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INTRODUCTION
The employability skills, knowledge, attitudes, and behaviors necessary for successful practice as a student nurse or newly qualified nurse in the UK healthcare system are thoroughly and critically analyzed in this paper. With a foundation in compassion, evidence-based care, and lifelong learning, nursing is a challenging but fulfilling career. In addition to evaluating my personal preparedness and pinpointing opportunities for development, this report aims to review the professional standards of nursing practice. 
The professional competencies described in important frameworks including the NHS Constitution for England (Department of Health and Social Care, 2023), the Nursing and Midwifery Council (NMC) Code (2018), and the NHS Knowledge and Skills Framework (NHS Health at Work Network, n.d.) will be examined in this paper. The NHS's employability standards are shaped by these publications, which also set the ethical, professional, and personal standards expected of nurses. The report will explore the job role in detail, discuss the skills and values essential for nursing, provide a reflective self-evaluation using a SWOT analysis, and consider how professional identity and networking influence employability and career growth.
Overview of the Job Role
A screenshot of my chosen job: [image: ]
A registered nurse's responsibilities include providing patients with safe, compassionate, and evidence-based care in a variety of clinical settings. Assessments, care planning, medication administration, condition monitoring, and working in multidisciplinary teams (MDT) are among the duties. Maintaining quality and patient safety requires effective communication, empathy, and adherence to professional norms. Generally, employers need
· Nursing and Midwifery Council (NMC) registration.
·  Completion of an NMC-approved nursing degree.
·  Compliance with safeguarding, infection prevention, and data protection policies.
·  Demonstration of core NHS values such as compassion, respect, and commitment to quality care (Department of Health and Social Care, 2023)
·  Participating in health promotion and discharge planning
Nursing Employability Skills
One of the most important employability skills for nurses is communication. Good communication promotes teamwork, builds relationships, and guarantees patient safety. Strong communication fosters therapeutic alliance and enables nurses to respond to patients' physical and emotional demands with empathy, claim Arnold and Boggs (2022). Patients are empowered to engage in their treatment decisions when active listening, eye contact, and clear information are provided.

 When communicating sensitive or complicated information, like breaking bad news or outlining treatment options, interpersonal communication is particularly crucial. When interacting with patients who have cognitive impairments, language hurdles, or sensory challenges, nurses must modify their communication approach. Effective communication in multidisciplinary teams guarantees appropriate handovers and continuity of care, which lowers clinical errors and improves results.
Cooperation and Teamwork
Multidisciplinary cooperation is essential to successful nursing because it guarantees coordinated, secure, and comprehensive care. Effective information sharing enhances patient outcomes and promotes continuity of care (Jenkinson et al., 2002).
 Digital Knowledge
Digital literacy is an emerging competency essential for modern healthcare. The Health Education England (2024) framework encourages the development of digital skills to improve communication, decision-making, and record-keeping.
 Identity in the Workplace
Developing a professional identity helps nurses understand their values and responsibilities within the profession. Maginnis (2018) highlights that reflective practice and mentorship significantly shape nursing identity and accountability.
 Employability Skills
Employability skills—such as adaptability, problem-solving, and self-management—are essential for success in healthcare careers. These align with NHS standards for professionalism and continuous improvement. Sisodia and Agarwal (2017) emphasize this.
Self-Assessment: SWOT Analysis
Strengths: Teamwork, communication, empathy, and time management abilities.
Weaknesses: Insufficient clinical expertise and lack of faith in cutting-edge techniques.
Opportunities include digital skill development, simulation training, CPD workshops, and mentoring.
Risks include juggling clinical and academic responsibilities and competing for graduate positions. By promoting introspection, analysis, and future development, Gibbs' Reflective Cycle (1988) will enhance personal growth. Professional confidence and skill development will also be guided by regular feedback from mentors and practice supervisors.
Professional Identity and Personal Brand
A professional brand communicates the image of a nurse to their employers and colleagues. My personal brand is defined by Integrity, dependability, and compassion to characterize my personal brand. I want to be recognized for providing excellent care with professionalism, sensitivity, and dedication to learning and development.
Understanding one's role in the healthcare industry and coordinating it with organizational principles are key components of developing a professional identity. The NMC Code (2018) states that nurses must put people first, practice efficiently, maintain safety, and foster professionalism. My approach to practice and personal growth is guided by these ideas.
Furthermore, the preceptorship structure provided by the Royal College of Nursing (n.d.) helps recently qualified nurses adjust to the workforce. Through mentorship, reflective discussions, and structured support, I can strengthen my confidence, refine my clinical decision-making, and continue building my professional identity.
Career Development and Networking
Networking promotes professional visibility and career progression. Platforms like LinkedIn enable connections with mentors, clinical educators, and NHS recruiters. Participation in current research and best practices is also promoted by attending conferences, webinars, and RCN activities (Department of Health and Social Care, 2023).
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PERSONAL SUMMARY
A devoted and caring student nurse who is committed to providing excellent, patient-centered care. exhibits excellent cooperation, communication, and professionalism in both community and clinical contexts. Currently developing enhanced clinical assessment abilities, medication knowledge, and digital literacy. Seeking opportunities to gain experience within a Band 5 nursing role while upholding NHS values and contributing to safe, effective, and holistic care.
Essential Skills
· Outstanding written and spoken communication
·  A patient-centered, sympathetic, and caring approach
· Successful collaboration in multidisciplinary teams (MDT)
·  proficiency with clinical duties such physical handling, infection control, and observation
·  Using electronic care record systems securely and accurately
·  Excellent prioritization and time management skills
·  Self-aware and reflective learner committed to career advancement
Education
Course- BSc (Hons) Health and Social Care (Levels 5/6, Adult Pathway),
Place of study: University of Wales Trinity Saint David, 2024–2025
Important modules include Principles of Health and Social Care, Protecting and Supporting Families, Health and Social Care Practice, and Independent Research Skills.
Work Experience
Nationwide Care Services: Healthcare Assistant/Support Employee
Dates: July 2015 to present
Duties: Provide service consumers with person-centered, empathetic care, utilize technological systems to keep accurate records, help people with their mental health, nutrition, hydration, and personal hygiene, respect risk evaluations, infection prevention strategies, and safeguarding standards, encourage each client to have autonomy, dignity, and comprehensive assistance.
Training & Certifications
·  Certificate of Care
· Training for Catheter and Colostomy Care
·  Moving & Handling and Manual Handling
· Prevention and Management of Infections
· Levels 1 and 2 Safeguarding

