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Task 1

Developmental review – Part a

Guidance: 
This task should be completed by taking into account the work that you will have undertaken since qualifying, and discussions with your mentor and supervisor/line manager as part of your First Three Years of Practice Individual Plan. 
Task one (part a and b) should incorporate the use of a model of reflection.
You must meet the Learning Outcomes for this task (see appendix 5 of the handbook).
Please answer the question below. 


	Question:

[bookmark: _Hlk6242578]Using a reflective model critically reflect on your professional development since qualifying as a Social Worker. Make reference to the supervision, training, learning and research that has impacted on your work. Based on this and continuing to use a reflective model outline what you have identified and agreed with your manager and/or mentor for your development over the coming 12 months. You must demonstrate how you intend to meet all of the following learning outcomes:- 
· applying analysis in assessment to inform interventions;
· working collaboratively with people in need of care and support, their carers and other professionals;
· intervention and application of professional judgement in increasingly complex situations.

750 words (+/- 10%:  include your actual word count at the end of each section).

Utilising Kolb’s learning cycle, I will reflect on my professional development as a qualified Social Worker and identify further areas where I would like to continue to develop (Kolb, 1976). 

Reflective Observation:
Reflecting on my experience to date, I underestimated how difficult I would find accepting my new identity as a professional Social Worker. I have continued to find it difficult exercising my own professional judgement, particularly where the impact of such decisions can result in life changing outcomes for others. At times I do continue to feel completely immobilised by this level of responsibility and fear of not being good enough and living up to the expectations of my employer, and the requirements of my new role. At times, my fear of incompetence has resulted in me contemplating if Social Work is the right career path for me. 

Applying analysis in assessment to inform interventions
When undertaking needs assessment, I refer to five key elements of assessment (Welsh Government, 2015). I utilize my communication skills to understand an individual’s personal circumstances and perceived outcomes. As a Social Work student and Newly Qualified Social Worker I would set aside allocated time an prioritise time to reflect and apply theories to practice. Unfortunately I have become less accustomed to utilising theories to interpret situations and analyse information which informs my practice. Going forward I need to give this the same priority as I did when I was a student. Research, theories, and models support professions to navigate their thought process and rationalise their decision making (Ferguson, 2018). 	As a health and social care professional I have a duty to maintain my knowledgebase and utilise up to date research, methods, and theory to shape my practice and evaluate the impact of my involvement (Social Care Wales, 2017).

Working Collaboratively with service users 
In working collaboratively with individuals, I recognise the importance to communicating in a way that can be understood and feels most comfortable for them. This is necessary to promote engagement and work collaboratively. As a Social Worker practicing in Wales, I acknowledge that I would benefit from developing my conversational Welsh language skills. Many of the individuals I support are living with dementia, some of whom are bilingual speakers. As dementia progresses it impacts on an individual’s linguistic needs, with word finding difficulties often being a common factor (Rohrer et al, 2008). This presents further barriers to communication. Research suggests that receiving support in the language of choice makes a huge difference to individuals participation and engagement (Martin et al, 2019). Developing my Welsh language skills will support me to be able to provide the active offer to citizens. This is necessary to provide equality and ensure Welsh language speakers have the same opportunity to express themselves in their language of choice, in line with the more than just words action plan (Welsh Government, 2022). 

I have recently been in a position where I felt that an individual could participate in their best interest meeting. I raised this with other professionals but was met with resistance due to other professionals anxieties about how this lady would respond. On reflection, I recognise I should have challenged this further as individuals should be encouraged to participate in the best interest process (Department for constitutional affairs, 2007). I feel that adjustments to the format of the meeting could have been made to promote her involvement and engagement.  When this situation arises in future, I will explore the appropriate adjustments that should be made to promote participation. At the time I did not have the confidence to challenge experienced professionals. I felt oppressed by their strong opposing views and years of expertise.  I recognise my role as a social worker requires me to do whatever is reasonably practicable to encourage an individual to participate in any decision affecting them. I also acknowledge that as a professional I am responsible for advocating for individuals and challenging others when it is necessary to achieve change (Social Care Wales, 2017). 

