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1. Introduction
The purpose of this report is to explore the development of employability skills, personal branding, and professional identity in the context of the chosen health and social care career path. The job role that has been chosen for this report is that of a Registered Adult Nurse in the UK. This is a highly skilled job role that requires the application of various skills and competencies. The job role has been chosen because it is highly relevant in the context of modern healthcare and career aspirations. The purpose of this report is threefold. First and foremost, it seeks to analyse the employability skills that are needed to be successful in the chosen job role. The analysis will be based on the latest literature and the job role itself. The second purpose of this report is to evaluate the skills and qualifications that the author already possesses in the context of the chosen job role. The third purpose of this report is to formulate an action plan that will enable the author to gain the skills and competencies that are needed to be successful in the chosen job role. In this context, the report also seeks to explore the personal branding and professional identity aspects that are needed to be successful in the chosen job role. The employability skills that are needed in modern healthcare extend beyond the skills and competencies that were needed in the past. The personal branding and professional identity aspects that are needed in the chosen job role will be explored in the context of the latest literature. According to Aveyard (2023), it is important to critically engage with the literature in order to inform the practice. Therefore, this report will also seek to explore the academic literature in the context of the chosen job role. 
2. Job Role Overview
The job role of a Registered Adult Nurse entails providing comprehensive care to patients in various healthcare settings. The job role of the nurse entails assessing the needs of the patient and providing the necessary care. The nurse also needs to administer medication and assist the patient and the patient’s family in the context of the chosen job role. Key responsibilities include monitoring patients' conditions, maintaining accurate records, implementing care plans, and following professional and ethical standards. Currently, there is also an increasing need for nurses to work with digital technologies, including electronic health records. This is in line with the increasing importance of digital literacy in healthcare (Snow et al., 2025). The person specification for this role would include having completed a recognized degree in nursing, being registered with the Nursing and Midwifery Council (NMC), and having evidence of clinical placement experience. Key skills for this role include communication, teamwork, problem-solving, and ethical decision-making. However, there is also an increasing need for candidates with evidence of being adaptable, resilient, and having a commitment to lifelong learning. A real job vacancy was used in relation to this analysis (see Appendix), which is in line with meeting industry expectations. This is in line with the importance of using real data in relation to career planning, as emphasized by McGrath-Lone et al. (2022), which highlights the importance of “research-ready” data in relation to making evidence-based decisions.
3. Analysis of Employability Skills
Employability in relation to the health and social care sector is driven by key skills that include communication, teamwork, problem-solving, and ethical decision-making. Communication is arguably the most important skill that is required in relation to being a nurse. This is because effective communication is key in relation to ensuring effective patient safety. However, communication is not just about communicating with patients. It also involves empathy and cultural sensitivity. Another important skill in this regard is teamwork. The delivery of healthcare services is a team-based activity. The nurse needs to work with various professionals such as doctors and therapists. Bullock et al. (2021) highlighted the significance of collaboration in the implementation of evidence-based practice. Thus, the importance of teamwork in delivering better healthcare services is evident. The requirement for leadership skills is also increasing in the early stages of nursing. The nurse needs to take initiative and be responsible for patient care. The nurse needs to be involved in the decision-making process. The significance of knowledge-sharing and leadership in the implementation of evidence-based policy and practice was highlighted in the study by MacKillop et al. (2020). Another important skill in this regard is problem-solving. The nursing profession is complex and unpredictable. The nurse needs to take quick decisions in such unpredictable conditions. Evans et al. (2021) highlighted the significance of adapting the intervention according to the context. The nurse needs to be skilled in problem-solving in this regard. The significance of digital skills in the nursing profession is also increasing. The integration of technology in the healthcare system has made digital skills an important requirement. The nurse needs to be skilled in the use of electronic patient care records. Snow et al. (2025) highlighted the significance of the workforce’s digital skills in the implementation of digital technologies. Thus, the importance of digital skills in the nursing profession is evident. Another important requirement in the nursing profession is ethical practice. The nurse needs to be skilled in ethical practice. The nurse needs to be aware of the ethical guidelines and be able to keep the patient’s information confidential. The significance of the ethical framework in the implementation of healthcare practice was highlighted in the study by De Poli and Oyebode (2023). Critically, though, while these skills have been recognized, their application is subject to certain organizational constraints. Prowse et al. (2022) observe that certain workforce issues in healthcare and social work services affect skill development. Therefore, there is a need to understand employability in relation to other systemic issues.
