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[bookmark: _Toc9347]Introduction 
Career development is an essential part of life and every student and employee wants to develop their career. It is referred to as the ongoing process of identifying and developing new skills for a better position in a job career. This report is all about self-reflection and a career development plan. Self-reflection is a very positive aspect of learning which can identify the learning outcomes, strong areas, and weak areas. There are a range of reflective models which help to easily represent the learning experiences. This report will follow Gibbs's reflective model for this particular task (Travers et al., 2015). The reflection part of the report will cover my personal experiences during the role-play task of this module. Task 1 of this module was about learning and experiencing as an interviewee and interviewer for a particular job. Employability skills are needed in every type of business industry that's why one needs to develop those skills for a better position in the job market. Both graduate students and professional employees need to focus on career development skills. However, this reflection report will demonstrate all the personal strengths and weaknesses, employment goals, skills and knowledge for better employability and career development to achieve all the needed skills. 
[bookmark: _Toc9348]Recruitment and selection reflection 
This section will discuss my experiences and reflection on the role-play task with the use of Gibbs's reflective model. This reflective model has a description, feelings, evaluation, analysis, and conclusion and action plan. 
Description: A particular job post and interview are the part of role play task of this module. I also participated in a role-play task as both interviewer and interviewee. The interview was about my ambition and seeking a job post related to my social and health care degree. My partner also shared her personal ambition and future career development plan in this task. Role play is a very important part of their module which gives an experience of being an interviewer and interviewee.  Also, it was about the chosen job position and the reason behind the chosen job.  Past Job experience and learned skills are also discussed through this roleplay task (Hamdani, 2018). Overall, it was a very interesting and learning task for me and my partner. Also, I shared some of my skills, and knowledge for better employability and choosing the for the seeking job post. Career development planning was so tough and complex process. 
It happened by identifying my current knowledge and skills for better career development. 
Feelings: My feeling was so guided during and after the role-play task but before the start of the role play I was a little bit nervous to act as both interviewee and interviewer. Also, it was a little bit occurred for me to give the answer related to my experiences, ambition, seeking a job post, and employability skills. Despite that, role play task was very important for me to get knowledge about some new skills, experiences, and employability. This particular time I was always thinking about my background knowledge and experiences which will help me to ahead of the participants. Also, I was thinking positively to get some new experiences and knowledge. In terms of career development plan my feeling was so good to know about the new skills. Therefore my feelings and thinking about the role-play task were positive to get some new knowledge and experiences. 
Evaluation: The evaluation section of this reflective model is all about the good and bad experiences regarding the event. My first good point was about role play to become an interviewee and interviewer (Jentoft & Olsen, 2019). These facts help me get some new experiences. The second positive aspect of my experiences was my partner's knowledge and experiences which help to recognize my weak areas. The role play setup was not good and effective for the interview which was a bad experience for me. Designing and planning my weak career development skills-related experience was bad for me. Getting new information about employability skills and personal development was part of my good experience. Overall, my experiences were mixed with bad and good ones. 
Analysis: Overall, my experiences in role play task and career development planning was mixed with bad and good experiences. In terms of the helping nature of my experiences, it was very effective for me to know some new knowledge and skills for better career development and employability skills (Jackson, 2015). There is no experience at all that is unnecessary or not helpful for me. So every little piece of information and experience will help me to build my career development plan and implications of it. 
Conclusion: The role play task was a very interesting learning experience for me and there were some areas where I can do better. First of all my interview-taking approach was not good and my ambition-related answers in the interview were too short and not good (Bowden-Howl, 2020). The career development plan might be improved by taking some extra actions. 
Action plan: In future, I will be more prepared for this type of task. First of all, I need to develop better communication skills to perform well in an interview. Also, needs to develop my employability skills to get more chances for a job in any industry. 
[bookmark: _Toc9349]Skills and knowledge for better working 
There is a range of knowledge and skills required for better and more effective working in a professional career. Initiative skills, problem-solving skills, teamwork, time management, technological knowledge and experiences, adaptive nature, presentation skills, selfmanagement, critical thinking, emotional understanding, leadership skills, punctuality, dedication, and learning skills are the common skills and knowledge which are essential to increase productivity and efficiency of official tasks (Adeyinka-Ojo, 2018). Time management skills are very important to timely accomplishing any task. Teamwork capability is such a skill that increases team productivity and efficiency which are helpful to achieve a particular task within a very short time. All the above skills and knowledge are needed to achieve a better advantage for joining a job and in a professional career. 
[bookmark: _Toc9350]Areas of strengths 
The following section will discuss all of the areas of my strengths in terms of employability skills and experience. 
Problem-solving skills: problem-solving skill is my strength and it is a must needed skill for better understanding and solving any complex situation in professional work (Rahman, 2019). Problem-solving skills can be apart from the other candidates and helpful to become a potential employer in a business organisation. So these skills will be very effective for me in a professional career. 
Self-management: self-management is a very crucial skill that every business organisation want from an employee. Self-management is the responsibility to take and perform job duties without any supervision. This is an effective strength for me to get a positive response from the organisation. 
Leadership: leadership is a skill that is needed in every type of business organisation. In terms of business and employment, it will be very effective for getting a job and performing very well in a business organisation. Also, it is helpful to achieve particular business objectives with proper guidance of leadership skills. 
Learning skills: Continuous learning is a very effective skill and helps the continued development of professional skills. Also, learning skills will help to solve any business-related issues. 
Communication skill: Communication skill is the fundamental element of a business-related job and every employee should need this skill for making good communication and relationship with clients. I also have quite good skills to make effective communication. 
 
