	COMPARISON OF TRADITIONAL MANAGEMENT APPROACHES AND CRITICAL MANAGEMENT STUDIES


	Traditional Management Approaches and Critical Management Studies are two distinct and different perspectives of understanding and analysing the field of management

	Traditional Management Approaches

	Critical Management Studies


	Takes a FUNCTIONAL perspective of the business with a focus on efficiency, effectiveness and the optimisation of resources
	Takes a CRITICAL PERSPECTIVE and questions the assumptions of traditional management with a focus on power dynamics and inequality 

	Assume organisations are rational bodies with clearly defined goals and hierarchies.
	Seeks to challenge management ideologies and uncover hidden hierarchies and biases.

	Emphasis on practical techniques for managing organisations to improve operational processes, decision making and achieving set objectives.
	Emphasis on broad societal, cultural and ethical implications of management practices. Emphasis on how management can perpetuate or challenge social inequality and injustice within and outside the organisation. 

	The main goal is to enhance organisational performance, profitability and productivity, and to achieve stability and predictability in business operations.  
	Concerned with questioning the status quo and advocating change. Aims to uncover and challenge power structures, ideologies and practices that lead to social and environmental harm. Support fair and sustainable management practices.

	Traditional Management Approaches may be critiqued for their potential to perpetuate inequalities and for not adequately addressing environmental and ethical concerns. However, they are valued for their ability to improve organisational efficiency.
	Critical management Studies is critiqued for its potential to be overly critical and lacking practical solutions. However, it is valued for its role in shedding light on overlooked issues and for its potential to drive positive social and environmental change. 



