[bookmark: _GoBack]In this assignment there will be a focus on the Police and Criminal Evidence Act of 1984 (PACE) in application to the Stop and Search powers which are used by police officers in England and Wales. There will be reference to various case studies which point to the fact that there has been an impact and how the procedures have developed over time. There will also be a view into PACE and the legal definition of Stop and Search.  According to PACE Section 1 (2) they suggest that the definition is as follows.
“A police constable may detain in order to search any person or vehicle or anything which is in or on a vehicle, in any place to which the public has access”. (Home Office 2014)
According to the Government website the following rules apply when conducting a stop and search operation. 
Before a search is conducted the officer must present their ID, their reason for stopping you and they’ll inform you of having a record of the search if you wanted to take those steps.
 An officer has the right to search your person if he/she has reasonable grounds for a search to be conducted. I.e., drugs, weapons or stolen property. A Government stated mandate is used to show what happens before, during and after a stop and search with also a regard to removal of clothing, only gloves, coats etc can be removed on site further investigation will be conducted in a police station. (Gov.UK 2021)
According to the College of Policing website they go onto suggest why it's important for the Police to be able to use these sort of police powers to obtain relevant information, on matter at hand I.e. information has been given to them which means they are looking for a specific type of clothing or look of person, which is easier and more practical to narrow down their search for the suspect.
 College of Policing suggest the correct way of stopping and searching a person and must do so by upholding the law and maintaining the Queen’s peace. A peaceful stop and search can go a long way in making the police’s job much easier, whereas from a bad experience it can make everything harder, and it may discourage the public from voluntarily engaging with the police or reporting crime.
Using the powers appropriately means acting lawfully and in a manner which is proportionate to the circumstances. Officers must:
· have reasonable grounds to use the powers
· use them without any bias against or in favour of any person or group
· do no more than is necessary to achieve a lawful aim
· follow the correct and proper processes.
The powers of process can be difficult overall to make sure everything is being done by the book and for the officer at hand will have to adopt a ‘Procedural Justice approach, officers therefore must;
· make impartial decisions based on the facts and explain those decisions
· give people an opportunity to tell their side of the story and listen to them
· demonstrate they are trustworthy
· treat people with respect and dignity. (College Of Policing 2017)

Within PACE there are various points to make about the overall use of it and sometimes there is a need to conduct a deeper and more thorough search in a police station this falls under Section 32 (2) of PACE. This can only be the case if there are reasonable grounds that the person under suspicion is an immediate danger to themselves. 

                      The officer can search the person for anything which the arrested person                               might use to assist him to escape from lawful custody, or which may be                                   evidence that relates to the offense the suspect is being searched for.  The                             power to search conferred is only a power to the extent that it is reasonably                           required for the purpose of discovering any implement of evidence, when                               compared to Section 1 of PACE this section to search a person does not                                 authorise an officer to require a person to remove any of his clothing in public                         other than an outer coat, jacket or gloves (Legislation.Gov.UK)

In the previous years (19/20) the statistics from arrests can be seen as;
· Black people in London were searched at almost four times the rate of White people
· People from Mixed backgrounds were searched at a slightly higher rate than White people
· Asians were searched at one and a half times the rate of Whites
· Chinese or other ethnicities were searched at roughly the same rate as Whites
There is greater disproportionality under section 60, a power which does not require officers to have suspicion to search a person. Of the 11,000+ searches conducted in 2019/20, most (3,839) were of Black people, followed by 2,272 of Whites, 1,186 of Asians, 407 of Mixed-race people, and 303 of people from Chinese or other ethnic backgrounds. 

This is a direct pull from the Stopwatch organisation website which shows how there is an overall bias towards stopping and searching people not necessarily because of their skin colour but maybe due to the surroundings that the supposed crime has been committed which is surrounded by people from BME backgrounds. 
The overall perception of crime has been stereotyped to suggest that people from poorer backgrounds or looks poor or maybe a different colour are more likely to commit a crime than white people, which isn’t the case.
 According to “The Colour of Injustice: ‘Race’, drugs and law enforcement in England and Wales” ‘Stop and search is more disproportionate than ever’ Pg8 they go onto suggest that  
“The number of stop and searches has fallen sharply for all ethnic groups but has fallen most sharply for white people even though they had relatively modest rates of exposure at the outset”.
 Disproportionality has increased as the use of stop and search has fallen, indicating that residual use of the powers is more heavily concentrated on black and minority ethnic groups (Micheal Shiner et al 2018).

One of the other key points that one of the authors Micheal Shiner states is through the Lammy Review which was published to ultimately aim to reduce the disproportion of people from BME backgrounds getting pulled aside for a ‘Stop and Search’. 
This was something that need addressing in other words and the public very much like the USA now could view the police as racists as a whole and not the 1 or 2 individuals. This review can be seen as trying to prevent the public from seeing the criminal justice system as one-sided group and therefore ill-judged in some cases.
Further on in this review Mr Shiner goes onto state that;
                         “According to Lammy, the best way of ensuring fair treatment is to                                subject decision-making to scrutiny because bringing decisions out                            into the open encourages individuals to check their own biases and                            helps to identify and correct them. 
                         “What this might mean in practice, it was noted, can vary depending                             on the context, from publishing more data to allowing outside                                       scrutiny, to governance arrangements that hold individuals to                                       account within organisations” (Micheal Shiner et al 2018).

