Event Risk Assessment: BEVERLEY HOWARD 1903099

Title: Healthier Wales
Date: 24th October 2019
Only complete the following where relevant:
	Event Description
	Healthier Wales Convention

	Department:
	Main Hall

	Event Location:
	Brangwyn Hall

	Event Organiser (Module Lead) Name
	Welsh Government

	Student Event Manager 
	Kathryn Baker

	Student Treasurer
	None

	Numbers of students attending
	Seven

	Students with additional needs (please describe)
	None

	Numbers of staff attending
	None

	Number of first aiders attending
	Donna Evans

	Start Date:
	24th October 2019

	Return Date:
	24th October 2019

	Event Details:
	Collaboration for a Healthier Wales







Examination and Description of Health and Safety Legislation Included (750 words minimum)
	Examination and Description of Health and Safety Legislation
This report is an examination and description of Health and Safety Legislation. The aim is to highlight and determine what Health and Safety Legislation is, and to whom it would apply. Regulations are in place to ensure the safety of all employees in the workplace. It is the duty of the employer to implement safety rules and to reduce the risk of injury to employees. It is also the duty of the employee to adhere to Health and Safety policy to protect themselves and others around them. Without these rules and regulations in place, there would be no accountability or governance for both the employer and the employee. This implies that both parties would be at risk thus leaving both parties exposed.
The Health and Safety Act (1974) is reportedly the most important piece of legislation, keeping the workforce safe from illness, injury or even death. Health and Safety legislation covers a multitude of different Acts such as fire precautions, hazardous substances, reporting of injuries, diseases and dangerous occurrences regulations and others (Humphreys, 2016). This shows how the legislation is based upon covering all eventualities.
The Control of Substances Hazardous to Health Act (2002) states that employers must implement safeguards to protect employees and any other individuals from hazardous substances used within the workplace setting (Health and Safety Executive 2019). In today’s workplace, it could be said that a substantial number of businesses may use chemicals and other hazardous substances. It is indicative of any workplace that there may be cleaning materials on the premises (Chemical Safety Facts. Org, 2019). Some of which could contain harmful chemicals. The act itself takes these instances into consideration, therefore providing protection for both parties.
Implications are that one of the most significant and higher risks to the workplace is caused by fire. This presents serious risk to employees, visitors, also to the building itself. The Regulatory Reform (Fire Safety) order 2005 is responsible for fire safety in England and Wales. Usually local fire and rescue authorities enforce the fire safety legislation. It is however the responsibility of the employer to ensure that risk assessment is carried out regularly, all fire precautions are in place and that the workforce know the procedure carried out in the event of a fire (Gov.UK, 2019). It is suggested that all persons should sign into a building on arrival. This process could possibly ensure that all persons inside the building could be accounted for in the eventuality of fire, thus giving the fire service some idea of how many people are in danger (Health and Safety Executive,2010). Therefore, by complying to fire regulations risks could potentially be reduced. 
Reporting of Diseases and Dangerous Occurrences Regulations (2013) RIDDOR, states that it is the duty of employers, employees or any responsible person within the workplace setting to report certain workplace accidents. (Health and Safety Executive 2019). This signifies who is responsible for incidents that have been recorded.
Evidence suggests that trips, slips and falls are one of the most common cause of injury within the workplace setting (Health and Safety.Gov.UK 2019). It is therefore the duty of the employer to ensure all protocol is being adhered to. Risk assessments should be carried out regularly, such as good housekeeping, well-lit areas including stairways. Work areas should be kept clear and well maintained, boxes stored safely, cables and wires should not be left loose. This indicates good housekeeping could effectively reduce risk.
The Equality Act 2010, states that all buildings should accommodate the disabled. Gov.UK (2011) suggests it is the responsibility of the employer to ensure that if a building is unfit for people with disabilities that the correct steps are taken and reasonable adjustments be made, to avoid discrimination. It is advised that all new buildings take into consideration that they have a duty to ensure that disabled access is provided at the time of the build. With no due consideration given to disabled individuals, suggests discrimination and the disregard of the equality act itself. Therefore, clearly breaking the law.
While there seem to be a great number of rules and regulations in place for the workforce, evidence would suggest that these regulations are in place for good reason. They are possibly vital to the health and safety of all concerned and without them we could very well see a greater number of injuries and fatalities within the workplace. While we cannot eliminate all risks, implementing correct procedures and carrying out appropriate risk assessments we could possibly reduce several risks.
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Event Risk Assessment

	Ref
	Hazard / Task / Activity
 Area of Concern
	Persons at Risk
	Existing Controls
	Describe Any Further Controls Actions Needed
	Actions by Whom
	Action by When

	
1
	Disabled Access was not clearly signed from outside the building.
	Anyone with a disability.
	While disabled access is available. There need to be clear signs in place.
	Signs need to be in place and in the correct position to be clearly seen. 
	Staff.
	Now.

	
2
	There was no signing in process upon entering the building.
	Everyone
	[bookmark: _GoBack]None now.
	Everyone should be asked to sign in on arrival.
	Staff.
	Now.

	
3
	Hot drinks were being served inside the hall.
	Everyone.
	Housekeeping staff checking for spillage.
	More checks to be carried out.
	Staff.
	Now.

	
4
	Fire exits were blocked inside the hall.
	Everyone.
	Staff do check fire exits. They were blocked accidently.
	Fire exits to be kept clear at all times. Regular checks to be carried out.
	Staff.
	Now.

	
5
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Review of Risk Assessment Process (250 words)
	Review Date:
	 24th October 2019

	Risk assessment report following an event at the Brangwyn Hall Swansea.  
 On the 24th October 2019, at the Brangwyn Hall Swansea, a risk assessment was carried out. This report will highlight the findings on that day. On arriving, it was observed that there were no signs informing visitors where the disabled access was. This suggests poor representation by the authority at the Brangwyn Hall, as according to The Equality Act 2010 all buildings should accommodate the disabled (Citizens Advice.org, 2019).
There was no signing in process on entry to the building. Which suggests that accountability for people could prove difficult. In the event of a fire, a list of all persons inside the building could possibly be invaluable to the fire service (Health & Safety Executive, 2010).
Hot beverages were available in the hall. In certain areas however it was clear to see that some spillage had occurred. This points to the risk of slips and falls and could potentially cause injury to visitors and staff alike. Health and Safety.Gov. UK (2019) state that slips and falls are the most common cause of injury within the workplace.
Inside the hall it was noted that while the fire exits could be seen and were clearly signed, some of the exits were blocked, preventing people from leaving safely in the event of a fire or any other emergency. According to the Health and Safety at Work act 1974, blocking fire exits in a building is against the law (Legislation.Gov. UK, 2019).
The designated assembly point for visitors, in the event of a fire, was clearly stated as Victoria Gardens, at the beginning of the session. This identifies how important an appropriate assembly point is in the event of an emergency to account for individual’s safety (Firesafe.Org. UK, 2019).
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FULL RISK ASSESSMENTS MUST BE COMPLETED FOR ALL VISITS
NOTES:	
(i) In the event of any student or member of staff listed below failing to attend for whatever reasons his/her name must be given to the Faculty Secretary.
(ii) For purposes of Health Insurance the Tutor-in-Charge of the visit must make known to all members participating in the visit, the provisions contained in the relevant Insurance Notes. 

(iii) The Event Manager must deliver to Module Lead of the proposed Educational Visit ALL names and mobile numbers of all Students who have agreed to participate in the Activity.
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