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INTRODUCTION
Modern workplaces are dynamic environments that continually change as a result of emerging technology, patterns, and business practices (Cascio et al., 2016). The effectiveness with which a corporation can adapt to and prosper in this shifting environment is greatly influenced by organisational structure. Effective teamwork, efficient decision-making, and clear communication are all made possible by well-designed organisational structures. Another important factor in the modern workplace is organisational performance. Businesses must constantly work to enhance their processes to be competitive in a market that is changing quickly (Ahmady et al., 2016). In a group of five, we discussed and analyzed Amazons company and came up with a PowerPoint presentation. in this reflective report, I will discuss my experiences and what I learnt from the group working. I will use the Gibbs reflective model for this reflection. 
Description
In our discussion, we analysed the relationship between organisational structure and organisational performance in Amazon.  We additionally discussed the many duties and abilities a manager may use to maintain the smooth functioning of the business as well as the ways in which leadership can encourage and motivate employees to do better. We also looked at the organisational elements affecting team and group behaviour. As a team, we decided to divide the work among ourselves, and I was given the task of preparing the introduction slide and the slide discussing the background of Amazon company. To accomplish this task, I had to conduct extensive research and analysis to gather relevant information about Amazon. We also had to collaborate effectively and communicate efficiently as a team to ensure that we met our deadline and produced a comprehensive PowerPoint presentation.
Feelings
Initially, I was a bit nervous about the group discussion, as I wasn't sure if I had the necessary skills to contribute meaningfully to the team. However, as the discussion progressed, I felt more comfortable expressing my opinions and ideas. I also enjoyed working collaboratively with my group members, as it gave me the opportunity to learn from them and gain new insights into the topic at hand. Although there were a few disagreements during the discussion, we were able to resolve them through effective communication and compromise. Overall, I felt satisfied with my contribution to the group and proud of the final presentation we produced.
Evaluation
The group discussion was a valuable learning experience for me, as it allowed me to develop various skills that are essential in a professional setting. Firstly, working as part of a team helped me improve my team-working skills, as it taught me how to collaborate effectively with others, share responsibilities, and work towards a common goal. Secondly, the group discussion helped me develop my communication skills, as I had to communicate my ideas clearly and effectively to my group members. Additionally, I had to listen actively to their ideas and opinions, which helped me develop my active listening skills. Thirdly, the group discussion taught me how to manage my time effectively, as we had to meet a strict deadline for the PowerPoint presentation. Fourthly, I gained valuable experience in presentation skills, as I was required to prepare slides for the presentation. Finally, the group discussion helped me develop my research skills, as we had to conduct extensive research to gather relevant information about Amazon.
Analysis
The group discussion provided me with an opportunity to work with other people who have different ideas and perspectives. I was able to improve my communication skills by actively listening to others' opinions and articulating my own ideas clearly. In addition, I was able to develop my research skills by gathering information about Amazon Company. From the group working, I realized the importance of effective communication in a team setting. According to Choren (2015), Effective communication is essential for creating a positive work environment, enhancing productivity, and achieving organizational success. Although we had different opinions and ideas, we were able to reach a consensus through open and honest communication. I also learned that effective time management is crucial in a team setting. According to Claessens et al (2007), it helps to ensure that everyone is on the same page and that the project is completed within the given timeframe. Furthermore, I realized that research skills are essential in any team setting. According to Allison et al (2016) it helps to provide accurate information and insights into the topic at hand. Additionally, I learned that it is important to value the contributions of each team member, as everyone brings their unique skills and perspectives to the table.
Conclusion
In conclusion, the team working was a valuable learning experience for me, as it allowed me to develop various skills that are essential in a professional setting. I learned the importance of effective communication, time management, and research skills in a team setting. Furthermore, I realized the importance of valuing the contributions of each team member and collaborating effectively towards a common goal. Overall, the group discussion helped me gain new insights into the topic at hand and develop my skills as a team player.
Action plan
In future group discussions, I will ensure that I actively listen to other members' ideas and be open to different perspectives. I will also ensure that I manage my time better to allow for adequate preparation and research. Additionally, I will work on improving my presentation skills by learning how to create visually appealing and informative slides. Finally, I will continue to research and develop my understanding of organizational structures and performance to provide more insightful contributions in future group discussions.
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