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1.Introduction
The structure of the report serves well to underscore just how pertinent the issue of green practices in the hospitality sector, and how exactly Premier Inn is acting on it and moving to implement renewable energy models. Moreover, some improvement can be made for a more focused analysis, for example, hotels should do to meet the standards of sustainable tourism (Robin et al., 2017). For example, adding more specifications to certificates that have already been developed for example the Green Key Certificate whereby factors such as waste elimination, water efficiency, and purchase from sustainable sources would give a better guidance. Further, the processes, along with the guidelines for applying for these certifications as well as the procedures for staying compliant with them will be helpful for hoteliers to understand what each of the eco-labels requires to be earned and maintained (Mbasera et al., 2016). The following report is focused on sustainability and practices adopted by Premier Inn Hotel to implement energy-efficient models for energy conservation. The following report will highlight the need for sustainable implementation and to comply with achieving sustainable accreditation. The report will highlight the challenges and benefits faced by Premier Inn Hotel while integrating an energy-efficient model. It will also outline the future outlook of integrating sustainability in hotel and other hospitality sectors.

[bookmark: _Toc167535862][bookmark: _Toc168332581]2.Requirements for Sustainable Accreditation
The report highlight that sustainable models are going to be considered through energy-efficient strategies at Premier Inn. However, it should be more specific about the hotels can meet or undergo the process of attaining a sustainable status for example, the Green Key Certificate. Adding a more specific approach like waste minimization, the efficient use of water and energy, sustainable procurement, and active community involvement will provide a clear blueprint (Costa and Costa, 2022). This report will analyse the mentioned standards and reveal various scenarios of compliance comprehensively explaining about Premier Inn to meet such requirements and at the same time explaining the benefits of gaining such certifications, it will be a detailed and exhaustive guide for other hotel industry attempting to gain sustainable certifications (Palazzo and Foroudi, 2024). ESG practices are embedded in Premier Inn's hotel business strategy through its sustainability program, Force for Good, that involved the three elements opportunity, community and responsibility.
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Figure 1:Force for Good
Source: (Premier Inn, 2022).

Moreover, in community, make strong and effective connection with community and the customers (Gursoy et al, 2022). Whitbread the owner of Premier Inn has made strategies to analyze the material impact on communities and the environment in which the hotel operates. The hotel plays an essential role in addressing various complex challenges faced by the global community and the hotel is focused on taking responsibility (Abdou et al., 2020). Premier Inn has around 850 hotels in the UK and around the world which enables us to analyze the significant impact of our surrounding world (Alphonse et al., 2023). Every year Premier Inn hotel undergoes materiality assessment to develop our sustainability strategy which ensures that the hotel is focused towards the most critical issue and the current targets are realistic. The hotel involves its stakeholders and ESG specialists to identify issues relevant to the business (Whitbread ESG Report, 2022). The Premier Inn hotel aims to install 100,000 light bulbs, apply energy-efficient appliances, and implement heat control models to reduce energy consumption in all the Premier Inn Hotel branches. The hotel managers are focused on installing solar panels across 20% of UK hotel branches. 
[bookmark: _Toc167535863][bookmark: _Toc168332582]Premier Inn is sourcing renewable energy for the UK-owned branches and purchasing 100% renewable electricity for the state-owned branches. The Premier Inn has also developed energy-efficient programs that allow the hotel to explore ways to support teams and customers and encourage them to use less energy (Buttle et al., 2017). By in-room messaging to providing incentives and training to the staff about energy saving. The hotel is focusing on implementing low-carbon emission technologies and more energy-efficient technologies. The hotel is installing more energy-efficient systems and appliances like heat pumps and BMS (Building Management system) and using gas as an alternative to electricity (Chan et al., 2017). Installing energy-efficient models and solar panels Premier Inn is committed to reducing its carbon emission which is the single and most essential step to lower its impact on increasing global warming (Koiwanit et al., 2021). To obtain the maximum level of reduced carbon emissions the Premier Inn Hotel has developed a net zero carbon target along with its Scope 1 and 2 to reduce carbon emissions by 2040 to 2050. The hotel has also set an intermediate target to reduce 80% emissions by 2030 which is associated with 1.5 degrees pathway. The hotel has also developed scope 3 to reduce emissions by 50% by 2035 and around 64% by 2050 ((Whitbread ESG Report, 2022). All these factors facilitate sustainable accreditation across Premier Inn hotels in the UK. The hotel can implement an HVAC system, use water-efficient technologies enhance the recycling process and follow green building standards along with staff training and regular audits (Pace, 2016).
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                                                      Figure 2: Sustainability
                                                   Source: (Premier Inn, 2022)

