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[bookmark: _oysxn4pgccoj][bookmark: _Toc119600574]Introduction
The purpose of the assessment is to discuss the profession map. The assessment focuses on the behaviour of HR professionals in the UK.HR professionals have to deal with human beings because they have to act occasionally in unpredictable ways and that helps to manage other professionals effectively. The professional map helps to gain knowledge and behaviour that can create value to make an impact on the working perspectives. The assessment aims to focus on skills shortage deficiencies in the public sector of the UK economy and that shortage of skills impacts the unemployment rate in the economy of the UK. The study discusses the development of the aspects of the long-term labour market and this also addresses the shortage of the healthcare sector within the economy of the UK. 
[bookmark: _s24t2wif6mdf][bookmark: _Toc119600575]PART 1:
[bookmark: _cra57npf4ap0][bookmark: _Toc119600576]The importance of behaviours is for effective HR professionals working in the UK.
The Human Resources department is the pillar of the organisation. HR professionals are driven by the eight behaviours and this behaviour is the essential learning process for the employees and that provides success in the transaction process. HR professionals have effective skills that encourage employees in effective ways. The eight types of behaviour of the HR professional are mapped out with the CIPD which acts as guidance with professionalism. 
Curious- The HR profession has a curious behaviour and this behaviour encourages one to learn more and increase the understanding level of the better decision-making process. This skill provides equal importance to the working process and this provides support to gather information for that the employees can motivate other employees in the workplace. 
Decisive thinker- This is the crucial behaviour for the HR professional for those skills that can make plans on the different aspects and that ability helps to understand the information and data quickly. The professional uses information, knowledge and insight in structural ways that are used for that help to deal with the situation (Richson, 2021). 
Skill influencer- HR professionals are the skills influencers because they can influence within the comprehensive environment. The HR can create relationships with the employees of the organisation that help to manipulate the other employees that help to lead to transformation and positive effects on the organisation.
Role model- This is the most important behaviour for the HR professional because it helps to achieve a consistent lead for balancing personal, and legal parameters, and integrity with the different people of the organisation. This skill provides a trusting relationship for employees and can increase productivity through the motivation of the EHR professional (Richson, 2021). 
Personal Credible- Hr professionals develop the policies and create guiding rules for the perspective of the organisation. This kind of model is exhibited within the workplace. The profession ensures the resources, talent and capability of the aspects of the organisation and helps to achieve strategic ambition for future perspectives. 
Courage to challenge- HR professionals encourage employees to face difficult challenges in the workplace. The profession also motivates the employees for that they can gather confidence to speak up about various matters in the working place and employees can increase their skills so that they can be confronted with unfamiliar challenges. 
Driven to deliver- HR professionals can promote self-motivation among the employees that help to develop determination among them so that employees can increase their productivity to achieve their desired goals. This effectiveness also influences the talent of the employees and raises the leadership skills to undertake challenges in difficult situations. 
Collaborative- collaboration is the most important pillar of HR behaviour for the employees of the different departments of the organisation communicates the functionality. Collaboration is effective for the team members because they can achieve common goals through sharing skills and goals. The process increases the adaptability of innovative ideas for the growth of the organisation (Richson, S, 2021).
[bookmark: _m5pzt1uk9oh4][bookmark: _Toc119600577]HR professionals work on a global scale regardless of sectors and sizes of organisations.
CIPD Profession Map helps to set standards that guide the work of human resources and it helps to develop the value world of work. This professional map identifies the work of the HR and helps to set values and standards based on professionalism. This professional map is an interactive tool for the HR practice and it develops skills and knowledge, behaviour and provides a positive impact during our career (Mayne, 2022). 
In the middle of the professional map is a circle and it refers to the head of the map and his point. Everything flows from the point and through this circle evaluates the champion of better work and working lives. This part of the map promotes value based on core behaviour, core knowledge and specialist knowledge. The core sector focuses on the professional and it mainly focuses on HR and it conveys experiences regardless of the experiences that are based on professionalism. The specialist knowledge applies to the point of the working projects and this is used in the responsible areas. Core knowledge, behaviour and specialist knowledge are broken into different sections and focus on different aspects (CIPD, 2022). 
This kind of professional map is used for the career development process and this map is used in workplace activities. This kind of map maintains professional value and HR can build trust that can create and develop a positive change within the working place. This professional map promotes a strong foundation for effective decision-making. The map covers the six core areas of knowledge that help to drive the change, increase value and prompt positive impacts on the work's cultural aspects.  HR professional covers employees' lifecycle and practice and that help to create the interrelation and encompass the behaviour with the working environment for the Impacts of the Hr professional increase value of the organisational culture. Her profession improves the working lives of the employees and organisation and this can promote new and challenging situations. This certain thinking increases the core value of the organisational perspectives. HR professionals promote the opportunity to the aspects of professionalism. This map improvises in the specialist area and that helps to create positive impacts and provides development in the future career path (Clayton, 2022).  