Intervention and application of professional judgment in complex situations.
As I transition into my second year of practice, the cases allocated to myself are likely to become more complex. I am familiar with the Wales Safeguarding Procedures and have referred to them previously (Social Care Wales, 2022). My experience working with individuals in the safeguarding arena is limited. I also do not have much experience in undertaking mental capacity assessments, chairing best interest meetings or being the decision maker. I am looking forward to having opportunities to develop my skills in both areas but do feel anxious about this. I have utilised supervision to discuss my anxieties and am reassured I will receive the appropriate support to develop in this area.  
Word Count: 784




Task 1 (Part b)
Developmental Review 

Guidance:
Please ensure you refer to a reflective model and that you met the require learning outcomes for this task (See appendix 5 of the handbook).

	Question:
Using a reflective model critically reflect on your development including reference to training, learning, research and use of supervision since completing Task 1 (part a) (when you began the programme). 
[bookmark: _Hlk6242917]Consider in discussion with your mentor/supervisor/line manager the extent to which your learning needs has been achieved. Identify any additional learning needs to support your development in the transition to becoming an experienced practitioner in your future career. You must include a reflection on feedback that you have received from individuals in need of care and support and/or their carers and how this feedback has informed your future professional development.

750 words (+/- 10%: include your actual word count at the end of each section).

To reflect on my learning over the course of this consolidation, I will utilise Driscoll’s reflective model (Driscoll, 2007). This will be achieved by reflecting on my experiences to date (what), analysing those experiences (so what) and developing proposed actions for the future (now what).  

The most important thing I have learnt over the past 12 months is that I am on a journey.  Social work is continuously evolving and throughout my career I will continue to learn and develop (what). 

During the past 12 months I have experienced a change in line management (what). This experience has taught me the value of the supervisor and supervisee relationship (so what). Social work has a high percentage of burnout and turnover (Frieiro-Padin, 2021). Effective supervision is felt to be successful in staff retention because it provides a reflective space to explore emotions and anxieties that arise as part of the decision making process (Caras & Sandu, 2014). Having the opportunity for effective supervision has supported me to believe that I am capable of continuing on this journey as a qualified Social Worker. I no longer share the anxieties that I did 12 months ago and I feel a large reason for this is because of effective supervision (so what). Effective supervision has also provided me with the confidence and skills to practice competently and work with complex cases. The opportunity to have effective supervision has been positive for my well-being, personal growth and professional development (so what).

Supervision is now a dedicated safe reflective place to aid in my development. I set times aside to prepare for supervision and bring to supervision theories and models which can be explored collectively to inform intervention. My supervisor provides me with her full attention throughout the allocated time. I must develop time to reflect more on a daily basis. Moving forward I intend on keeping a reflective journal (now what). I have also suggested that as a team we have regular reflective supervisions so we can learn from one another (now what). Group supervision has been shown to improve collaboration amongst teams, improve confidence amongst individual workers and provide a space to reflect without criticism (Driscoll, 2007).

I have been making attempts to develop my Welsh language skills and am going to explore the possibility of attending Welsh language courses, which are free of charge (now what). 

I am more comfortable in multi-disciplinary settings and will openly share my opinions and own my professional judgement (what). If I feel a professionals practice does not comply with the legalisation/framework I will confidently challenge this. I do find that communication and coproduction could be vastly improved with our colleagues in mental health (what). At times I have felt the tensions amongst both teams have led to poorer outcomes for members of the community (so what). This has been brought to the attention of senior management and they are developing ways to try and improve this (now what). 

It is not uncommon for professionals to have differing professional opinions. Previously this would have unsettled me and was one of the main reasons for having anxiety leading up to best interest meetings.  I now understand that there are times when professionals will be unable to agree and come to a unanimous decision (so what). It reinforces the need for assessments to be based on robust evidence. I am also aware that in certain instances when decisions cannot be reached collectively it would be appropriate to seek support from the court of protection. 
 
In the past 12 months I have developed my court skills (what).  I have had to seek an emergency court order from the high court due to safeguarding concerns and there not being a way to manage the risks within the community. With the permission of the judge this individual was conveyed to a place of safety. This has since resulted in a section 21A appeal. This is the first section 21A appeal I have been involved in and I am looking forward to having more opportunities to undertake court work and develop in this area (now what). 

I have received both positive and constructive feedback from individuals. The positive feedback has been beneficial in supporting me to consider the power of our role and the impact we can have on an individuals’ quality of life (so what). The constructive feedback encouraged me to consider how I need to alter my communication styles to accommodate the individual I am supporting. It also made me reflect on the importance of ensuring historic information is accurate (so what). Given the shortage of staff and unprecedented demand the team is presently experiencing it is not always possible to read through all case files. I must have good time management skills to be able to respond the situations that are most urgent (now what). 
Word Count: 805



Reference List
Information about referencing in written assignments and how to avoid plagiarism can be found on Moodle. It is important that you are aware of the importance of ensuring that the work submitted is your original work.      