According to the Premier Inn report 2021/2022, that the hotel undertake the robust assessment of materiality to inform the strategy of sustainability. This make sure that the hotel focuses on the most pertinent and the pressing issues that the present targets are extending however accurate nad also the hotel used their resources in most effective and an efficient way. 
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Figure 3: Environmental, social, and Governance
Source: (Premier Inn, 2022)

The program of sustainability are continuous evolved as the hotel responds to the environment that they worked in. In 2020 they make the strategy for completely eliminating the use of plastics from the environment because this reduction of plastic usage are also cause the positive impact on the health and the safety requirements  (Gursoy et al, 2022).
Sustainability Accounting Standards Broad (SASB) aim is to established the disclosure of industry specific in which the social, governance and the environment topics are involved. It facilitate the business by communicating with companies and investors about the significant topics like taking the financial information that help to make the effective decision. This is the second time disclosing of Whitbread sustainability information that are aligned to the SASB recommendation of Hotel and the lodging standards of restaurants (Trewhela, 2023).
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Figure 4: SASB Index
Source: (Premier Inn, 2022)

3.Benefits of integrating sustainability
Most of the hotels currently lack proper waste management policies, and this develop for a realization that waste management remains a critical factor to focus on in the hospitality industry into the future. It is necessary to practice water-saving steps and measures: the use of low-flow fixtures and water recycling systems (Edgell Sr, 2019). Adequate measures must be put in place, including the use of energy efficient lighting, appliance, and renewable energy, energy efficient insulation among others. Green purchasing and local purchasing aim at obtaining goods and services that have social, economic, and environmental benefits (Aziz, 2023). Other action steps include interaction with the local community through socially responsible programs and raising awareness among people staying at the hotel and the staff members, as well as the hotel’s staff members, on the usage of environmentally friendly products and services (Koscak and O’Rourke, 2023).
Integrating sustainability and green building practices at Premier Inn Hotel provides various benefits to improve the overall business and environmental impact of the hotel. By adopting sustainable practices according to Whitbread's program "Force for Good" highlighted that the hotel chain is focused towards addressing its negative material impact on the environment and communities that will develop a positive image and develop effective community relations another benefit achieved that Premier can have been reduced energy cost (Serra-Cantallops et al., 2018). The hotel can potentially reduce its energy consumption which also ultimately leads to cost savings by installing 100,000 LED bulbs, implementing an HVAC system and using energy-efficient technologies. By using renewable energy resources like solar panels and 100% renewable energy sources for electricity generation Premier Inn reducing its dependence on fossil fuels which eventually leads to enhanced energy security and lower electricity bills (da Luz and Moura, 2019).
Furthermore, Premier Inn is committed to reducing the environmental impact that reflects global practices to overcome climate change and enhance its reputation and eco-friendly hotel brand (Nam et al., 2020). The hotel has targets to achieve net zero carbon emissions by 2040 to 2050 along with two intermediate goals to reduce carbon emissions by 80% and 64% by 2030 and 2035. These scopes demonstrate the proactive approach of Premier Inn to become a leader in sustainable hotel operations (Whitbread ESG Report, 2022). These practices are more visible and travellers are more aware of the term "Net zero carbon emission" which will attract more eco-conscious customers (Sadeq, 2023). These practices allow the hotel to meet the expectations of stakeholders and investors to implement and prioritize ESG practices for decision-making practices. The effective implementation of low-carbon emission and energy-efficient technologies like BMS and heat pumps allows hotels to stay committed to their sustainability practices. The hotel is also making efforts to engage hotel staff and customers for energy conservation through in-room messaging, training programs and providing incentives to promote awareness and develop responsible behaviour among them that will be required for energy-saving operations (Chung et al., 2023). This sustainability approach develops a sense of environmental awareness among the hotel staff which enhances their job satisfaction and loyalty. Also, the hotel undergoes material assessment and regular stakeholder engagement to further enhance the sustainability practices that highlight issues and enhance the sustainability strategies of Premier Inn. These strategies allow Premier Inn to achieve operational efficiency and reduce costs. They also help the hotel to attain the position as an industry leader to implement energy conservation practices (Bower, 2018). This holistic sustainability approach and green practices allow Premier Inn to be resilient, comply with regulatory standards and develop strategies to achieve sustainable targets at the global level (Alvarez-Risco et al., 2020). 
[bookmark: _Toc167535864][bookmark: _Toc168332583]4.Challenges of integrating sustainability 
