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Workbook Guidance 
 
Please read these notes carefully; they provide essential information. 
 
What is the workbook for? 
 
The purpose of this workbook is to enable learners to demonstrate and provide 
evidence of how they meet the learning outcomes set by the College of Policing, for 
the BSc programme. Essentially, you are being asked to outline your experiential 
learning based upon your theoretical understanding in a range of operational 
situations. 
 

• Wellbeing and Resilience 

• Decision-making and Discretion 

• Vulnerability and Risk 

• Public Protection 

• Maintaining Professional Standards 

• Leadership and Team-working 

• Policing the roads 

• Information and intelligence  

• Conducting Investigations 
 
You may wish to use the same incidents as you’ve outlined in the Occupational 
Competence Portfolio.  
 
How should the workbook be presented? 
 
Blank electronic copies can be found on Moodle of this workbook. You must submit 
this document electronically therefore it is important that you save your work regularly 
and upload the final typed version through Turnitin on Moodle.  
 
Word count policy can be found in chapter 7 of the Academic Quality under section 
7.7 (this applies to presenting work above and under the specified word count).   
(https://www.uwtsd.ac.uk/media/uwtsd-website/content-assets/documents/academic-
office/aqh-chapters/chapters---
en/Chapter_07_Assessment_Taught_Programmes_Pages_72-79-UPDATED-05-11-
2019.pdf)  
 
Reflective practice is a core aspect for your workbooks and although there is a variety 
of useful resources on Moodle, there is one particular book, that is specifically based 
on reflective practice in policing, here is a link to one chapter from Selina Copley’s 
Reflective Practice for Policing Students:  
https://moodle.uwtsd.ac.uk/pluginfile.php/298870/mod_resource/content/1/Reflective
%20Practice%20for%20Policing%20Students%20-
%20Selina%20Copley%20Chapter5.pdf 
 
How is the workbook assessed? 
 
Advice and support about the completion of this workbook will be provided by 
university staff as part of your initial training day.  Your tutor constable and in-force 

https://www.uwtsd.ac.uk/media/uwtsd-website/content-assets/documents/academic-office/aqh-chapters/chapters---en/Chapter_07_Assessment_Taught_Programmes_Pages_72-79-UPDATED-05-11-2019.pdf
https://www.uwtsd.ac.uk/media/uwtsd-website/content-assets/documents/academic-office/aqh-chapters/chapters---en/Chapter_07_Assessment_Taught_Programmes_Pages_72-79-UPDATED-05-11-2019.pdf
https://www.uwtsd.ac.uk/media/uwtsd-website/content-assets/documents/academic-office/aqh-chapters/chapters---en/Chapter_07_Assessment_Taught_Programmes_Pages_72-79-UPDATED-05-11-2019.pdf
https://www.uwtsd.ac.uk/media/uwtsd-website/content-assets/documents/academic-office/aqh-chapters/chapters---en/Chapter_07_Assessment_Taught_Programmes_Pages_72-79-UPDATED-05-11-2019.pdf
https://moodle.uwtsd.ac.uk/pluginfile.php/298870/mod_resource/content/1/Reflective%20Practice%20for%20Policing%20Students%20-%20Selina%20Copley%20Chapter5.pdf
https://moodle.uwtsd.ac.uk/pluginfile.php/298870/mod_resource/content/1/Reflective%20Practice%20for%20Policing%20Students%20-%20Selina%20Copley%20Chapter5.pdf
https://moodle.uwtsd.ac.uk/pluginfile.php/298870/mod_resource/content/1/Reflective%20Practice%20for%20Policing%20Students%20-%20Selina%20Copley%20Chapter5.pdf
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training staff will not be involved in assessing or marking your workbook after it has 
been submitted.  
 
Dates of workbook submission will be made available during the initial training day 
and posted on Moodle. 
 
Once submitted your workbook will be assessed and marked independently. 
 
 
Confidentiality 
 
It is important that no individual can be identified either directly or indirectly from the 
information in the workbook. Therefore, you must: 
 

• adhere to guidance in the Student Handbook about unfair practice and 
plagiarism. 

• not identify individuals including witnesses, victims or offenders by name. 

• not write information that enables any individual to be identified indirectly 
through the description you provide. This includes references to names, 
colleagues, places (including hospitals, schools, town, villages, streets) specific 
incidents which were high profile and could be identified due to past publicity, 
other professionals or any other personal information including medical or other 
conditions. 