Caras, A. & Sandu, A. (2014) The role of supervision in professional development of social work specialists. Journal of Social Work Practice, 28(1), 75-94.

Department for constitutional affairs (2007) Mental Capacity Act 2005: Code of Practice (Online)Available at https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/921428/Mental-capacity-act-code-of-practice.pdf (Accessed 26 June 2022).

Driscoll, J. (2007) Adventures in facilitating group clinical supervision in practice. Practising Clinical Supervision–A Reflective Approach for Healthcare Professionals, 53-71.

Ferguson, H. (2018). How social workers reflect in action and when and why they don’t: The possibilities and limits to reflective practice in social work. Social work education, 37(4), 415-427.
Kolb, D. A. (1976). Learning Style Inventory: Technical Manual Boston, MA: Hay Group, Hay Resources Direct

Frieiro-Padin, P., Verde-Diego, C., Arias, F., & González-Rodríguez, R. (2021) Burnout in Health Social Work: an international systematic review (2000–2020). European Journal of Social Work, 24(6), 1051-1065.

Martin, C., Woods, B., & Williams, S. (2019). Language and culture in the caregiving of people with dementia in care homes - what are the implications for well-being? A scoping review with a Welsh perspective. Journal of Cross-Cultural Gerontology, 34, 67-114.

Rohrer, J., Knight, W., Warren, J., Fox, N., Rossor, M., and Warren, J. (2008). Word-finding difficulty: a clinical analysis of the progressive aphasias. Brain, 131(1), 8-38.

Social Care Wales (2017) Code of Professional Practice for Social Care (Online) Available at https://socialcare.wales/cms-assets/documents/Code-of-Professional-Practice-for-Social-Care-web-version.pdf (Accessed 26 June 2022)

Social Care Wales (2023) Wales Safeguarding Procedures (Online) Available at https://safeguarding.wales/en/ (Accessed 26 June 2022)

Welsh Government (2015) Social Services and Well-being (Wales) Act 2013: Part 3 Code of Practice assessing the needs of individuals (Online) Available at: https://www.gov.wales/sites/default/files/publications/2019-05/part-3-code-of-practice-assessing-the-needs-of-individuals.pdf (Accessed 26 June 2022). 

Welsh Government (2022) More than just words five year plan 2022-27 (Online) Available at https://www.gov.wales/sites/default/files/publications/2022-07/more-than-just-words-action-plan-2022-2027.pdf (Accessed 26 June 2022)











































Detail of Workshops Attended

Please record in the table below the dates of each consolidation programme workshop you attended.  

	Consolidation workshop 
	Date Attended  

	1
	13.10.21

	2
	13.06.22

	3
	11.07.22

	4
	18.10.22



Notes 



Mentor’s report
[bookmark: _Hlk524429051]
	With reference to the 3 learning outcomes please comment fully on the learner’s development over the duration of the whole programme. Reflect on information provided by the learner at the outset of the programme in Task 1 (Part a) and the later perspective given in Task 1 (Part b). Where you have seen or discussed feedback from individuals in need of care and support and/or their carers with whom the learner has worked, you are encouraged to comment on this with regard to the learner’s development and their future development.


	
Chloe Identified that she found it initially difficult to accept her new identity as a qualified Social Worker and the responsibility that came with that role. Chloe was open and honest in her mentoring sessions about how she felt and has with experience gained in confidence and embraced her identity as a Social Worker. Over the last two years Chloe has worked hard to equip herself with the knowledge and experience she requires to ‘apply analysis in assessment to inform interventions. Chloe has attended training available to her through work and has put herself forward to take on cases which have been more complex in nature. 

Two years ago, undertaking a Mental Capacity Assessment and Best Interests Assessment was daunting to Chloe. Through reflective supervision Chloe was able to identify that she found the magnitude of what this meant for the individuals that we work with difficult, and that she often felt unsure particularly in respect of best interest’s meetings. Chloe advised that she had shadowed some best interest’s meetings and found them to be informal and lacking structure. This led to her developing a structured approach to best interest’s meetings with her supervisor which enabled her to stay committed to the principles of the Mental Capacity Act and best interest’s process.  During her first year in practice Chloe has developed her knowledge of The Continuing Healthcare Framework (CHC) and she has demonstrated her ability to confidently prepare assessments which include clear evidence-based analyses to contribute to the process. Chloe reflects in the developmental task (part b) of becoming more confident in multidisciplinary meetings and her now feeling able to voice where she disagrees with another professional’s opinion. Chloe had demonstrated this when being shadowed by newly qualified and non-qualified staff who have fed back that they have learnt from Chloe’s ability to challenge whilst maintaining her professionalism. Chloe has also received positive feedback from other professionals who have described her as “prepared and professional”. Chloe reports that she has enjoyed having experience of court work. Chloe has received positive feedback from the organisations legal team about the quality of her work and her commitment to deadlines. 

