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	Objective
	Actions- How will I achieve this objective?
	Resources- What is needed to complete this objective?
	Target Date 
	Success criteria- How will I know I have achieved my objective?

	Complete British Sign Language (BSL) Level 1 course. 
	I will apply to the British Sign Language Level 1 course that can be completed at The Swansea Centre for Deaf People. 
I will schedule time for me to practice every day using the resources provided by the course.

	I will use the Signs Make Sense (Smith,2008) book that simplifies British Sign Language to its core elements, which makes it significantly easier for a beginner. I will also use online resources, such as YouTube videos. The resources provided by the course will also be utilised. 
	I plan to complete the course on the 20th of October 2024 or one year from now. 
	At the end of the course, I will be accredited with a Level 1 in British Sign Language Award. 


	Complete Team Teach Positive Behaviour Training: Level two
	My employment will provide me with the course, which takes place on the 26th of October and runs for 2 days. 
	The course provides all the resources I will require, but I can use the Team Teach website, to familiarise myself with their techniques and practice. 
	I plan to complete the course on the 27th of October. The course takes place over two days. 
	After the completion of the two-day course, I will have a Level two Positive Behaviour Training Award. 


	Improve my Time Management skills
	I will create a time management plan and make realistic deadlines for myself to complete my tasks.
	I will use Google calendar to set dates to complete my work, and to also make reminders and alarms so that I am punctual in my studies. I will also make a timetable that I can print out, so it is readily available to me.
	This will be an ongoing personal target that I will always continue to develop and improve upon. 
I will create a timetable for myself by the 20th of October, so I can schedule my work.
	As this is an ongoing personal target, I hope to see positive changes in my time management skills.

	Improve ICT skills and typing speed. 
	I will utilise online resources and tutorials to help me learn. I will also use online speed typing games that aim to improve people's typing efficiency 
	Many tutorials are available online to help me improve my ICT skills. Websites such as YouTube are useful to learn how to do something on a computer. 
	This is a personal target of mine. I hope to be more efficient with my work on the computer by the 6th of November, which is the first day after the Autumn half term.
	I predict that by the 6th of November 2023, I will be more efficient and intelligent in how I utilise ICT skills. 
I hope to see an improvement in the speed of my typing, which will also link to my Time Management target.


What do I wish to develop? I wish to develop my skills as a professional in an early year setting. My end goal is to develop my skills and attributes until I am at a level that satisfies my career target of being a teacher. This personal development plan will serve as an aid in my own personal development.  



Reflective Practice  
	What is reflective practice?
Skills You Need (2023) describes reflective practice as thinking about how you work. It is the concept of learning from your own experiences. ‘Practice makes perfect, is the anonymous quote that perfectly encapsulates the usefulness of reflective practice. Reflective practice was developed in areas such as social work, teaching, and medicine, explained by the University of Cambridge (2023). Individuals obtain more knowledge from firsthand experiences, which surpasses what they would ever acquire from study, reading a book or journal article, according to Sicora (2017). Sicora (2017) goes on to explain that when observation, reflection and concept building and action are connected, they create the core of experiential learning. This briefing paper will highlight the importance of utilising reflective practice in the early years stages of child development, and education. 
	Why is reflective practice important to early years practice? 
It is important for the practitioner to use the method of reflective practice in an early years stages of childhood development, schooling, and education. All children deserve and require the best possible care. Since 2004, the Welsh government has formally adopted the UNCRC (United Nations Convention of the Rights of a Child) as the basis of policy making relating to children and young people. To make sure that children are receiving the best care and education, and to ensure staff members are treated fairly, experiences and knowledge should be shared between individuals. A practitioner should not treat at mistake as a necessarily disadvantageous problem. Learning about how to remedy an issue and then sharing it with peers, is how practices succeed in providing children with the best care and education. Reflective practice prompts teachers to reflect on their lesson plans, delivery, and responses to various situations such as conflicts or challenging questions explains Twinkl (2023). They go on to explain that it encourages evaluating decisions and their outcomes to identify what works well and what requires adjustment. By engaging in reflective practice, teachers enhance the effectiveness of their teaching. 



Theory of Reflective Practice
The theory of reflective practice is based on a simple cycle of events that can be followed by a practitioner to increase the efficiency of their work for the betterment of the children. The basic premise of reflective practice is recording events in a detailed manner, then analysing the events independently or with peers, and then creating a plan for how to improve should said events happen again in the future. Libguides (2023) explains that reflective practice involves exploring past experiences to understand what occurred and your role in it, including your actions, thoughts, and emotions. This process helps identify patterns and enables you to make changes to your approach for similar situations in the future. The foundational theories and models of reflection and reflective practice originated from the pioneering work of Dewey and Schön. Dewey (1910) defined reflective practice as Analysing any belief or form of knowledge thoughtfully and persistently, considering the supporting evidence and reasoning behind it. This approach involves questioning why things are the way they are and considering how they could be different. Schön (1983) presents a slightly different view. He regards reflection as having two different tangents, reflection-in-action, and reflection-on-action. 



