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[bookmark: _v2i66yhtc8zu]Introduction
Developing careers is a cumulative process influenced by responsibility, adaptation, self-awareness and reflection. My professional path has never been a linear one; it is the embodiment of resilience, cultural change, diversity of work experiences and self-development. Based on Gibbs Reflective Cycle (1988), this essay is a reflection of my professional experience up to the present and a critical analysis of how the experience of studying the Professional Career Development module will influence how I plan and act as a professional in the future. I will use three models explored in class: Growth Mindset (Dweck, 2017), Holland Career Theory (1997), and SMART Goal Framework (Doran, 1981), as well as the results of personality testing and reflection exercises in the classroom.
[bookmark: _41nznywh1j1l]Description
My work experience started in Hungary, where I completed my GCSE in Precision Mechanic. Then I changed my country to the United Kingdom, and it became a major personal and professional shift. It took a flexible attitude to adapt to the new country, language learning and cultural awareness (Ghajarieh and Safiyar, 2023).
I have worked as the Office Cleaner of the Intercontinental Hotel from 2008 to 2010 and as a Room Attendant of Ibis Hotel Budapest in 2013-2015. These posts created discipline, attention to detail, reliability and familiarity with professional standards. Even though these positions existed in operation, they demanded responsibility and trust, especially in keeping guests private and safe.
In 2017, I moved to Newport and was employed as a Site Cleaning Supervisor (2017-2018), where I supervised employees and checked the work schedules. This has been my first leadership experience, and enhanced my accountability and organisational skills. I was also employed as a Packer at Halo Foods during the same period, and the company trained me to develop efficiency and consistency within the production targets.
During 2019-2020, I participated in primary care with a child in a home setting. This role demanded the protection of awareness, patient and emotional intelligence. After that, I was a Security Guard (2020-2023) in Bristol and Newport. Security tasks involved alertness, control of conflict situations, use of CCTV and effective communication in stressful conditions.
Since 2021, I work with Professional Security and conduct most of the security work with HMOs. This continued position has made me more vigilant, conflict management skills, responsibility and ability to stay calm when confronted. Professional judgement and clear communication with tenants and contractors are some of the awareness that should be guarded when one works in the residential settings. Holding this long-term role would prove consistency, reliability, and endurance, as well as aid in my further career growth in addition to other job roles and personal commitments.
[bookmark: _ums092nakn79]Feelings
As I was on my way, I was subjected to different emotions. The first time I immigrated to the UK, I was not sure yet, but more determined. Usually, working in cleaning and hospitality gave me the impression that I should re-evaluate my long-term orientation, but my work attitude and adjustability were also something to be proud of. In college, I was aggravated by the fact that I was not able to exercise much independence due to the demands of caring. I always used to be nervous, there was a fear that I was not moving as fast as other people.
I was proud that I had broken that hurdle once I had arranged childcare and was ready to work regularly. The first experience of security work was quite frightening, whereas with time it helped me to become more confident and stronger.
The time that I took the Myers-Briggs diagnostic in the classroom classified me as INFP-T (Mediator). A tendency toward self-doubt despite consistent achievement was explained by the Turbulent element (67%). This realisation refigured my emotional reactions towards personality-based and not competence-based (Ishkov, 2025).
[bookmark: _cetxegw6ebj8]Evaluation
My career development yields several strengths. To begin with, flexibility, the ability to change between nations and industries, proves to be resilient. Secondly, transferable skills, such as communication, responsibility, teamwork and reliability are the same in all of the roles. Third, cultural and linguistic skills, such as the ability to speak Hungarian, Romanian and English increases the chances of employment.
Discussions in the classes about employability skills had assisted me in understanding that my initial jobs as an operator had developed the basics of professional behaviour like punctuality, accountability and service delivery. The Personal SWOT activity presented such strengths as empathy, communication in multiple languages and a sense of composure in stress (Gautam, 2024).