[bookmark: _Toc9351]Areas of development 
Technological skill: Technological skills are not up to the mark and need further development to more readiness for employment (Teng et al., 2019). 
Reliability: Trust achieving is also a part of employability skills and needs to achieve in the workplace. Reliability in terms of doing any task and trust related to work is very effective for a professional career. 
Time management: Time is crucial for achieving new targets and finishing work timely. Time management is my weak area and needs to develop for being more productive and efficient in the workplace. 
Teamwork: Teamwork means the ability to communicate, collaborate, and working capability within a team. This skill should be developed for achieving readiness for employability. 
[bookmark: _Toc9352]Readiness for employment 
Readiness for employment means a person is fully skilled for professional work (Moore & Morton, 2017). Professional work needs some basic knowledge and experience for better performance. So becoming ready for employment needs lots of knowledge and skills. According to my learning and previous job experiences, I am not completely ready for employment but capable to do effective professional work. As a level 4 graduate student, I had some strong and weak areas in terms of employability skills which need further development for achieving a better position for employment. 
[bookmark: _Toc9353]Employment goals 
Employment goals are usually set by the state or a position in a professional career. My employment goals are divided into two parts short-term goals and long-term goals. 
Short-term goals:  My short-term employment goal is to join a service-related private or government organisation and will work with children (Dalmida et al., 2016). As per my current employability skills, this can be achieved within a very short time. Also, I want to become a top-level employee by providing better problem-solving skills and self-management as well. Overall, I want to become a focal point within an organisation by providing outstanding level services for the children and the organisation also. 
Long-term goals: In my long-term career goal I want to achieve some potential employability skills to get a top position in an organisation. Technological skills, teamwork capability, time management, and reliability I will achieve within a very short time (Tsitskari et al., 2017). 
[bookmark: _Toc9354]Career development plan 
	Skill 
	Plan 
	Duration 

	Technological skills 
 
	To develop technological skills I planned to get expert help and additional training 
	3 months 

	
	for faster skills with the health care related technology. 
 
	

	Teamwork 
 
	Teamwork capability skills I will achieve through joining a sports team, practising teamwork in an organisation, and helping co-workers. 
 
	4 months 

	Time management 
 
	To expertise in time management skills, I planned to avoid multitasking and focus on one task, prioritise the work, and make and follow a weekly schedule. Also, I will identify the current time spending nature to get ideas about time utilisation. 
 
	6 months 

	Reliability 
 
	Reliability achievement is a difficult task and I planned to achieve it by acknowledging any mistakes and avoiding them in future, following the daily work schedule, and exceeding the expected capacity of work (Hunter, 2017). 
 
	3 months 


 
 
 
 
 
[bookmark: _Toc9355]Conclusion 
According to the above discussion, role play reflection is a very important task to identify the good and bad experiences. Also, it provides some interesting knowledge and experiences about employability skills and ambitions. Employability skills are an essential element of an employee which makes them more effective and productive of an employee. Also, it is helpful to achieve career goals and a better position in a business organisation. Problem solving, leadership skills, communication skills, self-management, and learning skills are the strength areas and teamwork, time management, technological skills, and reliability are the areas of personal development. 
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