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         Inclusive leadership
Section 1
What is inclusive leadership?
Inclusive leadership is ensuring that all children, parents and practitioners feel involved and valued within the setting. Agreeing to this Ferdman et al (2020 p.196) states that in practice good inclusive leadership requires all children, practitioners and parents to feel valued, respected and recognized. Furthermore, Booysen (2014, p. 306) suggests that inclusive leadership is being respectful within the early years setting in which will enable children and parents to be involved in the whole, directed and aligned shared outcomes. Within an early year setting children shouldn’t have to feel as if they must hide who they are and should have a diverse setting, children should be given opportunities to feel included. Agreeing to this Ferdman (2021 p.3) suggests that inclusive leadership goes beyond the child’s cultural competence, children should not have to hide their valued identities and children should feel valued, safe, engaged and participate within early years settings. Furthermore, Brodie, et al (2015 p.05) states that good inclusive leadership recognizes that all children are individuals with a whole lot of characteristics, the inclusive leader understands that children`s personal differences should not prevent any child taking part in economic, social and cultural practice. Children should feel confident to take part in any activity and feel confident in joining in. 
Why is inclusive leadership important? 
Inclusive leadership is important in the early years setting as it impacts on the child’s development, if children feel included and respected, they will become more engaged and comfortable within the setting. Agreeing to this Ferdman (2021 p.10) suggests that there are many reasons why children and parents will not feel included within an early years setting, some reasons could be that they are of a different culture, different religion, have learning difficulties etc. Moving forward Ferdman (2021 p.10) also suggests that the practitioner should have knowledge of effective inclusive leadership and ensure that the setting is adjusted to each child’s needs, if a child feels included, they will meet their full potential as they will feel safe, engaged and themselves. Inclusion in early years settings is important as it will allow the child to achieve their highest potential. Agreeing to this Littleton (2017) suggests that within early years settings “inclusive leadership” will enable children to become more capable and children will have more respect if they feel respected, children will feel accepted in which will encourage the individual child to gain more confidence within their setting. 
Scenario 
Sarah`s health visitor is concerned about her development, due to Sarah not meeting her speech and language milestone following her three-year development assessment. Sarah`s parents do not like the health visitor as they find her condescending. This has been recognized in meetings with Sarah’s parents and the health visitor, Sarah`s parents are from a gypsy traveler background, and it is seen that the health visitor`s behavior could be seen as cold and dismissive. 
Children and families 
[bookmark: _Hlk88400696]Within the scenario Sarah is said to have poor speech and language development, this could lead to Sarah feeling excluded in her setting as she will find it difficult to communicate with her peers. Agreeing to this Kyuchukov et, al (2017) states that Romani is a language used by Gypsies, this is the first language a child will have coming from a Gypsy culture. Romany is a mixed language that is mixed with the child`s first language. Therefore, Hampshire County Council (no date) suggests that being a good inclusive leader it isthroughut important that you ensure children from Gypsy, Traveller and Roma backgrounds see their languages reflected in schools. This will help the child`s confidence grow within the setting and encourage the child to express themselves more. 
Being from a Gypsy background Sarah may feel isolated, excluded and anxious being amongst non-Gypsy children. Therefore, it is important for the inclusive leader to make sure that Sarah is being accepted and included. Agreeing to this Baumeister and Leary, (1995 t/p.508 dyfynnwyd yn/ cited in Souto‑Manning et al., 2021 t/p: 104) suggests that being accepted and included will lead to a variety of positive emotions for Sarah where she will feel happy, calm and content within her setting. Supporting this The United Nations Convention on the Rights of the Child (2010) article 29 states that children have the right to develop their abilities, talents and the inclusive leader should encourage the child’s respect for human rights. 
