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INTRODUCTION
Professional career development progress gives the required education for the new information and abilities in regards with improving the current career opportunites by entering into various fields of subjects. There is professional area that is required to have repeatedly education as well as the Professional improvementin regards to woring hours in order for keeping their certificates and degrees (Pellino, 2020).
In addition to that, there are different ways that new experiences and knowledge may be obtained and developed (Sorknes, 2019).

THE MAIN BODY
Job Selection and recruitment process;
This is the process of evaluating the needs for the job profile by knowing the requirements of the job holders as well as the job role in an organization. The main goal of this particular process is that this is assuring the transparency being kept by focusing the hiring part which definitely in return assists the Human Resources department in regards with choosing the most suitable candidate. In addition to that, there are many reasons that why companies put great effort on this process. It would be indeed to true to say that this is long process of employment that would ınclude the tasks with the definition of effective job role.

Furthermore, selection process has been defined as a way in which the organization evaluate the workers amongst all with the particular qualifications and abilities in order for filling the job vacancy. (Amiert, 2020). Selection can include different practices in which the elimination of the employees take place. These people are considered as not the suitable candidates. 
Fernandez (2018) claims that with the help of interviews and assesing the references as well as the medical situation and more. In this case, the decison makers will have the best possible chances of hiring the most appropriate person.
Personal Reflection;
Gibb’s reflective cycle has been considered as one of the most applied cyclical models of reflection driving you through the six different stages discovering a great experience including descripton, feelings, evaluation, analysis, conclusion as well as the action planning. It was created by Graham Gibbs in 1988 to help people learn from experiences. Therefore, this cycle allows people to learn and plan from the experiences that either has been well or has not been well.
Description: 
When I was taking the interview as a job canditate, I have experienced that I needed to prepare myself a bit further in detail. The interviewer attempted to ask several questions in which I did not feel so confident to answer them in an effective manner. From my point of view, despite the fact that my experience as a job candidate was not very bad, I still need to prepare myself in a more accurate way since I was taking some time to think what to answer to some of the questions asked.
In addition to that, as an interviewer, I experienced that I was good at taking the interview at the time because this was something that I have usually done it for the company I work for. I was also able to analyse the candidate in clear manner through my proper questions straight to the point. I could properly assess and identify the difference for every single candidate.
Feelings:
As an interviewer, I believe that I was being nervous at that time throughout the interview since I have never interviewed any candidate on this kind of profile. Due to that, I thought It would be more convienent for me to create some of the most effective questions before the interview. By doing that, I felt a way safer asking the questions regarding the job vacany.
At the same time, I was also quite confident, determined and positive during the interview as the job candidate. I tried my best to show the interviewer that I would really like to make my career in this field in which I am quite interested.
Evaluation:
I have evaluated that this has been a wonderful experience for me. I have interviewed the candidate on a particular job role that I have done it before. Therefore I believe that I have gained an experience from there as well as that I realised that I had to do some preparations for myself in a way that I can conduct the interview with the highest confidence and assurance. Moreover, strategic planing needs to be done in order to realise the differences between the candidates. So that the interviewer will be identifying the candidates from each and every aspect.
As the job candidate, I also felt that I need to be more planned and prepared for answering the random questions raised. In this way I will have much more confidence in answering
Analysis:
I have analysed that I have completed the interview in an appropriate way. I have also followed the suitable structure for doing the interview. It would indeed be true to say that I sometimes face challenges in regards to choose the right candidate in first round of interview. Effective analysis of a job profile is essential to be able to choose the suitable employee.
As the job candidate, I analysed  that to in order to be succesful in a job role, I need to be growing my knowledge as well as the skills required for the market on a frequent basis. Specially, my weaknesses must be improved in the field.

Action:
I will attempt to conduct more interviews for this job profile again and again to gain experience and for being more productive. I am also going to set myself more questions that will be focusing on the practical experience of the job role.
To mention briefly, Gibbs’s reflective cycle has been so effective tool in order to be able to identify the situation. Enhancement and development can be achieved through the anaylsis of this cycle. This can be applied as a strategic key to test the candidates in a deep way.
It has been analysed that I have surely obtained good knowledge to be able to conduct an interview in a suitable way. I have also found that I had several weaknesses on this particular job profile which needs to be developed or practiced with more interviews. 

Obtaining and understanding of skills and knowledge
To be a marketing manager, It would be so beneficial to obtain a degree in bachelors for business management inluding the marketing lectures. Therefore, information and skills are both really important for the overall expansion and growth of a person’s career. It is needed to be enhanced into effective way with the accurate sources.
Having social skills are also important from the view of the summary since they require high level of communication also have efficient management qualities so that practices could be achieved into a better manner way (Holst, 2021)

Personal development plan
It is well argued that in order to be able to reach the success and happiness in my education, career as well as the personal life,I must continuously develop my skills and knowledge as well as the experince. (Parker, 2019)
This can be defined as personal development which could be life long progress continuously. Franklin, B (1998) argues that if you fail to plan, you are planning to fail. This plan is a great action that a person can use to discover his or her targets and what they really want to succeed. They will be able to analyse themselves in a better way in which they see the areas they to develop in order for meeting their goals.
A well effective plan will be providing concentration supporting us in many ways including mapping out a path for our achievement and it would help us make much better decisions as well as that it prevents us from doing backward step. In addition that it will also allow us to strategise and recieve things on track when all goes wrong. A clear plan would be so beneficial for the person’s mental health in a sense of purposefulness may usually reduce the stresses and anxiety. If I have not thought of where I want to go or either not considered my a five year plan is not going to be for me then it would be time to start considering about who and where I would like to be in my future.
I am going to follow the belowing steps to be more succesful in my professional development plan.
Setting my goals, prioritize these objectives, giving myself deadlines for the tasks that needs to be done, finding out the threats and opportunities and so on.
I have also created a table for my personal development plan in the next page.