• take personal responsibility for adhering to confidentiality rules.  

• not include any dates of any incidents or anything that specifically identifies an 
actual incident. 

 
Please be aware that any content that is deemed to be inappropriate, disrespectful, or 
abusive will not be tolerated. Following review of any content of this nature the information 
will be shared with the employer of the student responsible.   
 
Should any health and wellbeing concerns be raised because of disclosures made by the 
student within this workbook, the employer of the student will be informed.   
 
 
 
NOTE 
 
Your workbook will be submitted electronically via Turnitin on Moodle. Guidance on 
this is in the Student Handbook.  

 
Remember that the workbook is YOUR responsibility you must not rely on the 
assessor or anyone else to pick up any confidentiality breaches as this is your 
work and you must accept full responsibility for confidentiality. Meeting all the 
confidentiality requirements is very important.  

 
 
Dyslexia and other special circumstances 
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If you have any condition that you feel may affect your ability to deal with any part of 
the programme, please see the Student Handbook for further guidance. The University 
has a Student Services Unit that may be able to help but it is the learner’s individual 
responsibility to contact them.  
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Guidance:  
 

• Your workbook must contain the items specified in the table below (clearly 
identified and in the order given); 

• You should use this particular document to insert your text / answer within each 
section of this workbook; 

• You should upload your completed document as a saved pdf file of this 
workbook; if this is not possible then a Worddoc file is acceptable. Do not send 
a scanned file from a photocopier, an apple.dot file or a Microsoft publisher file 
as Turnitin will not be able to assess them, despite you being able to upload 
them. 

 
Contents  
 

Workbook  Area of Professional Practice  
 

Word count 

Task 1  Wellbeing and Resilience 
 

1250 

Task 2 Decision-making and Discretion 
Vulnerability and Risk 
Public Protection 

1750 

Task 3  Maintaining Professional Standards 
Leadership and Team-working 
 

1750 

Task 4  Policing the roads 
Information and intelligence  
Conducting investigations 

1750 

Task 5 Individual Learning Plan 1500 equivalent 
 

 Total 8000 

 Bibliography  
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Task 1 
 
Relevant areas of the National Policing Curriculum:  
Wellbeing and Resilience 
 

Having achieved Independent Patrol Status, reflect on the impact of organisation 
culture within policing on your wellbeing and resilience (organisation change, 
retaining personal values in a wider organisational culture).  
 
Consider the risks of conforming to organisational culture.  
 
Illustrate your strategies for maintaining wellbeing and resilience.  
 
 
1250 words (+/- 10%: include your actual word count at the end of each section) 

 
ANSWER: 
 
Organisational culture bonds businesses worldwide, where history and motivations 

create identity and thought is provoked into how strong this becomes in an 

emergency environment (Schein and Schein, 2017). Research suggests 

occupational culture is pivotal towards police officer wellbeing which has formed a 

frequent consideration for me since achieving independent patrol status (Collins and 

Gibbs, 2003). Within this essay I will discuss my adoption of organisational culture, 

where I have experienced both the positives and risks it provides. This will include 

my understanding of wellbeing and resilience, with a reflection upon the coping 

strategies I have utilised. Throughout this essay I will include referenced research 

and my reflection will be completed using Gibbs’ Reflective Model (Gibbs, 1988). 

 

Throughout my policing career to date, I have considered how the theory of 

organisational culture compares with my reality. Organisational culture is long 

studied by professionals such as Edgar Schein, Geert Hofstede and Charles Handy, 

where the factors are complex and numerous however widely viewed to be the 

character, impetus and environment within organisations (Chartered Management 
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Institute, 2015). Within a policing context, I have found a cultural blend of history, 

comradery and resilience in line with famous views (Terrill, Paoline and Manning, 

2003). I have also found organisational culture to be conspicuous and alluring, 

particularly the comradeship element which is widely recognised (Charman, 2017).  

 

With added experience, my views of wellbeing and resilience have matured. 

