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[bookmark: _Toc8064357]Introduction
To better understand how people, view their other people’s work environment, we have created a survey to ask people about their personal experiences working as well as their thoughts and feeling towards ethical work environments. This was done with the main goal of gathering research that will later we used for my chosen dissertation project. The subject that I have chosen to research is what affect does ethics have on a business. More pacifically we will be looking at the fashion industry. As for in regard to what I mean by ethics, we will look at how people view unfair workplaces such as sweatshops, as well as their options and experiences with unfair work practices, and what can be done, if anything needs to be done to improve the work environment and job satisfaction. We will use the data we find to create a correlation between what jobs people work in and whether they have had a bad experience and within these jobs. This is to be can try and isolate which industry has a good or bad employee satisfaction rate, and what we can learn from them to create abetter understanding of how to improve overall job satisfaction. Also due to the author not having access to SPSS, we had to use Excel instead to create graphs and format the data.

[bookmark: _Toc8064358]Procedure
Quantitative research is the methodology of collecting lots of data on a chosen subject. This subject can be anything at all. This is done topically by handing out questionnaires that can be handed out to candidates. The candidates can then (David R. Anderson, 2017).
Using this the quantitative approach to data collection provides the user with multiple different possibilities for handing out surveys. Unlike the qualitative approach, which topically requires someone to interview a selected candidate, and ask them questions face to face, the qualitative approach simply requires that the user create a series of questions that they want the participants to answer and hand them out. This is less time consuming then to find a candidate and conduct an interview with them, which may take around over 10 minutes. But on the other hand, the qualitive approach provides more intermate responds as the candidate can answer with more then a yes or no responds and can give their full thoughts and feelings. (Roshan, 2009).
[bookmark: _Toc8064359]Data Presentation and Findings
The first question we asked participants was what their age group was. This was done with the intention of developing a better understanding of who are participants are this tells us that most of the participants that took part in the survey are young adults. From the graph below we can see that majority of participants are between the ages of 19 to 28. This is then followed by 29 to 38 year olds and 39 to 48 year olds.


To develop an even better understanding of who are participants are we had them answer what their gender was. From the graph below we can see that the vast majority of participants are female. 


The third question we asked participants is what their employment statuses is. This was done to help develop a better understanding for future questions where we would ask them about their employment history. From the graph below we can see that seven of the participants asked said that they are employed with a part time job. six of the participants responded by saying they had full time jobs, and four of them said they were unemployed. 


Following asking them about their employment we then asked them if they were employed what industry are, they were employed in. We gave them three options with the most popular industrials to work. The forth option we gave was the option to state another industry candidates can specify if they work in a different industry. From the graph below we can see that none of them said that they were employed in another industry. Most said they were employed as bar staff. The second most popular industry was retail then with only 1 being cook.


The fifth question we asked the candidates was, whether they have had a good or bad work experiences. Majority of candidates answered by saying that they had had good experience had their workplace. This was then followed by around five people saying that they had had both a good and bad experiences. then four people saying they had a bad experience and finally one person said they had had none. See graph below.


The sixth question we asked candidates is whether they had witnessed or experienced any form of unfair treatment at the workplace. From the graph below we can see that the majority of candidates had not experienced or witnessed any form of unfair treatment. Four of the candidates said they had experienced or witnessed unfair treatment and three said they were unsure.



The seventh question we asked candidates is to give a definition of ethics within the workplace. The first respondent said “Looking after your employees”, the second said “The abolishment of unfair work environments such as sweatshops”, three of the candidates all said the same thing “a safe workplace”, followed by “creating a safe workplace” which is similar to the last statement. The next statement was “equal pay”, followed by “equality within the workplace” then “fair pay” and lastly seven of the candidates all said “respect”.

For the eight question we asked candidates if they know what a sweatshop is. The following results were ten said that they know what a sweatshop is, four said they didn’t know and three said they had heard of them but there not entirely sure what they are.


For they ninth question we asked candidates to try and think of a brand that uses sweatshops. Eight people wrote Nike, two people wrote Primark, one wrote there not sure, another wrote Lush, the next wrote Shoezone, followed by another saying Ikea, then the next said The Body shop and finally the last said Boots. This aspect of the questionnaire will become extremely helpful for the authors dissertation because the we can research whether all of these brands use Sweatshops, either in the present or in the past.


Finally, for the last question we asked the candidates if they had learnt anything from doing the survey. All seventeen candidates said yes, they had learnt something new from doing the survey. Look back at the questionnaire now, it would have been better to have left a comment box for candidates to say what they have learnt from doing the survey. 


[bookmark: _Toc8064360]Conclusion/Reflection
To better understanding the standpoints on ethics within a workplace, we have created a survey to better understand what people know about ethics and what their standpoints are. We also asked them about their personal lives such as their gender and age to create a better image of we there are. We followed up these questions with questions about their employment to better understand whether their employment may have affected their thoughts and feelings. It was also done to better understand if unfair work ethics was a common occurs. From the results we discovered that the mass majority had not witnessed or experienced any form of unfair work treatment and said that they had a good work experience. Although looking back at it we should have specified what is classed as unfair treatment within the workplace. (Sean Valentine, 2015)The author chooses not to ask them what their experience of unfair treatment was as it would have been to much of a personal question.
[bookmark: _GoBack]When asked about where they work most people answered with bar staff, also when asked if they had a good or bad work experiences most answered with good and when asked if they had experienced unfair work treatment in their workplace most answered with no. from that you could theories from these correlations, that being a bar staff is a good workplace were you are safe from unfair treatment. But since they are only correlations, we can’t accept them as fact.
From the seventh question asked the mass majority of candidates said that the definition of ethics within the workplace was respect. Although it is an extremely vague, it does also cover a lot of aspects within good ethics in the workplace. 
Due to surveys only being able to ask candidates short questions it was difficult to develop a strong understanding of what the candidates were thinking at the time. Ideal it would have been better to have the candidates fill in the surveys then have a short follow up interview to ask them in person how they felt about the survey and ask them more in depths questions, to better understand how they felt. (Stephen Kwadwo Antwi, 2015)
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If you are employed, what industry do you work for?

Reatail	Bar staff	Cook	Other; please specify	4	9	1	0	


Have you had a bad/good work experience?

Good	Bad	Both	None	7	4	5	1	


Have you experienced/witnessed any form of unfair treatment at work?

Yes	No	Unsure	4	10	3	


What is your definition of ethics within the workplace?

Fair treatment for all employees	Respect 	Fair Pay	Equality within the workplace	Equal pay	Creating a safe workplace	A safe workplace 	Abolishment of unfair work environments such as sweatshops	Looking after your employees	1	7	1	1	1	1	3	1	1	


Do you know what Sweatshops are?

Yes 	No 	I have heard of them, but I'm not entirely sure what they are	11	4	2	


Can you name a business that uses Sweatshops?

Nike 	Primark 	I not know any	I'm not sure	Lush	Shoezone	Ikea	Body Shop	Boots	8	2	1	1	1	1	1	1	1	


Did you learn anything from this questionnaire?

Yes	No	Not sure	17	0	0	


What is your age group?

19 - 28	29 - 38	39 - 48	49 - 58	59 - 69	Over 70	9	3	3	2	0	0	


What is your gender?

Male	Female	8	9	


Are you employed?

Yes Full-Time	Yes Part-Time	No	6	7	4	
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