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[bookmark: _Toc119384314]            Reflecting on My Group Work Assignment
Reflective learning is a practice that helps one to learn from own experiences, creating new information and theories, and stimulating one to be responsible for their actions and decisions (Bubnys and Žydžiūnaitė, 2010). Scientific literature sources offer different models of reflection for analysis of an experience. They include Kolb’s Reflective model, Gibbs Reflective cycle, and Driscoll model among others. This report discusses Kolb’s model of reflection and uses it to reflect on my experience in group work. Kolb’s Reflective Model is based on experiential learning and it involves four stages namely; the concrete experience, reflective observation, abstract conceptualization, and active experimentation (Park and Son, 2011).
[bookmark: _Toc119384315]The Concrete Experience
This is the first stage of reflection which involves giving a description of the actual event and experience or explaining what happened (Park and Son, 2011). In assessment 2 of the module ‘Introducing the Modern Workplace’, we were required to form a group of 4 to 5 members and choose an organization based in the UK to prepare a presentation on various topics related to organizational behaviour and leadership. As one of the group members, my subject of discussion was researching leadership in an organization.
[bookmark: _Toc119384316]Reflective Observation
This stage of Kolb’s model is essential since it allows one to reflect on their experience by gathering information to analyse their aims, behaviours, viewpoints, and feelings (Bubnys and Žydžiūnaitė, 2010). I managed to accomplish the task assigned on time, though when I gave a written response during the group meeting, my colleagues argued that I had not provided a detailed analysis of the key issues. I felt a bit frustrated because I was thinking that failure to submit a good response could affect the groups likelihood of getting a good grade. One of the things that I found interesting about the group is that we never got into heated arguments or conflicts that could damage our unity. The group leader united all of us, and we tried to have clear objectives and aims at the beginning. I can say with confidence that despite individual weaknesses all group members demonstrated involvement and commitment. At the end, most of the topics were covered comprehensively and we were certain that members would be in a position to give a good presentation.
[bookmark: _Toc119384317]Abstract Conceptualisation
During this stage, the individual reappraises the situation using theoretical and practical knowledge. One tries to find meaning of what happened and the decisions made, and how the actions impacted the outcomes (Park and Son, 2011). In the group work, I was able to accomplish the task assigned on time, though when I gave a written response during the group meeting, my colleagues argued that I had not provided a detailed analysis of the key issues. We assumed that everyone was comfortable and therefore failed to talk to each other about the progress of each part of the assignment. At some point I struggled to find some information for part of my discussion and this contributed to my incomplete submission. I, however, shared my shortcomings and though a combined effort, my team mates helped me to develop ideas on how to complete the assignment.
I think we were able to research the topics and write satisfactory responses because each member selected a topic based on their abilities and how well they understood it. This was to ensure that all group members are involved and working on tasks that are matches their strengths. Also, I believe we did not have conflicts because from the beginning we managed to organise and plan our assignment and this allowed everyone to have an equal say and know that is expected of them. We worked together to meet our shared objectives basing on the social independence theory. We had similar goals and anticipated that our assignment could meet the state assessment criteria.
[bookmark: _Toc119384318]Active Experimentation
This is the final stage where one develops a plan of how they intend to apply new ways, theories, solutions, or approaches whenever they encounter new or similar situations in the future (Bubnys and Žydžiūnaitė, 2010). The experience at this stage forms the concrete experience upon which a subsequent reflection is based.
This experience has enhanced the teamwork skills that will help me in the future. If I were to have this group work again, I would encourage group members to have regular meetings to review what each member has done and make recommendations where possible. This is important because peer assessment will increase the time, I spend thinking critically about my written assignment by reviewing feedback provided by my colleagues. I will be able to diagnose misconceived knowledge, identify missing information, and know whether I followed the assessment guidelines (the University of British Columbia, n.d).
I also need to boost my research abilities so that I am able to accomplish assignments on different topics. I have learned from my colleagues how to search for information from databases such as Google Scholar and make proper use of the library. Seeking information from primary sources, where, relevant, will also help to boost the content of my assignment. These strategies will assist me in not getting stuck when writing, and will also help me get a good grade. I am looking forward to engaging in more group work assignments in the future to assist me to gain a better understanding of how to deal with different team dynamics for better outcomes.
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Figure 1: Kolb’s cycle of experiential learning (Source: Park and Son, 2011).
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to the second stage, Reflective Observation, to the third stage, Abstract Conceptualization, and then to the fourth stage, Active Experimentation,
leading leamers back to the first stage. With Concrete Experience, the leamer conceptualizes (Abstract Conceptualization) findings from reflection
(Reflective Observation) and modifies or applies the concepts in other similar cases (Active Experimentation). The results of the experience lead
leamers to a new solution, approach, method, and knowledge which become another concrete experience. Al these stages can happen over the
short term or the long term and the circular process can happen at each stage. However, Kolb's model does not articulate how a leamer will
engage at each stage so as to communicate with other leamers and interact with technology. Thus, instructors need to customize learners’ needs
by specifying leamning objectives and activities of each stage based on thei prior leaming experiences and styles, and leaming environments.
‘This may cause ineffective usage of the process and resut in poor support for the customization process.
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Figure 1. Kolb’s (1984) cycle of experiential learning

On the other hand, Gibbs’ (1998) reflective cycle (Figure 2) consists of six stages: (1) Description of the situation; (2) Analysis of feelings; (3)
Evaluation of the experience; (4) Analysis to make sense of the experience; (5) Conclusion with other considerations; and (6) Action plan for a
similar situation. It is more descriptive than Kolb's model to the extent that each stage has been extended to include a learner's relevant reaction
to each stage. In particular, Reflective Observation and Abstract Conceptualization of Kolb's model have been extended in Gibbs' model so that
the former is split into Feelings and Evaluation and the latter into Analysis and Conclusion. In comparison with the process of Kolb's model, the
benefit of the Gibbs’ model is that the stages can be readjusted according to the purpose of reflection. For reflective wiriting, for instance, the
stages 110 3 or to 4 can be formed as a complete circular process while the stage 4 (Analysis) can be applied to each stage (Centre for Leaming
and Teaching, 2005)
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