Regarding wellbeing, I relate with the view this represents a person’s quality of life, 

between occupations, personal life and overall relationships (Seligman and 

Csikszentmihalyi, 2000). To support wellbeing in emergency service professions, 

research shows culture and colleague relationships to be pivotal in achieving 

happiness and contentment (Cimiotti et al. 2012). Furthermore, the frequency of 

police officers encountering traumatic and intense situations creates an increased 

risk of mental and physical ill health, where resilience is vital in defence (Gershon et 

al. 2009). Conversely, some view the perception of constant danger to be 

romanticised, with most police interactions being less of a traumatic nature (Rosmith, 

2013). Nonetheless, my experience has further embedded me within police culture, 

which has supported my resilience and the maintenance of my wellbeing and overall 

health. 

 

Within the description element of my reflection, my experience has developed from a 

civilian past, through the formality of initial training and cultural intensity of tutorship. 

Following a subsequent mentorship period, I achieved independent patrol status 

where accountability, immersion and reward increased. Before joining the police, my 

motivation was similar to many within the Police Constable Degree Apprenticeship 

entry route, driven through personal pride and service (Green and Gates, 2014). 
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Through initial training I found the intensity of exams and academic work to be a 

challenge however to reduce pressure I viewed the opportunity as a privilege, aware 

the entry route was considered effective and favourable compared with professions 

such as nursing, where applicants often self-funded degrees prior to an application 

stage (Wankhade, McCann and Murphy, 2019).  

 

Subsequently, I found an increased exposure to organisational culture in the 

tutorship phase of my journey, through joining my response team. Here, I 

experienced the theory of learning improving with practical application, where my 

theory knowledge progressed into daily practice (Rief, 2016). Additionally, I 

discovered the importance of team dynamics within police culture, where my team 

demonstrated trust, openness, disagreement and a mutual motivation to excel 

against objectives. In a role where danger and intensity can be unpredictable, I 

gained resilience from the strong team bond and trust. In contrast with my 

experience however, research teaches that although individual, high stress instances 

can have a large impact on officers’ wellbeing, poor team relationships and tensions 

are the most frequent forms of stress reported by police officers (Acquadro Maran et 

al. 2015). Thankfully, I have found myself within a team which embodies local levels 

of the cultural web model, where elements such as routine, storytelling, structure and 

representation create a close support structure (Johnson, Whittington and Scholes, 

2012).  

 

Although I feel welcomed within the policing community, to expand the feelings 

section of my reflection, I also experienced the risks associated with adopting heavily 

into an existing organisational culture. I have felt the role shape my personality, away 
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from some societal norms, which I find to be an echoed view of police service 

(Conlon, 2011). Consequently, I have occasionally found it difficult to retain some 

personal values and have avoided social situations to protect the expected 

standards of the police service. Indeed, research shows this to be common even 

amongst those aspiring to join the police, where a study across police foundation 

degree undergraduates found participants perceived themselves to be different to 

others, where they bonded together however distanced themselves from other 

students (Cox and Kirby, 2018). Whilst I have built what I perceive to be a strong 

balance, I am conscious in extreme cases police officers can distance themselves to 

such scales they dissociate from friends and family which I will heed across a 

hopefully long career (Ménard and Arter, 2013). 

 

Finally, I have observed how subcultures pose risk to wellbeing, and the 

maintenance of wider organisational culture. Chiefly, within neighbouring teams I 

have witnessed the characteristics of a small portion of members impact an 

atmosphere which spans beyond their own team, create a cultural separation 

between frontline policing and senior levels and evince the canteen culture theory 

(Waddington, 1999). Additionally, I understand team members move roles 

frequently, where team dynamics quickly change and I respect the goal of strong 

leadership qualities across all team members to prevent what is regarded as “the five 

dysfunctions of a team” (Lencioni, 2002). 

 

With added police experience, the individual coping strategies I utilised in initial 

training and tutorship have become embedded, where I now redirect my effort into 

occupational performance and organisational acceptance. I reflect fondly on my 



 

10 
 

initial training strategies of educational commitment and a strong work-life balance 

which have undoubtably stabilised my approach to the operational and educational 

demands of the role. Equally, throughout my tutorship period I utilised sleep 

strategies and physical exercise to support my wellbeing which have also 

maintained, in a fashion where I echo theories of consistency being a key 

component of habit formation (Karppinen et al. 2018). 

 

In evaluation, I feel proud of my personal development and performance to date, 

where accountability has increased however in return my personal pride and sense 

of reward has followed. The coping strategies discussed previously have proven 

successful and sustained, with my effort re-focussed on utilising organisational 

culture effectively. Conversely however, I feel my increased observation of 

subculture has increased my tendency to overthink my peers’ perceptions, which is 

an area I am going to focus on moving forward. Here, I have found myself 

occasionally questioning the quality of my handovers to oncoming shifts for example, 

in the desire to build a strong reputation. I sense this poses a risk to my future work 

life balance, in a profession where studies show stress frequently impacts family 

members (Jackman et al. 2021).  

