Portfolio
Part 1: PDP
Professional Development Plan
Section 1: Starting Out




	Student Name:
	Trudi Davies 
	Student Number:
	1402946



	Your Personal Tutor (N.B. You have the right to change your Personal Tutor)

	Level (e.g. Level 4)
	Name

	Level 4
	Ken Dicks

	Level 5
	Ken Dicks

	
	

	
	

	
	



	Your Programme of Study

	Level (e.g. Level 4)
	Programme / Pathway
	Fully enrolled on My TSD?
Y/N
	Date of Change (if applicable)

	Level 4
	BSc Applied Psychology
	n/a
	2015/16 

	Level 4
	BA Advocacy
	Yes
	2019/20

	Level 5
	BA Advocacy
	Yes
	n/a

	
	
	
	



	[bookmark: _Hlk517442231]Your Plans for the Future
This is for you to record any thoughts you have about what you would like to do once you have finished your degree. These plans can change as you progress and gain experience.

	I’ve always been interested in working with women who have experienced, or are experiencing, domestic abuse. I have had a previous link with Hafan Cymru and after completing my degree studies I would be very interested in taking up a role within this, or a similar organisation for example Women’s Aid. I feel I have a lot to offer as I have had life experience in this area, which I believe has given me the skills, knowledge, and understanding to help others who find themselves in challenging domestic situations.


[image: ]


Developed for the Social Empowerment Group – Centre of Humanities and Social Sciences
Professional Development Plan
Section 2: My Achievements




Take a few minutes to think about what you have already achieved and how this can contribute to your continuing development whilst on the course.
	My Achievements
	What skills and qualities did I demonstrate?

	Skills
	IT skills, Higher Education academic skills, timekeeping and organisational skills, communication skills

	Knowledge
	Subject knowledge about advocacy and understanding and helping vulnerable people in society, broadened my knowledge on the law, policy, and legislation, learned about theories around social inclusion practice, helping me to view the world in a different light- opening my mind to new ideas and concepts

	Experience
	Drawing on past life experiences and linking these to new learning, having a second chance at learning (lifelong learning), discovering my dyslexia and learning how best to manage it

	Qualifications
	Going to do Food Health and Safety Level 2 qualification and 1st Aid at Work qualification, already achieved Level 4 BSc Applied Psychology

	
	

	
	





Professional Development Plan
Section 3: Hopes and Concerns



This section of the PDP asks you to think about your Hopes and Concerns for your academic career

	
	Your Thoughts

	Please tick if you would like to discuss this

	1) What do I hope to gain from my studies in the short term (e.g. this year?)
	Continue learning about the subject of advocacy, and pass all my assessments so that I can progress to Level 6 next year


	[bookmark: Check3]|_|

	2) What do I hope to gain from my studies in the medium term (e.g. over the next 2-3 years?)
	Continue to broaden my learning and pass all my assessments
	|_|

	3) What do I hope to gain from my studies in the longer term (e.g. after graduation?)
	To achieve employment of my choice after graduating, preferably in the field of domestic abuse




	[bookmark: Check4]|_|

	4) Your Wildest Dreams
	I would love to be a professional advocate for vulnerable women who have experienced, or are currently experiencing, domestic abuse situations. 


	|_|

	5) Your concerns (make a note of any concerns and then use the sections below to create a plan to address them).
	Age
Qualifications
Dyslexia (need to become more familiar with AT, accent can take time for AT to recognise)

	[bookmark: Check5]|_|





Professional Development Plan Section 4: Assessment Planner

You can use this planner to help you to keep track of your Assessment deadlines.
	Level
	
	Semester
	

	Submission Date
(in date order)
	Module
	Tutor
	Assignment Type
(e.g. Essay etc.)
	Weighting
	Tutorial Date(s)
(if booked)
	When will I complete this by?
	Uploaded to Moodle (in the FINAL submission section)/ result

	 31st 
Oct
2022
	ECAY 5003 The Evolving Landscape of Advocacy Provision
	Philip Morgan
	Assessment component 2
Presentation
	20%
	n/a
	Submitted
	Yes/ 44%

	7th 
Nov 2022
 DD14th Nov 2022
[bookmark: _Hlk118727198]EDD 21st Nov 2022
	ECAY 5003 The Evolving Landscape of Advocacy Provision
	Philip Morgan
	Assessment component 1
Essay
	80%
	n/a
	Submitted
	Yes/ 62%