According to the BBC in 2019 they suggest that police in England and Wales are going to be given greater powers in relevance to stop and search to tackle the rising numbers in knife crime and supposed gang activity. 
According to the Home Secretary Sajid Javid states, "The police are on the front line in the battle against serious violence and it's vital we give them the right tools to do their jobs."
 Whereas in opposition Dianne Abbot "Random stop and search is not effective in bringing down levels of knife crime." (BBC 2019).

When delving deeper into stop and search law, in some cases there is cause for the premises of the individual to be looked at, this can only be found if a weapon of anything that can harm if found on the person which is under Section 18 of PACE.
Section 18(1) states that there are two types of searches, if the person is in police detention at the station and the police decide to search the suspect’s premises.
Whereas the second type of search consists of where the person is arrested away from a police station and the police wish to search the premises before taking him/her to the station.
A quotation pulled in relevance to this comes from Section 18 (5) in law which shows that; 

                          In the first case, the search must be authorised in writing by an                                  officer of at least the rank of inspector. In the second case the                                    constable may act without prior authorisation and need only inform                              an inspector or more senior officer after the search has taken place                           (S18(5)). This type of search preserves the ideas underlying                                       Dallison v Caffery (1965), where Lord Denning permitted a                                           constable a degree of latitude in investigating an offence before                                   taking a person to a police station, provided only that the constable                             acts reasonably. (Police Professional 2006)

In accordance with the College of Policing, stop and search training experiment, a publication made in 2016, they state that, within high levels of both English and Welsh various police forces, there is an agreement to further their high-level training, which speaks to then improving the way stop and search operations are handled.
The second goal that was found in the publication is that there is value to improving practises of methods, which can lead to good public opinion and therefore favour in the eyes of the public and the police would be given more leniency.
Thirdly several communication issues were found identified in relation to communication towards officer regarding the training protocols, as many groups when told different variations about the training from their superiors.
Another one of the findings that was found officers were positive about the training I.e., quality of training they received especially the scenario-based ideas, which many thoughts were great and thought provoking.
One of the last findings from this publication was that some officers reported that the training that they received had prompted them to be involved in fewer stop and search and therefore they have been given a clear mind to who they should be looking for using ideas formed in the training stages. Their ideas have changed from ‘reasonable suspicion to ‘genuine belief’ that the person that they stop is the one they are looking for.

According to College of Policing “Does more stop and search mean less crime? Analysis of Metropolitan Police Service panel data, 2004–14”. In the publication they suggest that in their most recent research it's been found that in a 10-year period between 2004- 2014 the higher rates of stop and search have resulted in lower crime rates. 
 There is limited evidence according to the college of policing publication that that stop, and search reduces crime and can be seen to have a deterrent effect.
Their conclusion suggests that the finding that stop and search was associated with broad categories of crime at a borough level provides some clues about how its effectiveness might be better understood or even enhanced in the future. It also stands to reason those general reductions in stop and search should be possible without them having a detrimental impact on recorded crime levels. This would support the idea of officers using their powers sparingly and only when necessary. (College of Policing 2014)


In conclusion, the overall evaluation that was undertaken was seen as an informative one which points to the fact that there is a clear and obvious rule book to follow in terms of a stop and search, regarding the potential suspects rights as well as the officers' rights. When delving into PACE, while adding aspects of stop and search criteria and looking at the overall results for the last few years there seems to be an unconscious bias towards arresting or stopping and searching people from BME backgrounds. There could be any number of reasons to why they have been stopped, maybe they are similar attributes to the person/suspects they are looking for, or the surroundings they are in are a haven for crime which lends an arm to the fact the demographically poorest people in the UK tend to be from BME backgrounds. Thus shows the local community that the police could be racist when they have only done their job, and this may affect people from helping the police in the future. MP’s have stated their viewpoints on the matter , Home Secretary Sajid Javid states, "The police are on the front line in the battle against serious violence and it's vital we give them the right tools to do their jobs."
 Whereas in opposition Dianne Abbot "Random stop and search is not effective in bringing down levels of knife crime." (BBC 2019). In further conclusion stated in the assignment relevant up to date training has been given to officers around the UK and has seen officers conducting stop and search are more comfortable doing their job in regard to they have more belief now when conducting their searches. Prior to their training officers sated that they had reasonable suspicion to now having a genuine belief that they are doing their best to their abilities to rule out or rule in potential suspects. In conclusion the overall evaluation to the current stop and search is satisfactory but there is always enough room for improvement in the long term and therefore a more successful police force in return, more frequent training could be a key factor in reducing the number of people being stopped and therefore the numbers of BME people being stop and searched will also reduce and will even out with people from other backgrounds. When highlighted in the media the police may have a beneficial impact through increased training and the public will help further investigations due to the trust that would have been put in place over many months or years but overall, the police would end up benefiting in the long term.
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