In the scenario it states that Sarah`s health visitor and the parents does not have a very good relationship, this will make it a challenge for the health visitor to refer Sarah to the recommended organization and will create a lot of barriers for the health visitor. Agreeing to this Raising Children (2021) states that the inclusive leader should have a good relationship with the child`s parents as this will enable the inclusive leader to have a greater understanding of the child background and cultural needs. The barriers that this will cause is that Sarah`s parents will not trust the health visitor and may deny that their child needs any support with speech and language. However, this is going against Sarahs rights as The United Nations Convention on the Rights of the Child (2010) article 24 states that children have the right to good healthcare, children have the right to be both mentally and physically fulfilled. 
The health visitor will need to have more training and gain knowledge on the Gypsy culture to ensure that she can facilitate the child`s needs and wellbeing as already stated if the parents and inclusive leader has a good relationship then it will make it easier for them to both agree and have good communication skills. Supporting this Ferdman (2021) suggests that the good inclusive leader will enable good relationships with children and parents if they have a good understanding of the different cultures that they are working with. However, National Education Union (2019) states that practitioners have a workload and they do not have the time or funding to ensure that they can take on extra training. 
It is important that Sarah feels included within her setting and this can be assured by bringing in the Gypsy educational officer, this will provide support for Sarah and the family to ensure that Sarah gets the correct support in school and feels included. Agreeing to this Buckinghamshire Council (2021) suggests that the gypsy education officer will support the child`s education and leas with the parents to find the best possible support and agencies that will support both Sarah and Sarah`s parents. Furthermore, Carmarthenshire County Council (2021) suggests that schools should be inclusive and welcoming to children from Gypsy and Traveller backgrounds, schools within Carmarthenshire have a Gypsy educational officer to support Gypsy Families and make them feel included within the setting. However, Sarah may not feel comfortable being called out of class with the Gypsy educational officer. Being a inclusive leader there needs to be good communication with Sarah`s parents to understand what will be best for Sarah and that is if the Gypsy educational officer would be best attending the school or Sarah`s home. 
Sarah`s parents and Sarah coming from a Gypsy background can already make them feel excluded, this is because Sarah`s parents have stated that they are not able to read and write. This is common within the Gypsy culture as Welsh Government (2014) states that Gypsy and travellers usually drop out of school at a young age and have poor attendance in primary schools. Being a good inclusive leader should ensure that Sarah has a good attendance in school and explain the outcomes to the parents rather than sending them written reports on Sarah`s assessments. Sarah`s parents will gain better knowledge on Sarah`s development if it is spoken to them rather than put in writing. Sarah`s attendance will affect Sarah`s speech and language development as Sarah needs support on her speech and language by being within a setting that encourages speech. The inclusive leader will encourage her to be at school by communicating with the parents and going over the benefits of good school attendance. Furthermore, if Sarah`s attendance is not good then the inclusive leader should report to the educational officer in which according to NI Direct (no date) children with low attendance will be reported to by the inclusive leader to the educational welfare service in which will visit the family in question to support and help the family to get their child into school. However, children from a Gypsy culture have rights to leave school as young as primary school age, the inclusive leader will need to accept them rights and not challenge Sarah`s parents if they decide to take her out of school for any reason. Agreeing to this Gateshead Council (2016) states that children from a Gypsy traveller background can leave school as young as primary age, this is common for Romany traveller Gypsies. 
Professionals and communities
In the scenario Sarah has not reached her speech and language milestone after her three-year development assessment, the health visitor passed this information onto Sarah`s setting for the inclusive leader to assess Sarah and refer her to speech and language therapy. This supports Sarah`s right as according to The United Nations Convention on the Rights of the Child (2010) 
“Article 28 States parties shall ensure that primary education is compulsory and available to all children based on equal opportunity. States parties are encouraged to make secondary and vocational education available and accessible to every child”.
A good inclusive leader will ensure a good environment for the speech and language therapist to ensure that the speech and language therapist feels comfortable in the setting and the child does not feel excluded suggests Pacey (2021). However, according to core medical group (no date) being the only speech and language therapist within the setting can feel the loneliest part of the job, the inclusive leader should encourage and welcome the speech and language therapist into the setting. Therefore NHS (2021) suggests that inclusive leaders should work in partnership with the speech and language therapist to facilitate a more inclusive approach.
