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[bookmark: _Toc502796822]Introduction
Leadership and entrepreneurship are exact terms of development to every project. In this assignment, the leadership and leadership style; entrepreneurship and trigger of entrepreneurship will be described within the personal skills by Aphie Mongombe. Actually this assignment will be prepared by a group and Aphie Mongombe is the leader of the group. Entrepreneurial characteristics of successful entrepreneurs will be described by Maketa Doakota is the member of the group. Beatric Makizembe will describe of McClelland’s motivational theory as well as Content theory of Motivation. The relationship between leadership and entrepreneurship; the relationship between different leadership style and entrepreneurial strategies will be described in this assignment by Beatric Makizembe. All these things are described within time management, interpersonal communication and networking that are the personal skills of the project.
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This outcome will describe the collaboration working experience within the personal skills and knowledge that are relevant to the project. 
The collaborative working experience comes from the team or group working. When a set of people create a group for working and solve any problems in group effort that is collaborative working. In collaborative working, there must be included group study, team work, group leader and other terms. In this case, there is a group where there are three members in this group. In this group the three members are Beatric Makizembe, Maketa Doakota and Aphie Mongombe. Here Aphie Mongombe is the group leader of the group. This group is involved in the collaborative working. How they involved that are described below:
In 2017 the 17th November, the group are established with the three members Beatric Makizembe, Maketa Doakota and Aphie Mongombe. They selected the group leader Aphie Mongombe and he was prepared to get the post of leader. They selected the discussion issues and they identified the role of each members. Their roles are described below: 
The leadership and leadership style; entrepreneurship and trigger of entrepreneurship are the role of group leader Aphie Mongombe. Entrepreneurial characteristics of successful entrepreneurs are the role of Maketa Doakota. Beatric Makizembe play the role of McClelland’s motivational theory as well as Content theory of Motivation. The relationship between leadership and entrepreneurship; the relationship between different leadership style and entrepreneurial strategies are also roles of him (MacNeill et al, 2017). 
After finishing the identification of the roles of the members, the group members prepared the slides of their presentation individually. Then the members submitted their slides to the group leader Aphie Mongombe. After completing the presentation of them they can give the presentation to teacher. In this way the community or collaborative working are operated and finished by the group. This is the real life experience of the collaborative working.
There are three personal skills of the projects that can be needed. The personal skills and knowledge that can be needed to the project are described below:
Time Management: Time management is very effective to the individuals and the group members. The group leaders teach the members about the time management. Time management can help to the group to give the best effort to their works. Every works must be finished on time it is the theme of time management. It is one kind of personal skills to maintain time of the works (Trueman et al, 2017).
Interpersonal communication: when a member communicates with other member face to face and shares values, norms, ideas and other issues with other member internally or personally that is interpersonal communication. This skill is very effective to the group because the group discussion must be happened within the interpersonal communication. For this the members of the group can share their information properly (Brown et al, 2017). 
Networking: the member of the group must create the relation with other people for building the good networking. Actually the networking is created from the good relationship. So the relationship must be strong for any group members of the group. To get the advantages from other people the member in future, the member creates the networking properly. 
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The demonstration of awareness of leadership, community, sustainability, global citizenship and the range of employment skills will be described in this assignment. It can be the reflective individual submission within the case of Aphie Mongombe’s group. 
Leadership and leadership style; entrepreneurship and trigger of entrepreneurship: Leadership includes the motivation, control and co ordination of the employees properly. When a leader leads to the group or organization, operates a group and organization within the motivation, controlling and other issues that can be leadership. This topic is divided by the group leader Aphie Mongombe to himself. Leadership style includes transformational leadership, transactional leadership, and contingency democratic and autocratic leadership. A leader can be transferred by the employees that are transformational leadership. Entrepreneur takes risk and establishes new things and ideas for the society. By entrepreneurship the unemployment and other issues are transferred to independence and others things (Frankel et al, 2017).  
Sustainable and Globalization: The sustainability indicates the project sustainability to get the tourist and put the tourist in sustainable situation. Actually these things are operated by the entrepreneur. There are some characteristics of an entrepreneur and these things are effective for the sustainability. This theme is demonstrated by Maketa Doakota. On the other one globalization indicates the whole people of the world where there are all countries people (Holden et al, 2017).  
