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Introduction.
What are Employability skills.
[bookmark: _Int_0D0wP0pB]Employability skills can be defined as the skills. Skills that are needed by people to make them Employable for the right job. AS well as IT technical skills. All Employers look out for Employee with strong and exceptionally good Employability skills and understanding Employers often outline a set of skills that they want from an Employee. 
This is also core skills that are needed in every job. These are essential skills, its personal qualities and values that will help you thrive in any workplace and make a fabulous team member. These are general skills that make someone desirable to an organization hiring mangers always look for employee with good skills. 
 
Main findings
2.1 What Employability skills are important for Employers.
Personal, habits and attitudes influence how you interact with other work colleges and how they regard you as an indication of how you have a good relationship with other team member and customers and how efficiently you are likely to handle your job performance and Carrer success. These skills are especially important for employers are Resilience, Digital competence, emotional intelligence, teamwork, and interpersonal and effective leadership and management.
RESILIENCE
[image: ]
(Jl careers October 16, 2017)
[bookmark: _Int_HVOizhQn][bookmark: _Int_a5z1Yran]The resilience worker is a team player who aims for a win win with their follow employees- social support plays a key role in workplace resilience (Jackson, Firtko and Edenborough 2007) (“Resilience in the Workplace: How to be More Resilient at Work”)
[bookmark: _Int_Zt5z7gir]Resilience in a workplace refers to a person's ability to deal with stress and adopt to change and handle important levels of pressure. Most Employees with better levels of resilience will be better equipped to deal with hight pressure targets, challenges, and workover loads. Most resilience people are the ones who have walked through the deepest valleys and can still come out smiling and stronger than they were before. (“Why is Resilience Important? - No Barriers”) They have the ability to bounce back quickly from difficult or tough situation. Difficult experiences in your life having a resilience person in workplace benefited on business in so many ways by making people more motived, capable of dealing with change and less able to burnout.
There are always many key aspects of resilience these are the five key pallor's which are: -
EMOTIONAL WELLBRING 
Is how you are managing your emotions and thoughts. They will look at how healthy and realistic your views are to them and the team. This is the most fundamental pillar of resilience.
INNER DRIVE
To set goals and motivate yourself.
FUTURE FOCUS
This is an ability to focus on solutions and positive change that will help you and employees.
RELATIONSHIPS 
They needed to have an incredibly good network of friends' family, colleagues' which help and provides emotional and physical support.
PHYSICAL HEALTH
Recognising the importance of looking after yourself physically as poor wellbeing can directly affect other people.

DIGITAL COMPETENCE
[image: ]digital competence (digital-competence.de)(2022)

Digital competence is important to employees these employees have a chance to contribute to their communities' future proof careers. Its digitisation affects how people live, interact studies and work. Therefore, LongLife development of digital competence is important and right use of digital technologies in education. They are a step towards learning lots of other new things. They can improve your confidence to use technology. If you have a strong skillset, you as most likely to be an asset to your employer as this is an essential element of the progressive corporate model. Digital technology is used day to day it touches every part of our lives in a way.
EMOTIONAL INTELLIGENCE
[image: ]
Mar 20, (2018)  Career Coaching, Interview Coaching
Emotional Intelligence is the ability to identify people own emotions and the emotions of others and to use this knowledge to guide behaviour. It is a key attribute of competent leaders and mangers. We use the real-world examples to illustrate what emotional intelligence is and why it is important to develop and use it in the workplace. Emotional intelligence is to understand a person's emotional intelligence and to help to provide a powerful an insight into the employee's emotional view of the world and their approach to the emotions of others in the workplace. Self-awareness is the element of the ability to recognize someone feeling and emotions. Self-awareness is one of the most common leadership skills which is to helps workers understand their own emotions and them of around them. Emotional intelligence is an important as an organisational skill wants to hire a smart person but knows how to navigate the office with its up and downs. The terms emotional intelligence is now widely recognised that the most successful leader and managers possess the qualities of emotional intelligence as well as their technical ability's there are 4 types of emotional intelligence these are self-awareness, self-management, social awareness, and relationship managements each of these can help a leader to face crisis with the lower levels of stress. Good emotional intelligence is being able to accept criticism and responsibility and to be able to move forward after making a mistake and to be able to say no when you need to but mostly being able to share your feelings with others. 
2.2What are employers looking for?
[bookmark: _Int_lRBUTgjv]Employer are looking for people who can make decisions and solve problems be able to plan, organize and prioritize work. Be able to obtain and process information and to analyse quantitative date. Most employers look for skills which are critical thinking and problem solving, teamwork, professionalism and strong work ethic and leadership, oral and written communication skills. Many skills are transferable which means you can develop them in learning work or social context. They will help people to be adaptable to work life and to cope with change. Transferable skills help people to do things. Soft skills are becoming increasingly vital to employment when they are differentiating between people soft skills can help a person stand out from the competition. These are soft skills and are important for a job, displaying a positive attitude, having professional work etiquette, having a good relationship with other team members and a quick thinker or a problem solver and a team player. They also look for a positive attitude to work, punctuality, flexibility, and ability to make a professional introduction when deciding to recruit a young person. These skills are important as they help applicants who are willing to learn new skills and become more confident during interviews and your job applications will be stronger. we will also need skills as there important because there a health body and will give a good future for when you go for a job interview. Skills and ability are what you will be able to develop a better career. It is not essential to show these skill but you will stand a better chance to get a job with skills in the workplace. If you got skills, you will be seen more positively by employers if you got skills to offer the company.
2.3 Does demonstrating these skills make an individual more attractive to a prospective employer.
These skills are more attractive to an employer treat them with respect, when you respect your employees, you honour their contributions and voice. Without respect employees are likely to be less motivated. We need to stand out from the crowd. You need to build a strong presence to social media, and you need to become active in a professional association acquire new skills, volunteer to help and to boots your resume with numbers. If you can work in teamwork do problem solving and conflict resolution skills, then you are more attractive and valuable to employees no matter what industry you go in to
CONCLUSION 
Though out this report about employability skills I have learnt and that you need skills and leadership for this modern-day workplace. You find out what skills you need to become a suitable candidate to become a good employer. The more skills you have the better it is of getting the job. There are so many skills to think about Tho same are common sense.
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