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As psychologists have emphasized, achieving difficult, long-term goals requires the capacity for perseverance, or "grit." We argue that grit is distinct from familiar philosophical notions like willpower and continence. Specifically, grit has an important epistemic dimension: quitting is often caused by a loss of confidence that continued effort will result in success. Correspondingly, successful exercises of grit often involve "epistemic resilience" in the face of setbacks suggesting that success is not forthcoming. We argue that resilient reasoning can be epistemically rational to some extent, though it depends in part on whether the agent's circumstances involve severe material scarcity or oppression (Morton, J. M. & Paul, S. K. (2019). 
[image: https://ukc-powerpoint.officeapps.live.com/pods/GetClipboardImage.ashx?Id=d707baf0-fa09-4c03-a91a-b49386b3d956&DC=GUK1&pkey=5cb643e4-a2dc-4156-a0e4-81100f10121b&wdwaccluster=GUK1]Data, Information, Knowledge, and Wisdom (DIKW) pyramid serves as a circular model to understand the free flow of data throughout an organization. It serves as a linear model to show the various ways of extracting insights and value from all types of data

 



Data is information, especially facts or numbers, collected to be examined and considered and used to help decision-making, or information in an electronic form that can be stored and used by a computer.
Data is essentially the plain facts and statistics collected during the operations of a business. They can be used to measure/record a wide range of business activities - both internal and external. While the data itself may not be very informative, it is the basis for all reporting and as such is crucial in business. ​
The importance of data cannot be under-stated as it provides the basis for reporting the information required in business operations. Data is divided into two parts Primary and secondary. Primary Data is data that has been generated by the researcher himself/herself, surveys, interviews, experiments, specially designed for understanding and solving the research problem at hand. Secondary data is a powerful tool for providing context to an otherwise small-scale study, as well as being an efficient way of bringing together a large amount of data, particularly where access to the field may be difficult (Smith, E. (2008).
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 Information is the next building block of the DIKW Pyramid. This is data that has been “cleaned” of errors and further processed in a way that makes it easier to measure, visualize and analyze for a specific purpose. Depending on this purpose, data processing can involve different operations such as combining different sets of data (aggregation), ensuring that the collected data is relevant and accurate (validation). 
Furth more so, Information plays a vital role in just about everything we do in modern society. Information is facts, data, numbers, images, documents, sound or act of a person to be delivered to the recipient in order to explain, inform and verify that the recipient may use such information for any particular purpose.
The information that my data is shown me is that it doesn’t matter the level of education you have or are doing grit comes within you.
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Knowledge is something that never ends; it is always less to have perfect knowledge about anything. The term knowledge connects with practical understandings, awareness, and familiarity. Knowledge is encyclopedic that has no end to it and its perfection. It is all about more learning more earning. It is not important to know a particular field but knowledge matters in every aspect of life. Whether it is regarding education, life, or the workplace, knowledge do matters the most. Without the proper understanding of the thing and its execution with minimal or little knowledge can harm or can result in something unwanted and unexpected. It is only the knowledge that has made us operate remotely rather than working physically and driving a car rather than riding a horse.
Knowledge is important for personal growth and development. We can gain knowledge on everything that we find interesting like any dance form, art, architecture, history or just about anything for our personal development. It makes us wise enough to independently make our decisions in life. But it is important to adopt a positive mindset to become a constant learner only then it helps us progress and achieve our goals.
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Wisdom is accumulated knowledge, which allows you to understand how to apply concepts from one domain to new situations or problems (Jessup and Valacich, 2003).
Wisdom is the ability to use knowledge, understanding, experience, common sense and insight to make sound decisions and sensible judgments. Also wisdom helps a person to overcome multiple difficult situations that he may encounter and get out of them with the least possible losses.
Popular belief suggests we gain wisdom through life experience—and with everything we’ve been through over the past year, we should all be brilliant sages, scholars and savants. But interestingly, wisdom has depth and nuance that is worth understanding—because it can be developed. Perhaps most importantly, it can be put to good use in our work and lives: making decisions, sustaining success and reinforcing relationships.
There are plenty of reasons you need wisdom—and the first reasons are happiness and fulfillment. When you make wise decisions, you keep your immediate needs in mind, along with holding long-term perspectives. This is key to making choices that bring you joy. In addition, wisdom allows you to make better contributions to your community by balancing your needs and boundaries with those of others.
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CRAAP is the abbreviation of Currency, Relevance, Authority, Accuracy and Purpose.  
A CRAAP test is a set of evaluation criteria that can be applied to websites, articles, and other information sources to help you determine if the information is reliable.
Currency:  The timeliness of the information.
· When was the information published or posted?
· Has the information been revised or updated?
· Does the story report events, or is it speculating on the future?
· Are the links functional?
Relevance: The importance of the information for your needs.
Who is the intended audience? 
· Is the information at an appropriate level (i.e. not too elementary or advanced for your needs)?
· Have you looked at a variety of sources before determining this is one you will use?
· Would you be comfortable citing this source in a research paper?
· Are you confident in this article merely because it is confirming something you already believe
· Alternately, is it worded in a way that immediately elicits an emotional reaction (anger, etc.)? 
Authority: The source of the information. 
· Who is the author/publisher/source/sponsor?
· What are the author's credentials or organizational affiliations?
· Is there contact information, such as a publisher or email address?
· Does the URL reveal anything about the author or source?  examples: .com .edu .gov .org .net
Accuracy: The reliability, truthfulness and correctness of the content.
· Where does the information come from?
· Is the information supported by evidence?
· Has the information been reviewed or refereed? For news articles, is it clear that the publication has an editor?
· Can you verify any of the information in another source?
· Does the language or tone seem unbiased and free of emotion?
· Are there spelling, grammar or typographical errors?
Purpose: The reason the information exists. 
· What is the purpose of the information? Is it to inform, teach, sell, entertain or persuade?
· Do the authors/sponsors make their intentions or purpose clear?
· Is the information fact, opinion or propaganda?
· Does the point of view appear objective and impartial?
· Are there political, ideological, cultural, religious, institutional or personal biases?