Within the scenario it states that the parents and Sarah are from a Gypsy Traveller background. However, Ferdman (2021 p.3) states that within an inclusive setting children should express themselves and their cultural values and should not feel like they must hide who they are and what cultural background they are from, all children have the right to express themselves. To ensure a more inclusive setting the practitioner could collaborate with the community. Gypsy Traveller Education service, Pembrokeshire County Council (no date A) suggests that The Gypsy Traveller Education Service engages with the community by supporting Gypsy families to maintain a good attendance in school and visit and support the Gypsy families by making sure that the families feel included and get involved within the school. However, Pembrokeshire County Council (no date B) it is not always easy to visit Gypsies in their homes and get them to come into the school as they can sometimes feel interrogated by professionals turning up at their homes or asking to call in. Some travellers are not interested in education, this makes it hard for the inclusive leader to facilitate the Gypsy Traveller Education service. 
[bookmark: _Hlk88661194]Furthermore, Womankind Worldwide (2021) states that if the inclusive leader has an awareness of the intersectionality, then the setting will become more inclusive for Sarah and Sarah`s parents. However, Welsh Assembly Government (no date) states that inclusive leaders have no funding or training on gaining knowledge about Gypsy culture therefore, practitioners can only facilitate their learning but does not understand the actual culture and what is expected. Furthermore, Learning and Work Institute Wales (2016) suggests that Gypsy children often feel excluded as their parents cannot read or write, it is important for the inclusive leader to explain and communicate with the parents and make them feel included. Supporting this The United Nations Convention on the Rights of the Child (2010) article 5 suggests families of children should be given respect in their rights to help the child know about their rights.  Learning and Work Institute Wales (2016) also suggests that Gypsy families are usually very private within their personal life so for a health visitor to just show up and make decisions for their children can make the parents feel very excluded not want to work with professionals. Supporting this, Pembrokeshire County Council (no date A) states that it is important to guid and support Gypsy families and build a good relationship, this will make them feel included and work with the inclusive leader in a more positive way. 
[bookmark: _Hlk88662637][bookmark: _Hlk88663278]Furthermore, Powell (2008 p.101) suggests that the Gypsy community are private, and they do not often get involved with the non-Gypsy community, this is due to personal experiences that they have endured and racial discrimination against them, Sarah`s mum is often seen to be alone at the school picking up and dropping off Sarah. However, Luttrell (no date) suggests that parent groups can draw parents into the schools and make them become more included, this will also provide a more inclusive approach for the child as studies show that children whose parents are involved within the school environment tend to do better academically. This suggests that Sarah`s parents could become more included if the good inclusive leader arranged parent groups for them to attend and get to know the other parents. However, UNICEF (2014) suggests that setting up parent groups for inclusion should be thought about as not everyone likes the same thing, the inclusive leader must communicate with parents and provide a group that the parents will be happy to attend. This suggests that Sarah`s parents will need to express their interests and what they would like to do within a group, this will encourage them to attend and make them feel involved and included within the school. Furthermore, Ferdman (2021) states that a good inclusive leadership is having a good understanding of the parents and child’s background by having good communication, parents and practitioners should have a good partnership for the inclusive leader to facilitate and build on the development of the child. This will support the Sarah and her parents trust and enable Sarah and her family to become more included within the setting. 

Conclusion
This scenario illustrates that practitioners require training and support when supporting inclusive leadership, the scenario might suggest that Sarah`s health visitor will need training and knowledge. Looking at the scenario Sarah`s health visitor will need training and more knowledge about Gypsy Romani culture, being an inclusive leader is to ensure that no one feels excluded and in this scenario the parents feel excluded. Sarah`s health visitor should hold a meeting with Sarah`s parents, practitioner and another head health visitor to try and overcome their differences if this does not work for Sarah`s parents then a new Health visitor should be given with more knowledge and understanding of the Gypsy Romani culture and background. Sarah`s practitioner should set up meetings and parent groups in the school to ensure they feel included and supported. 
 














Section 2- 
What are policies? 
