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Introduction 
Personal reflection is considered as the self-awareness process. This process allows identifying the thinking process, emotions, actions and feeling neutral. I can be able to identify my curiosity and interest in areas which have helped me to develop myself from catering staff to a healthcare assistant in a mental health hospital. Here the personal reflection process considers proper understandings of the career development planning and demonstration of knowledge and skills. The approach of the contribution is also considered here effective through the readiness of the employment process, which helps an individual to ensure growth in his career. It also helps me to understand my strength and weakness, therefore I can bale to develop myself further. Moreover, the consideration of the effective personal reflection, give me scope to establish my goals and the development process of the personal action. 
Here the personal reflection states about the information of the research process from the literature, proper understandings and knowledge of the subject, effective analysis, practical application of knowledge and professional practice skills. 
Research-informed literature 
In academic sessions, I have always to consider an effective process to improve my knowledge and skills because my target was to grow in my professional career as soon as possible. Therefore, I always try to implement some strategies, through which I can easily develop my skill and knowledge over any subject.  I used different scholarly materials to collect relevant information from the previous research process. Moreover, the consideration of academic sources, government websites, news articles, textbooks and various other documents are considered here by me (Bates and Morgan, 2018). This helped me to gather a lot of knowledge regarding health care and with the help of that, I have reached my career position today. The personal development and career growth processing, in that case, must be considered by me. The habit of proper research before any kind of execution is beneficial for me. I never take any decision which did not have enough knowledge about that particular subject. Personal reflection process also needs these criteria that have to study more about my personality to know the strength and weakness of my character (Bates and Morgan, 2018).  During completing any research process or any academic tasks I always consider credible sources and reading the previous research process to know better about the subject. The research was my primary element of being successful in the health care industry. I also try to consider authentic data from trustable sources, because assured data is important. 
 In this context, it can be stated that personal development and professional career development planning always consider the attitudes, behaviour, and habits of my personality. There exist different factors like genetical influence, parenting processing, variables of society and their impacts all are considered here (Bates and Morgan, 2018). The personality development process can be easily demonstrated by the habits and attitudes of childhood. Moreover, some common practice also states lots about my personality. Personal development process considers birth order, environment along with the culture of family. Heredity and different factors which states about the social condition of a child. The effects of all these parameters have the power to generate the personality of a human being. Therefore, in that context, I can be stated that I also consider my background along with my family and friend circle with my society and heritage which affects me. During the development of my personality, it is clear that I have to learn more about the social skills and creativity of the impressive process of a smile.  
Understanding and knowledge of the subject 
The approach of career development planning can consider the process which can be started by the specific setting of the career. Therefore, the consideration of the career planning must give approaches through which development process of planning must consider the significant amount of work process. I always try to consider a proper implementation of knowledge and career development planning which can give allowance to feel motivated in my work process at the mental health hospital. As per my opinion, career development planning from catering staff to healthcare assistant is considered by me who reflects the personality action of planning (Darling-Hammond et al, 2017). Moreover, the approach of road map creation can be handled by me through the consideration of my desire and expectations. The professional career development planning is important because it can give a strategic process to implement and execute the process of development. 
1. In the initial stage, I have to consider the starting point in which I state about the current situation of my career which was a member of catering staff. 
1. After that in the second stage, I have to consider the point through which I can easily state about the destination. The destination considers the career development process and defined out the way through which I can reach to the point. 
1. In this step, I need to consider the gap of the career in this phase I have to identify the obstacles which I need to overcome through my will power to reach into the destination. 
1. In the last step, there exists a route. This step is very important for the consideration of the process and this became the most vital stage through which I have reached my goal of being a healthcare assistant at the mental health hospital. 
Therefore is clear that I have to identify the approach and processing of the career development process. In the approach of the career development process, the main driver is to consider the expectation of the future career, after that it can transform the driver of the processing (Darling-Hammond et al, 2017). After the consideration of the expectations, I have to communicate with the transmission stakeholders and the processing of the organization approach. The present personality and strategic planning must be considered in that case for the development of the flexible process of my mindset. The approach must consider the expectation and self-confidence of mine over any particular subject area. 
The career development process also has a side where I need to consider the present market condition of the industry. Therefore, is clear that as per the consideration of the future process, I need to consider three kinds of the planning process. They are long term planning, short term planning and mild term planning process. 
Analysis 
The career plan has a major impact on the professional career of any employee, therefore the person concerned is responsible for drawing up his professional plan, according to his skills, aspirations, objectives. No one knows us better than we know ourselves, so we are the ones in the right place to determine what we want to achieve professionally and, of course, the necessary steps in achieving any professional goal. The career plan can be done at any age, starting in high school, and continuing throughout a person's career path. There is no restriction on drawing up a career plan. Furthermore, since our priorities change periodically and implicitly our career plan must also be modified so that it reflects our new professional aspirations and, of course, the actions we are going to take to reach the desired point in our career must also be modified.
