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1. Introduction
According to D. Pool&Sewell( 2007), “Employability is having a set of skills, knowledge, understanding and personal attributes that make a person more likely to choose and secure occupations in which they can be satisfied and successful.’’ The purpose of this project is to identify all the employability skills which I have gained through methods learned during the past term and I think that my employability depends on what I know(my knowledge), what I do with it (how I apply my knowledge as results-my skills-) and which is the way that I approach each action which can be defined as my attitude towards all the experiences.
2. Rationale of the Research
The motivation of my research is to analyse which are the employability skills that I have gained and this is the purpose for conducting the report. The intent reply the want for conducting the stated research it is a very vital part of my guide as it justifies the importance and novelty of the report. That is why it is additionally referred to as the justification of the report. 
3. Literature Review
A literature evaluation discusses posted different studies in my area of research. I read different studies and book which are about skills, more exactly about the employability skills.
The Learning Cycle Model is a positive instructional version whether students use their prior knowledge and reviews to assemble and develop their thinking. The purpose of this look at is to evaluation the improvement and software of learning cycle model especially in the last 1 decade. Technique of collecting information was via literature have a look at: acquired a few comparisons of phases of learning cycle version models. These models are related to every other in their developments. In addition, each of them has its personal characteristic. This record located that Models can enhance educational effects: student’s achievement, critical thinking, science manner skills and moral reasoning. Therefore, educators, practitioner and researcher need to be supported to implement the Learning Cycle Model in Science Teaching and Learning. That is why I studied different articles and book which are included in my report and in 	references. 
4. Research Methods
In the first two terms of university I have learned at this module named ”Academic and Employability Skills” different methods like presentation skills, models of reflection,  time management and C.V. Writing with personal statement and cover letter. These are different skills which make me more employable and I have developed them during my classes. Now I want to reflect with the models of reflection which I have learned like Gibbs or Kolb how much this experience helped me and in which ways. Presentation skills, time management, C.V. Writing with personal statement and a cover letter, models of reflections analysed and applied to reflect on my experiences and Personal Development Plan are the research methods that I have used to finish my research on my employability skills.
5. Analysis and Discussion
Gibbs Reflective Cycle is a model of reflection which was first developed by Graham Gibbs in 1988 and it helps with structuring the learning experience. It helps me in analysing my experiences and it is working in a cycle which is explained as some repetitive steps. This cycle allows me to understand what I have learned, how I have felt and I can plan ahead from my experience how to improve it with the examples of negative and positive impacts. This cycle covers six stages which are represented in the picture bellow:
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1. Description:
During my experience as a student I was employed but I wanted to change my job to another one to be more flexible, to have more time to be at classes and at works as well and to have a personal life.  This change of the job involved writing a C.V. in a correct manner, managing my time and to develop my presentation skills.  I don’t have a various experience at the job because I worked a few months in my life so it became harder to change my job.
2. Feelings:
 I am always on rush and I am feeling like I start a lot of thing and I don’t finish none of them properly because of my lack of time management. I felt desperate and I was thinking that I had to choose between my job and my studies because I couldn’t arrive on time at classes, I was late at job as well and needed to rush myself to finish in a smaller amount of time what I have planned to do in a day. That is why I have changed my feeling and feel more and more motivate about making a change in my life.
3. Evaluation:
The good thing about being a student at this university is that I found out about the existence of a Personal Development Plan which can help with time management not only for short term and the correct way to write a C.V. The bad thing is that I couldn’t include any work experience in my C.V. excepting those few months which I have worked in retail. At classes I exposed my problem and the lecturer told me that if I don’t have a various experience I can change the order in C.V. to show my education fields first and my experience of working second just because I had focused in the past only on education, classes, training courses and so on. 
4. Analysis
After I have analysed the situation that I have been going through I must admit that I felt motivated to create the most accurate version of my C.V. along with Personal Statement and it really represented me. Also I tried to finish a Personal Development Plan and I found out why I had an issue with time management and it was a challenge for me in the past. It was because I didn’t  know how to plan ahead my day in order to see which are my priorities and my goals and how to accomplish what I am planning to do for me, either if it is about next day or next 5 years. 
5. Conclusion 
In the past I have wasted my time easily because I was travelling a lot between university and job. I learned that if I barely can handle with being a student and an employer in retail I can’t succeed in neither of these and I don’t allow myself at all to have a personal life. The impact of this module on my life it is positive because I could change my job easily after writing an appropriate C.V. which represents the accurate version of me.
In the last stage of reflecting on my employability skills I think that developing my Personal Development Plan can easily change my life and the way that I am doing everything. This is the best possible action that I could deal with and to solve this situation in a more effective way in the future. Once I know how to manage your time, once I have a plan and once I allow myself to breathe between education, work and personal life I consider that I have created a balance and it makes me a successful person

6. Action plan
 A new possible action is to apply what I have learned during my presentations in class how to present my ideas at work especially in retail because it helped me a lot. At the interview when I have applied for changing my job I could present myself better if I wouldn’t be a bit nervous. Now with the approach learned I completed my PDP and I can focus extra on my dreams due to the fact I know the time asked for each goal and I am able to prioritize things successfully which also consists of the making plans of the workloads together with that arriving on time at the place of job and manage the whole thing on time as well (Cathro, O’Kane & Gilbertson, 2017).
Another method which I have used to develop my employability skills was to reflect on Kolb’s Learning Cycle.
Kolb’s Learning Cycle is a model of reflection which I have discovered as a method of analysing my employability abilities. This model of reflection was first published by David Kolb in 1984 as a learning styles model. This model of reflection is mentioned as “experiential learning”. The basis for this reflective cycle is reviewed, analysed and evaluated systematically in all the stages. There are four and I covered them in the graphic bellow:
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Concrete experience
During my student life I had to do a few presentations approximately once at two weeks about different and various subjects at some stage during my classes and I needed to present myself all through interviews and the information which were accurately to touch and to explain to others my point of view.


Reflective 	Observation
Presentation isn’t one of my strongest skills but as a student and as a employee in retail domain as a team leader I gathered various experiences which helped me in different ways to improve my presentation skills. I realised that if I am interacting with my colleagues and in retail with customers I can easily approach a different way in team-working. I become more confident on myself. I had to do a presentation at university which was about Transferable Skills and it was a presentation which needed to be done as a group and I had two more group members but due to the fact that the other two persons were missing I had to handle with the situation of affairs myself and to present on my own the entire thing.

Abstract Conceptualisation
I found out from my experiences at university and at work that if I get myself out of my comfort area and if I try to explore and to discover new stuff I can attempt to develop my abilities and I have prepared myself each time and anywhere due to the fact I am  prepared  now. That is on my list of strengths now and I can handle any experience with presentations easily.

Active Experimentation
The following week after that presentation which essentially trade my point of view about displays I had to do a presentation on my own which I succeeded at because I have discovered how to apply all of the hints that I found out and I discovered a new way to enhance my presentation competencies based totally at the remarks that I received.
6. Recommendation for future Research
As recommendations for my future research I found out that critical suggestions about the best course of my actions in different experiences are a recommended way to make it easily and will result in a beneficial outcome. That is why I have analysed my experiences using Gibbs and Kolb’s models of reflection. 
7. Conclusion
As a conclusion I found out that employers want as employees people who are graduates with different competencies and various experience, knowledge and education but furthermore they are looking for people who can show in a fast way how they apply specific abilities in the process of working to take part on team-working experiences or to make a contribution for the business in a valuable and unique way. That is why I feel motivated to become always better that yesterday and to become the best version of myself as well to develop my abilities and to transform my weaknesses intro strengths.
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