Policies are written to set out rules or guidance for organizations, they are written for organizations to follow or achieve goals. Early years policies outline what the setting should be doing and what the setting should not be doing, directions, principles, limits and guidance for practitioners to make decisions. Agreeing to this Baldcock (2013 p.03) suggests that policy is an attempt on what an organization is trying to achieve and how or what they need to do to ensure that they achieve it, this could be in general or a specific issue. 
Policies written for early years setting are usually wrote by Welsh Government, these are called macro policies. Early years settings will then write their own policies to narrow down the macro policy to a micro policy meaning that macro policies are big and in depth, settings will narrow it down so that they are able to follow the policies easier and can go back and adjust accordingly (Ferdman, 2021 p.09). Similarly, Investopedia (2021) suggests that micro policies are policies that effect the whole country whereas micro policies are policies that are independent but complement each other. 
Why are policies significant for inclusive leadership? 
Policies are significant for inclusive leadership, according to CIPD (2021) diversity and inclusion are different but they go hand in hand with one another, this suggests that settings need to consider both diversity and inclusion in managing their practice and strategies. An inclusive setting will have fair practice and policies in place that enable a diverse range of people to work together effectively (CIPD, 2021). Furthermore, OECD (2015 p.26) states that an inclusive approach in practice usually comes with micro policies within the setting that need to be read and carried out effectively, writing and carrying out these policies in practice will ensure that the setting is an inclusive practice. 
Similarly, Burton (2015) suggests that having an inclusive policy within settings will ensure that not only individual children, but practitioners, parents and organisations will feel included and welcomed. Furthermore, Open Society Foundations (2019) states that inclusive policies in the early years setting will provide a better quality of education for the individual child, inclusive policies instrument in changing discriminatory attitudes and provide the context for a child’s first relationships with the world outside their families. This will enable the child`s development of social interactions and relationships. 
New Curriculum for Wales 
The new curriculum for Wales will be introduced in schools in September 2022. According to Welsh Government (2020) the new curriculum supports inclusive leadership as it states that healthy relationships with parents and children are fundamental to well-being, children will understand and value how their feelings of belonging and connection that come from the healthy relationships of the inclusive leader have a powerful effect on the child feeling included and valued. Furthermore, Welsh Government (2018) states that for the New Curriculum to be inclusive the inclusive leader should speak with the children and get their views, this will enable the inclusive leader to facilitate children and enable the child to feel more inclusive within their setting. However, Wave Hill (2019) suggests that the Welsh Curriculum document the language could be changed to ensure that it is more inclusive such as “speak” could be changed to “communicate” this will ensure that children especially with additional learning needs will be more included and parents of children with additional learning needs. 
Within the new Curriculum for Wales, it talks about the importance of equality. Supporting this Welsh Government (2021 A) suggests that there is recommendation on the new Curriculum for Wales on implementing the teaching of Welsh history including black, Asian and minority ethnic history. Inclusive leaders will facilitate and support children`s culture and race by implementing it into the New Curriculum for Wales. However, practitioners will need training on how to become good inclusive leaders and be a good role model for children within their setting. Supporting this, Grin (2015) states that there is a need for inclusive leaders that are well trained and motivated, if practitioners were well trained about equality, then children will feel more included within their settings and learn to their full potential. There is a lack of practitioners that have significant high-quality training and this need to be funded within the new curriculum to help ensure good inclusive leaders are implemented within schools. 
Furthermore, Welsh Government (2016) states that within the new Curriculum for Wales policy practitioners are to design their own micro policy to ensure all children, parents and authorities feel included within the setting. However, Welsh Government (2021 B) states that there is no training for practitioners to create their own curriculum but guidance within the New Curriculum Policy, therefore, Welsh Government (2021 B) also suggests that a good inclusive leader should understand all their individual learners and where they are within their learning. Being a good inclusive leader inclusion should be at the heart of the setting and knowing the children’s cultural background will ensure a good inclusive setting. However, Tenney School, (2017) suggests that a customized curriculum will help the inclusive leader pinpoint the type of learning that the individual child is most successful at. Children that are more comfortable and understanding the work in their setting will set them out to feel more inclusive and achieve their full potential, 
Conclusion 
To conclude policies, need to be made more inclusive for parents and children even by changing the language, policies also need to be more known about for parent`s to access them and read them. Policies need to be more practical and inclusive leaders need to enforce them into their practice to facilitate a more inclusive setting for children and parents. There will need to be more funding to train staff from diverse cultural backgrounds so that in schools there are role models for children. 