References are available on request.























Cover Letter
Ambreen iram 
20 Parkfield road, Alum rock, B8 3AU
PHONE: 0780832325 EMAIL: AMBREEN0293@GMAIL.COM
Hiring Manager -  Medacs Healthcare
Address: Units 29 –30 kingsway house, Gateshead, NE11 0HW
Dear Hiring Manager, I am writing to express my keen interest in Medac's Healthcare Band 5 Registered Nurse post. As a dedicated and caring student nurse pursuing a BSc (Hons) in Health and Social Care at the University of Wales Trinity Saint David, I am passionate about delivering excellent, person-centered care and committed to enhancing patient wellbeing within your organization.
I have been a Healthcare Assistant with Nationwide Care Services for the past ten years, during which time I have gained a thorough grasp of how to help people with complicated health needs in a safe, comprehensive, and person-centered manner. My ability to communicate, empathize, and think critically has improved as a result of this experience. Additionally, I've learned a lot about accurate record-keeping, interdisciplinary teamwork, and the significance of acting professionally at all times.
My understanding of anatomy, physiology, and evidence-based practice has improved as a result of my academic education. I am skilled at carrying out infection control procedures, helping to administer medication, and promoting the mental and physical well-being of patients. Additionally, I am comfortable working under pressure while keeping a sympathetic attitude and utilizing digital record systems.
In addition to my experience, my understanding of anatomy, physiology, and evidence-based practice has improved as a result of my academic education. I am skilled at carrying out infection control procedures, helping to administer medication, and promoting the mental and physical well-being of patients. Additionally, I am comfortable working under pressure while keeping a sympathetic attitude and utilizing digital record systems.
Medac's Healthcare has a solid reputation for providing high-quality care and fostering professional development, which is why I am especially drawn to it. Your emphasis on empathy, responsibility, and ongoing improvement is exactly in line with my principles and the requirements outlined in the Nursing and Midwifery Council (NMC) Code (2018). As I continue to develop my clinical competency through preceptorship and mentoring, I am excited to contribute my abilities, passion, and commitment to your team.
I would appreciate the chance to talk about how my background and abilities meet your needs and how I can support your continued dedication to providing patients with the best care possible. I appreciate you taking a look at my application. I'm excited about the prospect of working with Medac's Healthcare as I develop into a competent and self-assured registered nurse.
 Sincerely,
 Ambreen Iram
My five-year action plan
	GOAL
	ACTION
	TIMESCALE
	RESOURCES
	SUCCESS INDICATORS

