What is reflection and reflective practice? 
As a professional in childcare and early years you want to provide the best care possible for the children in your setting. Reflective practice is an excellent way to maintain and continually improve the quality of your practice. Reflective practice is the process of thinking about and analysing your practice, with the aim of challenging, changing, modifying, developing and improving it. This should be a continuous cycle of reflection and improvement. Pacey (2016)
Reflective practice is 'learning through and from experience towards gaining new insights of self and practice' (Finlay, 2008). Reflection is a systematic reviewing process for all teachers which allows you to make links from one experience to the next, making sure your students make maximum progress. Reflection is a basic part of teaching and learning. It aims to make you more aware of your own professional knowledge and action by challenging assumptions of everyday practice and critically evaluating practitioners. Reflection helps students and individuals see where they could have gone wrong on a topic. The reflection progress encourages you to work with others and share best practice with one another. 
Benefits of reflective practice- Reflective practice develops your ability to understand how your students learn and the best ways to teach them. By reflecting on your teaching, you identify any barriers to learning that your students have. You then create lessons which reteach any content which your students have not been able to access to allow them to overcome any obstacles and develop. Being reflective will also widen your range of skills as you find new ways to undertake tasks, being confident enough to use different methods. Being reflective helps you challenge your own practice as you will justify decisions and rationalise choices you have made.
It encourages you to develop an understanding of different perspectives and viewpoints. These viewpoints might be those of students, focusing on their strengths, preferences and developments, or those of other colleagues, sharing best practice and different strategies. 
Why is reflective practice important? 
reflection and continual improvement will help you achieve better outcomes for children.
  Their individual needs are met
  Their self-esteem is increased 
 An appropriate, enabling, interactive environment including suitable resources for them and opportunities indoors and out the process will also benefit parents and carers, as they will be able to see changes in your practice and feel confident that the care you are providing is high quality and constantly improving. 
Continually reflecting on your practice will: 
 Enhance your skills whilst improving your confidence and motivation 
 Help you to focus on and take ownership of your practice
  Identify professional development needs
Along with this you can use a daily reflective dairy, this can help with a range of personal development, thoughts, feelings and reflections. 

Theorists – 
The fundamental theories and models of reflection and reflective practice were born initially from the work of Dewey and Schön. A century ago, John Dewey emphasized the importance of involving the learner in reflection. He believed that our experiences shape us, and when reflective practice is part of learning, meaning and relevancy is created, which initiates growth and change (Dewey, 1933) 
Schon had claimed that by using using reflection, practitioners can make hidden knowledge. Schon had identified two different types of reflection first would be reflection on action which is essentially where thinking on your feet came from.  He also proposed that by repeatedly carrying out the process of ‘reflecting on action’ can help practitioners to build upon previous experiences and scenarios.
Kolb and fry (1975) looked at the different parts of reflection, from this they identified four parts to the learning cycle. To make it more understandable, pedler and burogyne simplified the terminology. Kold had highlighted the Important parts. For example, individuals tend to prefer carrying out one part of the learning cycle 

Both Schön and, in the main, Dewey tends to ignore the effect of emotions when considering reflection. Schön’s theory is seen as being more concerned with professional practice and the development of the expert practitioner. Kolb’s theory has also been criticised as being too theoretical and not acknowledging the effect of feelings. Boud, Keogh and Walker (1985) challenge this assumption. They assert that for reflection to be a valid way of learning, the emotions that are associated with event must be taken into account (eg. fear, panic hesitation, calm or elation). They also highlighted those emotions can influence the way in which the individuals recall events. Strong emotions may skew the way events are interpreted or indeed what part of an event is concentrated upon during reflection. By ignoring the impact of emotion, learning from reflection may be an incomplete process.
Gibbs Model of Reflection is a cycle of reflective theories, to which one leads to the other. This model starts with describing the events or situations. This reflective action includes the cause of the event, the location of the event, the context of the event, the involvement ad action of the concerned individual, the involvement and actions of others present at the event, and the result of the event. This reflective action leads to the second reflective action in the model, which is recalling the thoughts and feelings of the concerned individual at the time of the event and the thoughts and feelings of the individual at present about the occurrences during the event. Health and medicine (2021)








































Getting started with reflective practice 
available at: https://www.cambridge-community.org.uk/professional-development/gswrp/index.html#:~:text=Reflective%20practice%20is%20'learning%20through,your%20students%20make%20maximum%20progress. (accessed 31/09/2021)

Getting started with reflective practice. available at:https://www.cambridge-community.org.uk/professional-development/gswrp/index.html#:~:text=Reflective%20practice%20is%20'learning%20through,your%20students%20make%20maximum%20progress. (accessed 31/09/2021)

Developing self-reflection practice. Available at :
https://www.pacey.org.uk/Pacey/media/Website-files/PACEY%20member%20practice%20guides%20(PDFs)/PG04-self-reflective-practice.pdf (accessed 31/09/2021)

the beginning of theorsts 
available at:https://ecampusontario.pressbooks.pub/reflectivepracticeinearlyyears/chapter/3-2-beginning-theories/#:~:text=The%20fundamental%20theories%20and%20models,work%20of%20Dewey%20and%20Sch%C3%B6n. (accessed 01/11/2021)

‘theorists on reflection ‘ available at :http://edshare.soton.ac.uk/11124/1/index.htm (accessed 01/11/2021)
‘Theories of Reflective Practice: Comparing and Contrast’ health and medicine, available:https://studycorgi.com/theories-of-reflective-practice-comparing-and-contrast/ (accessed 01/11/2021)