	30th 
Jan 2023 
DD 6th February 2023

	ECGE 5001Q Change Makers: Creativity and Value Creation 

	Laura Jenkins
	Assessment component 2
Assignment 

	50%
	n/a
	Submitted
	Yes/ 42%

	6th 
Feb 2023 
DD 13th February 2023
EDD 20th February 2023
	ECGE 5001Q Change Makers: Creativity and Value Creation 

	Laura Jenkins
	Assessment component 1
E-Portfolio
	50%
	n/a
	Submitted
	40%

	23rd May 2023
	[bookmark: _Hlk128481678]ECGE 5002Q Changemakers: Building your Personal Brand for Sustainable Employment
	Ken Dicks 
	Assessment component 2
Essay
	50%
	n/a
	Not yet submitted
	n/a

	30th May 2023
	ECGE 5002Q Changemakers: Building your Personal Brand for Sustainable Employment
	 Ken Dicks
	Assessment component 1
Portfolio
	50%
	n/a
	Not yet submitted
	n/a

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	




Professional Development Plan
Section 5: My Wellbeing (Student Services Team)



· UWTSD Student Services offer a professional support service providing high quality information, advice, guidance, practical and emotional support to enable all students to reach their full potential.
· The department also provides an accessible resource for the wider University community.
· Should your needs be beyond the services we can provide "in house", we can refer you onto other individuals within the University or in external organisations.
· They can be contacted in the following ways;
· https://www.uwtsd.ac.uk/student-services/
· Tel: 01267 67683
· Email: studentservices@uwtsd.ac.uk 









	Support Offered

	Student Services can offer support in the following areas;

	· Counselling Services
· Financial Support
· Support for International Students
· Services for Disabled Students
· Mental Health Advisory Service
· Support for Students from Care
· Student Wellbeing



	Wellbeing Support Planner

	What do I need support with?
	Who can help me?
	Appointment Arranged For
	Outcome

	· Services for Disabled Students
Dyslexia (learning support)
Assistive Technology (AT) training
	Sarah Hill (LSS)
Annwen Williams (SA)
Garry Scott (AT)
	From start of degree course- ongoing
	One-to-one Learning Support Specialist
One-to-one Study Assistant 
Supporting academic study skills and use of AT.

	· Financial Support

	Delyth Lewis
	2014-15
	Support with university finance and council housing issues

	
	
	
	

	
	
	
	

	
	
	
	




Professional Development Plan
Section 6: Study Skills (Student Services Team)



· Student Services can also provide you with support to develop your Academic Study Skills
· They offer one to one support, drop-in group support and distance learning support on a range of skills that you will need to become a successful student.
· They can be contacted in the following ways;
· https://www.uwtsd.ac.uk/student-services/
· Tel: 01267 67683
· Email: studentservices@uwtsd.ac.uk 







	Study Support Offered

	Student Services can offer support in the following areas;

	· Academic writing for university
· IT Support including help with presentations
· Revision and exam strategies
· Resources and how to find them and how to reference them
· Grammar, spelling and punctuation
· Techniques for effective note taking
· An opportunity to talk through ideas
· Stress management
· Organisation and time management
· Effective use of feedback



	

	Skill
	Current Ability
	Target Ability
	Development Opportunity 
	Evidence of Success 
	Time scale:
Short/Mid/Long Team
	Academic Evidence to Underpin Task

	Priority Example
	Team Working
	Lack Confidence
	Present F2F in a group
	Use the video presentations for this degree to practice and developed skills and confidence for the future.
	Delivery of a presentation F2F in-front of the lecturers and my peers
	Mid-Term post Covid 19
	Smith (2018) indicates that developing such skills takes time and practice. He also indicates that developing a clear logical argument along with reducing reliance on notes supports this process.

	Priority 1
	Presentations 
	Low confidence
	Have confidence to present in front of people
	Practising in front of familiar people, for example, family, close friends/peers, or support tutors

	Presenting face-to-face in-front of the lecturer and my peer group.
	Short, medium, and long term- ongoing…
	Su (2016) suggests that practicing often, being aware of your nerves and how your body reacts, and make sure you’ve had a good night’s sleep and are properly hydrated. 

	Priority 2
	Using more academic sources, e.g., journal articles in my referencing
	Medium confidence
	I can find sources and read them, but I need to add more critique into my assignments using academic journal articles
	Get advice from a lecturer/tutor, use Google Scholar to find extra resources, use UWTSD library more, and read more around unfamiliar subjects.
	Lecturer feedback for written assignments
	Short, medium, and long term- ongoing…
	It is important to use good quality academic sources to ‘inform and advance the academic field’ of study so that ideas can be critically analysed (Morganelli, 2020, p.1).

