


 
           Speaker Note
[bookmark: _GoBack]    For a successful team to be formed, we need to have a good general approach, along the way there will be many differences, because not everyone approaches in the same way; therefore, not all will take the same steps that we discussed above. Teams are composed of a group of people with the same goals, but with immense emotional and social needs, they can cause a lot of damage or help in our case.   The success usually depends on everyone as well on all the decisions and steps discussed. It is usually easier to work with people who have the same objective as us, organization in a team is fundamental, so all decisions made by the team are shared in a way that everyone agrees. The team is most certain to achieve all objectives by sharing them through hard work together and the association of experience and knowledge. 
   Generally a team can only achieve a successful result when it has a good behaviour in collective with all the members, at a time it can be very difficult, due to the disagreements and lack of understanding for each other, furthermore we have the opportunity to think as a team, know the skills and values ​​of each one, to be able to create a lot of motivation, loyalty and commitment of all members. This is one of the most important tasks to be accomplished so that teamwork does not face many challenges. Encouraging the team is an important way of helping evolution, working together and encouraging them to think of themselves as a unit that accepts the responsibilities or tasks given in question and in which the team will only focus on bringing solutions.
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