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[bookmark: _Toc121000956]Introduction
This self-reflection report summarises the challenges I've experienced in my own personal development as a student participating in a group task. We have analysed the internal dynamics of British Airways and put together a presentation on how the organisation has adopted the modern workplace. This reflective report is an application of Gibbs' reflective model, which I used to reflect on my time spent with my team.
[bookmark: _Toc121000957]Gibbs Reflective Cycle Model and its application in my learning
There are many models for reflection, but one of the most well-known is Gibbs' reflecting cycle. There are six levels of reflection in the model (Karakas, 2020). As one of the more organised models among Kobs, Johnson, and Gibbs, the reflective cycle I've used for my personal introspection is Gibbs. Each of the six components in the cycle has an effect on the next, speeding up the subsequent steps (Smith, 2022). 
[image: ]
Figure 1: Gibbs' Reflective Cycle Model. Source: (Gibbs, 1988)
Based on prior knowledge and experience, this framework facilitates the development of excellent professional judgement. The six components of the cycle are a description, feelings, evaluation, analysis, conclusion, and action plan.

[bookmark: _Toc121000958]Application in my learning 
[bookmark: _Toc121000959]Description
As a group, we were tasked with analysing a specific company's corporate strategies, micro- and macro environment, capabilities, and expertise in order to make a presentation. As a team of five members, we had to pick which aspects of the presentation we would each be responsible for working on. Early on in the project, I had some trouble handling problems with my teammates. I was told to investigate British Airways organisational structure and learn more about the company's primary functions. However, I learned that not all of my abilities were sufficient to accurately identify these elements (Smith, 2022).
[bookmark: _Toc121000960]Feelings
I was looking forward to this presentation because I enjoy teamwork. I was relieved that we were able to delegate tasks to one another and stick to the timeline (Smith, 2022). However, I have been experiencing rising levels of anxiety and stress prior to and throughout the process of collecting data regarding the connection between the organisation and its performance. I realised I wasn't fully qualified to accomplish my task and needed to handle some limitations to learn my capabilities and weaknesses. On the other hand, I was confident that I would improve my presentation skills and attain my objective of group participation through this effort. I was able to regain my coworkers' and my own confidence through this combined effort. Despite the fact that no one criticised my work, I felt embarrassed and uneasy after completing the presentation.
[bookmark: _Toc121000961]Evaluation
I think everything went well because everyone was able to complete their tasks and turn them in to the group leader on time. A post-presentation analysis of my errors revealed a few critical gaps that had prevented me from delivering a flawless presentation and digging into British Airways’ structural properties. Moreover, I lacked some skills necessary to effectively interact with my teammates, ask for help when I needed it, and explain why the organization's structure was so important to its performance. However, the concepts of British Airways’ structure and innovation potential were within the scope of my knowledge and abilities, but my application of them was limited to the conceptual (Radim, 2021). My teammates helped me see where I was lacking, so I was able to address those gaps as well as improve my awareness of my academic strengths and weaknesses.
[bookmark: _Toc121000962]Analysis
I am confident that I will be successful in my academic subjects. Despite our familiarity with the material, we, the members of the group, encountered challenges from the beginning. Although we were developing our skills individually, each member of the group was confident in their own understanding of the material when we collectively assessed our progress. We've been able to set up more group sessions because of the improved communication within the group.
Successfully improving in my own development involved an accurate reflection of my strengths, shortcomings, opportunities, and threats as a team player (Karakas, 2020). I used the GROW model, which consists of the four primary dimensions, to conduct a more in-depth evaluation of my personal growth prospects in order to correct the aforementioned weaknesses (Karakas, 2020). That's how I was able to analyse my skill set, identify my weaknesses, and work to improve them.
[bookmark: _Toc121000963]Conclusion
I've found that splitting up work into manageable segments is the best approach to getting things done, but that having a regular meeting schedule from the beginning is important. Because of the opportunity it provided me to confront my own limitations as a team player and identify my areas of growth, I believe this experience to be priceless. On the other hand, it may have hurt my self-esteem, which is a disadvantage. In addition, I believe that the insights I've gained through reflection have shown alternative ways I might have handled the situation under review. To be more specific, I should've made an early effort to define my scope of responsibility for the duties at hand and then enlisted the help of my teammates wherever I was lacking in knowledge. To objectively assess my development and effectiveness, I could have established team performance targets.
[bookmark: _Toc121000964]Action Plan
In the future, I plan to give time management more of my attention, and I hope to emphasise its importance more as a team. My future actions can be classified as either strategic or situational. I plan to put my theoretical understanding and practical experience in teamwork and cooperation to good use. To reduce the risk of major errors, I plan to keep my mind on the task at hand and cooperate closely with my experienced teammates (Smith, 2022).
[bookmark: _Toc121000965]Conclusion
My incompetency has been highlighted, and I can now more accurately identify and handle issues with my team. In the future, though, I expect to have to update my action plan if my academic studies or work experience teach me anything about more effective methods to help my own growth.
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