	Priority 3
	Writing skills, overcoming difficulties associated with dyslexia
	Medium confidence
	I have strong ideas about what I want to say, and I would like to find ways to get them written down on paper.
	Try to rely less on dictating to LSS, write more notes onto electronic documents and work from these in study support sessions to build sentences and paragraphs.
	Seeing notes develop into full sentences and paragraphs that fit the PEEL structure and include in-text citations etc.
	Short, medium, and long term- ongoing…
	University of Reading (2023) suggests writing in plain English, using the correct terminology where appropriate and using proofreading strategies to check for mistakes and readability.

	Priority 4
	
	
	
	
	
	
	

	Priority 5
	
	
	
	
	
	
	

	Priority 6
	
	
	
	
	
	
	

	Priority 7
	
	
	
	
	
	
	

	Priority 8
	
	
	
	
	
	
	



Reference List
Morganelli, M. (2020) What is a Scholarly Source? Available at: https://www.snhu.edu/about-us/newsroom/education/what-is-a-scholarly-source#:~:text=Their%20purpose%20is%20to%20inform,Behavior%20or%20Columbia%20University%20Press (Accessed: 21 March 2023).
Smith, P. (2018) Developing Skills for PDP, London: Sage.
Su, A.J. (2016) How to Calm Your Nerves Before a Big Presentation. Available at: https://hbr.org/2016/10/how-to-calm-your-nerves-before-a-big-presentation (Accessed: 21 March 2023).
University of Reading (2023) Studying with dyslexia and other specific learning difficulties. Available at: https://libguides.reading.ac.uk/dyslexia/writing (Accessed: 21 March 2023).



Professional Development Plan
Section 7: Career Ideas (Student Services Team)



· There are Careers Advisers on campus who can help you to discuss and formulate your career plans
· They can be contacted in the following ways;
· https://www.uwtsd.ac.uk/student-services/
· Tel: 01267 67683
· Email: studentservices@uwtsd.ac.uk 







	Careers Development Support Offered

	Our Careers Advisers are able to assist you with all aspects of career planning

	· Choosing a career
· Job-seeking strategies
· Application procedures and CVs
· Interview techniques
· Work experience
· Course changes
· Further study options
· We also post information about local and national job vacancies, careers-related events and various career paths on our Facebook page (University of Wales Trinity Saint David Careers Service) and on Twitter (@uwtsdcareers)
· You can also download the UWTSD Careers App to access career planning tools and support..




	Careers Advice Support Planner

	What do I need support with?
	Who can help me?
	Appointment Arranged For
	Outcome

	Finding roles within organisations that support women who are in domestic abuse situations, e.g., Women’s Aid, Carmarthen Domestic Abuse Services (https://www.carmdas.org/).
	careers@uwtsd.ac.uk
	tbc
	

	Finding placement opportunities 
	Laura Cait Driscoll Civic Engagement Development Officer
INSPIRE Institute for Sustainable Practice, Innovation, Research & Enterprise
l.driscoll@uwtsd.ac.uk
	Wednesday 24th May 2023
	Placement successfully attended on Friday 26th May 2023 11 am- 1 pm

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	





Professional Development Plan
Section 8: Professional Networking 
(For Level 5/6)




· The Student Experience Department works in close partnership with the Students’ Union to support the continuous development of a positive student experience at UWTSD.
· 
· The SED works across a variety of areas to monitor, enhance and augment the student experience via number of projects.
· 
· We provide support to academic and professional units in improving the student experience ranging from events for students to tailored survey analysis.
· More information can be found at;
https://uowtsd.sharepoint.com/student-experience/SitePages/Home.aspx 










	LinkedIn Professional Development Support

	The Student Experience Team can help you to develop your profile on LinkedIn

	What is LinkedIn?
LinkedIn is a social network for the business community. LinkedIn users create professional, resume-like profiles that allow other site members to learn more about their business background, areas of expertise and groups or organizations they belong to. Once a user creates their profile, they can add other users to their network. (Business News Daily, May 2012)
Introduction to LinkedIn
This practical session gives students an overview of LinkedIn as a useful tool and tips on how to use it effectively. It also gives students the opportunity to set up a LinkedIn profile, receive advice and even get a professional photo taken for their profile.



	LinkedIn Professional Development Planner

	How can I develop my professional profile?
	What do I need to do?
	When will I do this by?
	How will I know I have succeeded?

