Academic Journal Review – Sports Management
	Student Name: Freya Marshall

	Title of Work: Coach-athlete Relationships: A Qualitative Study of Professional Sport Teams in Australia

	Author: Andrew Bennie and Donna O'Connor

	Reference: Bennie, A. and O’connor, D. (2013) “Coach-athlete Relationships: A Qualitative Study of Professional Sport Teams in Australia,” International journal of sport and health science, 10, pp. 58–64.

	Date of Article: Published online September 13, 2012

	PERSONAL REVIEW

	Review Suggestions
· Give an overview of the article.
· What are the key points in this article?
· Who is intended audience – academics/ practitioners – why do you come to that conclusion?
· Does the author define any terms? Are the definitions specific, useful, circular?
· What are the key findings? 
· What did I find striking or interesting about these key points?
· How has this article influenced me in thinking deeply about my values, beliefs and assumptions?
· Does the author suggest areas for further research or discussion? 

	Personal Review (300 words)

This research investigates perceptions of effective coaching and coach–athlete relationships in Australian professional team sports. Drawing on semi-structured interviews with six male coaches and 25 athletes from cricket, rugby league and rugby union, the study addresses a recognised gap in the literature regarding interpersonal dynamics in elite sport. Using the constant comparative method, 953 raw data units were organised into six core themes. The decision to triangulate coach and athlete perspectives strengthens the study’s credibility by avoiding reliance on a single group’s interpretation of relationship quality. 

The article emphasises that interpersonal competence plays a key role in determining coaching effectiveness. Across sports, mutual respect, trust and honesty were consistently highlighted. These qualities were seen as fundamental to effective coach–athlete relationships. Athletes valued coaches who maintained an open-door policy, demonstrated genuine interest in them as individuals, and engaged in regular dialogue- including during challenging periods such as deselection. An important aspect of the findings is the identification of two equally effective relationship styles: a close, family-oriented approach and a more professional, arm’s-length dynamic. Rather than promoting one as superior, the authors argue that effectiveness depends on shared expectations between coach and athlete. 

The article appears relevant to both academics and professionals in coaching environments. While the study is academically grounded, its recommendations clearly target practising coaches, particularly through its emphasis on improving interpersonal and people-management skills in coach education. 

The research highlights that coaching effectiveness relies not just on technical and tactical expertise, but on the quality of relationships with athletes. Whether through a family-style or professional approach, strong interpersonal connections, combined with flexible leadership and communication, shape athlete engagement and satisfaction. This suggests that successful coaching requires balancing session planning with attention to individual needs, reinforcing the idea that relational skills are as critical as technical ability in professional sport coaching.  







