[bookmark: _fv6dhjbw72yh][bookmark: _Toc119600578]PART 2:
[bookmark: _npq54r6vmqwb][bookmark: _Toc119600579]The public sector in the UK is facing skills shortages despite the high unemployment rate.
According to a survey of ONS, the UK is facing a skills shortage in the public sector it rose to 1.25 million and the demand for the skills increased due to the wake of the covid-19 pandemic and it creating hiring challenges for employees on specific health, social care, technology etc. Covid-19 has had a large impact on the skills of the Uk because this situation changes of the skills employee it makes a disconnection among the different people that people are available for work and thereafter the people leave education and creating a skills gap within the public sector. 55% 0f the workers the experiencing skills in digital technological issues and the organisation is reverting the pre-pandemic technologies for the employees who are not experienced with the changes and thereafter face challenges due to the situation (Lewis, 2022). Public sector workers who work in the lower level of occupation and they have few qualifications are the most vulnerable to unemployment. With the public sector digital skills shortage that went through the fulfil expensive construct and it used for the trained people and the people could not return to the on the better part opportunities for that, the people have to to see the difficulty on the decreasing the demand for the effective job. As a result, emerging effective professionals adopting the new technology and this skills gap are impacting the digital sector and impacting the demand from the green economy (Skelton, 2022). 
The labour market of the UK was affected due to the pandemic situation and it restricted the business ability to trade and the pandemic is affecting the work of the people. In recent times, the Labour market of the UK estimated the number of vacancies in the UK and it increased to 1.2 million in November, 202 and it reached a record of 340000 within June. The rate of unemployment decreases to 1.4 million in October of 2021. Falling unemployment and increment in vacancy indicate an effective labour market in the UK but the UK facing a gap in skills that contributed to the challenges that are unable to meet demand and employees were working for longer hours (Murphy, 2021). 
[bookmark: _7unvopyez7rb][bookmark: _Toc119600580]Long-term labour market developments to address the skills shortages in healthcare sector professions in the UK.
UK's future employment orientation is associated with the demand for the skills that provide an effective understanding on the ground of the London economy. This provides growth and it depends on the per-head income that helps to increase the ability to raise the productivity among the employees. This type of economic ability helps to produce more resources and for that, it promotes the improvement of ability and skills within the workforce of the economy. The openness of trade increases innovation and helps to drive productivity and growth and it is accountable for the increase of the market size and promotes the benefit to access on the technological aspects. Thereafter, the openness of the trade can get competition that encourages the public sector on the effective possibility. This also encourages increased production capability and promotes the respective comparative advantages (TC, 2022). 
In recent times, the rising labour shortage is the biggest issue affecting the economy of the UK. Brexit and the pandemic are the key factors for the shortage of skilled labour in the healthcare sector. According to the National Health Services of the UK, the Uk is facing a skills shortage and that indicates the several skills among the healthcare professionals within the UK. There are different issues due to this situation that include visa modification restrictions in the healthcare sector and this increases the gap in professionalism. As per the report, the graduation rate of nursing is decreasing to 4% and there are more than 41000 vacancies in the nursing post. For that situation arises various challenges in social care, mental health and medicine. This shortage also increases due to the Brexit policies and as a result, provides an exodus within the profession of European Health Care. The Health Foundation predicts that there is a 70000 shortage of skilled nurses within five years (NHS, 2022). Therefore, skills shortage became the national shortage in the UK and it relies on the skills of the workers to provide two-thirds of the positions. The aged population increases the demand of the health care working forces in the NHS services and that affects the skills gap on the long-term socio-economic impacts. This kind of shortage of staff became a greater threat to the healthcare service than a funding challenge. According to the report, there are more than 100,000 staff and the gap continues through the international requirements and training staff is rising quickly (CIPD, 2022). 
[bookmark: _yxr1e5i8l8k6][bookmark: _Toc119600581]Conclusion
The study concludes that CIPD professional maps have effective impacts on the HR professional because it helps to gain knowledge and behaviour that can create value to make impacts on the working perspectives. The assessment aims to focus on skills shortage deficiencies in the public sector of the UK economy and that shortage of skills impacts the unemployment rate in the economy of the UK. The study discusses the development of the aspects of the long-term labour market and this also addresses the shortage of the healthcare sector within the economy of the UK. 
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