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Introduction 
Continually evaluating a person's life's priorities and making adjustments to better align with them is an essential part of personal development. They have the potential to increase self-awareness, prosperity, and happiness (Siddiky, 2020). Throughout their life, many people work to improve themselves and attain their objectives by bolstering their development talents. They can accomplish this in a variety of ways, including through formal schooling, guidance from a mentor, independent effort, and so on Lussier, (R.N and Achua, 2015). These are abilities that aid in fostering a person's growth and development. By learning about and developing these abilities, people can reach their full potential. Self-improvement and ensuing progress are other names for the same thing. The individual's test results, the necessary skills for the chosen profession, and a comparison of those necessary skills and the individual's present skill set will all be included in the final report.
[bookmark: _Toc118110751]Assessment of personal skill 
The skills gap is the discrepancy between what employers say they require and what applicants bring to open positions. Especially among new hires, inexperience can sometimes translate into incompetence. Personal qualities can be applied in a variety of settings and are therefore highly valuable (SIDDIKY, 2020). Stress in the workplace is widespread, but it can be controlled to ensure the health of both the individual and the business. A healthy diet, regular exercise, and a positive perspective are all helpful methods for managing stress.
The Marketing Manager position was selected. As stated, here is my analysis of my abilities:
	Skill 
	Current Level 
	Target Level 