Section 3- blog
Exploring the importance of a setting that have inclusive toys and books. 
Have you ever considered the impact of the books and toys in your setting? 
According to BBC (2021) charity book trust will be giving books by black authors to schools in England as schools do not have many or none across Wales and England. However, Pemberton (2020) a black nursery manager states that within her setting she tells stories through a black lens, meaning that goldilocks and the three bears are resembled to the children as goldilocks having “brown skin and black hair”. This will enable children to feel more inclusive within their setting as they can see characters like them rather than feeling that they are different and excluded. Furthermore, Bell et, al. states that reading books with “black” characters to children will make the classroom more inclusive as all children within the classroom will be more aware and knowledge about culture, race and religion. 
It’s the same as having multicultural toys in settings, as Lines (2021) suggests that children that have access to multicultural toys from a young age promotes awareness of other skin tones and hair types, this ensures that children know society is not just one shade, this knowledge will reduce children feeling excluded and create a more inclusive setting. Similarly, Pocket of Preschool (2021) suggests that children love seeing things that they can relate to within their setting, this includes books, toys, games and display boards. By embracing other cultures, race, abilities and genders will foster acceptance and belonging within a child’s environment. Furthermore, Schwartz, (2021) states that when children are exposed to other cultures it helps them to see the world through someone else’s perspective and develop empathy. Multicultural toys develop that empathy in children and helps to promote a healthier idea of their place in the world. 
Are your nursery resources multicultural? 
“Brighten up your classroom or learning environment with multilingual posters and displays, and welcome children, parents and visitors in different cultures, ethnics and race” (Little Linguist 2021)
Bailey (2020) states that even if you do not have children from ethnic or religious backgrounds within your setting it is still important that the books and toys within the setting are multicultural. Supporting this, Mirza (2021) states that children that have a cultural awareness through good practice is the best way forward to crack those stereotypes and help to prevent future racism and bullying, having the cultural resources for children such as books and toys from a young age will make it the norm for children and this will reflect their awareness and inclusion of diverse cultures and beliefs. 
This blog is here to support practitioners to enable inclusive practice, practitioners may want to consider the importance of reflecting on the resources they use day to day within their practice. 
Let’s create a diverse multicultural environment for all children, all children have the right to feel included within their environment and this can be easily done just by adding in appropriate books and toys into the setting. 















Reference list 
Bailey, D. (2020) Multicultural resources: On reflection. Available at: Multicultural resources: On reflection | Nursery World (Accessed on 23rh November 2021). 
Baldcock, P. et al, (2013) Understanding Early Years Provision. London: Sage. 
Baumeister, M.  et, al. (2021) Troubling Belonging: The Racialized Exclusion of Young Immigrants and Migrants of Color. International Journal of Early Childhood: DOI.org/10.1007/s13158-021-00286-8
BBC, (2021) Books by black authors to be given to primary schools in England. Available at: Books by black authors to be given to primary schools in England - CBBC Newsround (Accessed on 23rd November 2021). 
Bell, L. et, al. Introduction: The Storytelling Project: Learning about Race and Racism through Storytelling and the Arts. Available at: The Storytelling Project Curriculum (columbia.edu) (Accessed on 23rd November 2021). 
Booysen, L. (2014) ‘The development of inclusive leadership practice and processes’
in: B. Ferdman, B. and Deane, B. (eds). Diversity at work: The practice of inclusion. New York: Jossey Bass/Wiley
Brodie, M. et al, (2015) Inclusion and Early Years Practice. London: Routledge. 
