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[bookmark: _Toc79005092]Introduction
Throughout this reflective report I was able to recognise important factors about myself that will be much helpful for me in my future workplace. Moreover, I was able to recognise specific factors about me that need to be resolved. I even attempted a roleplay where I came to know about myself in a proper way. Therefore, I will have an opportunity to bring changes in myself in the long run. Moreover, I even managed to recognise a few issues which need to be improved by me to perform better in the future job role.  
[bookmark: _Toc79005093]Reflection role-play
I attempted an interview session where I played both roles such as interviewer and interviewee by myself and I asked a few questions to myself. I recognised that this session can be much helpful for me to gain confidence about myself. It is important to do personal interviews as it can bring improvement in my personal appearance. I believe that personal interviews can bring flexibility and that will be able to provide a lot of confidence in me and I will be able to perform well. Moreover, personal interviews can improve my response rate during an interview and I will be able to give better and positive responses to the interviewer. It is equally important to have control over the interview environment therefore; I believe that personal interview can provide me with that ability. I realised that personal interviews can be very beneficial for me to create a better impression in any interview. However, I managed to recognise my strengths and weaknesses which can create an impression on the interviewer. It is indeed important for me to recognise my strengths and weaknesses as I will be able to work myself before appearing in an interview. Moreover, I also realised that there are specific skills that I need to accomplish before       
I plan to appear in an interview to become a health co-worker in the future. Recognition of personal strength and weakness will provide me more time to work on myself and bring changes into it. I realised that I have specific strengths that will help me to create a better impression and perform better in the workplace. There are also specific skills that are important to become a better health co-worker in an organisation. As influenced by Tattum and Tattum, (2017), it is important to recognise personal strengths and weaknesses to make improvements in them and become much more efficient in the future. I also recognised a few weaknesses about myself which can create a barrier in an interview therefore; I planned to make improvements in weakness to become better and qualified as a health co-worker. I will develop a plan where I will be able to observe my strengths and weaknesses and plan to mitigate the issues. It will also be much helpful in making improvements over my strengths. As a result, this tactic or plan will be very beneficial for me to make myself better and efficient as a health co-worker.  
[bookmark: _Toc79005094]My strengths and weaknesses
Throughout the personal interview, I managed to recognise my strengths and weaknesses therefore I need to work on myself to become better. I realised that I have specific skills as a strength that can provide me an advantage in the interview. My strengths are communication skills, teamwork, ability to adapt changes, better services to the consumers or people and ability to learn new skills. Communication skills can be very beneficial for me to communicate with all the employees in the workplace and develop a better relationship with them. The advantage of the communication skill is that, it will help to recognise and solve any kind of organisational issues. Moreover, teamwork is also a significant strength in any organisation as it will help to meet up with any organisational objectives and will also increase efficiency (Duboust and Knight, 2018). I recognise that teamwork is necessary in the organisation to increase productivity. However, considering positive implications on my professional career, I will have to develop such area within specified time frame. I also can adapt to any kind of changes in the organisation and work efficiently. I believe that adaptation of changes will also help me to grow as a health co-worker. Therefore, it is necessary for me to work on it to become much more efficient. Providing better services to the consumers or people will also give me an advantage as strength as I can handle an organisation in a professional way. I also can learn new skills and this strength will be much beneficial for me to accomplish any workplace skills. As a result, I will be able to become more efficient in the workplace. Therefore, I can observe that these skills can provide me with an advantage in the interview. However, I recognise a few weaknesses in me that can generate an issue in the workplace such as, patience skills, leadership skills and making better decisions. Lack of proficiency of leadership skills has created negative impact on my academic career besides in role play. For instance, I have not been able to undertake responsibilities of group tasks as leader. Other than this skill, my inability to handle tasks patiently also needs to be improved as it may create limitations in managing assigned works in my professional career. As a result of that, my overall professional career may get hampered. My lack of proficiency in solving problems also created limitations in undertaking academic tasks. Effective way of enhancement of this skill will help in terms of mitigating any kind of issue within academic and professional career. With problem-solving, I will have to focus on enhancement of decision making skills. As I   lack understanding regarding analyzing pros and cons prior in taking any decision, I will have to develop this area for meeting career goals of my professional life. I will make a development plan to improve on my weaknesses and become better.

[bookmark: _Toc79005095]Producing the Personal Development Plan
	Required Skills 
	Required Actions 
	Resources 
	Timeline 

	Skills of decision-making 
	· To enhance my skill of decision- making, first, I need to stick to my decision strongly that will help me in making right decisions at the right time. 
· I need to practice making decision within a certain period and find out the pros and cons regarding any certain matter so that it can help me in taking decisions accordingly. 
· There are some of the incidents in our daily lives, which we have faced previously already. So, before making any decision, I need to recognize the pattern of the incident and try to utilize those experiences in making proper decisions within less time. 
	· I need to write down my pros and cons 
· I need to gain experience on decision-making from the online sources such as different knowledgeable websites, motivational YouTube videos etc. 
· I need to take lessons from the elders members from my family in certain cases. 
	I will need approximately 4 months to acquire this skill. 