	Analytical 
	Medium 
	Expert 

	Leadership 
	Low
	Expert 

	Teamwork 
	Medium 
	Expert 

	Flexibility 
	Medium 
	Expert 

	Communication 
	Medium 
	Expert 


Table: Current skill level of myself
The identified career is the Marketing Manager of any organization. The primary objective of a Marketing Manager is to grow and maintain an organization's client base through the creation and execution of innovative marketing strategies across all of the company's products and services (Chapman and Maurer, 2017). They need to be strong leaders in both the business world and the marketing world. This is because they are tasked with collaborating with executives to set goals and budgets, as well as figuring out how to charge for products and services (Newman, 2020). Executives rely on Marketing Managers to increase revenue and improve efficiency within the marketing team. They are typically employed by businesses as part of a broader marketing, creative, communications, or digital team (Cathro and Gilbertson, 2017). They play a vital position in a firm by ensuring that the corporation's creative endeavours are in line with its long-term objectives.
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Many skills are required for becoming a marketing manager in a company. Some of the skills are described below: 
Leadership skill 
Managers in every field must inspire their staff to work together toward a common objective. Managers in marketing often have to coordinate the efforts of multiple teams and locations (Cathro and Gilbertson, 2017).
Among the leadership qualities necessary for a marketing manager to succeed are:
· Developing long-term plans
· Inspiring workers to do their best
· Guiding less seasoned team members
· Making use of other workers' time and talents
Technical skill 
There is a need for some level of technical knowledge and experience in the marketing industry. Staff members in marketing create, produce, and disseminate promotional materials with the aid of high-tech computers, printers, scanners, and other devices (Kaše and Mihelič, 2019). Managers in marketing roles should have a foundational knowledge of the tools and techniques employed by their department. A marketing manager's technical expertise should include:
· Using phrases to improve a page's visibility in search results
· Crafting and disseminating a large number of messages
· Planning using digital calendars and spreadsheets
· Editing and assessing the online presence
Organizational skill 
Anyone who has to juggle numerous projects or responsibilities at once can benefit from learning to be more organized (Carter, 2018). Managers in marketing often have to choose between many projects in varying stages of completion. Marketing managers need to have organizational abilities such as:
· Meeting and event coordination
· Preserving data and files
· Constructing long-term plans for large endeavours
· Facilitating the timely completion of tasks by other teammates
Communication skill 
Managers in charge of marketing have many different audiences to address, from colleagues and teammates to the company's clientele. Managers in marketing ought to have excellent verbal and written communication skills. They should be excellent communicators in both formal and informal settings and big group settings.
Creativity 
Effective marketing management typically requires the creative abilities of:
· Working together in a creative environment to generate new ideas
· Consideration of the Visual Appeal of Advertising Materials
· inventing novel means of advertising and spreading one's wares
· Promotional activity planning and implementation
Comparing own skills with Marketing Manager skill 
The role of Marketing Manager is ideal for an ambitious person who is comfortable taking the initiative and working with a minimum of oversight, can communicate effectively, and thrives in an environment of constant change (Richards et al., 2019). I think a marketing manager career will be a suitable one for me. Because it aligns with my passion and already gained skills. I just need to polish some of that and gain some other skills. The required skills for becoming a marketing manager are skills in customer service, sales, critical reasoning, solving skills, collaboration, flexibility, technology fluency, and a desire to learn. I am confident about myself that I have a medium level of critical thinking and problem-solving. As mentioned above my analytical skill is medium but for reaching the targeted position I need to make it to an expert level. Another skill that I need to develop seriously note is leadership skill. I think I am at the low level of it. But if I want to be a marketing manager, I need to make it to the expert level. This is the field where I need to concentrate the most. Other than that, collaboration, technology fluency, and the desire of learning anything will be done accordingly by me. From time to time, I will develop these skills in accordance to reach my desired career. 
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To begin, one of the most important lessons I took away from this unit was that to be successful and happy in my school, profession, and personal life, I should always be working to enhance my knowledge, abilities, and experience. This is referred to as personal growth, which is a process that continues throughout one's entire life. Investing in my personal growth is not only helpful for me as an individual, but also companies and the community in general (Kacperczyk and Veldkamp, 2014). When someone makes the most of their capabilities and skills, it will have a good impact not only on their own life but also on the lives of those around them. The National Health Service (NHS) claims that expanding my skill set will help enhance my mental health by providing me with a feeling of purpose and boosting my confidence. The completion of an individual development plan provides me with a straightforward and efficient method of monitoring my progress in terms of my growth. If I don't have a plan, focusing will be tough for me, and it's unlikely that I'll be able to accomplish what I set out to do.
I also learned the personal development importance for my career growth. The progression of one's career is directly correlated to one's level of personal growth. A person who can contribute not only in his area of competence but also in other fields is likely to receive rapid promotions as well as significant incentives and awards (Griffith and Hoppner, 2013). It is essential to work on one's personal development not only to advance in one's job but also to simply survive in the organization. Nobody wants to work for an employer that wants to keep an employee who is resistant to change and who is unable to function well in unforeseeable and unexpected circumstances. The process of setting objectives and establishing standards for myself is facilitated by my participation in personal development. Any person who goes through life without a clear objective in mind not only fails to achieve their goals but also has a difficult time standing out from the crowd (Ellison, 2015). It is necessary to establish goals and standards for myself. There is always room for development or advancement. Never under any circumstances believe that you are the best and that you know everything. There are a great many things below the clouds that we do not yet understand and have yet to discover. For me to accomplish my objectives and progress along my chosen job path, I need to acquire specific abilities.
Our career success can be attributed to several factors, including but not limited to subject expertise, qualifications, linguistic and software competency, efficient time management, and so on. Personal development, on the other hand, enables us to build "soft skills" such as assurance, good communication, and compassion, which in turn makes our entire personality and helps us portray an improved idea of ourselves on the job. Personal growth and professional achievement are analogous to two rings of a Diagram that intersect one other, which increases our overall performance both at home. I also realized how important it is to select a profession that is a good fit for one's own unique set of skills. It's possible that if I have a vision and start taking proactive efforts early on in my career life, I won't be rendered obsolete by future technology and will instead find myself working alongside them. It is anticipated that jobs in the sectors of healthcare, and business would experience exponential development, but industries such as farming, restaurant work, and manufacturing are more likely to be replaced by technology. However, while job automation may cause certain career paths to become obsolete, it will also lead to the development of fresh new jobs that will be essential in a society driven by technology.
I also realized that increasing one's level of self-awareness is one of the most useful skills we can acquire to advance ourselves down the path of personal growth and that we may all benefit from doing so on occasion (Khedhaouria and Jamal, 2015). Because of the high levels of stress in our modern life, it can be quite easy to respond unconsciously to our surroundings and miss out on the chance to connect with others (van Dalen, 2013). Self-awareness is the foundation of emotional intelligence, which is a set of skills that ought to be highly valued.  Individuals who take the time to craft detailed plans for their growth are much more likely to take the steps necessary to become the people they envision themselves to be and to reach the goals they set for themselves. The next step is to create a plan outlining both the long-term and short-term objectives necessary to achieve these dreams. Inadequate performance in the workplace is common because workers lack awareness of the many opportunities for growth that would allow them to excel in any discipline. Having emotional maturity and being able to control our emotions are two aspects of this intelligence. The capacity to monitor both our internal and exterior environments is an essential aspect of self-awareness (Schlee and Karns, 2017). The thoughts and emotions that we experience are signals. Increasing our self-awareness level enables us to respond to external cues in a manner that is dispassionate and reflective rather than allowing ourselves to be carried away by them. Self-conscious people are aware of their own internal experiences as well as the impact they have on the perspective of others (Fettes and Kashefpakdel, 2020). In the past, having the capacity to self was condemned for being linked to increased levels of negative affect. It is possible to reduce the intensity of a negative effect by working on increasing one's self-awareness through the "cool" system of stimuli. The development of greater self-awareness is stymied by an increase in the prevalence of unfavourable emotional impact (Lee and Yeung, 2019). Because of this, I believe that this was a very significant component of this module.
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Having the ability to strategize and implement a strategy for one's individual and career growth is an essential life skill. A greater standard of information functioning is required for the development of self-awareness. It necessitates adopting an attitude of information accumulation (Blömeke et al., 2016). Because of this processing, there is a subsequent increase in flexibility. Having a stronger sense of self-awareness makes one more resilient. One's skills and abilities can be enhanced and goals can be accomplished more easily when the individual takes the time to hone the skills that contribute to personal development. The report mostly focused on describing my current skill set and the necessary competencies for my chosen profession.
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