The career development plans were important to set the objectives of the career which was to become a healthcare assistant. Therefore the most relevant part of the career development process is to set the goals of the career which can state about the process and the way of achievement. In the initial condition, I have to analyse the career goals and then write down all the objectives of the career in a note pad after some time, I have to follow them (Desimone and Pak, 2017). Moreover, the career development planning needs to consider proper deadline with the systematics approach of the career. The development process of career needs to consider here as there exist different process and approach of the development. In the initial state of my career planning process, I had to set clear goals of becoming a healthcare assistant because my job was different then. After that, I considered those objectives of the career and developed certain strategies which have helped me to develop myself in a better way despite being connected to a different profession. The certain of the career development process must consider the proper subject of choice and the demand for this subject in the market in the initial phase. During the development of planning, I need to consider the advice of the supervisor and regular communication with him. The career development plan always has to consider a systematic approached which can able to define the success point of my career. The career development planning is directly proportional to the regulator planning of career. 
In the career development planning, I need to consider the parameters like experience, interest, values, education and skills along with the consideration of career goals. The career development planning needs to be considered here for the successful development of prospects (Desimone and Pak, 2017). I need to consider different examples of well-known personalities and follow their planning process to set my career development planning. In the initial stage, it is important to consider the developments of a career as per the industry where I want to go and work. Therefore I need to consider employees and manager roles to develop myself. The activities which I set in my career development process must be realistic and beneficial. Therefore the approach of the mentorship and the resource allocations process must be considered here.  
The identification of the primary career interest is also identified by me. In that context there exists general vocation which states about the department sectors for a certain industry processing. After that, I need to select my long-term professional goals. Long-term professional goals usually consider the lateral promotion process and movements. Therefore, it is very clear after the career development planning that I must consider some emergency goals and some long terms goals. Moreover, in every phase, I need to consider some specific activities which I can achieve within a proper deadline. The resource which I need to accomplish must consider a particular time free to achieve those goals. The common development process must consider the identification of the relationship cultivation process in which I can be able to develop the qualification of the training materials (Kennedy et al, 2016). The relevant materials were also found by me to analyze the goals of my career. Moreover, in that context, I can state that the identification of positive tasks is also important in that case. The current role and the future of this goal are important in that case. The identification of the negative roles is important in that case also. Therefore, both the weakness and strong point is considered by me during the development of the goals. After the consideration of the additional skills and consequence skills of my career, I need to develop them.  
Practical deployment and application
The practical implementation process of the career development must be considered by me through different role paly campaigning program.  Moreover, I decided to join as trainee appreciates to my preferable organization to set proper career experiences. I was able to this despite being in another profession because of my time management plan. Therefore, the consideration of the measurement of strength and weakness must be considered here. The practical implementation process needs to consider the current market opportunities to set them in a success point process. Moreover, the realizations of the career goals as per the expectations of the organization need to consider here through the performance and support the recruiter’s process of the selection (Korthagen et al. 2017). The approach of the implementation process can be considered here for better development process if they ask the employees about the activities of their role in the organization. The strategy implementation of the career development planning and have the capability to increases the involvement in any industry. Moreover, the consideration of the organization needs to be transparent and offer resource tools to capable the alignment o the career development process. That transparency has helped me to finally land into placement as a healthcare assistant in a mental hospital. Lastly, it can be stated in that context that measurement of the career processing and skills need to consider here to know about the progress of the organization. 
Professional practice skills 
As per my review and critical analysis of my career, it is stated that I am comfortable to work in any marketing organization. The marketing organization need to consider here because I know about my communication skills. Therefore, the consideration of the communication skills which I acquire is perfect for the development process. The consideration of the development planning process, which needs a proper acknowledgement about the personal strength and developing areas. As per my opinion, I have the power to communicate with anyone through a flawless way (Vangrieken et al. 2017). Moreover, the monitoring approach and leadership processing are also good. Therefore, it is shown that every strategies and step is important here to know about my power and ability. Moreover, optimism and a positive mindset are also required here, which is present in me. Therefore, the developed self-confidence, self-esteem and the self-processing is considered here for a better career development planning. 
Conclusion
As per the whole research process, it is very much clear that I must consider proper career development strategies and process, which is most important to set future aspects. The career development reflecting process has the power to represent the strength and weakness of my character. Moreover, the consideration of the employment skills, self-estimation and development process needs to consider here for the better development of career planning. However, career planning is important because it also developed the personality of any person.  
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