Apart from various benefits, sustainable integration with Premier Inn hotels can bring various challenges. Some of these are: 
· One primary challenge is that the hotel has to make significant investments for the needed sustainability initiative. The hotel needs huge capital expenditure to install 100,000 LED bulbs, use energy-efficient appliances, adopt an HVAC system and install solar panels. Although these practices can bring long-term cost savings for the hotel the initial financial expenditure can appear as a challenge specifically under economic fluctuations and low-budget priorities (Melissen et al., 2016).
· The Premier Inn hotel needs to achieve and maintain stakeholder's perspective which can be challenging. There is increased awareness about sustainability efforts and energy conservation technologies but various stakeholders do not consider them and do not understand the future benefits of sustainability. The staff, customers and suppliers do not adapt to the change which can affect the hotel's progress (Khatter et al., 2021).
· The sustainability standards and regulations are evolving continuously which adds to the challenges and complexities. These regulations are evolving and adding to new local, national and international laws and regulations. Premiere Inn hotel managers need to comply with various other monitoring strategies and need significant adjustments for smooth operations (Kayode-Ajala, 2023).
· The Premier Inn has to effectively and accurately measure sustainable metrics which bring significant challenges to the managers. The hotel needs experts who can accurately collect and analyse data to identify areas of improvement and track sustainability progress. The Premier Inn needs technical and human resources for effective monitoring, waste management and carbon emission (Buttle et al., 2016).
· Implementing sustainability in supply chain operations can also bring challenges. The Premier Inn should comply with sustainability practices that include coordination and the need to re-develop effective supply chain operations to develop relations with suppliers. Disruption in supply chain operations can impact commitment and capability levels of the suppliers which can be challenging to achieve sustainability goals (Barbosa-Póvoa et al., 2018).
These challenges must be effectively addressed to ensure the long-term sustainability of accreditation for hotels such as Premier Inn Since waste differs concerning its nature, type, and disposal, the efficient management of waste requires the implementation of effective comprehensive waste management systems (Inkson and Minnaert, 2022). According to the Green Key criteria the hotels should pay attention to the energy saving solutions in lighting, heating electricity consumption and also the use of energy which included the renewable energy resources. Conservation, efficient use of water, pollution elimination of products, proper disposal, and use of environmentally friendly products are critical. Guest-awareness and staff-training activities are also imperative initiatives also was also identified as an important element (Dixit, 2020).
[bookmark: _Toc167535865][bookmark: _Toc168332584]5.Future of sustainability at Premier Inn
To reinforce sustainable practices at Premier Inn, it is recommended that it practices innovative waste management, integrates increased water and energy efficiency practices, and purchases from sustainable resources. It is very important to also train the staff regularly as well as encourage the guests to embrace environmentally friendly practices (Fennell and Cooper, 2020). Through adhering to and at times surpassing all of these criteria, Premier Inn can achieve solid accreditation, sustain its premier position in eco-friendly hotel service, and address the increasing patronage from environmentally friendly guests (Koščak and O’Rourke, 2023). Although Premier Inn has already achieved various sustainability targets in the last years but still much progress is needed.  The hotel has set targets that have laid a strong foundation now Premier Inn needs to focus on implementation strategies. The Premier Inn is also focusing on addressing the regulatory environment to stay updated about new opportunities and finding innovative solutions. The current strategy of Premier Inn to implement renewable energy in UK sites therefore the hotels are standards are following high environmental standards and aim to achieve energy efficiency in all the state-owned branches (Hassanien and Dale, 2019). The hotel aims to achieve a net zero target for which it has defined a clear glide path to fulfil intermediate targets. In future, the hotel aims to address these services by continuing the good practices and delivering services that align with the targets. 
[bookmark: _Toc167535866][bookmark: _Toc168332585]6.Conclusion
The comprehensive sustainability integration strategy of the premier Inn and its program "Force for Good" enhance the hotel's commitment to mitigate its environmental impact and achieve energy and resource efficiency. The Premier Inn hotel facing various challenges like significant investments, renovating old buildings and adopting according to regulations the vast hotel chain is making various progresses. The hotel chain has the initiative to install LED light bulbs, use renewable energy and achieve reduced carbon targets set for 2050.Therefore, the companies develop for sustainable technologies in waste disposal, water, and energy conservation can place Premier Inn in an esteemed category of the Green Key. It remains constant in embracing improvement and education, to carve its position as a market leader in green hospitality, to meet the growing demand of an environmentally conscious travellers seeking environmentally friendly accommodation.
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