



























CV
Alexandra Dinu
Alexandra.stan2008@yahoo.com
23 Allen Street
Stoke on Trent
ST47NP
07653966166
Objective
A hard worker with the ability to learn concepts quickly/Ready to start working as soon as possible/Seeking long term employment
Experience
Eurostar Global Electronics 
Technical operative – March 2020 – October 2021
· I was required to obey all the reasonable instructions given.
· I performed duties and devoted my time, skills, and attention to the business.
· I conducted safety checks on equipment.
· I helped testing new technologies.
· I worked as part of a team.

XPO LOGOSTICS
Warehouse Operative – November 2015 – March 2020
· Responsible for working as part of a team and ensuring that all the costumers orders are picked, packed, and dispatched on time. 
· Ensuring I adhere to the pick/pack rate provided, working as quickly and safely as possible.
· I have been in-house trained to use warehouse equipment such as pomp truck, wrapping pallets, using safety knife.
· Inventory – responsible of using the Company Software ensuring any stock is updated in the system in a timely and accurate manner. 
· Ensure that the correct goods are received and stored in good conditions.
· Recording and labelling inventory items to be used in the future and maintaining accurate records.
· Counting inventory stock and doing accuracy check and investigates discrepancies and shortages to minimize overstocks and remove redundant and raw materials.
BRD Finance Romania
Credit Analyst – August 2014 - October 2015
· Gathering information about clients.
· Reading financial briefings.
· Completing loan application forms and submitting to loan committees for approval.
· Prepare reports.
· Evaluate customer records and recommend payment plans.
· Monitor the periodic reports on missing documentation.
McDonald’s Romania
Crew Trainer – September 2011 - August 2014
· Provided excellent customer care and conflict resolution.
· Worked as an exceptional team player.
· Guaranteed quality of service through effective communication with customers.
· Properly recorded, prepared, and delivered meals orders.
· Trained new employees.
· Organizing and rotating the stock.

Education
18/01/2021 – present
Health and Social Care – Level 4
University of Wales Trinity Saint David
Skills 
Demonstrated computer proficiency in Microsoft Office Excel.
Demonstrated ability to work effectively in a fast-paced environment and to manage different priorities.
Flexible to meet changing business situations.
Attention to details and taking care of customers details.
Demonstrated ability to work under pressure.
Demonstrated a good communication within the team.




















Cover letter

20/10/021
Application for the position of Residential learning support assistant

Dear recruiters, 
I am writing this letter to apply for the Residential learning support assistant job at Aspris Children’s Services in Stoke on Trent, ST48LJ, as advertised on Priory Group website page. I believe that I own the right combination of duties the job requires and the necessary education to successfully execute the job. If I will get the chance to successfully join to the team, I will be coming with a great work ethic and determination to accomplish all duties to high expectation. 
Starting a career in social care is an exciting opportunity that has a significant importance for me. Being part of your team, I know I can make a positive and real change to the lives of the learners that have severe learning difficulties, social and behavioural disability. Also, working with young people fill the sense of my personal achievement that increased since I made the decision to have a career in this sector. 
Moreover, I am currently enrolled to the University of Wales Trinity Saint David with Health and Social Care course – Level 4 since January 2021.  The most important aspect I learn, and it is related with the job specification is the understanding of the psychological factors that influence human behaviour through the lifespan, especially in children development. 
I look forward to hearing back from you soon. 
Sincerely, 
Alexandra 
Dinu