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	





Professional Development Plan
Section 9: General Academic Progress



Role of the Personal / Year Tutor
The role of the personal or year tutor includes:
• supporting the student’s personal, professional, and overall academic development;
• working with the student in partnership;
• serving as an additional means of internal communication;
• liaising, as appropriate, with other staff that support the student;
• providing an additional channel for students to provide feedback and raise queries. 
(Academic Quality Handbook Section 12.8.1)









However, if you have questions or want advice relating to a specific Module or Assignment then you should contact the Module Lecturer via the Forum on the relevant Module page on Moodle.
The Forum is effectively a Frequently Asked Questions section which allows all students to see the questions and answers for that Module.
Your Personal Tutor can show you how to do this initially but it is your responsibility to make contact via the appropriate Forum











	Group Personal Tutorial Attended

	Date of Tutorial
	Content of session / issues discussed

	12th December 2022
	Tutorial feedback with Phil Morgan:
Excellent that you have given this a good start and thought.
Moving forward now:
· Widen your reading and research in-line with this morning’s lecture guidance.
· We can then support and review your progress.
· Speak in more detail on Wednesday


	28th February 2023
	Tutorial feedback from Laura Jenkins:
You have chosen an appropriate subject to explore when considering societal issues. 

Specific Assessment Comments
Your academic writing at times is not fluid and consideration to next level writing will benefit your future assignments. 

Feedforward
Widen your reading to include books within your assessment 

Engage with next level writing to involve critical analysis - Compare/Contrasts/Critique


	30th May 2023
	Tutorial feedback from Ken Dicks:
We discussed Assignment 2 for ECGE5002Q.
You have now completed the Volunteering experience and we discussed your thoughts.
You identified that communication was an issue that you were aware of. This is a really good subject for your reflection.
We discussed using Gibb’s Model of Reflection to structure your Reflection as follows;
Description – tell your reader about the event – specifically what happened to make you think about your communication skills.
Feelings – use theory from psychology etc. to help you to explore how the communication issues made you feel
Evaluation – start to explore what was positive and what was challenging about the experience (again using theory to help with this)
Analysis – research ways in which you can improve your communication skills (e.g. workshops, training, more volunteering) and again use research to show why these are positive things to do
Action – go on to tell the reader what you intend to do to improve your communication skills

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	





Professional Development Plan
Section 10: Volunteering


Why volunteer?
· By volunteering, even for just a couple of hours a week, you could increase your job prospects and increase your skills a lot.
· Recording a period of voluntary work really looks good on your CV. Many people will be impressed that you have done something worthwhile in your free time.
· Volunteering can help you increase your self-esteem and self-confidence as you learn new skills, meet new people and develop new interests.
· Becoming a volunteer is rewarding. Volunteers often feel good 'giving something back to society' through helping others.
· Charities and community groups constantly need volunteers to help them to improve other people's lives.
· You may have reached a stage in your life where you want to 'put something back' into your community - or share your skills. Some people even kick-start a brand new career for themselves.
· Volunteering can be a good way to fill part of your gap year.
· Volunteering could help you to gain necessary skills and experience and to decide what you would like to do after you have graduated
(Careers Wales)
Please note that this could also include volunteering as a Student Ambassador, a Pass Leader or other activities in UWTSD as well as opportunities with other organisations.















Volunteering in Wales:
· Volunteering Wales - Information on volunteering in Wales. Search for opportunities in your area
· GwirVol - Information for volunteers aged 14-25 in Wales
· WCVA - Wales Council for Voluntary Action. The official body for volunteering in Wales







	Volunteering Action Plan

	Volunteering Opportunity
	Date(s)
	What did I gain from the experience?

	I have secured voluntary work with UWTSD Food Hub for 2 hours a week for 5 weeks (10 hours total). I have been told that I also have the opportunity of doing some qualifications while on this placement including 1st Aid and Level 2 Cert. in Food Health and Safety.
	Every Thursday 12-2 pm for 5 weeks, starting on Thursday 23rd March 2023, ending Thursday 20th April 2023
	Due to unforeseen personal circumstances, I was unable to do this volunteering.


	I secured a placement to do voluntary work at Nurture Magu CIC
	Friday 26th May 2023, 11 am – 1 pm
	I gained experience, knowledge, and communication skills, following instructions, planning and organisational skills. I got the chance to work with people from all different backgrounds, working individually and as part of a team. This helped me build my confidence and connect with people from different situations. I believe this has been good for my mental health and wellbeing. It also gave me an opportunity to meet people who may be vulnerable, which will be useful when I eventually go onto my career in advocacy. 