CIPD, (2021) Inclusion and diversity in the workplace. Available at: Inclusion and Diversity in the Workplace | Factsheets | CIPD (Accessed on 23rd November 2021). 
Core medical group, (no date) Pros and Cons of the School-Based Setting for SLPs. Available at: Pros and Cons of the School-Based Setting for SLPs (coremedicalgroup.com) (Accessed on 23rd November 2021). 
Burton, L. (2015) Equality and Diversity Policy Template & Guidance. Available at: Sample Equality and Diversity Policy Template with Guidance (highspeedtraining.co.uk) (Accessed on 23rd November 2021). 
Ferdman, B. (2021) Inclusive Leadership: Transforming diverse lives, workplaces and societies. London: Routledge.
Ferdman, B. Et al. (2020) Inclusive Leadership: Transforming diverse lives, workplaces and societies. London: Routledge.
Gateshead Council (2016) Policy for the Education of Traveller Children. Available at: Educating-Travellers-Children-Policy.pdf (gateshead.gov.uk) (Accessed on 21st November 2021). 
Grin (2015) Should Training In Inclusive Educational Practices Be Compulsory To Teachers? Available at: Should Training In Inclusive Educational Practices Be Compulsory To Teachers? - GRIN (Accessed on 25th November 2021). 
Hampshire County Council, (no date) Supporting Gypsy, Roma and Traveller pupils in school. Available at: Supporting Gypsy, Roma and Traveller pupils in school | Hampshire County Council (hants.gov.uk) (accessed on 21st November 2021). 
Investopedia, (2021) Microeconomics vs. Macroeconomics: What's the Difference? Available at: Microeconomics vs. Macroeconomics: A Simple Guide (investopedia.com) (Accessed on 21st November 2021).
Kyuchukov, H. (2017) Why Roma Children Need Language Assessments in Romani. Available at: Why Roma Children Need Language Assessments in Romani (smith.edu) (Accessed on 21st November 2021). 
Learning and Work Institute Wales (2016) Monkton Priory School L&W Version. [video] YouTube. 
Lines, A. (2021) The Importance Of Diverse Toys And Where To Find Them. Available at: The Importance Of Diverse Toys And Where To Find Them (kidadl.com) (Accessed on 23rd November 2021). 
Littleton, A. (2017) Inclusion: What, Why, and How? Available at: Inclusion: What, Why, and How? - WMTTAC Link Lines (Accessed on 18th November (2021). 
Little Linguist, (2021) Multicultural Resources. Available at: Multicultural Resources - Little Linguist (little-linguist.co.uk) (Accessed on 23rd November 2021). 
Luttrell (no date) What School Parent Groups Do. Available at: What School Parent Groups Do - SchoolFamily (Accessed on 24th November 2021). 
Mirza, M. (2021) Why it’s important to bring diversity into Early Years’ settings. Available at: Why it’s important to bring diversity into Early Years’ settings | Enabling Environments | Teach Early Years (Accessed on 23rd November 2021). 
National Education Union (2019) Workload and working time. Available at: Workload and working time | NEU (Accessed on 21st November 2021). 
NHS, (2021) I’m worried about a child`s speech or language. Available at: Professional information | Herefordshire and Worcestershire Health and Care NHS Trust (hacw.nhs.uk) (Accessed on 23rd November 2021). 
NI Direct, (no date) School attendance and absence. Available at: School attendance and absence | nidirect (Accessed on 21st November 2021). 
[bookmark: _Hlk88562823]OECD (2015), “Inclusive government for a more inclusive society”, in Government at a Glance 2015, OECD Publishing, Paris.
Open Society Foundations, (2019) The Value of Inclusive Education. Available at: The Value of Inclusive Education - Open Society Foundations (Accessed on 23rd November 2021). 
Pacey, (2021) An inclusive practice. Available at: An inclusive practice | PACEY (Accessed on 31st November 2021). 
Pemberton, L. (2020) The Black Nursery Manager talking legacy, development and the future of our children. [video] availabl at: what the statistics of clack character books in schools - Google Search (Accessed on 23rd November 2021). 
