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Task 1: Self Evaluation

Belbin team role test

My first personality test returned a personality | did not expect; this was conducted by 123test.com please see the below images for
what the test returned, I found this test brought back results that suggest leadership, and demonstrated my lack of being a team
player, my prediction was far off what | received which | found rather interesting. [1]
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Your Personality Type Results

‘Congratulations! You have complted yous advanced personality assessment. Nice work!

These results will show you the key points of how you scored. The graph below shows your scores on each of the four personaliy preferences.
These four peferences combine to create your personalitytype.

Continued...

‘As an ESTP, your focus is action
I believe this test yielded the results | was expecting, '.

in the moment. You are engaged
Ibelieve the simpler and higher number of questions

with your environment and solve
practical problems quickly.

You are excellent in emergencies,
when you can apply your logical
reasoning to situations where
immediate action is necessary.
You bring a sense of dynamic
energy to your interactions with
others and the world around

allowedme to answer more accurately and provide a T P you.
more accurateresult. [2] Active and playful, you are often

My intelligences were as | suspected, as | can see
throughout my life, what | have been good at and what |
haven’t. [3]
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Your result

Continued...

| was initially quite surprised by the colour
representing, helper/supporter, however, when | read
the description, | found this being quite relatable,
despite the fact | wouldn’t typically say | fall into this
category | couldn’t help but notice that I find the
description rather accurate. [4]

GREEN (helper/supporter)

Q You have a GREEN (helper/supporter) personality.
You like to improvise and you do not believe in
getting tangled up with details. You are imaginative
and creative, and you like to come up with
innovative solutions to problems. You are good at
reading other people's emotions, and you are
supportive and loyal. You can be inclined to rest on
your laurels, and you do not always challenge
others when you should. However, your people
skills will make you a popular and valuable
colleague.
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Task 1: 7 Habits of Highly Effective
People

Coveys 7 habits of Highly Effective people are more in depth than meets the eye. The first habit is being proactive. This is more than
taking initiative, it is important to take responsibility of your life, and not blaming external factors. Reactive people are driven by
emotions; however, it is important to drive yourself by your values.

The next habit is to begin with the end in mind. When reading about this habit, covey asks to imagine your funeral, and to think
about what you would like your loved ones to remember you by, what they would like them to acknowledge as your achievements,
and to consider the differences you made. Each day you must try to vision your life. Knowing what is important to oneself means you
can live with that in mind.

The next habit is to start at the start. Covey asks you to answer the following questions. What one thing could you do regularly, that
you aren’t currently doing, that would improve your personal life? Similarly, what one thing could you do to improve your business or
professional life? The first question will encourage you to come to terms with overseeing your own life, and the second habit will
allow you to visualise your key values, the third habit is about the implementation of these habits.

Habit 4 is to think win/win. He states it is not a philosophy, but a human interaction. He states that it is a frame of mind, that seeks
out a mutual benefit for all stakeholders. Covey states that life must be seen as cooperative, not a competition. Anything less than
awin/win outcomes contradicts the pursuit of interdependence, which is the most efficient state to operate within.

Covey’s next habit is to listen and understand, before you talk to be understood. He states to improve your interpersonal relations;
you must endeavour into a situation before attempting to make yourself understood. Communication is vital for overall effectiveness
as it’s the most important skill you can train.

Synergy is operating at the maximum, and this is his 6th habit. Synergy will push for win/win agreements with good communication.
It is the essence of principle-cantered leadership. Synergy will unify and unlock potential in many people.
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The final habit is to sharpen the tools. This is about enhancing yourself through the four dimensions of renewal. The first dimension
is physical, this will be exercising, nutrition, stress management, and caring about your physical body. Social and emotional service
is the next dimension. This is about service, synergy, empathy as well as intrinsic security. The next dimension is spiritual, giving

yourself a value of clarification, and commitment, study, as well as meditation, focusing on this area of your life, will get you close
to the inner value system. The final dimension is your mental, this is about reading, visualising, planning, and writing, to
continually educate yourself, means expanding your mind. [5] [6]
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ask 2: Development plan

Development Plan

NAME: Tyle il STUDENT 3555563
NUMBER:

COVERING THE | 1610372026 To:

PERIOD FROM!

This record sheet i for your guidance only — you may present your development plen in any other formt
Planned outcome
‘Where do | want to be by the end of this period? What do | want to be doing? (This may be evolutionary or ‘more of the same".)