Community participation: This part is demonstrated by Beatric Makizembe is the group member of this group. In this part there have McClelland’s motivational theory as well as Content theory of Motivation that indicates the leadership development and improvement. The relationship between leadership and entrepreneurship will also be described in this part (Sakawi et al, 2017). There are the relationship between different leadership style and entrepreneurial strategies that are demonstrated in this part. Achievement motive, Power motive, Avoidance motive, Affinitive motive, Behavior associated are the main theme of the McClelland’s motivational theory. There are some relationship between leadership and entrepreneurship. “Vision, influence, creativity, and planning are some factors that promote the intersection between entrepreneurship and leadership”. - Cogliser & Brigham (2004)
“The entrepreneurs as the leaders; the psychological strengths of leader is highly associated with leadership behaviors” - Jensen & Luthans (2006)
Employment skills: There are three skills of employment these are described below:
Time Management: Time management is very effective to the individuals and the group members. The group leaders teach the members about the time management. Time management can help to the group to give the best effort to their works. Every works must be finished on time it is the theme of time management. It is one kind of personal skills to maintain time of the works (Trueman et al, 2017).
Interpersonal communication: when a member communicates with other member face to face and shares values, norms, ideas and other issues with other member internally or personally that is interpersonal communication. This skill is very effective to the group because the group discussion must be happened within the interpersonal communication. For this the members of the group can share their information properly (Brown et al, 2017). 
Networking: the member of the group must create the relation with other people for building the good networking. Actually the networking is created from the good relationship. So the relationship must be strong for any group members of the group. To get the advantages from other people the member in future, the member creates the networking properly (Milošević-Đorđević, 2017). 
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In this learning outcome there will describe the range of information sources and presentation the works of the groups by organizing their knowledge and learning. These sources of information are organized by the group.
There are many sources of information. These sources are reliable and trusted. This information are presented by the group member and submitted to the group leader. These sources are described below:
Institutional sources: There are many institutions where are available of information. These types of information are sold by them to others. Actually these institutions are established for collecting the information (DeVito, 2015). 
Websites and links: There are many giant companies in many countries where have many websites and links. These webs and links are related with each other. The website and links can give the companies information. 
Government and other organizations: there are many govt. and other organizations in UK. Where availability of the information and the information has can easily be collected by the group. The group collects the information from govt. organizations because they can get free.
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This part is the learning log that will be described so that they can reflect and record upon the development process of the reflective submission. 
Aphie Mongombe created a group with Maketa Doakota and Beatric Makizembe and they worked together where Aphie Mongombe is the group leader of the group. The leadership and leadership style; entrepreneurship and trigger of entrepreneurship were   described by Aphie Mongombe the group leader. Entrepreneurial characteristics of successful entrepreneurs were described by Maketa Doakota. Beatric Makizembe described McClelland’s motivational theory as well as Content theory of Motivation. The relationship between leadership and entrepreneurship; the relationship between different leadership style and entrepreneurial strategies were described. There is some wrong to the project. They developed their project presentation is the well thing of the project. They communicated enough with others. Yes they used online communication like Skype to communicate with the clients or tourist. The Skype is very well for communicating. As there are some technical problems the members refused to communicate by Skype. But the group leader convinced to communicate in online in this way the leader overcome.  Weight of them was pulled by them. This thing was discussed in this group as a leader of the group. The leader resolved this problem in satisfactory way. Aphie Mongombe selected the works and divided the works between the members. This must be fair. It was enjoyed by them and the like this process. They enjoyed and liked because they can get information properly (DeVito, 2015). 
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This assignment describes the leadership and leadership style; entrepreneurship and trigger of entrepreneurship within the personal skills by Aphie Mongombe. Entrepreneurial characteristics of successful entrepreneurs are described by Maketa Doakota. Beatric Makizembe describes of McClelland’s motivational theory as well as Content theory of Motivation. The relationship between leadership and entrepreneurship; the relationship between different leadership style and entrepreneurial strategies are discussed. The group discussed all the things based on personal skills time management, interpersonal communication and networking. 
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