Task 1: Locating Sources
Identify and locate three different sources (a report, a journal article, and a website) related to the question 
“What employability skills do business graduates need to succeed in the modern workplace?”
Show how you used keywords, search terms, and Boolean operators to find them, and explain how you know which type of source each one is and why it is appropriate for the research question.

	Source Type & Why It Is Appropriate
	URL/DOI
	What search engine did you use? Google/Online Library/Library AI Assistant
	Keywords/Boolean Operators Used

	Journal Article
The goal of this study is to examine the emerging  of skills perceived as essential for
the success of agribusiness graduates in the knowledge economy. 
	



New Age, New Learners, New Skills: What Skills Do Agribusiness Graduates Need to Succeed in the Knowledge Economy?


	Library
 
	Graduate skills; creativity; critical thinking; Choice Experiments; Hierarchical Bayesian

	Report: 
CMI report on graduate employability skills. Appropriate because it provides current employer perspectives on the skills graduate’s need in the workplace
	


	



	https://www.managers.org.uk/knowledge-and-insights/news/new-report-identifies-key-ready-for-hire-skills-graduates-need-to-boost-employability/



	Google 
	graduate employability skills" AND employers AND workplace

	Website: Prospects Employability Skills Guide. Appropriate because it explains the skills employers seek and how graduates can develop them.
	


https://www.prospects.ac.uk/careers-advice/getting-a-job/employability-skills

	Google
	graduate employability skills" AND employers AND workplace
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Task 2: Evaluating Information (CRAAP Test)
[image: ]Your colleague has forwarded you a source from a peer reviewed journal, and they are not sure whether it is appropriate to use and has asked for your help. Your task is to evaluate the source by using the CRAAP Test to assess its appropriateness.

https://www.tandfonline.com/doi/full/10.1080/14703297.2022.2049851 


CRAAP Test
	Currency 

	The article was published online in 2023. This makes it current and suitable for research on contemporary higher education issues, particularly if this topic relates to recent educational practices or developments.

	Relevance 

	The article appears in Higher Education Pedagogies, a scholarly journal focusing on teaching, learning, and educational practice in higher education. It is likely relevant to the higher education, pedagogy, teaching strategies, student learning, or educational development.

	Authority
	This source is published by Taylor & Francis, a well-established academic publisher. The journal is peer-reviewed, meaning experts in the field evaluated the article before publication, which strengthens its credibility and authority.

	Accuracy
	However, the article is peer-reviewed, the research methods, the evidence, and conclusions have undergone scholarly scrutiny. Academic journal articles generally include references, data, and a clear methodology, which supports reliability and accuracy.

	Purpose
	The purpose of the article is likely to educate, informed, and participate to academic knowledge rather than to promote a particular agenda or selling the products, Scholarly journal articles are typically written for researchers, educators, and students.

























Task 3: Source Analysis 
Your manager has provided you with a short extract from a source and has asked you to analyse the source by Identifying one strength, one weakness, and providing a brief explanation of the strength and weakness identified

.[image: ] 
https://www.theguardian.com/money/2012/jun/08/graduate-careers-employability-skill[image: ]s 

Source Analysis
Source: https://www.theguardian.com/money/2012/jun/08/graduate-careers-employability-skills
Strength of the Source
This article is published by The Guardian, a reputable newspaper in the UK. It includes views from employers and discusses the employability skills that graduates need in the workplace.
Explanation:
Source provides practical insights from industry and employers, making it useful for understanding real-world expectations of graduates. It is also easy to read and accessible to a wide audience.
Weakness of the Source
This article was published in 2012, which means some of the information may be outdated.
Explanation:
Employer expectations and workplace requirements have changed significantly over time, particularly with the growth of digital technology and remote working. More recent sources should be used alongside this article to ensure the information is current and relevant.
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Soft kills don't need to be lsted under a separate heading on a CV - this could look naff - but need to be demonstrated through
examples. It's not good enough to say you are a good communicator, you need to say why.

Rebecca Jones, business coach and author of Business in Red Shoes, says she speaks to a lot of graduates who struggle to think of
what to put on their CV.

“They then start blagging rather than making the best of what they have got and that lands them in all sorts of trouble," she says.
“Soft skills are what make your personal brand but you need to think about them. Instead of thinking, for example, T have only
‘worked at McDonald's, think 'What did working at McDonald's teach me?”

(Graduates who are not particularly assertive might worry that desirable soft skills can best be demonstrated by those with more
confidence. But Rob Johnson, managing director at Instep, a training and development provider says one of the most important
can be the hardest to master.

“This s the ability to listen;” he says. " good candidate will demonstrate that ability from the first phone call they make, right
through the interview process. Your ability to articulate clearly and concisely is secondary to your ability to listen to the
questions and think carefully about your answers."
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