 

In analysis, I believe my progression is largely attributed to the support of my team, 

my initial coping strategies and my successful adoption of organisational culture. 

Furthermore, the leadership and teamwork I find myself within is one of fairness, 

recognition and openness, where research proves these factors help officers 

connect with an organisation (Bradford and Quinton, 2014). I have found the culture 

within policing to be strong, blatant and increasingly attractive when in an operational 
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team which has supported me within what is understood to be one of the most 

stressful occupations (Magnavita and Garbarino, 2013). 

 

In conclusion, my progression into independent patrol status has bridged my initial 

training period into my future career within the police constable role. I have found my 

effort and energy has turned from utilising singular coping strategies to maintaining 

my overall approach whilst leaning on the support of others and the organisation. I 

reflect on my experience with fondness, pride and perspective. The positives I have 

found in organisational culture have supported my transition into increased 

accountability however in response I have identified future opportunities within my 

self-confidence. Here, I have built into my action plan a bi-weekly informal sergeant 

review, where I can gain constructive feedback and rely on these sessions to 

understand my performance and prevent moments of individual self-doubt. 

 

Word Count – 1374 
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Task 2 
 
Relevant areas of the National Policing Curriculum:  
Decision-making and Discretion, Vulnerability and Risk, Public Protection.   
  
You must choose an incident, for example a domestic related incident, and 
reflect on how you made decisions in complex and unpredictable circumstances 
using dynamic risk assessment.  
 

 
Give a brief description of the problem including social and legislative contexts 
and any relevant cultural, ethnicity and language issues.  
 
Evaluate decisions made during the incident and your use (or otherwise) of the 
National Decision Model. Explain the rationale behind your decisions and your 
considerations when recording details of the incident. Consider your ethical 
approach to the decision. Outline the consequences of your decision making.  
 
1750 words (+/- 10%: include your actual word count at the end of each section) 
 

 
 
ANSWER: 
 
Please note, with tasks two, three and four I have had to submit a draft sorry 
because I had planned my calendar against the initial date of the 19/12/22. By that 
time, I was hoping to have three tasks completed in full (as I have annual leave in 
place) however I hope these drafts are okay for brief guidance/views.  
I understand the way I plan my drafts will likely be difficult/impossible to assess, as 
I effectively make them into a scrapbook of quotes and references to write from. 
Highlighted grey are the references I plan on using, when finished I hope to have 
25+ references per task. Many Thanks. 
 
Introduction 
Hook line 
An overview of what I will be talking about in the essay 
Define key terms – Dynamic Risk Assessment, Discretion, Ethical Approach 
 Own view 
 Understanding from research 
 Why is this important for police officers 
Introduce that reflection will be via the Gibbs Model of Reflection (referenced) 
 
Main Body 

 
Description section of reflection 

Domestic scenario (father removed from Islamic house after assaulting son for not wanting 
to adopt religion - spit guard and force required)  

Islamic household, viewed police action as extreme, son reported, Wife/Mother 
protecting husband). 
Introduce that BWV was used. 
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 - quote from the public protection 
lesson, in terms of the impact of abuse on victims 
Honour based violence risks.  
Victim protection (Baby P being a good case with high media involvement), 
potential to reference in from - 
https://www.pure.ed.ac.uk/ws/portalfiles/portal/13105529/K201009.pdf   
Can It be an ‘in family – my own words’ hate crime against a protected 
characteristic? 
Concerns for childs wellbeing, with ACE’s leading into a risk of poorer education, 
employment and future offending for the child into adulthood – potential to 
reference from - 
https://academic.oup.com/jpubhealth/article/36/1/81/1571104?login=false 

Social context of honour based domestic violence – impact on public and police (find reference) 
Legislative context of honour based domestic violence - Reference in any relevant laws/powers  
 
Feelings section of reflection 

 

 
When writing about the NDM 
 Explain the NDM – own view (from training to now), view from research 

Research in from ‘Dealing with the authority to use force: reflections of Belgian police 
officers’ Library article. 