Chloe identified in task one that ‘working collaboratively with service users’ was a developmental outcome that she wished to achieve. Chloe has shown a continued commitment to support individuals’ participation in initial assessments, reviews, and the best interest’s process over the last two years. Chloe demonstrates an excellent understanding of the importance of advocacy. I have witnessed Chloe using her creativity to support individual’s participation in assessment and to ensure that their voice is heard. It is positive that Chloe can identify the importance of the Welsh language when practicing in Wales and that she would like to take some of the opportunities available to her via the organisation. This would support Chloe to engage with individuals whose preferred language is Welsh.

Chloe has been working closely with safeguarding in respect of some of her cases. I am particularly impressed with Chloe’s ability to commit to advocating to protect individual’s rights and freedoms whilst balancing identified risks.   Chloe has shown that she is able to work in line with legislation and professional codes and boundaries to provide clear a clear and evidenced based analysis of an individual’s situation. Chloe has had to make quick decisions and manage challenging situations balancing risk and supporting communication within difficult relationships and family dynamics. Chloe has clearly met her objective of using ‘intervention and application of professional judgement in complex situations’. Chloe has received positive feedback from both her safeguarding colleagues and some of the individuals that she has worked with who have had their situations explored from within the safeguarding arena. 

It is evident that Chloe has developed considerably in the last two years, but that she recognises that development is continual and that we can always be faced with situations that are unfamiliar or challenge our previous learning. I find that Chloe is a practitioner that always seeks feedback and that she remains open to identified learning needs and opportunities to develop. More recently Chloe has had the opportunity to supervise unqualified members of the team. This is an opportunity that Chloe has taken seriously, and she works hard to provide positive developmental support. Moving forward I feel that Chloe would benefit from supervision training or practice education to enhance her supervisory skills and support her developing effective ways to deliver feedback to those she provides supervision and support to. I am sure that Chloe will continue to progress within her career and we are very fortunate to have her within the team. 


	Note for Mentor – Please ensure that you provide a signature of verification of this report in the section titled ‘Signatures and Line Manager Verification’








Learner Details

Learner details, Signatures and Line manager verification.

It is the learner’s responsibility to ensure that their university learner number is correctly inserted wherever requested within the portfolio.

Learner Details 
(NB it is essential that you inform your Workforce Development/Training Unit and the University of Wales Trinity Saint David if your name or your address for correspondence changes).

1. Name of Learner: Chloe Campfield 

2. Learner’s University Number: 1401579

Address for Correspondence: 18 Cefn Llewellyn, Cilmery, Builth Wells, Powys, LD2 3FL

Telephone Number: 07961 852355

E-mail address:chloe.campfield@powys.gov.uk

Date of Professional Qualification: 31.10.20

Date of registration with Social Care Wales: 4.11.20



3. Name of Learner’s Agency: Powys  County Council 

Agency Contact details: 

Name: Claire Williams

Address: The Gwalia, Ithon Road, Llandrindod Wells, Powys, LD1 6AA

Telephone Number: 01686 614043

E-Mail address: claire.turner@powys.gov.uk


4. The evidence I have provided within this portfolio is in:

Welsh only 		 Welsh and English 		English only x


Mentor’s details

5. Mentor’s details 

Name: Natalie Evason

Address: The Gwalia, Ithon Road, Llandrindod Wells, Powys, LD1 6AA

Telephone Number: 07903 987976

E-Mail address: natalie.evason@powys.gov.uk


	6. Observer details 

Name: natalie.evason@powys.gov.uk

Work Address: The Gwalia, Ithon Road, Llandrindod Wells, Powys, LD1 6AA

Professional Qualification and date of qualification: Qualified Social Worker, 31.12.16

Telephone number: 07903 987976

Email address: natalie.evason@powys.gov.uk







Signatures and Line Manager Verification


CONFIDENTIALITY and PLAGIARISM – to be completed by the learner.

