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INTRODUCTION
 The students' reflection report will help the teacher to make an assessment, which is very important for teaching and our education. Self-reflection is a process of helping students to play their personal strengths and weaknesses. Students should pay attention to factors that help them improve their learning. This report demonstrates my understanding of the cause and nature of reflective practice. I will compare the two models of Kolbs and Gibbs and give my recommendations. I will also present a detailed reflection on my personal experience and understanding during the module, using of my proposed model.


Comparison of Kolbs and Gibbs reflective cycle

Kolb's model is called the experimental model of learning. It mainly focuses on learning through experience, which can help students develop their own skills.  Kolbs 'model improves students' skills by providing new experiences that help students grow. The basis of this model is our personal experience which we can review, analyse and evaluate. Based on this experience, we can start a new cycle using it as a starting point. Innovative ideas help to provide new techniques that help students' professional development. Kolbs model develops students' ability to apply their knowledge immediately. It helps students solve real-world challenges, which helps the overall development of the individual. Experiential learning improves students' communication skills. In today's communication it is very important to create a positive image of students in support of others. This helps to increase opportunities for personal preparation. The model also helps people to perform self-observation, thus forming leadership skills in student learning, helps experts to cope with what they do, thus helping to effectively perform tasks in the organization. (Wu, Fan and Zhao, 2018). It can also cultivate students 'problem-solving abilities, thus inspiring individuals' ability to achieve the goals they need to achieve. The disadvantage of Kolb's model is the observation because its categories and processes are personal, which means that they overlap and cannot be "proven" in any meaningful way. The proposed experimental period may not be suitable for all reflection situations and this would need to be developed by another reflection-oriented method to make sense. In addition, as Kolb points out, the different phases of the cycle can be artificially separated, which it may not reflect the real experience that many aspects of the learning cycle can occur simultaneously (Pickles and Greenaway, 2016).
 Gibbs' model is also called the iterative model, which focuses on repetition-based learning. This model contributes to student growth and improve student confidence (Suarez‐Balcazar, 2020).On the other hand, the Gibbs model can help students develop their learning skills based on experience, thus helping to ensure balanced judgment. I can make effective decisions. Gibbs' model can help people analyze their own experiences to make the best decision. Repeated experience can help people develop skills and become experts in specific tasks. The model can help people think effectively about the experience provided, and can also help develop personal creativity. Gibbs 'model develops students' knowledge through various experiences, thus improving personal outcomes and also helping to develop personal change, which helps to develop students 'working relationships, which will help students' professional development (Mikhail Epstein, 2019). The Gibbs model believes that a person can change only what is under its control. Both models are developed mainly for different learning situations, but the Gibbs model is often used in the healthcare industry. Perhaps as a disadvantage of Gibbs' model, it can be pointed out that it is rather descriptive and does not allow the presentation of rigorous analytical capabilities that are necessary to fully assess the impact of a behavior on others and the thoughts that gave rise to this behaviour.The model is one-sided and therefore takes into account only the point of view of the practitioner. There is no point in the Gibbs cycle that looks at the other side of an event or situation where we can find useful information. (Jasper, 2013)
Since both models cover the same basic steps (reflection, experience, planning) can be used in the learning process. The GIbbs model is more suitable for a larger group of people who learn from their experience because it involves more steps that require more effort, The Kolbs and Gibbs model helps students develop their careers through experimental and repetitive learning, thus improving the quality of individual team management, and motivates students to achieve the goals they need to achieve in the future, and the experience gained can  help students succeed in life in the future. The skills that students develop during their studies will help to analyse the growth of students in the coming years. With the help of the above model, students can develop their own skills and use these skills in any organization they choose to join, which will help increase the growth opportunities of students in a particular organization, as these skills help to increase corporate income (Medina, Cosby and Grim, 2019).

The recommended model, a detailed reflection of my personal experience and learning throughout the module.