 From Decision making lesson – anything used to be referenced 
  How a decision is made – Logic/Reason, Intuition, Cognitive bias 

      
Confirmation, Anchoring, The halo effect, over-confidence  

 
Research in about history of decision making - https://hbr.org/2006/01/a-brief-history-of-
decision-making  
Research in about police accountability - 
https://www.humanrightsinitiative.org/programs/aj/police/res_mat/police_accountability_in_uk.
pdf  

 
 

When writing about ‘explain the rationale behind your decisions’ 

https://www.pure.ed.ac.uk/ws/portalfiles/portal/13105529/K201009.pdf
https://hbr.org/2006/01/a-brief-history-of-decision-making
https://hbr.org/2006/01/a-brief-history-of-decision-making
https://www.humanrightsinitiative.org/programs/aj/police/res_mat/police_accountability_in_uk.pdf
https://www.humanrightsinitiative.org/programs/aj/police/res_mat/police_accountability_in_uk.pdf
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 Research in from ‘The influence of police officers’ decision-making style and anger control on 
responses to work scenarios’ Library article 
 
When writing about ‘considerations when recording details’ 
 Research in from ‘Body-worn cameras 'on the move': exploring the contextual, technical and 
ethical challenges in policing practice’ Library article 

  

  
 
When writing about ‘consider your ethical approach to the decision’ 

Research in from ‘Ethical decision-making: a treatise into the role of ethics in 21st century 
policing’ Library thesis 
Research in from ‘Spit guards, ethical policing and the need for an evidence-based approach’ 
Library article 

 
‘Outline the consequences section of the question’ 
 
Evaluation and analysis section of reflection 

How the application of the NDM drove my thinking, structured thinking and allowed for a good 
set of responses 
Provide suggestions of where I was able to use my discretion – you are now building 
expertise and encouraged to exercise discretion 

 
Conclusion 
What was the outcome of the situation? 
Conclusion element of the Gibbs model 
Action plan element of the Gibbs model 
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Task 3 
 
Relevant areas of the National Policing Curriculum:  
Maintaining Professional Standards, Leadership and Team-working 
 

 
Evaluate theories of team dynamics as a means of developing team cohesion 
(reasons why some teams cannot function, theories and models relating to team 
dynamics, ways to improve team cohesion). 
 
Consider why inter-personal conflict can occur within a team and outline what 
strategies can be adopted to enhance individual and team performance.  
 
Consider how team dynamics within the police service can result in failing to 
comply with professional standards requirements (Code of Ethics, policies, 
procedures, protocols or legislation). 
 
 
1750 words (+/- 10%: include your actual word count at the end of each section) 
 

 
ANSWER: 
 
Introduction 
Hook line 
An overview of what I will be talking about in the essay 
Define key terms? – team dynamics, team cohesion, inter-personal conflict 
 Own view 
 Understanding from research 
 Why is this important for police officers 
Develop some of the responses given in task one 
Relaying experiences of being within a team 
Introduce that reflection will be via the Gibbs Model of Reflection (referenced) 
 
Main Body 

 
 
Description element of reflection – how police teams differ to my prior, more business-related 
employment. – try and find research 
 
Need to research theories of team dynamics (some potentially being the screenshots below from the 
‘Teamwork and Leadership’ moodle lesson) 
 Look at models of team dynamics and ways of improving team cohesion 
 Try to answer all parts of the question once theories are found 
Think about how some of these things play out in my team (how well and how bad) – may have seen 
excellent leadership and development of team cohesion. I may have joined a team which is well 
regarded in the wider organisation 
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   - from 
https://www.npcc.police.uk/NPCCBusinessAreas/ReformandTransformation/PolicingVision2025.aspx  

   

   - from 
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/22
9006/8024.pdf - there is a lot in here which may be useful (workforce gender, education, pay etc) 

   

https://www.npcc.police.uk/NPCCBusinessAreas/ReformandTransformation/PolicingVision2025.aspx
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/229006/8024.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/229006/8024.pdf
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   - from 
https://assets.college.police.uk/s3fs-public/guiding-principles-for-organisational-leadership.pdf  

 - could talk 
about my observations of teams changing personnel quickly (sergeants not staying long, experience 
moving out of response, NR’s joining three monthly – possibly makes this model difficult to mature, 
often staying in early stages)  
 

  

   

https://assets.college.police.uk/s3fs-public/guiding-principles-for-organisational-leadership.pdf
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Feeling section of reflection 
 