All information provided in this portfolio complies with guidance on confidentiality.  I confirm that all work apart from comments by others (e.g. mentor, individuals in need of care and support and/or their carers) is all my original work and has not been copied. I understand that plagiarism is taken very seriously by the University and the programme.   

Signed:    C. Campfield _ _ _ _ _ _ _ _   (Learner)Date:     18.02.23 _ _ _ _ _ _ _ _ _ _








Feedback and comments from an individual using services, their family and/or carers (Task 2) - to be completed by the Observer.

I confirm that I am a registered social worker with knowledge of the learner’s area of practice and that the observation summary and the comments above from the individual in need of care and support and/or their carers are about the same piece of practice that I observed on the date given.


Signed:    N. Evason _ _ _ _ _ _ _  (Observer)  Date:        _18.02.23 _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 




	Mentors Report (to be completed by the mentor) 

I can confirm that I am a registered social worker and that in my role as mentor I have provided a written report of the learner’s progress over the duration of the programme.

Signed: N. Evason_________________ (Mentor) Date: 11.04.23__________________







 Line manager verification.
Guidance: This section must be completed and signed by the learner’s line manager and/or senior practitioner. Where the line manager is not a registered social worker, verification must also be provided by a social work practitioner in a senior position (this could be the mentor) who is familiar with the learner’s work and can verify that the learner has been involved with the safeguarding case evidenced in Task 3 of the portfolio and that the learner has met all the required criteria listed below.  

In this section, please confirm that you have seen sufficient evidence of the learner’s work during the period they have been undertaking the Consolidation programme. If necessary, please consult with other managers who the learner has worked with. In signing this section, you are confirming that you are content with the:

1. level of supervision and mentoring support received by the learner;
1. learning and development undertaken; 
1. reading and personal research undertaken;
1. level of knowledge and skills demonstrated; 
1. understanding shown of the Code of Professional Practice and National Occupational Standards; 
1. core values of the learner; 
· work and commentary referred to within the portfolio, that it is the learner’s own work and based on current practice; 
1. completion of accurate, cogent, coherent and analytical recording skills;
1. Line manager to verify the learner has been involved with safeguarding.
1. Mentor’s report, and that it provides evidence of observations of Professional Practice that has been undertaken over the duration of the Graduate Certificate in the Consolidation of Social Work practice pathway (work-based practice which is equivalent to 7,000 words).




I confirm that this learner has achieved an appropriate level of professional practice. 

 LINE MANAGER VERIFICATION:

NAME OF LINE MANAGER:            NATALIE EVASON _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _
SIGNATURE OF LINE MANAGER: N. Evason _ _ _ _ _ _ _ _ _ _ _ _ _ _  _ _ _ _ _ _ _ _
DATE:                                              11.04.23  _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _



REGISTERED SOCIAL WORKER’S VERIFICATION (WHERE THE LINE MANAGER IS NOT A REGISTERED SOCIAL WORKER, THIS CAN BE THE MENTOR).
N/A

Learning Agreement 


PORTH AGORED AND UNIVERSITY OF WALES TRINITY SAINT DAVID

GRADUATE CERTIFICATE IN CONSOLIDATION OF SOCIAL WORK PRACTICE

LEARNER AND EMPLOYER’S LEARNING AGREEMENT 

	
Name of Learner 
	Chloe Campfield

	
Name of Team/Agency 
	Older Adults Mid

	
Name of Mentor 
	Natalie Evason

	
Name of Line Manager 
	Natalie Evason



Study Duty

The learner will undertake all elements of the Graduate Certificate programme diligently, including mandatory attendance at induction, four Consolidation Workshops, and participation in an evaluation survey or focus group on completion of the programme. 

The learner’s full and effective participation on the Graduate Certificate is mandatory given that Social Care Wales has made completion of the programme a requirement within the first (three-year) period of registration as a Social Worker. This applies to social workers who qualified after April 2016.

Study Leave 

The employer undertakes to support the learner by providing time within their normal contract of employment to attend all agreed mandatory elements of the programme which include; induction day and four Consolidation Workshops. Additional time may be provided for programme evaluation meetings and any training agreed as a requirement of the programme. 
Three further study days will be provided by the employer as a contribution towards the time involved in personal research and developing the portfolio for submission.  The study days can be taken on any week-day (or combination of days) as long this is (i) appropriate to the stage of portfolio preparation at the time, and (ii) agreed with the Team Manager who will take into account team and service needs. Where the learner works less than 37 hours a week, mandatory days and study leave will be approved in accordance with the employer’s local policies. 