	What do I need to learn?

	What should I do to get there?

	Which kind of resource do i need?
	How will I assess my achievement?
	Target Time

	Managing time
	There are several methods to develop time management skill for example starting the task on an earlier date as well as the use of high technology and prioritizing tasks
	My manager will supporting me in seeing my exercises by criticising me
	Schedule and being on time will asses my success mostly. Setting up targets and achieving them on time
	22nd november

	Teamwork skills
	It is really important to engage further with the people in our workplace
	To communicate with more people and make more connections at workplace
	The succesful completion of process help and assure that this skill is being more productive
	In September

	Personal skills
	This can be achieved by mindset in which connect with others and practice with others on a regular basis
	I must be able to have defence over my feelings as well as finding out others’ skills
	This ability can be seen through Cooperation by making more connection.
	15th December

	Controling yourself
	Deep knowledge can be set in order to tolerate the existing situations with the help of enjoying the task
	During the situation in which it has impact on your own feelings must be controlled
	Arrangements and amendments of methods in a regular way with the help
	Untill 29th December








CONCLUSION
This report can support the view that now I have assesed my skills to in order to reach the best possible point for my career. Professional career development has an enourmous impact on the particular assesment and growth of an individual. It has been evaluated that effective skills are playing an important role in terms of applying the task in a more accurate and efficent way. 
After evaluating the skills, the person will be on their way to set up a development plan in which it will accelerate the expansion as well as to open up new opportunites. The individual will better understand what strengths they have and what weaknesses must be developed. Therefore, for an individual’s own career to obtain practical knowledge has been the one of most effective drivers for the professional expansion and development.
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A. ROLE PLAY QUESTIONS 

1. What is your career objective in regards with this role?
2. Why are you interested in working for our business?
3. How comfortable do you think you are with making cold calls?
4. What did product marketing look like where you previosly worked?
5. Can you please tell me what specially sets you from the other candidates?




B. JOB APPLICATION FORM


Application for –Digital Marketing Assistant
[bookmark: _zidixfu2h1to]Your details

Name: Dzhansu ALTUNKALACH 

[bookmark: _obvz8px9oj35]Education and training
Please give details:

	University of Wales Trinity Saint David-Skills for the Workplace








[bookmark: _qhulv5cexz75]Qualifications
Please give details:

	3 years of experience in digital marketing professional with a tracking history of conceptualize and aggressively applying digital marketing initiatives spanning SEO,SEM, email marketing, social medica etc.to drive brand visibility and growth. Proficient for liaising with influencers to forge strategic alliances delivering user-centric solutions in compliance with client requirements. Highly skilled executing content strategy and online marketing campaigns to deliver compelling business value to key stakeholders and clients.









[bookmark: _97j1ykgd1f2u]Employment history
[bookmark: _itppkk92vaqm]Your current or most recent employer

Name of employer: Sabanci Ltd  

Job title: Digital marketing assistance 

Length of time with employer: 4 

Reason for leaving: Better career growth opportunities









Duties: 

	· Giving administrativity support to the marketing department.
· Preparing, formatting and editing a range of documents.
· Applying digital strategy for account and also outperforming market in all metric. 
· Improved various advertising method for retails.
· Developing different reports.
· Doing deep market research.
· conducting questionnaires.
· Active user of social media.




[bookmark: _81dqi68kkna8]Previous employers
Please tell us about other jobs you have done and about the skills you used or learned in those jobs.

	
· Photoshop knowledge
· Editing
· Social media publishing
· UX design





[bookmark: _2hk78iv0b9mh]







Supporting statement
Please tell us why you applied for this job and why you think you are the best person for the job.

	
I have worked in marketing fields through my 4 year experience and become proficient in digital marketing subjects. I came up with many solutions and projects on marketing with my enthusiasm and energy. I believe I can contribute to you in company I’m sure, my experience and motivation will be a good additive to this company.



















[bookmark: _ojwn8qfpdqo4]
[bookmark: _l4j9qclj5v1t]Right to work in the UK
Do you need a work permit to work in the UK? Yes / No
[bookmark: _t2k2hyav6xgs]
References
Please give the names and contact details of 2 people who we can ask to give you a reference. We may ask them before an employment offer is made. We will not ask your current employer until we get your permission. 

Sezen Yıldız 00905305908821
[bookmark: _w5ptqqnrjpr0][bookmark: _fimrf6f4wc5k]Ayse fatma 07756167099
Declaration
I confirm that to the best of my knowledge the information I have provided on this form is correct and I accept that providing deliberately false information could result in my dismissal.

Name:Dzhansu ALTUNKALACH 
Date:06/05/22
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