 
 
Team dynamics, what makes a good team and where problems might arise (sometimes maybe 
corners are cut, or there are issues of ethics, protocol, understanding of legislation might not be as 
strong as they could be) 
‘Team Dynamics and Team Roles’ presentation, ‘Leadership - Mullins 2010’ file & ‘The five 
dysfunctional of a team’ file (moodle > DHEP Workbook 2 > Theories and Models) 
Think about how you have been engaged within the team working 
Patrick Lancioni’s writing about dysfunctional teams – five elements that contributed to poor team 
cohesion 
 1 – The absence of trust 
 2 – fear of conflict 
 3 – Lack of commitment – not buying in to what the team was about 
 4 - Avoidance of accountability – putting up with low standards, what supervisors expect and 
demand, failure to set standard 
 5 – Inattention to results – rather than thinking about team output and outcomes, people being 
more concerned with individual status and ego 
May have seen bad examples – ‘fear of conflict’ where people keep their opinions to themselves 
because they don’t want to be shouted down by other people 
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 - this from Bruce Tuckmans 
stages of group development may be good to use – may be the same as ‘norming and forming 
Tuckmans work’ 

  - team members frequently changing, means 
more frequently in this phase and therefore more potential for conflict 

 
 

 
Think about how the standards demonstrated within the team engage with professional standards and 
policing principles – for example to what extent is authority, respect and courtesy undertaken. 
Honesty and Integrity. Equality and Diversity. Use of Force 
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Possible options to research/reference from - https://crpr.icaap.org/index.php/crpr/article/view/17/16 
or https://hbr.org/2016/11/understanding-white-collar-crime  
The public impact – lost trust/confidence, could reference in big cases (Birmingham six, Guildford 
four, Cardiff three etc) 
How IOPC, PSD and HMICFRS work/investigate 
 https://www.justiceinspectorates.gov.uk/hmicfrs/publications/review-police-relationships/ - 
could use pages 61 & 62 of this HMICFRS report for recommendations provided by them 

 
 Social Media, Sexual misconduct, corruption, drugs, Private business interests, Infiltration by 
organised crime. 

https://crpr.icaap.org/index.php/crpr/article/view/17/16
https://hbr.org/2016/11/understanding-white-collar-crime
https://www.justiceinspectorates.gov.uk/hmicfrs/publications/review-police-relationships/
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College of Police Code of practice - https://www.college.police.uk/ethics/code-of-ethics  
Professional Standards - https://www.college.police.uk/app/professional-standards?s=%C2%A0  
Sexual misconduct - https://www.justiceinspectorates.gov.uk/hmicfrs/publications/shining-a-light-on-
betrayal-abuse-of-position-for-a-sexual-purpose/  
HMICFRS report ‘a workforce under pressure’ - https://www.justiceinspectorates.gov.uk/hmicfrs/wp-
content/uploads/peel-spotlight-report-a-workforce-under-pressure-second-group.pdf  
HMICFRS Integrity and Corruption force reports - 
https://www.justiceinspectorates.gov.uk/hmicfrs/publications/police-integrity-corruption-force/  
 
Evaluation and analysis section of reflection 
 
Conclusion 
What was the outcome of the situation? 
Conclusion element of the Gibbs model 
Action plan element of the Gibbs model 
 
 
 
Options of research I have noted to read through: 

 
leadership continuum theory by Tannenbaum and Schmidt 
  

https://www.college.police.uk/ethics/code-of-ethics
https://www.college.police.uk/app/professional-standards?s=%C2%A0
https://www.justiceinspectorates.gov.uk/hmicfrs/publications/shining-a-light-on-betrayal-abuse-of-position-for-a-sexual-purpose/
https://www.justiceinspectorates.gov.uk/hmicfrs/publications/shining-a-light-on-betrayal-abuse-of-position-for-a-sexual-purpose/
https://www.justiceinspectorates.gov.uk/hmicfrs/wp-content/uploads/peel-spotlight-report-a-workforce-under-pressure-second-group.pdf
https://www.justiceinspectorates.gov.uk/hmicfrs/wp-content/uploads/peel-spotlight-report-a-workforce-under-pressure-second-group.pdf
https://www.justiceinspectorates.gov.uk/hmicfrs/publications/police-integrity-corruption-force/
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Task 4 

Relevant areas of the National Policing Curriculum:  
Policing the roads, information and intelligence and conducting 
investigations.  
 