Analisis of Models
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	Above are two models of reflection created by Graham Gibbs and David Kolb. They both show a cycle of reflection which demonstrates how a practitioner should set out to begin reflective practice. The basic premise of reflective cycle is recording events in a detailed manner, then analysing the events independently or with peers, and then creating a plan for how to improve should said events happen again in the future. There are some differences between the two models, however. The main differences are the number and detail of the stages in their respective cycles. Kolb's cycle has 4 stages which are concrete experience, reflective observation, abstract conceptualisation, and active experimentation. The unique lexicon can appear quite daunting to a practitioner when the learning cycle is relatively simple. Concrete experience refers to the action that sparked the conversation in the first place, for example, it could be how the practitioner reacted to a child's behaviour. Reflective observation is the discussion after the situation. It can be a self-reflection of the events, or a conversation with peers. Abstract conceptualisation is the chance for the practitioner to create ideas on how to approach the situation differently if it were to happen again. In this stage, the practitioner is invited to use theories and logic to ‘fuel’ the ideas. Lastly, active experimentation is used to further the discussion. The practitioner should approach the situation rather than just talking about it. Any ideas and theories should be tested in this part of the Kolb cycle. 
Gibbs has a different approach. His reflective cycle is larger and contains six more descriptive parts. These are description, what happened in the situation? Feelings, what was the practitioner thinking and feeling? Evaluation, what was positive and negative about the experience? Analysis, what else can the practitioner derive from the situation? Conclusion, what could the practitioner have done differently? And action plan, what would the practitioner do if the situation happened again? 
Both models are extremely valuable tools for any practitioner. The differences are prevalent; however, this is positive as the practitioner can choose a cycle to follow based on their own personality and skills. These cycles provide great aid to any practitioner who requires the assistance that reflective practice can dispense. 


	Conclusion
To conclude, reflection is a powerful tool that any practitioner should have in their arsenal. The skill of reflection provides practitioners the ability to improve their practice. Any potential mistake can be turned into the opportunity to learn and grow as a professional. Learning from one's mistakes is a valuable skill regardless of career; however, this is especially the case in an early years setting. Children require and deserve the best care and education, and the ability of reflection can allow for the best practices to be put in place.  
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To understand what professional practice is, it is first important to comprehend what a professional is. Oxford Dictionary (2023) defines a professional as a person who does a job that requires special training and an elevated level of education. However, being a professional is less pragmatic than Oxford would suggest. Being a professional is of course about being skilled, but it is also about being passionate and epistemic. If a practitioner has a love for their work and is constantly improving and learning, then they can be considered a professional in their industry, job, or work environment. Therefore, professional practice is described by the National Design Academy (2023) as activities which aid a practitioner with applying experience and knowledge to the industry, job, or work environment. Constant learning is what separates a professional from an amateur. When working closely with children, professional practice is extremely valuable. Children require and deserve the absolute best treatment and nurture that practitioners can offer. Their brains are often described as being ‘sponges,’ everything they observe and learn and do is ingrained into their minds and will shape their own morals and actions as they grow older. This essay aims to highlight the importance of professional practice in the setting of childhood development and education.

