ECEY4009 Professional Practitioner
Rhan / Part 1:

	In Welsh I understand the basics of the language and how to respond correctly, I understand that safeguarding children is the top priority in many childcare environments. I understand there are many different child abuse and children can be afraid to speak out about it, and child abuse can be easily hidden.

	To be a successful student in UWTSD and to help children to be in a safe environment.

	Objective
	Actions 
	Resources 
	Target Date 
	Success criteria 

	Complete level 3 safeguarding in EY
	I will achieve this by doing online courses, I will need to attend each lesson and pass any exams or coursework which is needed for me to achieve my goal
	I can get support from the course lecture, my lectures in university and my peers, and the safeguarding officer.
	September 2024
	I will have a certificate to prove I have attended the course and have passed the course. I will be able to confidently safeguard children.

	Learn Welsh
	I will complete online courses and learn extra Welsh in my spare time, to be able to speak more fluently in the Welsh language.
	I can get support from the course lecture, my lectures in university and my peers, and my colleagues.
	December 2024
	I will be able to confidently talk in Welsh to peers and children. I will have a certificate to prove I have attended online courses and successful passed the online course.

	Learn the signs of child abuse
	I will complete online training courses and the help of the safeguarding officer, and doing extra work and research to be able to identify the best support I can.
	I can get support from the course lecture, my lectures in university and my peers, and the safeguarding officer.
	June 2026
	I will be able to help children with the knowledge I will know about child abuse, I will understand the signs and symptoms of the abuse going on. I will have a certificate to prove I have attended the online courses and that I have passed the course.
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Rhan / Part 2:
	[bookmark: _Hlk168918103]What is reflection and reflective practise?
Reflective practice is used to look back on prior activities and feelings, it is used to identity what needs improving or what went well (or what could have been done better), the best thing about reflective practice is that anyone can get critical feedback that this author might not have thought of and not many people would give themselves critical feedback so having someone else say it would be more beneficial. Having reflection in practices can make sure all the workers are doing the correct work. There are many diverse types of reflection. Reflection can be used in many different situations including a personal reflection, or PDP which is beneficial for the person to realise what they can change to be better at something. Can achieve aims and goals by reflecting. 
Reflective practice, the process of critically examining your work with children to enhance it, is fundamental to early years teaching. This practice is designed to positively impact children by addressing their unique needs and assuring parents of the high quality of care provided. It also empowers staff by boosting their confidence, motivation, and job satisfaction.
However, a common pitfall of reflective practice is the tendency to dwell on shortcomings. While addressing areas for improvement is crucial, it is equally important to acknowledge and build on the strengths of individuals and the setting. This is where tools like video, especially Video Enhanced Reflective Practice (VERP), can be extremely beneficial.
	Why is reflective practise important to EY practise?
Reflective practice is important because the Early Years workers can identify the pros and cons, they will be able to get feedback and think of what can or needs to be changed. Reflection is a fantastic way to reflect on observations. 
Reflective practice offers numerous advantages in Early Years education. By thoughtfully reviewing your interactions with children, you can gain a deeper insight into their learning and developmental processes. This understanding allows you to plan and implement more effective learning experiences. Reflective practice also helps you make more informed decisions about your teaching methods. Analysing your reflections can highlight areas needing improvement and guide you in making necessary changes. Moreover, recognizing the positive impact of your actions on children's learning boosts your confidence in your ability to contribute meaningfully.
Implementing reflective practice in Early Years settings can be achieved through various methods:
- Maintain a journal to document your thoughts and reflections on your daily practice.
- Assess recent activities you have conducted, noting what went well, the effects on the children, and potential improvements.
- Engage in observing each other’s practices and providing constructive feedback. Sharing these reflections with colleagues enhances collective learning.
- Participate in training sessions focused on reflective practice to further develop your skills.

Regular reflection is crucial for ongoing improvement in your practice, ensuring you provide the best possible learning experiences for children. Reflective practice not only enhances educators' teaching methods and professional development but also significantly enriches the learning environment for young children.