	COMPLETE NURSING DEGREE
	FINALISE COURSE AND PLACEMENTS
	12 MONTHS
	UNIVERSITY SUPPORT
	ACHIEVE DEGREE

	SECURE BAND 5 POST
	APPLY FOR NHS JOBS
	4\6 MONTHS
	APPLICATION GUIDANCE AND CAREERS ADVISE
	JOB OFFER IN THE NHS

	DEVELOP CLINICAL COMPETENCE
	PARTICIPATE IN PRECEPTORSHIP
	2\3 MONTHS
	MENTOR SUPPORT
	POSITIVE FEEDBACK

	ENHANCE DIGITAL LITERACY
	COMPLETE NHS TRAINING PROGRAM
	36 MONTHS
	HEE RESOURSES
	COMPLETED TRAINING

	LEADERSHIP PREPARATION
	ENROL IN GIVEN OPPOTUNITIES\ PROGRAMS 
	1\2 YEARS
	NHS CPD
	BEING PROMOTED




Conclusion
There are many positive outcomes after becoming a skilled and self-assured nurse in the UK healthcare system that are highlighted in this paper. I will continue to acquire the information, abilities, and attitudes required to provide safe, compassionate, and person-centered care via introspective self-evaluation, career planning, and a dedication to lifelong learning.








References

Boggs, K.U., 1999. Interpersonal relationships: professional communication skills for nurses. (No Title).
Department of Health and Social Care (2023) The NHS Constitution for England. Available at: https://www.gov.uk/government/publications/the-nhs-constitution-for-england/the-nhs-constitution-for-england
Gibbs, G., 1988. Learning by doing: A guide to teaching and learning methods. Further Education Unit.
Health Education England (2024) Building a Digital Workforce: Digital Capabilities Frameworks.Profession and Service Specific Digital Capabilities Frameworks | Digital Transformation

Maginnis, C., 2018. A discussion of professional identity development in nursing students. Journal of Perspectives in Applied Academic Practice, 6(1), pp.91-97.
NHS Health at Work Network (n.d.) KSF Outlines. Available at: https://www.nhshealthatwork.co.uk/ksf-outlines.asp  (Accessed: 25 November 2025)
Nursing and Midwifery Council (Great Britain), 2018. The code: professional standards of practice and behaviour for nurses, midwives and nursing associates. NMC.

Royal College of Nursing (n.d.) NMC: Preceptorship. .NMC: Preceptorship | Advice guides | Royal College of Nursing 
Sisodia, S. and Agarwal, N. (2017) ‘Employability skills essential for healthcare industry’, Procedia Computer Science, 122, pp. 431–438.
Staniszewska, S., Boardman, F., Gunn, L., Roberts, J., Clay, D., Seers, K., Brett, J., Avital, L., Bullock, I. and O’Flynn, N., 2014. The Warwick Patient Experiences Framework: patient-based evidence in clinical guidelines. International Journal for Quality in Health Care, 26(2), pp.151-157.

image.png
Hamberley Care Homes
Poole BH16 5NJ

Upto£58,000ayear  Full

ime  Referral programme.

Employeediscount  Freeparking ~ Company pension

New  Oftenresponds within 3 days (]

Registered Nurse

Mansfield Care
Peebles EH45 8AR

Full-time  Dayshift

> casiyapply

Community Staff Nurse [m]

Medacs Healthcare
Hybrid work in Gateshead NE11 OHW

£39,000-£40,500ayear  Full-ime +2  Overtime +1
Disability confident  Payrise  Flexitime

> casiyapply

e Createa profile on Indeed ..

What are your desired job types? *

(O Full-time

Community Staff Nurse

Medacs Healthcare & - 3.5 ¥
Gateshead NET1OHW - Hybrid work

£39,000 - £40,500 a year - Permanent, Part-time, Full-time

Apply now o

Job details
& pay

£39,000- £40,500a year

& Jobtype

Part-time  Permanent

© shiftand schedule

Overtime  Flexitime

Location

© Gateshead NET1OHW

[}

Full-time

- Hybrid work

-




