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INTRODUCTION:


There is a vast number of support programmes and help available to police officers within the MET. One available assistance programme assists officers attending traumatic incidents and helps them deal with processing being exposed to that trauma. A lot of the support, however, is entirely voluntary. Officers may be reluctant to engage with these programme’s due to stigma’s around seeking help in a profession such as the police. This research will explore the effects of attending such incidents and the compounded results this can have. With the general reduction in the numbers of police officers, attending such incidents, theoretically, will increase. Thus, exposing more officers to an increasing number of traumatic incidents. The purpose of this research is to provide a review into the wellbeing support that is available to serving frontline police officers. Is the MET doing enough to maintain the mental wellbeing of their police officers. Does this support allow officers to continue within their role building a resilience and therefore able to provide the public with a better more consistent service. To determine the strengths of the current programme and identify any weaknesses within that programme. If any weaknesses are identified to propose any changes that may improve the service for officers. Finally, to ultimately pose the question on whether post trauma support for officers should be made mandatory.  



	RESEARCH AIM & OBJECTIVES: 
The aim of this research is to gain the perspective from those officers that are exposed to trauma incidents. So that the results of this research can be used by other forces, and they can assess their own trauma support programme or even encourage them to create one if they don't already. To propose whether the research results can be used to adjust or evolve the current programme. To gain the opinion of those that the programme serves whether participation should be made mandatory.  

1. Outline current support available to officers within the MET.
2. To examine the impact of this support on police officers.
3. Critically explore participants views on the effectiveness of the programme.
4. To propose that any good practices are highlighted and propose any reasonable adjustments.


	LITERATURE REVIEW:
There is a wide range of literature available around trauma exposure. Having reviewed some of the available literature I have found the following.

The Baroness Casey report (2023) on the Metropolitan Police claimed that ‘The Met should recognise trauma and desensitisation in its officers as a corporate responsibility and provide trauma training for Public Protection and Response officers as a priority, making access to counselling and other services easy.’ There is a clear direction and need for a trauma support programme to be implemented and this was outlined in this report. Olff (2005) asserts that Trauma exposure is a major risk factor for developing PTSD and depressive disorder. Whilst anybody can experience Trauma in their life and be affected by it. Police Officers are repeatedly exposed to it. It is inevitable that Police Officers will attend these types of incidents there is a crucial necessity to understand the police brain including trauma exposure and burnout (Miller 2022). Miller goes on to say that there is untapped potential in building resilience if officers can overcome the stigma behind talking about and seeking help after trauma exposure. The HPA axis is a network of glands in the brain that regulate the body's stress response. Olff (2005) claims that the dysregulation of this could be caused by exposure to trauma and can be a factor in developing psychiatric disorders.

Jang, et al (2012) asserts that Post Traumatic Stress Symptoms are directly affected by the environment factors a person may find themselves in. This suggests that the environment around us is crucial and the simple act of attending a traumatic incident does not automatically have to mean our Police Officers will suffer. If an environment can be created where officers are able to process and deal with what they have seen they may become more resilient. This is common amongst Emergency Services, Adriaenssens, et al, (2012) found that nurses who were repeatedly exposed to traumatic events in Accident and Emergency Rooms displayed a more significant risk of Anxiety and clinical levels of PTSD. There is much literature to support the notion of emergency services being exposed to unnatural levels of trauma and the effect this has. Van der Kolk (2015) explores the effect of compounded exposure to trauma and claims that it is possible to recover from this with techniques through physical experiences that contradict the symptoms experienced when being triggered by past traumatic events. I believe this to be especially relevant as although anybody can be exposed to trauma at any time and be significantly affected by it, police officers are certain to be exposed to this at much higher rates than normal.

I would suggest that there is a gap in the available literature, it is not known how officers feel about the current level of support available. It is not known how effective they think it is. It is not known if they think it helped them or not. How they might feel if they were made to participate in such a programme if it was made mandatory. Can officers be trusted to objectively determine whether they require such assistance? 




	SUMMARY OF RESEARCH –SURVEY METHOD: 

I will be using questionnaires utilising a Likert scale to a random selection of emergency response team police officers. This is because I want a wide range of officers covering those that attend these incidents as part of their daily work. This would include officers that have participated in the programme and officers that have not. As I work in this field, there may already be data (such as feedback forms after participating in the programme) available. I will seek consent to use this secondary data as part of my research. I will undertake face to face interviews with members of various Wellbeing Support teams across the MET to gain insight into their experiences in the programme gaining first hand opinions of those delivering the service. These face-to-face interviews will be semi structured where specific questions will be asked but I will also ask open questions for free-flowing answers.  


	SUMMARY OF SAMPLING FRAMEWORK: 

I will aim to have 40 Police Officers complete the Questionnaire as this is approximately the size of one Emergency response team in my Basic Command Unit of which there are ten of these teams. This would represent roughly 10% of that work force which I think is a reasonable sample of the relevant work force. This should comprise a mixture of officers who have been offered Trauma Peer support as well as those who have participated. 


	ETHICAL ISSUES:

Some officers taking the questionnaire may become triggered when recounting an incident they have been to. Questions are not intended to relive these incidents but more about the support they received after attending such incidents. 
Support will be offered to all participants including wellbeing support with links to websites and phone numbers for each support network.
There is a potential risk of bias by myself as this is an area of Policing that I have a vested interest in. I will be transparent throughout the process and if any concerns arise, I will discuss with the course supervisor.
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