 
Explain how information and intelligence can be used in the disruption of the more 
prevalent criminal activity (e.g. drug smuggling, human trafficking, child sexual 
exploitation, counterfeit goods, organised crime groups and ‘county lines’) by 
effective policing of the roads.  
 
Outline how ANPR can be used as investigative resource when disrupting 
criminal activity.  
 
1750 words (+/- 10%: include your actual word count at the end of each section) 
 

 
ANSWER: 
 
Introduction 
Hook line 
 ‘The road network is a conduit for significant amounts of criminality’ – training package quote 
from road policing online lesson 
An overview of what I will be talking about in the essay 
Define key terms? – information, intelligence, ANPR, possibly define ‘prevalent criminal activity’ 
 Own view 
 Understanding from research 
 Why is this important for police officers 
Are road offences socially accepted? Could use this briefly to explain the challenge of roads policing 
(balancing public perception with safety) - 
https://researchonline.jcu.edu.au/50143/1/Henni%2C%20Chong%20and%20Forbes%20Road%20Tra
ffic%20offences.pdf 
Introduce that reflection will be via the Gibbs Model of Reflection (referenced) 
 
Main Body 
Description section of reflection 
 Need to think of a situation which I can link all of the below from 
Expand answer wider than ANPR because of the first part of the question saying about information 
and intelligence. Information and intelligence being the lifeblood of modern policing 
Even though it talks about policing the roads there are other means where criminal gangs can operate 
Think about the wider aspect of information and intelligence – how police can obtain intelligence 
(through open sources of information, online sources, covert human intelligence sources) 

https://researchonline.jcu.edu.au/50143/1/Henni%2C%20Chong%20and%20Forbes%20Road%20Traffic%20offences.pdf
https://researchonline.jcu.edu.au/50143/1/Henni%2C%20Chong%20and%20Forbes%20Road%20Traffic%20offences.pdf
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The consequences of poor intelligence gathering 
Surveillance and CCTV – this is where ANPR can initially come in 
Covert surveillance, whether it is erected surveillance etc – Issues surrounding authorisation for 
covert surveillance, investigatory powers act 2016, RIPA 2000 
Analysis of intelligence – National Intelligence Model 3x5x2 approach (could say how the third tier 
generally means national/international level OCGs). Development of intelligence packages 
 3x5x2 link - https://www.app.college.police.uk/app-content/intelligence-management/  
 Analysis of intelligence - https://www.college.police.uk/app/intelligence-
management/analysis/analytical-techniques  
 
Feelings section of reflection 
 

 
 

 

   

https://www.app.college.police.uk/app-content/intelligence-management/
https://www.college.police.uk/app/intelligence-management/analysis/analytical-techniques
https://www.college.police.uk/app/intelligence-management/analysis/analytical-techniques
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https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/95
6524/road-casualties-year-ending-june-2020.pdf  
Research options for roads policing: 
https://www.justiceinspectorates.gov.uk/hmicfrs/wp-content/uploads/roads-policing-not-optional-an-
inspection-of-roads-policing-in-england-and-wales.pdf  
https://www.pacts.org.uk/roads-policing-review-call-for-evidence-by-department-for-transport-home-
office-and-police-chiefs/  
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/81
7695/road-safety-statement-2019.pdf  
https://www.policeprofessional.com/news/calls-for-roads-policing-to-be-made-a-national-priority/ 

 
https://www.college.police.uk/app/roads-policing/disrupting-criminality  

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/956524/road-casualties-year-ending-june-2020.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/956524/road-casualties-year-ending-june-2020.pdf
https://www.justiceinspectorates.gov.uk/hmicfrs/wp-content/uploads/roads-policing-not-optional-an-inspection-of-roads-policing-in-england-and-wales.pdf
https://www.justiceinspectorates.gov.uk/hmicfrs/wp-content/uploads/roads-policing-not-optional-an-inspection-of-roads-policing-in-england-and-wales.pdf
https://www.pacts.org.uk/roads-policing-review-call-for-evidence-by-department-for-transport-home-office-and-police-chiefs/
https://www.pacts.org.uk/roads-policing-review-call-for-evidence-by-department-for-transport-home-office-and-police-chiefs/
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/817695/road-safety-statement-2019.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/817695/road-safety-statement-2019.pdf
https://www.policeprofessional.com/news/calls-for-roads-policing-to-be-made-a-national-priority/
https://www.college.police.uk/app/roads-policing/disrupting-criminality
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Can potentially talk about the economic importance of the SRN, the need to police well whilst 
maintaining the importance for the countries economic network. 
Strategic Road Network research options: 
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/66
6857/Strategic_Road_Network_Initial_Report_Overview.pdf  
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/34
3412/strategic-road-network-
report.pdf#:~:text=The%20Strategic%20Road%20Network%20%28SRN%29%20comprises%20appr
oximately%204%2C300,of%20the%20total%20motor%20vehicle%20traffic%20in%20England  
https://library.college.police.uk/docs/appref/Policing-our-Roads-Together-partners-copy.pdf  