Values of a Professional Practitioner
Values, according to Johansson and Einarsdottir (2018), are principles that influence human judgements and behaviours about the desirability of their actions. It is important for a practitioner to have good values and moral codes that align with western ideologies. Mind Tools (2023) have listed some of the values they consider to be most important in a professional setting, these include integrity, accountability, respect, teamwork, professionalism, empathy, and adaptability. The way a person treats a child can have an astounding effect on the development of the child, so it is important that the absolute best treatment should be given to the child. Our values as practitioners should always be utilised. It is not just about how one treats the children in their care however, it is also important not to neglect the staff and team members that work with the practitioner. 
Promoting the well-being of the children and the staff is an important value to have. Recognizing the development of children and young individuals within their families and communities and meeting their needs as early as soon as possible is how wellbeing is described by the Scottish Government (2023). In professional practice, well-being of staff and children should absolutely be the most urgent and respected value that practitioners should uphold. A professional practitioner will constantly be looking to maintain and improve the well-being of staff and especially children. A paper from HM Government (2018) highlights that the childcare act of 2006 requires that early year's providers registered on the Early Years Register and schools providing early years childcare to comply with the welfare requirements of the Early Years Foundation Stage. Those requirements being; safeguard children, ensuring the suitability of adults who have contact with children, promote good health, manage behaviour, and maintain records, policies, and procedures according to rradar (2023). All these can be evaluated and properly maintained when a practitioner correctly upholds professional practice and can reflect on how their workplace has been dealing with these important requirements and how they can improve in areas, to ensure the effective safe-guarding and welfare of the children. 
Communication and Relationships
The skill of communicating and building relationships is incredibly vital when working in an early year setting. Being able to communicate ideas and issues is how an institute and a practitioner improves and learns. It is an important part of reflective practice. According to Dunhill (2009) effective communication plays a pivotal role in collaborating with children, young people, their families, and caregivers, it encompasses active listening, thoughtful questioning, understanding, and responsive engagement with the messages conveyed by children, young people, and those responsible for their well-being. Children are visual learners, the more they witness correct behaviour, the more likely they are to imitate it. If a practitioner shows effective communication skills, then the children will learn to do the same. Communication is not just verbal however, it is important that a practitioner shows appropriate and positive body language, facial expression, and eye contact. The same can be said for relationships in the early years setting. Children learn from observation so practitioners should always show positive social skills. Building positive relationships with other staff members in the early years setting is also best for the practitioner to improve. Adults also benefit from a positive workplace and communication, Forbes (2023) found that more than 40% of employees experience diminished trust in both leadership and their team due to inadequate communication. 

Multi Agency Partnership
When practices work closely with multi agencies it leads to a many great opportunities. Children benefit from the ‘change of face’ that comes with working with an external agency. Multi agencies can include educators, social services, health workers and parents, according to Twinkl (2023). Children can develop brilliant skills and gain opportunities when working with these agencies and Inside Government (2023) claims that lacking these working relationships can lead to communication breakdown and diminishing of the quality of support provided to the child. Effective multi-agency collaboration is exemplified when professional practitioners and services communicate seamlessly to coordinate the support, they provide. The most important part of the connecting of school and agency is enhancing outcomes for the children and young people they assist. Agencies should convene regularly with the early years practices to share insights and gain a deeper understanding of the specific information each of them requires supporting the children and young people under their care optimally, as explained by Inside Government (2023). 
Planning
The most important value, skill, talent, or opportunity that a professional should utilise is planning. All early years practises should follow the observation and plan cycle, which is observing ones work or watching the workings of the practice, and then reflecting on it and creating plans to improve. The same can be said for the individual child. Early Years Matters (2023) explains that observation involves watching and listening to children to understand their development, interests, and learning during play and experiences. It is crucial for parents and practitioners to share observations. This helps assess the child's development, suitability of toys, and guides future support for developing new interests, skills, and knowledge. 
UNCRC Principals in Professional Practice
The United Nations Convention of the Rights of a Child (UNCRC) should be considered by any professional practitioner in an early year setting, as a sort of religious text. Every decision should be made in regard to the UNCRC. Some rights that should be especially prevalent in Early years include; Article 2 (non-discrimination), Article 3 (the best interests of the child), Article 12 (respect for children’s views) and Article29 (education and children’s development) all of which were taken from Save the Children (2023). The UNCRC should provide staff in early years with a comprehensive framework that guides their approach to education, interaction with students, and overall school policies. These principles emphasize the rights of children to education, protection, and participation, ensuring that their voices are heard, and their needs are met. School staff are informed by these principles to create a safe, inclusive, and respectful environment where children are treated with dignity and fairness. This links also to safeguarding practice in schools and early years. Safeguarding is a term to describe measures put in place to protect the health, well-being, and human rights of children. All members of staff in schools have a duty to voice their concerns if they believe acts of neglect, maltreatment or abuse are being directed towards a child, as affirmed by Inside Government Blog (2023). Schools and practitioners assume a vital role in safeguarding children due to their continuous interaction with students. Being in constant contact with children, schools are well-placed to detect signs of maltreatment, abuse, or neglect. Children frequently hesitate to disclose abuse due to several reasons, including fear or disbelief. It is essential for schools and related organizations to establish themselves as trustworthy safe environments where open communication and respect are fundamental values. Creating these spaces encourages children to speak up and ensures their well-being is protected.
Conclusion
Being a professional is about constant self-educating and improving. It is important to reflect on one's day and consider what went well, who did what, and how it could have been improved. Reflection is the most important aspect to being a professional. Practitioners would do well to consider the points in this essay and reflect on their own work. Do they have positive values? Do they communicate well within the practice? Children are vulnerable and require and deserve the best treatment. It is important that practitioners understand how much their aspects of work reflect on the well-being of the children.
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