Using the CRAAP test has helped me determine credible sources and the authenticity of my findings. In contrast, my literacy skills have improved, and my confidence in my writing has become more refined.  
Some of the research skills that I used were the university library which had reliable information that I need for my assignments. This really helped me a lot with finding authentic sources. 
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Many of us are conditioned to believe that it takes talent and intelligence to succeed. But grit is what brings you the extra mile towards success - think of it as the flavor packet in your instant noodles. Sure, being smart and talented is a big deal, but you cannot truly thrive without grit. Your ability to persevere in the face of adversity is what drives your success and achievements.
According to Duckworth, the ability to be gritty—to pursue what's important to you and be resilient in the face of failure—is a crucial component of success independent of and beyond what talent and intelligence contribute.
All the talent in an individual could just as easily remain as unmet potential, without the presence of grit. For talent to transform into a skill that leads you to success, grit is what you need.
Grit can imply different things to different people: some see it as mental toughness or mental strength. When it comes to using grit to develop and transform your mind, you need to define first what grit means to you. It could be going to the gym every day for a month, or learning to play the violin or catching up with one friend every weekend.
Grit is important because it is a driver of achievement and success, independent of and beyond what talent and intelligence contribute. Being naturally smart and talented are great, but to truly do well and thrive, we need the ability to persevere. Without grit, talent may be nothing more than unmet potential. It is only with effort that talent becomes a skill that leads to success (Duckworth 2016).  
The good news is that grit can be developed and mastered over time. However, you first need to adopt a growth mindset. Unfortunately, many people have a fixed mindset.

They are conditioned to believe that their intelligence cannot improve. While a fixed mindset is based in “I can” or “I can’t,” a growth mindset celebrates the journey from “I can’t” to “I can.”
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I don’t disagree with Angela Duckworth because my research shows that it doesn’t matter what level of education you have or what level of education you a pursuing . The level of education doesn’t determine the level of grit a person has. Everyone is different and have their own thoughts of what they should have grit for. I think grit comes within you and what you would like to accomplish. Person have grit for whatever they have a passion for. So if an individual doesn’t desire something they won’t have grit for it. I think she needs to interview more persons to have a proper statistic and more information to prove what she’s studying.  
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Upon observation and analyses that was collected by the University of Wales Saint Trinity and my own data collected the results reveals that the academic Grit varies. It shows that the academic level doesn’t defines what level of Grit a persons has.
Conclusion 
To conclude this report, firstly I stated the DIKW Pyramid which is define as Data, Information, Knowledge, and Wisdom. Secondly, I stated the CRAAP test and how it has helped me throughout my studies in the University of Wales Saint Trinity David. Thirdly, I given a little information on Grit. Lastly, I stated weather I agree or disagree with Angela Duckworth and my results findings.
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