Pembrokeshire County Council (no date A) Specialist Services and Provision. Available at: Gypsy Traveller Education - Pembrokeshire County Council (Accessed on 24th November 2021). 
Pembrokeshire County Council (no date B) Monkton Priory participating in new European project. Available at: Monkton Priory participating in new European project - Pembrokeshire County Council (Accessed on 24th November 2021). 
Pocket of Preschool, (2021) FAVORITE COLLECTION OF DIVERSITY TOOLS AND TOYS FOR PRESCHOOL AND KINDERGARTEN. Available at: favorite diversity tools & toys for preschool and kindergarten (pocketofpreschool.com) (Accessed on 23rd November 2021). 
Powell, R. (2008) Understanding the Stigmatization of Gypsies: Power and the Dialectics of (Dis)identification, pp. 87-109 https://doi.org/10.1080/14036090701657462. 
Raising children (2021) Positive relationships for parents and children: how to build them. Available at: Positive relationships: parents & children | Raising Children Network (Accessed on 21st November 2021). 
Schwartz, (2021) We know that it’s important to talk to even very young kids about race. How can play be a part of that conversation? Should it be? Available at: Why Racial Diversity in Dolls & Toys Is So Important | Maisonette (Accessed on 23rd November 2021). 
Tenney School, (2017) 4 Reasons to Choose a School That Uses Customized Curriculum. Available at: 4 Reasons to Choose a School That Uses Customized Curriculum - Tenney School (Accessed on 25th November 2021). 
The United Nations Convention on the Rights of the Child, (2010) Convention on the Rights of the Child. Available at: Layout 1 (unicef.org.uk) (Accessed on 21st November 2021). 
UNICEF (2014) Parents, Family and Community Participation in Inclusive Education. Available at: Parents, Family and Community Participation in Inclusive Education, Webinar 13 - Companion Technical Booklet (inclusive-education.org) (Accessed on 24th November 2021). 
Wave Hill (2019) Curriculum for Wales 2022 Feedback Analysis. Available at: MergedFile (gov.wales) (Accessed on 25th November 2021). 
Welsh Assembly Government (no date) Moving Forward – Gypsy Traveller Education. Available at: moving-forward-gypsy-traveller-education.pdf (gov.wales) (Accessed on 24th November 2021). 
Welsh Government (2014) Gypsy and Traveller Education: Engaging Families - A Research Report. Available at: 141125-gypsy-traveller-education-engaging-families-summary-en.pdf (gov.wales) (Accessed on 21st November 2021). 
Welsh Government (2016) Inclusion and pupil support. Available at: guidance-inclusion-and-pupil-support_0.pdf (gov.wales) (Accessed on 25th November 2021). 
Welsh Government (2018) Voices of Children and Young People in the New Curriculum for Wales. Available at: Voices of Children and Young People in the New Curriculum for Wales | Curriculum for Wales Blog (gov.wales) (Accessed on 25th November 2021). 
Welsh Government (2020) Curriculum for Wales guidance. Available at: curriculum-for-wales-guidance.pdf (gov.wales) (Accessed on 25th November 2021). 
Welsh Government (2021 A) Written Statement: Update on progress of the recommendations in the Black, Asian and Minority Ethnic Communities, Contributions and Cynefin in the New Curriculum Working Group. Available at: Written Statement: Update on progress of the recommendations in the Black, Asian and Minority Ethnic Communities, Contributions and Cynefin in the New Curriculum Working Group (22 October 2021) | GOV.WALES (Accessed on 25th November 2021). 
Welsh Government (2021 B) Curriculum for Wales: the journey to curriculum roll-out. Available at: Curriculum for Wales: the journey to curriculum roll-out - Hwb (gov.wales) (Accessed on 25th November 2021). 
Womankind Worldwide (2021) Intersectionality 101: what is it and why is it important? Available at: Intersectionality 101: what is it and why is it important? - Womankind Worldwide (Accessed on 24th November 2021). 

2