	The theory of reflective practise:
John Dewey, a prominent American educator, was deeply committed to educational reform. He championed the idea that learning should be an active process, emphasizing "learning by doing" through discussions, interactions, and the blending of different academic disciplines. Dewey argued that encountering challenges during an experience prompts reflection on the issues at hand, leading to the conceptualization of potential solutions.

	Gibbs’ model
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	Driscoll’s model
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	Analysis of models – compare/contrast/pros/cons.
Gibbs and Driscoll are the two Reflective Models, which I will summarise, compare, to demonstrate the pros and cons of each model. It will be made clear that, Gibbs and Driscoll have two quite different ideas when it comes to reflection. It is immediately clear that Gibbs has a more detailed and potential time-consuming structure whereas, Driscoll is short and simple structure which could be easier to remember. While looking at Gibbs and Driscoll, there have been a significant amount of similarity and differences. Gibbs promotes self-awareness, but Driscoll does not lead too deep into the reflection. Although, despite all their differences, Gibbs and Driscoll are both useful applications, that can help professional practitioners reflect on an event that as occurred, as well as both being well organised and help to identify what needs improving. Driscoll’s reflective model does not lead deeper about yourself but only the situation, but on the other hand, Gibbs model goes deeper into the feelings of the writer, which can be more beneficial because the writer may not have thought about the feelings. 

Driscoll (1994) expanded on the original questions posed by Terry Borton in 1970, creating a simpler reflective practice model. This method involves asking yourself three key questions: What do you want to learn? What did you know in the situation and what could help you understand it? And what will you do next time?

Gibbs (1988) developed a comprehensive framework that provides practitioners with a structured approach to learning from experiences. This model can be applied to individual sessions or for ongoing learning and behavioural activities.

	[bookmark: _Hlk168918206]Conclusion 

Reflective practice is an essential method for professionals to enhance their work by critically analysing past experiences. Two prominent models for this practice are those developed by Graham Gibbs and John Driscoll, each providing distinct approaches to reflection.
Gibbs' Reflective Cycle
Gibbs' model is thorough and structured, consisting of six stages:
1. Description
2. Feelings
3. Evaluation
4. Analysis
5. Conclusion
6. Action Plan

This comprehensive framework promotes deep reflection and self-awareness, helping individuals understand their emotional responses and plan for future improvements. However, its detailed nature can be time-consuming and might feel overwhelming.
Pros:
- Encourages thorough and deep reflection.
- Enhances self-awareness and emotional understanding.
- Facilitates detailed analysis and actionable planning.
Cons:
- Potentially complex and time-intensive.
- May be overwhelming for some users.

Driscoll's Reflective Model
Driscoll's model streamlines the reflection process into three simple questions:
1. What?
2. So what?
3. Now what?
Pros:
- Simple and easy to remember.
- Quick to apply for immediate reflections.
- Focuses on actionable outcomes.
Cons:
- Provides less depth in exploring personal feelings.
- May not offer as comprehensive insights as more detailed models.
While both models are organized and aim to enhance practice through reflection, they differ mainly in complexity and depth. Gibbs' model facilitates a deeper exploration of feelings and detailed analysis, making it suitable for in-depth reflection. In contrast, Driscoll’s model is straightforward and focuses on immediate situational insights and actions, making it ideal for quick reflections.
Both models are valuable tools for reflective practice. Gibbs' model is beneficial for situations requiring detailed analysis, while Driscoll’s model is better suited for every day, quick reflections. Practitioners can choose the model that best fits their needs based on the situation and desired depth of reflection.
Reflective practice is particularly vital for early years educators, as it allows them to assess and improve their interactions with children, leading to better learning experiences.