4. Self-Evaluation of Your Skills
4.1 Current Skills Assessment
The strengths were evaluated using a SWOT analysis. The strengths include good communication skills, empathy, and a willingness to learn. Such traits have been recognized in relation to nursing. Moreover, academic skills in conducting research and critical thinking have been developed, with academic practices in conducting literature reviews (Purssell & McCrae, 2020). However, there is also room for improvement in terms of limited experience in decision-making. Though knowledge is being developed, its application is still an area that needs development. This is in line with other healthcare students who often struggle with applying knowledge (LoBiondo-Wood & Haber, 2021).
4.2 Experience and Qualifications
Currently, I have qualifications in ongoing studies in health and social care. Moreover, certain coursework in patient care and ethics is also being completed. Any voluntary work in helping in the community or with vulnerable individuals is also beneficial in skill development. Further training in first aid or safeguarding would be beneficial in enhancing employability. As discussed by Tajuria et al. (2024), training is beneficial in enhancing professional competence.
4.3 Gap Analysis
The comparison of existing skills with those required by the job indicates some areas of improvement. Although communication skills and understanding are strengths, areas of improvement include developing clinical skills, digital skills, and leadership skills. This is in agreement with Wang et al. (2024) in their emphasis on digital and analytical skills in healthcare management.
5. Personal Brand and Professional Identity
Personal branding is the process of developing oneself professionally. This includes personal values, skills, and reputation. Personal branding is essential in the health and social care sector, where having a good personal brand increases employability. My personal brand is about empathy, reliability, and continuous learning. This is in line with the ethical principles required in the practice of health and social care. This is achieved through developing my personal brand online, e.g., through LinkedIn, and continuous learning. Developing my professional identity is about showing my competence and credibility. According to Aveyard (2023), developing my reflective practice is essential in developing my professional identity, as this enables me to reflect on my practice and improve my performance.
6. Unique Selling Point (USP)
My unique selling point is my interpersonal skills coupled with my commitment to evidence-based practice. Having good communication skills with patients, coupled with my knowledge of academic theories, is my unique selling point. This is because I will be able to effectively communicate with patients. This is in line with the emphasis on evidence-based practice in healthcare (Bullock et al., 2021). Having knowledge of academic theories in healthcare will enable me to make appropriate contributions in my line of work. This will be beneficial in that it will improve patients’ outcomes.
8. Networking Strategy
Networking is essential in building my career in the field of health and social care. This is because it provides opportunities for me to learn from professionals in my line of work. Moreover, it provides opportunities for me to access job opportunities in my line of work. Furthermore, it provides opportunities for me to stay updated on what is happening in my line of work. One of my strategies is to utilize LinkedIn in my line of work. Moreover, I plan on attending workshops, seminars, and career events. Placement is also an opportunity for me to network with professionals in my line of work. This is according to MacKillop et al. (2020), which emphasizes the value of knowledge exchange in professional networks. Networking is likely to improve both individual and organizational performance.
8. Action Plan and Timeline
8.1 Skills Development Plan
The key skills that need development include clinical skills, digital literacy, and leadership skills. To develop these skills, it is recommended that relevant courses be undertaken, work experience be gained, and voluntary work be undertaken.
8.2 Timeline
Short-term (0-1 year)
· Complete any ongoing studies
· Obtain basic healthcare experience
· Develop CV and LinkedIn profile
Medium-term (1-3 years)
· Enroll in nursing degree program
· Obtain experience in clinical placements
· Obtain basic digital literacy skills
Long-term (3-5 years)
· Obtain professional registration
· Obtain employment as Registered Nurse
· Obtain further professional development
9. Resources Required
To achieve all these goals, access to educational programs, financial assistance for educational purposes, mentorship, and professionals in relevant fields is required. Time management is also essential in balancing work, study, and other activities.
10. Communication of Skills to Employers
Communication of skills is essential in obtaining employment. This involves creating a professional CV, cover letter, updating a LinkedIn profile, or even creating a personal portfolio. This enables individuals to showcase their skills, experiences, and achievements in a structured format.
11. Conclusion
This report has analyzed the skills that an individual requires in order to be employable in the Registered Adult Nurse position. It also evaluated the existing skills in relation to the requirements. From the analysis, it is clear that to be employable in health and social care, one requires certain skills, which include technical skills, interpersonal skills, and digital skills, accompanied by learning and developmental skills. Although there are some shortcomings in the skills possessed, it is clear that the shortcomings can be overcome through the right measures and investment in resources. To be employable in the role of a Registered Adult Nurse, one will need commitment, flexibility, and a willingness to develop and grow as an individual and in their profession. The strategies outlined in the report make it not only possible but also achievable to attain the role of a Registered Adult Nurse.
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