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[bookmark: _Toc31379507]Introduction
According to (Phillips, Cruickshank & Friedman, 2002, p. 2) A professional development plan is a plan used to establish personal qualities and skills needed throughout an individual’s working life. This will be a detailed development plan that I will use to better myself in my future endeavours in a work environment. 
[bookmark: _Toc31379508]My Development Plan
	What do I want/need to learn? (Specific and Relevant)
	What will I do to achieve this? (Specific)
	What resources will I need? (Achievable)
	What will my success criteria be?
(Measurable)
	Target dates for completion.
(Timebound)

	I need to improve and practise my in-text citation. 
	Find some example texts to citate from. 
	I will need the university referencing guide with me to help me.
	I will count this as a success when I am able to citate without having to use the reference guide to help me with my citations. 
	I believe this is doable by the end of the first academic year. 

	To complete my LinkedIn profile to a professional manner.  
	To help me with this I can research on other LinkedIn profiles to see where I can make mine look more professional. (Horn, 2009, p. 481) states that economics in this day and age make it harder than ever to make a transition from university to a professional work environment. It is important to have a well presented and organised LinkedIn profile to help you get out there after education into the work environment.  
	I will need internet access in order to complete this. 
	Knowing that I have completed all the sections and ask someone who with knowledge with LinkedIn whether they think that my profile looks good enough.
	I would like to have this completed by the end of the second semester as I really want to start making myself more presentable when it comes to the professional world of business. 

	Learn to paraphrase more regularly instead of using direct quotes as sources of evidence in my written work. 
	I will find some example texts to paraphrase along with using relevant sources to show that I can paraphrase.
	University referencing guide which can be accesses via the university moodle page.
	When I get good feedback on one of my assignments to say that I have paraphrased well, until that happens, I must carry on practising. 
	I will allow myself until the last assignment of the first academic year to get this right. 

	Develop communication skills in business situations.
	Watch videos from the internet which look at being more confident with speaking in front of an audience. According to (Horn, 2009, p. 422) In most projects you will need to communicate with, sponsors, the public, project team and the media to name a few. 
	I will need internet access to do this. One way to help with communications would be to use a communications matrix. It is a list of actions and who is to be communicated with when this action needs to take place 
	My success criteria will be when I am fully confident in my ability to speak in front of an audience, especially in a business environment. 
	I will have placement opportunities whilst on this course so I hope that I will be confident enough by the time the first placement comes around as I will need to be able to speak confidently in a real professional business working environment. 

	To become more internal on the locus of control scale. 
	I don’t really think there is a physical way of making this happen, I believe this comes with age a bit like as we get older, we get more mature. The locus control of scale is a great way of measuring where you as a person are at in terms of your outlook on day to day things. Being external means, you have a more negative outlook whereas internal means you are quite upbeat about things. 
	I will need Rotters Locus control of scale to answer the questions. 
	When I start to see changes in myself. 
	Every two months I will aim to complete a Locus of control scale to self-reflect on where I am. A realistic timeframe to start to see change would be in a year’s time. 

	People management. 
	[bookmark: _GoBack]In my own time I will have to possibly attend courses/workshops, led by experts to know how to improve on my people management skills. 
	There are courses available to help with this.
	I want to be able to lead a team effectively so that everybody has a good environment to work in with the best possible support from myself. (Cottrell, 2015, p. 21) explains that having a good level of people management skills, enable teams to work better and that individuals can gain the help and development they need. 
	I believe a target for this would be a year on from now. However, it is definitely something that can be worked on during in class projects and activities.

	Co-ordinating with others.
	Understand that everyone comes from different cultural backgrounds so thought processes are likely to be different, from this to remain as professional as I can be to ensure a positive attitude. Understand that sometimes this can be a positive thing within a group. (French, 2015, p. 157) states that Diverse cultural groups have many advantages in. group or organisation, where each person offers different levels of creativity and knowledge from their backgrounds. 
	In regard to resources needed to improve on this, there are books that can help me understand coordination in the workplace.
	Embrace everyone within the group, who they are, what their backgrounds are and be more understanding as to why a person may have said a certain thing or chosen to do a certain thing. 
	I think gradually over a period of hopefully six months this can slowly start to improve. 
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[bookmark: _Toc31379510]Link to my Self Reflection video 

https://youtu.be/lnvRnqXym0o
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