What do | wantineed toleam  What will | do to achieve  What resources or support  What will my success  Target dates for review and
or develop? this? will need? criteria be? completion

(Specific & Relevant) (Specific) (Achievable) (Measurable) (Timebound)

Iwant to develop my typing | To develop my typing speed, I | 1wl equire resources such as | The success crteriawillbe | 1aimto achieve some results,
speed will use websies such as “monkeytype” 1] This is ikely | aftr practicng for but next week the 23 of
“monkeytype®{o practice my | allthat il be required for me | approximaely a week, has my | March.
typing daly 1o achieve this goal typing accuracy, OR has my.

words per minute gone up.

To achieve this goal, I intend | 1 was looking for a free touse | My success criteriawillbe | | am to achieve this goal by
Iaimtoleam a skl such as | 1o jump into the deep end, and | and open-source password | having to not remember any | next week the 23" of March
utiising a password manger, | set one up, aflr researching | manager, as | believe passwords, and not having
feputable software fo use. company holding these: passwords stored by google or
passwords for me, was a sk, | | other browsers.
therefore opted for a

community favourit:
KeePass, Gunnar Kalistrom
rated it 2 36 overal, (2]

Iwant to develop my kil in a | 1 vl ikely watch YouTube | Interms of resources, 1 vill | My success crtera will be:
digital tool for example, MS | videos online and follow along | need access to my work successtully completing the | | hope to achieve this goal by
excel or MS access theirtutorals vith the- computer o a student device, | tutoral, | vl then attemptto | the 30" of March
Software. 10 access software lie access. | create a purpose for it such as

For excel my home computer | tracking my ran through the

vl work as it has that level of | games | play, and secing

WS package where | have the highest rank.

this could be a fun application

of the tool, o that may
encourage me to leam it





image8.png
Task 2: LinkedIn
Learning

| chose to develop my Microsoft Access skills for this
task, this was because | believed there would be readily
available resources | could utilise on LinkedIn learning,
upon setting up my account, | quickly discovered all |
had to do was type in Microsoft Access and it found
some courses that would be beneficial for me. Once |
had began learning, quite early on they

stated that there was something I should know before
using the course, as the course was about finishing
touches. | decided to take a step back.and use course 3
in my plan, which was basics forexcel users. My skills in
excel are far better thanthat of access. So, | decided to
continue with thatcourse first.

Practical Microsoft Access Skills for Career Growth
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Lesr o ficinty s e Microsoft A terace and sl 10 ol  ron foundation o dtabse management.

> Access 201: Advanced Tips and Trcks

o D e

o QL T

Designing and Managing Tables in Access

Developing Practical Microsoft Access Skills for Career Growth
My Learing -5

T ot
° & fub

o x.? s b for el
&




image9.png
Continued...

» | have gotten to approximately halfway into the
course, once | have finished, I will likely attempt
to create a database of my own. Following the
lessons | had learnt through LinkedIn learning and
continue my journey developing this skill as | go
along. [7]
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Task 3:Becoming a lifelong learner

Sub-section 1: Developing
resilience

>

Firstly, developing resilience, before getting into the
development of resilience, lets cover why resilience is
important, and what it is. Resilience is a personal quality,
that will help people thrive no matter how misfortunate
or unlucky they may be. The greater our resilience the
easier we will find almost all aspects of our everyday
lives. [8]

What makes resilience? Since resilience isn’t exactly a set
trait, rather a set of skills that you can target to build it.
Some of the characteristics include, a strong social
support, for example. Resilient people may have strong
social networks and will be willing to request help. [9]
Self-compassion is also needed, it is important to treat
themselves with forgiveness, contrary to solely, shame
and judgement. [9]

Sub-section 2: Reducing
stress and anxiety

>

Many people will experience stress and or anxiety from
time to time. However, this is not necessarily a bad or
negative thing. However, stress and anxiety are a great
motivator and will help you act. There are many
differences between stress and anxiety, however.

For example, stress may be described as demand on your
mental or physical state. Once an individual has many
demands, 1t can get overwhelming and can cause stress.
Stress typically, is caused by an event that often brings
anxiousness or frustration.

