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	Introduction
Intuitive research will be conducted on the presented assignment, which will mainly focus and discuss rating, inspection and reporting systems within the hotel business. The study will further amalgamate and synthesise the various forms of skills required that an individual can develop and witness success with its application in the future context. 
Discussion about the topic learnt
Rating, inspection and reporting hold multiple benefits as well as accountability scope for a business. These three attributes hold a special relationship when linked with the hotel industry. The rating can be defined as the enumerative value that is provided to a particular hotel out of a five-star rating system. Where 5 denotes the maximum number of stars gained by a hotel, that is providing excellent quality services both in the segment of food, accommodations as well as customer experience. Similarly, when a hotel gains 1 star, it is referred to as inferior both in terms of quality of food and services gained by the customers (Zhao et al., 2016). On most occasions, the rating is provided by the customers based on the experience gained by one. When looked at in the case of inspection, it is referred to as monitoring of the various forms of safety like the "Food Safety Act 1990", which encompasses maintaining the quality and hygiene standards of food offered and sold for the customers within a restaurant.
 Further, inspection is often conducted to meet the customer's requirements, various wants and needs (Schneider et al., 2019). It acts as a gatekeeper in terms of location and the various hindrance interfaces that can act as a limitation for the company. Reporting can be defined as the assortment and summarization of data conducted by the managers of particular hotel industry, envisioning the overall performance incurred by the management and the employees of the hotel. It helps in providing a brief understanding related to the areas that can be further enhanced and updated to experience better work output (Gaynor et al., 2016). Therefore, it can be addressed that the presence of all these three factors is extremely important in the hotel business to experience success and higher chances of business sustainability.    
Discussion about the skills and knowledge acquired
Skills are an essential component in any business sector. It improves dexterity and develops the aptitude towards experience, better work execution and performance (Barreto et al., 2019). Relatively in the above-mentioned areas, the presences of the following skills are extremely important. They are as follows:
Technical skills: Technical skills can be defined as the ability to handle specific fields of tasks that are often aligned with information technology and other forms of mathematical fields. Technical skills hold multiple virtues in the current times since the influx of modernisation has resulted in the opening of various online platforms that provide a summative assessment of a hotel's overall functionality (Perpignan et al., 2020). Therefore, the presence of technical skills would help a company to make smart decisions and stay relevant during the current times. 
Critical thinking skills: Critical thinking skills are extremely important within every job sector. It helps in the assimilation of drawing in assumptions and hypotheses related to finding an effective solution to a problem (Birgili, 2015). When contrasted with the hotel industry it would help in understanding and summarising information related to reporting and inspection to draw inconclusive understanding that can benefit the organisation. 
Teamwork skills: A Teamwork skill helps in sharing ideas and responsibilities to complete a task under a brief time frame. It adds in the merit of boosting better productivity rate, enhanced opportunity towards growth and increased innovation chances within any organisation (Salas et al., 2015). Teamwork skills in the hotel industry would help in coming to a coherent outcome and implementing strategic decisions that would help the organisation to envision better productivity reports. 
Application of the knowledge in the future
Technical skills: Particularly in the segment of rating and reporting areas within the business, technical skills would help me in great aspects in the future context. It would help me develop knowledge related to mechanical and technical sections, helping me to draw hypotheses based on the current problems interfaced in the technological aspect. 
Critical thinking skills: Related to handling and mitigating complex issues as in summarising the employees’ performance and the entire work functionality witnessed, critical thinking skills would help me, in drawing in innovative ideas and evaluating argumentative statements to derive fruitful results. 
Teamwork skills: The work criteria within the hotel industry can be seen as indifferent departments present within the organisation. Developing this skill would help me, in ensuring better problem-solving expertise and flourishment of innovative ideas that can help the company to envision long term growth and development plans. 
Conclusion 
Summative research was conducted related to the presented topic, which discussed the various forms of fundamentals as in rating, inspection and reporting presented within the hotel business segment. The research presented a concise understanding related to the different skills required in this field and the varied importance it would provide for the individual in the long run, by presenting a self-analysis.
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