	Patience 
	· In order to increase my patience, I need to think about the long term goals rather than only the short term goals; it will help to create a scenario of the far future. It will also help in enhancing my patience level. 
· I need to take a small gap between doing two of the activities. It will help me to refresh my mind and increase my patience level. 
· I need to listen to others in a conversation very minutely and try not to say anything in between their words. After the completion of their words. 
	· I need to practice patience test during the conversation with my close ones. 
· I need to meditate regularly for increasing my patience level. 
· I can take help from the online resources such as watching YouTube videos regarding patience. 
· I need to read a lot of books, in this way; my patience level can be increased. 
	I will need near about 6 months to attain this skill. 

	Leadership Skills 
	· To attain the skill of leadership, I need to take more responsibilities (Lussier and Achua, 2015). 
· I need to inspire others, if others can get inspired by me, then it can be said that I have gained the skill of leadership. 
· I need to listen to others’ opinions, suggestions, and problems for acquiring leadership skill (DuBrin, 2015). 
· I need to have the skills of solving the problems. 
· I need to take initiatives on new projects. 
	· I need to take online training resources and certificate programs for increasing my leadership skill. 
· I can seek help from the real life mentors, coaches and advisors. 
· I need to read some of the books regarding leadership such as ‘The 7 Habits of Highly Effective People’ by Stephen R. Covey, ‘Emotional Intelligence’ by Daniel Goleman etc. 
· I can also gain information regarding leadership skills from several blogs and websites. 
	I will need approximately 7months to gain this skill. 

	Problem solving Skills
	· To inculcate this skill in my personality, I need to become a patient listener first followed by listening and acting properly on the necessities of the service users. 
· I also need to validate my professional attitude towards the service user under concern and to do so, must remain aware of the codes of conduct of health and social care
· I also need to stay alert for all sorts of unexpected outcomes and remain patient while dealing with such consequences  
	· I need to attend webinars related to personality development and skill building
· I also need to pay close look at my peers and seniors to understand how they manage such issues and come with solutions
	I shall be needing approximately 8-12 months to inculcate this skill to a satisfactory extent 



[bookmark: _Toc79005096]Reflection
I am going to use Kolb’s Reflective Model to reflect on the process of recruitment and selection. The process has been described below and it has been linked with my role play session. 
[bookmark: _Toc79005097]Concrete Experience
According to the Kolb’s Reflective Model, I am going to reflect on my gathered experience during the recruitment and selection role play (Fergusson et al., 2019). In gathering such experience, I have analyzed that my problem-solving skills are quite weak in terms of managing crucial tasks. However, as my communication skills were strong, it helped me in taking guidance from peers while preparing questions. 
[bookmark: _Toc79005098]Reflective Observation
As part of the two roles that have been played by me, I have been able to identify that my ability to work patiently needs to be focused. Enhancement of such ability will help me in handling any task patiently. It will guide me in handling difficult tasks, and I will be able to fulfil assigned responsibilities in a confident way. Although, I have analyzed such areas that require further improvement for meeting professional career goals, however, I have tried my level best to illustrate my confidence during the session and that worked out for me. As a reflective observation, I can state that I am capable of reviewing and analysing my existing ability, skills, and knowledge (Morris, 2020). 
[bookmark: _Toc79005099]Abstract Conceptualism
By going through the role play session, I have understood that I have weaknesses in specific areas and if those would not exist, I would answer more effectively and confidently. In addition, I have analyzed weakness in undertaking leadership tasks. I need to develop such areas for fulfilling professional career goals. Without developing proper understanding regarding theoretical aspects and lack of proficiency of leadership skills, I will not be able to handle important professional tasks (Din et al., 2020). For improving such areas, I will have to develop thorough understanding of leadership aspects and learn about important theoretical concepts. 
[bookmark: _Toc79005100]Active Experimentation
I have identified my weakness areas during the interview session as well as I have acquired a few new skills also. I am determined to practice the newly acquired skills in my respective work area of health care sector (Mantzourani et al., 2019). It will help me prospering my career. 
[bookmark: _Toc79005101]Conclusion
As part of this academic writing, I have been able to analyze strengths and weaknesses that will help me to attain professional career goals. I have identified that I possess certain skills such as interpersonal and communication skill, customer service skill, problem solving skills that will be extremely helpful for my career aspect. These strength factors will guide me in terms of carrying out professional tasks effectively. Along with that I have also identified that I have some weaknesses in specific areas such as leadership skill, patience, decision-making skill, and I need to make improvement in those areas through implementing proper actions and proper resources so that I can be more eligible in my career aspect. I have also acquired some new knowledge regarding health care sector and new skill such as listening skill that will also be beneficial for my future. I have also experienced that the real-life scenarios are very different from the theoretical knowledge area, so instead of depending on only on the theoretical knowledge; I need to acquire skill from the practical field of life. 
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