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	






Professional Development Plan
Section 11: Work Placement (if applicable)



	Student Name:
	Trudi Davies
	Student Number:
	1402946

	Mobile Contact:
	07445 529 558
	Own Transport?
	Yes
	[bookmark: Check6]X|_|
	No
	[bookmark: Check7]|_|

	Preferred Client Group and/or Setting:

	Domestic abuse sector

	1st Choice Placement:

	Carmarthen Domestic Abuse Services (https://www.carmdas.org/)

	2nd Choice Placement

	UWTSD Merlin Restaurant Food Hub 
Every Thursday 12-2 pm for 5 weeks
Nurture Magu CIC





	Availability:

	
	Mon
	Tues
	Weds
	Thurs
	Fri
	Sat

	A.M.
	· 
	n/a
	n/a
	· 
	· 
	n/a

	P.M.
	n/a
	n/a
	n/a
	· 
	· 
	n/a

	Evening
	n/a
	n/a
	n/a
	n/a
	n/a
	n/a

	Additional Notes:

	










Part 2: Supporting rationale for your choices which evidence both personal development theory and examples of self-evaluations that you have undertaken.

Rationale
For my first choice, I would have liked to volunteer at the Carmarthen Domestic Abuse Services (https://www.carmdas.org/), but unfortunately there was not the time to go through the process of having my application looked at, so I went for my second choice of the food hub at the Merlin Restaurant at UWTSD Carmarthen campus. I felt this was a good opportunity to help out at the university, as they needed people because they were short of volunteers. This may be because it was not really advertised, and I only found out about it through lecturers and the careers advisor on campus. However, due to personal circumstances I was unable to do this placement, so I ended up doing my 3rd option placement at Nurture Magu CIC in Kidwelly.
The skills that I could get from working at Nurture Magu CIC include communication, following instructions, as well as planning and organisational skills. Also, it was a chance for me to get involved with working with people from all different backgrounds. Working individually and as part of a team helped me build my confidence and connect with people from different situations.
Volunteering at Nurture Magu CIC helped me to meet lots of different people and build experience, knowledge, and skills in communicating with and supporting others. I believe this is good for mental health and wellbeing. It also gave me an opportunity to meet lots of different people, including those that may be vulnerable, which will be useful when I eventually go onto my career in advocacy. Learning off the people that put this resource together taught me about things like knowing what to do in certain situations and helped me strengthen my skills in teamwork. Doing this voluntary work gave me the chance of connecting with my community, meeting different people from within the general public. All of this will be beneficial in my career path of advocacy because it will help me to deal with different people with a variety of needs and will raise my awareness of the types of struggles people have and when they may need the help of a professional advocate. 
Work placements can help people get an opportunity to help them to see what they want to go into and to whether they like it or not. This can help them decide what they want to do and what qualifications they need. This is supported by Lent, Brown and Hackett (1994, p.79) who say there are three different aspects of understanding of how social cognition can come into helping develop your career: 
(a) The formation and elaboration of career-relevant interests, (b) selection of academic and career choice options, and (c) performance and persistence in educational and occupational pursuits…[and] emphasises the means by which individuals exercise personal agency in the career development process. 
(Lent, Brown and Hackett, 1994, p.79)

This suggests that people should go out and grab opportunities and be proactive to stand the best chance of career success. If they are passive, and just sit and wait for things to happen then they may never happen. Also, there are more opportunities for everyone to go to university nowadays, unlike before when it was more restricted to wealthier families.

Self-evaluations from the work placement 
The volunteering I really enjoyed because it opened my eyes to a community setting, but I realised afterwards that my communication skills really need to be worked on. I particularly struggled with chatting with people I do not yet know, so this limited my interactions. For the future I need to build up my communication skills by attending more placement opportunities so I can chat with more people and build my confidence of meeting new people, so that I can take this transferable skill into future employment.

One thing that I found very beneficial was how diversity brings people together in one community, for example there were young children, elderly people, as well as people with Down’s Syndrome and Autism all together in one setting, having tea and biscuits, and chatting. Having the opportunity of these places bringing all walks of life together was lovely to see and experience. In future I can see how this can help me relate to and help people with different needs.



References
Lent, R.W., Brown, S.D. and Hackett, G. (1994) ‘Toward a Unifying Social Cognitive Theory od Career and Academic Interest, Choice, and Performance’, Journal of Vocational Behaviour, 45, pp. 79-122.Available at: https://www.researchgate.net/publication/230557657_Toward_a_Unifying_Social_Cognitive_Theory_of_Career_and_Academic_Interest_Choice_and_Performance/link/5af48ae7a6fdcc0c030af349/download (Accessed: 30 May 2023)
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