Rhan / Part 3:
Reflective practice involves the process of thoughtfully considering the writers own experiences in applying knowledge to practice while being coached by professionals in the discipline. This approach is essential for developing professionalism in Early Childhood Education and Care (ECEC) and other caregiving professions. In these fields, practitioners often face diverse and complex situations that lack clear, textbook solutions. Therefore, it is crucial to cultivate strategies that enable confidence in decision-making through critical, objective, and multifaceted inquiry.

Reflective practice can profoundly transform your mindset and foster personal growth and knowledge, which can then be applied to practical actions. By adopting the role of a 'reflective activist', you engage in a practice-oriented mindset that builds confidence and empowers you to advocate effectively for the children and families you support. This reflective activism is about continuously evolving in your practice, ensuring that the actions are well-informed and beneficial to those the professionals serve.

Several factors shape the aims, focus, and direction of Early Childhood Education and Care (ECEC) professionals in their daily activities. These include the core values, aims, and principles that have historically guided ECEC practices—referred to as principled practice. However, these foundational elements are constantly being challenged and redefined by the evolving social, political, and cultural landscape. ECEC professionals must navigate these shifting demands to provide the best outcomes for children and families.
The chapter highlights the contradictions that arise from these changes, offering insights into both the challenges and opportunities they present. This dynamic environment requires ECEC professionals to continuously reflect and adapt their practices to maintain a balance between adhering to traditional principles and responding to contemporary societal needs.

The significance of fostering positive relationships and strong engagement with parents to enhance children's learning and development has not always been acknowledged. It was not until the 1944 Education Act that parental involvement was mentioned in key legislation. Even then, and continuing through to the Plowden Report in 1967, there was an underlying belief that parents were seen more as obstacles than supporters of schools, with the education system partly aimed at compensating for perceived parental shortcomings (Muschamp et al., 2007, p. 4). This perspective has since been refuted by extensive evidence demonstrating that children's learning benefits from active parental involvement (Desforges and Abouchaar, 2003; Melhuish et al., 2008; Sylva et al., 2004).

While the social-emotional competence of preservice early childhood professionals (ECPs) is linked to the quality of their interactions with young children, the nature of these connections during preservice training is not well understood. This book analysed a sample of 473 students aspiring to careers in early childhood education, examining how their social-emotional competence (measured through mindfulness and beliefs in reflective practice), individual characteristics (including depressive symptoms, stressful life events, adverse childhood experiences (ACEs), and attachment security), and their endorsement of developmentally supportive practices for infants and toddlers are interrelated. Research findings indicated that preservice ECPs experiencing more stressful life events also reported higher levels of ACEs and depressive symptoms. Although stressful life events and ACEs did not significantly correlate with mindfulness or beliefs in reflective practice, a secure attachment style was positively associated with both indicators of social-emotional competence. 
Additionally, depressive symptoms were negatively correlated with mindfulness. Importantly, preservice ECPs with stronger reflective practice beliefs were more likely to endorse developmentally appropriate responses for young children. From a practical or policy perspective, fostering reflective practice beliefs in preservice ECPs may enhance their ability to support the social-emotional development of infants and toddlers in their future professional roles. A crucial aspect of a childcare worker's role in early years is the ability to communicate effectively with a diverse group of people. This includes children, parents or carers, colleagues, and other professionals. Developing effective communication skills is essential for these interactions to be effective.

Effective communication encompasses listening, understanding, and responding appropriately. To enhance listening skills, one must focus on what is being said, think about it, and respond in a manner that encourages further conversation. Childcare workers should demonstrate attentiveness by maintaining eye contact with the speaker without staring too intensely. Asking questions shows interest, and it is important not to interrupt the speaker. Additionally, making encouraging sounds and using brief responses can further facilitate effective communication. Bearing in mind that the peoples of the United Nations have reaffirmed their commitment to fundamental human rights and the dignity and worth of every individual in the Charter, and have committed to promoting social progress and better living standards in greater freedom,

Recognizing that the United Nations, through the Universal Declaration of Human Rights and the International Covenants on Human Rights, has declared that everyone is entitled to the rights and freedoms outlined therein, without any discrimination based on race, colour, sex, language, religion, political or other opinion, national or social origin, property, birth, or other status.