 

 

 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/666857/Strategic_Road_Network_Initial_Report_Overview.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/666857/Strategic_Road_Network_Initial_Report_Overview.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/343412/strategic-road-network-report.pdf#:~:text=The%20Strategic%20Road%20Network%20%28SRN%29%20comprises%20approximately%204%2C300,of%20the%20total%20motor%20vehicle%20traffic%20in%20England
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/343412/strategic-road-network-report.pdf#:~:text=The%20Strategic%20Road%20Network%20%28SRN%29%20comprises%20approximately%204%2C300,of%20the%20total%20motor%20vehicle%20traffic%20in%20England
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/343412/strategic-road-network-report.pdf#:~:text=The%20Strategic%20Road%20Network%20%28SRN%29%20comprises%20approximately%204%2C300,of%20the%20total%20motor%20vehicle%20traffic%20in%20England
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/343412/strategic-road-network-report.pdf#:~:text=The%20Strategic%20Road%20Network%20%28SRN%29%20comprises%20approximately%204%2C300,of%20the%20total%20motor%20vehicle%20traffic%20in%20England
https://library.college.police.uk/docs/appref/Policing-our-Roads-Together-partners-copy.pdf
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Evaluation and analysis section of reflection 
 
Conclusion 
What was the outcome of the situation? 
Conclusion element of the Gibbs model 
Action plan element of the Gibbs model 
 
 
 
Options of research I have noted to read through 
Information Sources in Police Intelligence – moodle readling list 
Perpetrators of organised child sexual exploitation (CSE) in the UK: a review of current research – moodle readling list 
Tackling local organised crime groups: lessons from research in two UK cities - moodle readling list 
Reducing the offending of a UK organized crime group using an opportunity-reducing framework—a three year case study - 
moodle readling list 
Professionals' Views on Responding to County Lines‐Related Criminal Exploitation in the West Midlands, UK - moodle readling 
list 
Working County Lines: Child Criminal Exploitation and Illicit Drug Dealing in Glasgow and Merseyside - moodle readling list 
Some of the below may already be links within the draft 
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Task 5  

Individual Learning Plan  
  
  

The second learning outcome identified in the accompanying module descriptor 
(BMPP 5000D) asks that you create an individual learning plan to meet your 
identified needs through reflection upon your continuing practice. This shows 
confidence in your ability to manage your own learning in response to evolving 
circumstances in the workplace.  
  
This task differs from the PDPs that you have completed in your previous 
workbooks in that this learning plan allows you to assess what level you believe you 
are in key knowledge, skills and experience against where you believe you (and the 
force) consider you should be – now and in the coming 6 to 12 months of your 
placement. This should then be used to target future development need.  
  
  
1500 words equivalent. Please note that this is not the actual number of words used 
in completing the table, the count reflects the thought and research behind it.  
  
It will count towards the overall equivalent word count of 8000 words expected from 
this module.    
  
  
ANSWER:  
  
  

Knowledge, Skills and Experience Assessment  
  

  REQUIRED  RATING  DEVELOPMENT NEED  
  

KNOWLEDGE  
  
  
  
  
  
  
  
  
  
  
  
  

Low  
1-4  

Med  
5-7  

High  
8-10  

Low  
1-4  

Med  
5-7  

High  
8-10  

  

SKILLS  
  
  
  
  
  
  

Low  
1-4  

Med  
5-7  

High  
8-10  

Low  
1-4  

Med  
5-7  

High  
8-10  
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EXPERIENCE  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  

Low  
1-4  

Med  
5-7  

High  
8-10  

Low  
1-4  

Med  
5-7  

High  
8-10  
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