We all learn and develop throughout our lives and by gaining experience we build our strengths, character, and habits.
Experiential learning by Kolbs is having two types. They include a four-stage cycle of learning and also four styles of learning. It is connected with the cognitive learning process of the students. The model explains that the students will have to study the topics that are important in the studies. The students will get the experience that will help them in increasing the performance (Ngui, Voon and Lee,  2017).The Kolbs model is widely applicable and used by the largest companies in the world. It is also used by personal development trainers or teachers of advanced training courses. What makes it so used and applicable is that it allows employees (students) to maximize their potential and reveal their hidden potentialities and show everything they are capable of.
I would like to recommend Kolb's model of reflection because I think that: This model is particularly useful for skills building, as most of its techniques are active and are designed to involve participants in skills practice. This model helps a person to be responsible for his own training, allowing him to put into practice his experience and conclusions.
 This model helps people to take responsibility for their own learning because it makes them turn to their experience and conclusions to put it into practice.
I also believe that experiential learning is a way for learners to use their knowledge to solve practical situations and practical challenges. Learners test their perception of the basic principles of the process and procedures and can experiment and adapt to get the best results.
The Kolb’s model emphasizes the relationship between practices, perceptions and behaviours and allows a comprehensive outline of the learning activities and assists learners understand the relationships between them (Dennison, 2009).
Moreover I believe that if a person can observe and analyse a situation, he can assess all the pros and cons and thus make the right decisions in the future.
I can give as an example, when I was learning to drive a car I started by reading leaflets and then by driving with an instructor. So I went through the different cycles of learning and with the experience I gained with the instructor I learned my new skill - to drive a car.
When I started my new job in a big grocery store some of my responsibility were  labelling, promotions and some orders . I didn't know about the operating system the company works with. During my training I had to observe and analyse different situations. Observing the reaction of my colleagues in different situations, I had the opportunity to analyse their behaviour and the decisions they made. It was an experience that was beneficial for me because, at the end of my training, in addition to learning to work with the program, I had experience , which I acquired from observations and analyses that I do at the time of my training. This work knowledge helped me a lot in future. Based on the Kolb’s model, I use presentations as an example. Listening and participating in discussions about our presentations, I was able to analyse and understand my mistakes and this will help me to improve my skills in this direction.

The relationship between academic theories and the experience

The students are increasing the knowledge by doing the work that is interesting for them helping them in the studies (Peterson, 2017). They are having the academic theories which are helping them in the organization they want to work. They will have the link between what they are studying and how they want to work and it will help them in improving the performance. It is difficult to link the academic theory with the work because the organization is having the role which is not according to the students. Students use different theories to improve their knowledge and thus make their performance successful. Companies apply various theories to improve their market results and increase their revenues. Such theories are also the Vroom expectancy theory and Maslow's theory. Vrooms expectancy theory is the process used by various companies where they have expectation, instrumentality, and valence. By offering their employees a good reward and an opportunity for development, they encourage them employees to perform well by giving their best. We observe this theory in students in their efforts to learn more to achieve maximum results. They are getting what is important and they are reducing the factors that are affecting the performance (Klehr, 2015). The Vrooms expectancy theory is giving the motivation to the employees that is helping them in working for achieving the goals. The employees are not working for the rewards but they want to increase the performance to get the factors that is important. The organisation is analysing the performance of the employees and they will give them the rewards according to this analysing. The students are increasing the knowledge that is helping them in the studies and they are linking it to the organisation. The motivation drives the behaviour of the people in the organisations that help the employees in analysing different factors. The employees of the organisation will help them in increasing the performance (Malek, Carbone and Alder, 2017).
According to Maslow's theory, everyone has a desire to grow as a person. As stated by him, and one of his five-degree theory is the imagination and the proof. This happens when we have an imagination for ourselves, when we achieve something and this brings with it the imagination of others, prestige and good reputation.  We all work on methods that help us achieve our goals. Every successful company applies different methods to motivate its employees and thus achieve greater efficiency. The representation of both parties is connected. The students should focus on the skills that will help them in improving the studies. The Maslow theory is focusing on the motivation of the students and they will study to work better in the organization. Students are motivated because they want to increase their knowledge. Also, the organization focuses on the factors that influence the performance of its employees. Theory in students in their efforts to learn more to achieve maximum results. 
CONCLUSION

In conclusion, we can summarize that every theory has a place in our daily lives, learning and work.
According to Kolb's theory, there are four different types of students. Based on this and the concept of specialization, it would be necessary for teachers to present information to each students, and show the disciplines in such a way that would facilitate the learning of students.
Students (employees) need to analyse, and look for ways to improve their knowledge and performance. They need to look for research related to their interests. Each of us is different and learns in a different style and way. I think my way of learning is by gaining experience and analysing different situations. After analysing the decision I made, I can judge whether the decision was correct and prepare different options for action in the future. I think that each of us strives to meet our goals (good future, financial stability,  good education, career, etc.) and the way to achieve it is to constantly enrich our knowledge and experience.
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