Convinced that the family, as the fundamental unit of society and the natural environment for the growth and well-being of its members, particularly children, should receive the necessary protection and support to fully fulfil its responsibilities within the community.

Recognizing that for a child to develop fully and harmoniously, they should grow up in a family setting filled with happiness, love, and understanding. Considering that a child should be well-prepared to lead an individual life in society and be raised in the spirit of the ideals proclaimed in the Charter of the United Nations, particularly those of peace, dignity, tolerance, freedom, equality, and solidarity. Collaborating with parents and carers is a fundamental aspect of the Early Years Foundation Stage (EYFS). This partnership often starts when they visit your setting, providing you with insights on how to gently settle the child.

Prioritize parents and carers by encouraging them to share comprehensive information about themselves. Learn about their family and community culture, and personal histories. Inquire about their expectations from you as a childminder or your nursery. Acknowledge parents and carers as the primary educators of their children and offer them the chance to contribute throughout their child’s journey at your setting.

Practitioners develop the ability to discern when to intervene and when to step back through observing and understanding children's development. Intervention is most warranted when:

- Children need help or are struggling with a task and may become frustrated without support.
- Children have reached a learning plateau and need guidance to progress to the next stage.
- There is a potential health and safety risk.
- Children conflict with others and cannot resolve the issue positively.
- Children are being aggressive with resources, or when resources need to be adjusted to enhance play or learning.
- Children seek to include you in their activities.
Protecting children effectively requires collaboration from multiple agencies; local authorities cannot manage it on their own. This necessity spans every facet of safeguarding practices: from frontline workers who spot children at risk and refer them to local authorities, to leadership teams shaping strategic and operational responses to child protection concerns. Ensuring that every child facing abuse or neglect is properly safeguarded is crucial.

With the introduction of the updated ‘Working together to safeguard children’ guidance and the transition to new multi-agency safeguarding frameworks in local areas, it is a pivotal time to reflect on the critical elements that contribute to successful local multi-agency safeguarding efforts. Strategic actions at the leadership level play a vital role. Effective strategies can enhance the care, protection, and support provided to vulnerable children, whereas inadequate arrangements can undermine these efforts.

Reflective practice is crucial in Early Childhood Education and Care (ECEC) as it involves practitioners critically analysing their experiences to improve their application of knowledge. This approach, often guided by experienced mentors, is vital for professional growth in ECEC and other caregiving fields, where professionals encounter complex situations without straightforward solutions. Reflective practice encourages continuous learning and enhances decision-making, enabling caregivers to advocate effectively for children and families. 

Historically, parental involvement in children's education was not always seen as beneficial. Initially, parents were viewed more as hindrances than partners in the educational process, a perspective that was slowly challenged and eventually overturned. The turning point came with the 1944 Education Act and later the Plowden Report in 1967, which began to acknowledge the importance of parents. Subsequent research has firmly established that active parental involvement significantly enhances children's learning. Today, the role of parents as integral to the educational process is widely recognized and supported by extensive evidence.

The social-emotional competence of preservice early childhood professionals is crucial for quality interactions with young children. A study involving 473 students aspiring to early childhood education careers revealed that those with higher levels of adverse childhood experiences (ACEs) and stressful life events reported more depressive symptoms. Secure attachment styles were positively linked to social-emotional competence, including mindfulness and reflective practice beliefs. These findings highlight the importance of fostering reflective practice beliefs in preservice training, as they enhance the ability to support the social-emotional development of infants and toddlers.

Effective communication is a key skill for childcare workers, involving the ability to listen, understand, and respond appropriately to children, parents, colleagues, and other professionals. This includes active listening, maintaining appropriate eye contact, asking questions, and responding with encouraging gestures. Effective communication skills facilitate better interactions and support the child's development, fostering a collaborative environment between caregivers and families.
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