But the shortcomings that were noted were in the form of a lack of long-term strategic plans and self-doubt. Numerous career changes were not decided but were responsive. This, at times, gave a sense of confusion about identity and direction. The peer feedback in the Johari Window activity identified that people tend to view me as confident and dependable, which contradicts my internal self-perception.
[bookmark: _o18rjnu5o8ab]Analysis
Growth Mindset (Dweck, 2017)
The knowledge about Growth Mindset enabled me to think differently in the face of challenges. The role of nurturing in college was not a burden but a learning process. A change in roles between operational, supervisory, and safeguarding shows learning by experience (Kapasi and Pei, 2022).
With the help of the growth mindset, I can view them as training opportunities and not stressors. This transformation of fixed to growth perspective brings resilience and confidence.
Holland’s Career Theory (1997)
The model by Holland assisted in finding similar patterns in my career. Social orientation is in line with Support Work and childcare. (Hoff et al., 2022).
A screening shows that I best relate to Social and Artistic types. My values are driven by assisting other people and interacting with individuals. Pure half-meal or detached jobs are not that satisfying.
This experience provides direction to the future business aspirations; an amalgamation of novel invention and a customer-oriented service would offer both happiness and stability.
SMART Goals Framework (Doran, 1981)
Prior to the module, my desire to initiate a business was unstructured. Utilising the SMART principles enables conversion of aspiration into strategy.
For example:
· Specific: Develop a small people-focused service.
· Measurable: Secure 20 clients within six months.
· Achievable: Utilise qualifications and communication skills.
· Relevant: Align with Social-Artistic profile.
· Time-bound: Launch within 12 months.
This framework reduces anxiety by providing clarity and accountability (Gano-Overway and Sackett, 2022). 
[bookmark: _njiro87zt5vq]Learning Profile Reflection
By using the learning styles activity, created by Honey and Mumford, I discovered that the major concept is Reflector in me. I like to watch, think and plan before taking action. This is the reason why they were hesitant enough in making decisions, yet strong in organised settings.
The Johari Window exercise raised the feelings of blind spots, especially in underestimating leadership capability. Peer feedback displayed such strengths as calm communication and reliability (Loignon and Fleenor, 2024).
[bookmark: _ndzq8f125a1j]Conclusion
The reflection cycle developed by Gibbs has helped me to change my approach to my career path. Instead of disjointed roles, I am observing a gradual acquisition of transferable strengths, cultural flexibility, and strength.
The module has provided:
· Increased self-awareness.
· Clarity in personality-career alignment.
· Structured goal-setting skills.
· Reframing of challenges as growth opportunities.
· Recognition of transferable employability skills.
I now view my professional development as intentional rather than reactive.
[bookmark: _72vk0t3zp709]Action plan 
	Development Goal
	Specific Action
	Measurable Outcome
	Timeframe
	Rationale / Professional Benefit

	Strengthen self-awareness
	Conduct a Personal SWOT analysis
	Completed written SWOT review
	Every 3 months
	Enables continuous evaluation of strengths, weaknesses, opportunities and threats to support informed career decisions

	Develop business readiness
	Apply the SMART goal framework to business planning
	Clear written business plan with defined objectives and milestones
	Within 12 months
	Transforms long-term ambition into structured, achievable steps aligned with career goals

	Improve professional confidence
	Seek structured feedback from a supervisor 
	Minimum of 2 formal feedback discussions documented
	Within 6 months
	Builds confidence, identifies development areas and strengthens professional communication

	Build leadership capability
	Volunteer for additional responsibility or coordination tasks
	At least 1 new responsibility undertaken
	Within 6 months
	Develops leadership skills and increases readiness for progression

	Strengthen reflective practice
	Maintain a reflective journal
	Minimum 1 entry per month
	Ongoing (next 12 months)
	Supports growth mindset, emotional regulation and professional self-awareness (Parada et al., 2022).

	Ensure career alignment
	Research roles aligned with the Social-Artistic Holland profile
	Identification of at least 3 aligned career paths
	Within 6 months
	Prevents misaligned career transitions and increases job satisfaction
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