Resources 

Learners are able to access learning and library materials from their employer’s existing resources or as described in the Programme Handbook, from the University. The employer understands that the Graduate Certificate is to be completed by newly qualified Social Workers in their first period of registration and will support this timescale. There is also an expectation that as it is a professional development programme, learners will take responsibility for their own learning and will also use their own time for personal study and portfolio preparation. 


The employer’s training department agrees to: 
 
· arrange for eligible staff to join the programme; 
· pay course fees directly to the University;  
· pay Porth Agored partnership fees for each learner;
· provide additional guidance and support by:

0. facilitating access to existing learning materials or library resources;
0. providing appropriate training opportunities from existing internal training programmes as agreed with the learner and mentor;
0. providing programme induction and Consolidation Workshops; 
0. providing learners with guidance and support about programme requirements and portfolio completion;
0. helping to resolve any programme difficulties encountered by the learner, mentor or service managers. 

The learner agrees to: 

· work actively towards completing the qualification within the agreed timescale of 12 months from the date of registration on the programme;
· identify with manager/mentor appropriate internal training and arrange to attend these courses;
· identify with manager/mentor and Training Coordinator/Manager any special requirements e.g. dyslexia and contact the University’s Student Services office directly about additional support that may be required; 
· attend induction and four Consolidation Workshops. These are mandatory components of the programme; 
· produce work and evidence appropriate to the portfolio and learning outcomes within agreed timescales; 
· make and keep agreed appointments with mentor/line manager;
· ensure they are prepared adequately and obtain all necessary consent for observed practice;
· inform mentor/line manager and training department immediately of any problems or changes in circumstances while undertaking the programme, especially where this may affect completion of the programme by the agreed deadline or ability to attend a mandatory workshop;
· liaise with their line manager/mentor to confirm study days and use their own time in addition for self-directed study, research and portfolio preparation;
· take personal responsibility for preparing and completing all work necessary to submit their portfolio;
· act at all times in accordance with the Code of Professional Practice and the employer’s and University’s policies, procedures and processes;
· ensure that they understand the need to complete the programme within the first (three year) period of registration with Social Care Wales. (Qualifying after April 2016).



Line Manager/Mentor agrees to: 

Line-manager/mentor can be one in the same person or the role can be undertaken by two separate people. The mentor must be a registered SW with a minimum of 3 years post qualifying experience. 

· attend an induction meeting to become familiar with the requirements of the programme;
· provide or arrange to provide sufficient assessment opportunities in order for the learner to evidence competency and undertake required observations. Where opportunities may not be immediately available within the team arrange to provide these elsewhere within the Service;
· guide and support the learner for the duration of the programme;
· release the learner for the programme induction and the four Consolidation Workshops, and any internal training courses agreed as being appropriate to meet agreed learning needs;
· agree with the learner, use of up to 3 additional study days over the whole duration of the programme, as an employer contribution towards time needed for personal study, research or portfolio development;
· ensure that regular formal supervision is provided to the learner by their line manager in line with organisational policy (line-manager);
· ensure that mentoring sessions are provided in line with Social Care Wales First 3 Three Years in Practice guidelines. Mentoring sessions, where possible, should be arranged as a separate event from supervision. A full record of when mentoring sessions are undertaken must be kept. 

Completion and submission of portfolio

Learners are expected to complete the Graduate Certificate and will normally submit their portfolio within 12 months of attending induction to the programme. Any learner anticipating any difficulty in meeting this requirement should immediately discuss the matter with their Training Manager/Co-ordinator. It is the learner’s responsibility to inform the university if they are not going to meet the submission deadlines. 

The portfolio submission process and dates for each programme cohort will be published on Moodle. Once registered on a programme, learners CANNOT change the due submission date without gaining agreement from the employer and University.   

Pressure of work is not regarded as a reason for non-attendance at any Consolidation Workshop.

I understand and accept the terms and conditions of this learning agreement as stated above.

Signed: C. Campfield   …….. Print Name: Chloe Campfield …… Date: 26.02.23……. 
(Learner)

Signed: N. Evason   ……….. Print Name: Natalie Evason……….Date:26.02.23………. 
(Line Manager/Mentor)


PLEASE PLACE THE SIGNED COPY OF THIS LEARNING AGREEMENT IN THE PORTFOLIO.
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