Anxiety on the other hand, is a feeling of fear, unease or
worry. It often stems from individuals who struggle to
identify the stressors in their lives. [10]

Some common causes of stress can include, starting a
new school, job, moving house, or unfamiliar
environments in general, illnesses or injury to yourself or
those around you. A significant workload or major life
changes all contribute to stress. Sometimes
understanding why you’re stressed can help you control
and reduce the stress you’re feeling. [10] Fﬂ]
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Sub-section 3: Optimising well-being for learning

>

The strong focus on long term physical health benefits of physical activities, but this is often believed to have a short-term \\
benefit too, some examples are improved mood, ability to concentrate and the ability to deal with stress. \

It is worth noting that there are many factors that can impact your health and wellbeing dramatically, for example the state of \
physical health can have a significant impact on your ability to concentrate and learn. New research suggests that sleep plays \
an important role in memory, this is important for both before and after learning a new task. \

Nutrition is also important, as ensuring our bodies are sufficiently fuelled with important vitamins as well as minerals will
ensure our bodies have what it needs. Eating healthy foods should supply your body with these necessary things. Being well
nourished is also important and has demonstrated higher performance in exams. [10]

Time outdoors is also important, as the impact is not just on us physically but mentally too. The NHS suggests trying “green
gyms” as it is a chance to move more, learn gardening skill as well as creating an opportunity to meet new people, whilst being
completely free. [11]




image12.png
> Studio Q Search across your channel

= G s Video details

Title (required) @

= Assignment 2 Powerpoint final
[Y A/B Testing Processing video...
Your video
Assignment 2 Powerpoint final Description @
/" Details Video link
https://youtu be/d6sv5eHugkA
[ Fiename
Assignment 2 Powerpoint final mp4
Video qualit
B  comments
=) subtites Thumbnail
Visbiity
‘Set a thumbnail that stands out and draws viewers' attention. Learn more. di
©  Copyright (© Pending

X s & E"
Upload file Auto-generated A/BTesting
Playlists
Add your video to one or more playlists to organise your content for viewers. Lear more =) subtitle
Select v
[ER End screen
Audience
‘This video is set to not Made for Kids' | Set by you @ s
Regardless of your location, you're legally required to comply with the Children's Online Privacy Protection Act (COPPA)
and/or other laws. You're required to tell us whether your videos are ‘Made for Kids". What is ‘Made for Kids' content?
[ Quizzes
(@ Features ke personalise ads and noifications wort b avalable on ideos tht are Made for Kids.Videos that are
set as Made for Kids by you are more likely to be recommended alongside other children's videos. Learn more
O Yes, it's Made for Kids
@® No, it's not Made for Kids'
v Age restriction (advanced)
‘Show more
Paid promotion, collaboration, subtitles and more
3 Settings

(@D  Sendfeedback




image1.png
Task 1: Self-reflection

»  What are my strengths?

In my opinion some of my own strengths include Problem-solving, critical thinking, curiosity, analytical skills, open-mindedness, and
innovation. These are some skills | believe | have learnt from overtime, developing skills in' my hobbies, a big passion of mine,
especially in my teenage years, was competitive gaming. These years where | competed internationally, I learnt many of these skills
and developed them well, in mY opinion. On top of this, | also learnt some emotional strengths for when I tried and failed, some of
these included building my resilience, patience, self-motivation, and persistence. As important as my own skills were, | understood |
could not be the best without a team, when playing in a team, I learnt great communication skills, collaborations skills, leadership
skills, and teamwork skills too.

»  What are my weaknesses?

| believe some of my weaknesses, include procrastination, time management, being overly critical of myself, difficulty delegating
tasks, and depending on the situations, | can also struggle to ask for help. | often attempt to multitask, | take too many risks, | can
be a perfectionist, and a big self-critic. Due to my hobbies not demanding many of these skills, they remain underdeveloped,
however, in my job role, | have learnt to try and develop these skills more, as I they can help my professional development.

»  What are my traits?

My traits include curious, resilient, and loyal. | am also confident, however, only in certain situations, | believe | am mostly
aware of my skills, strengths and weaknesses, therefore | would say self-aware is a more aﬁpropriate term, rather than confident. |
believe I’m trustworthy, and cooperative too. | also possess negative traits too however, | have been told | can be extremely
impulsive, stubborn, and critical, and | lack empathetic skills. I'also believe myself to be judgemental, moody and sometimes jealous
of the success of those | dislike.