Job specification

Residential Learning Support Assistant
Reference - PRI54589
Location - Strathmore College, Bellringer Road, Trentham Lakes South, Stoke on Trent, ST4 8LJ
Priory Group Division
Education & Children's Services
Vacancy Type - Permanent - Full Time
Salary - £17,142.84 per annum
Hours - 37 hours per week - between 8am and 10pm
Aspris Children’s Services (an independent company which was formally Priory Education and Children’s Services) is one of the UK’s leading independent providers of specialist care and education for a reason. We recruit some of the most committed staff in the sector.
The role of Residential Learner Support Assistant is to assist in providing the best possible environment in which the educational, support and developmental needs of individual learners can be met.
To get you off to the best start with us, we are offering a £250 bonus when you first start your new role, and a further £250 upon completion of your probationary period. *
Duties of the candidate:​
· Always ensure safeguarding of learners.
· Monitor and maintain domestic standards and resources and report all shortcomings to the line manager.
· Undertake general domestic and workplace duties (tidying, cleaning, laundry work, cooking etc).
· Support learners to achieve their aims and aspirations in the wider learning experiences.
· Assist in the assessment of learners, to ensure that an accurate baseline of developmental needs is identified.  
· Establish a good relationship with learners by using language and other communication skills that learners can understand and relate to.
· Encourage and enable learners to make informed choices in their lives and assist them in working through the consequences and taking responsibility for their behaviour.
· Support the well-being of learners in their emotional and social, personal development.
· Meet the needs of learners by following support and safety plans and risk assessments.
· Attend and contribute to planned college events which promote the college and enhances the learner’s experience.
· Assist management in any aspect of learner training and care, or any other task deemed necessary to promote the interests and welfare of learners. 
· To attend and participate as required in reviews and other internal and external meetings.
· Attend and follow the procedure for staff meetings.
· Undertake any other duties as may be reasonably requested by the Principal or their delegate.
· Have knowledge of and carry out all necessary emergency procedures as for fire, accident etc.
· Always follow policies and operational procedures as specified and report any Health and Safety issues.
· Undertake any training course or ‘in-house’ training considered beneficial or necessary to the role.
· Assist management in any aspect of learner development and care, or any other task deemed necessary to promote the interests and welfare of learners.
· Carry out all duties and responsibilities and appertaining to the general running and maintenance of the College.
· Report and record all exceptions – act, incidents and results that do not comply fully with Plans, Policies, Procedures and Quality Standards.
· Report any infringements of learner’s rights, wellbeing or safety, or any grievances expressed or alluded to by learner’s, their families or representatives, staff, neighbours, or external agencies.
At Aspris, we are dedicated to enhancing the life opportunities of the children and young people within our homes, and always celebrate uniqueness and diversity.
Our homes are part of a large children’s group with a national footprint offering significant development, support, and progression opportunities. We also operate a fostering service and several high-quality specialist schools in both the UK and the Middle East. 
Your Benefits
· A generous salary
· Being part of a company that invests in you and your team for personal and professional development
· Reward and discount schemes
· Pension
· Enhanced DBS fee paid
· Access to a holiday package
· Cycle to work scheme
· Wellbeing support
Strathmore College is a residential and day college in Stoke on Trent.  The college provides educational provision for learners aged 16-25 years who have mild to severe learning difficulties, emotional, social, and behavioural difficulties/disability which include Downs Syndrome, Autistic Spectrum Conditions, speech, and language difficulties coupled with other health related, mental or physical difficulties.  The learner’s needs are increasingly more complex, with several learners who were NEET and those who were finding engaging in education and learning challenging.  The College uses meaningful, practical learning activities to engage and motivate learners.
Aspris is committed to safeguarding and promoting the welfare of children.  All applicants must be willing to undergo safeguarding screening appropriate to the post, including checks with past employers and the Disclosure & Barring Service
* This will be pro-rata for part time roles. Current employees are not eligible.
References
For all roles we require a minimum of two references.  References provided must cover the last 3 years, for all our services we will need to request all references from where you have worked with either Children or Vulnerable Adults. Please be advised that references may be requested prior to interview for roles within our schools.
About us
Our UK specialist schools, colleges, children’s homes and fostering agency provide the highest standards of support to children with a range of needs. This includes autism, learning difficulties, social, emotional, and mental health (SEMH) difficulties and supporting some of society’s most vulnerable children. With a large national footprint, as well as education services in the Middle East, this also offers significant and exciting development and progression opportunities for our staff.
Disclosure
Aspris Education & Children's Services is committed to safeguarding and promoting the welfare of children. All applicants must be willing to undergo safeguarding screening appropriate to the post, including checks with past employers and disclosures with the relevant body at an enhanced level. We are an equal opportunities employer. Aspris Education and Children's services will cover the cost of a DBS.
 #LI-NK1
Closing Date
31/10/2021
HTTPS://JOBS.PRIORYGROUP.COM/VACANCIES/54589.20211005/ 

