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1. 




ACADEMIC AND EMPLOYABILITY SKILLS
(REFLECTIVE PRACTICE)


INTRODUCTION

I would like to explore the effect of reflective practice in my personal and professional development in this essay. As a tool, Reflection is connected with learning from your past experiences. In common terms, Reflective practice is the course of learning and gaining new thoughts and ideas through and from past experiences (Boud et al., 1985; Jasper, 2013). I will describe the impacts that have since improved significantly about my previous habits and behaviour in using Reflective models, and on focussing on every model’s method to stimulate my personal and career growth.


EMPLOYABILITY

In the field of my career as being a chef, experiences can often be intimidating way of leading research but at same time can also be fulfilling. The unending experiment with combining of spices to come up with a new recipe or to just cooking up a certain menu which just balanced my taste buds has always been a daunting experience. I have had first-hand experience in my way to culinary expertise, and while it was generally an interesting and enjoyable experience, I did make a lot of mistakes during the process. However, I learned some valuable lessons as a result of this too. During my wide search for employment, I increasingly realised that education is not enough to make you eligible to apply for a job, and skills for some reason is far more important than it. According to Rodriguez de Cespedes, (2017), Employability is having the qualities of an individual that meets the changing needs of employers and as well of costumers in the process of practicing and at the same time realising his or her potentials and aspirations. In my experienced on seeking an employment and during job application and interview process, I have noticed that most employers are looking and more often asking for skills that go beyond my experience and qualifications, and not to mention that the competitions on my chosen career is increasing drastically. One aspect that helped and improved my career to find an employment is reflection, I chose to use Kolb’s Experiential Learning Model (Kolb,1984) to reflect on some techniques because it measures my strength and weaknesses through actual cooking, be it personal and professional. The final stage of the cycle as active experimentation has leads me to the continuous development of my career in cooking. The Kolb’s Cycle has a significance on my reflection as well, as this improved my reasonings and helped me organised my thoughts and ideas efficiently and helped me come up with an immediate plan. Therefore, on making myself become more competitive to gain employment on my chosen career, I have learned that I should first find out the employability skills that I have  and I have to develop to meet the demands of the employers and costumers, reflections plays a significant part in improving and advancing my skills and making a personal SWOT analysis based on my actual experience has been an advantage to progress my employability.

I feel the need to first reflect on my SWOT analysis before I take a step on discussing my reflection on my Personal Development Plan that has contributed significantly on it.





STRENGTH and WEAKNESS

My willingness to learn has always helped and lead me on my career path, I always consider this trait as my strength, as SWOT analysis is an effective tool in allowing an individual to identify his or her weakness to maintain and develop his or her strengths (Atkinson, 1998), I have learned to acknowledged my weakness. Impatience has always been the hindrance on my goals, by using Borton’s Model of Reflection cycle, the last cycle according to him requires you to think ahead of your next plan and the consequences of your actions may be (Borton, T., 1970). Therefore, weighing the pros and cons of a decision and balancing my weakness and strength can be equally of help on my Personal Development plan.

OPPORTUNITY and THREATS

My experiences along with trainings and seminars has been of big help for me on attracting a lot of opportunities in life and in my career. It grants me all the chances and possibilities in achieving my goals, although age is most of the time stands as a threat in my way of realizing my goals, as it can be a discouraging experience, I have never lose my confidence for I learned that in analysing and applying my employability skills, I can turn this threat into an opportunity. I can use all the knowledge that I have gained through many years of work and training experiences to meet a lot of opportunities to go beyond my goals.

PERSONAL DEVELOPMENT PLAN

Some aspect in life that I have learned in forming the background to any development plan are if an applied learning opportunity, developing my career, experiences at work when combined with reflection is very effective. In my life as a student, I was so focused on my study and hardly make interaction with my fellow student. I could remember being an introvert, shy and hesitant. My mentors tried hard to encourage me to do extra curriculum activities. By then, I come to realised that being interactive, good communicator, and confident can make you an effective leader. The aspect as a student that was significantly improved by reflection is my Personal Development Plan. Reflecting using Brookfield Lenses supports a profound reflection upon my behaviour using different perspective (Brookfield, 1995). This helped me understand that immersing myself into different point of view and understanding what others may feel or think would allow me to come up with a solution to my behaviour. I had to further work on my self-esteem in my psychological perspective and using Gibb’s Reflective Model that is quite similar to Kolb’s Model, it has allowed my judgement for action plans on behaviour management to reason logically (Gibbs, 1988; Finlay, 2008). Therefore, my low self-esteem behaviour or lack of confidence had been the downside in progressing my university life, it made me hide myself away from social status, it stopped me on trying new things, and I mostly avoided things that I found challenging. In summary, both reflective Models helped me managed my behaviour. Gibbs’ Reflective cycle had provided me with an easy and logical solution to build a good relationship to my fellow students and mentors and helped create a good learning environment, and most importantly in boosting my self-confidence. Furthermore,
Brookfield’s Model made me to think ahead and developed some pre-emptive strategies by considering different views.






TIME MANAGEMENT

There are some meaningful events that had happened in the course of my career. But there is this particular moment that I procrastinate the usual routine and preparation on that day, so, all the schedule and preparation had been delayed and messed up, I realized that these things occurred because I did not prioritized my job that I have to do on that day accordingly, and therefore I have learned that time management is very important and not to be taken for granted. According to James Clear, (2020), one good way of understanding why procrastination has keep on pulling us up even if have good intentions is by imagining that you have two selves: set goals for your Present Self and Future Self. It is actually making plans and imagining what are you going to be in the future in making our brain to easily see the value in taking action with long term benefit and rewards. Therefore, I have learned that organizing and planning ahead time is the best procedure to be effective on my personal and professional life. One aspect that significantly improved by reflection is my time 

management, using Gibbs’ Reflective Cycle helped me to described and identified the real culprit on why I hang onto putting hold on things that it is more important. That, even though that this behaviour has given me a lot of stress and anxiety, why did I still keep on doing it?
The evaluation of myself and task has helped me understand the reason of my behaviour and the analysis helped me determined to get over it. Therefore, I tend to procrastinate most of the time because I do not know where to start, or when I do lack of interest on what I have to do and sometimes when I do lack of motivations. In overcoming this issue, I pushed myself to develop a habit of setting deadlines that is way earlier than the original deadline on finishing my task. I also realized that creating an outline could actually offer me some motivations to avoid procrastination.

CV WRITING

As a result of reflection, my CV writing skills have improved. The reflective model I used to develop my CV writing skills is Kolb’s Experiential Learning Model (Kolb, 1984) because it evaluates the strengths and weaknesses of your action based on actual experiences. Furthermore, this model is a cycle which allows for constant improvement of my CV because the final stage of ‘active experimentation’ will become the another ‘concrete experience’ and the first stage of a new cycle (Kolb, 1984; McLeod, 2017). Initially, when I wrote my first CV, I thought I only needed to include skills and experiences that were highly relevant to the job I was applying for. Upon, reflection I realised that the strength of my first CV was it included qualities that were suitable for the position I applied to. However, by consulting literature it made me realise that the CV I wrote was closer to a resume than a CV because it stated that a CV should be a complete description of everything you have accomplished both professionally and educationally. (UCDAVIS, 2020). Therefore, my action plan in order to improve my CV, is to include my education accomplishments along with all my work experiences regardless of its relevance to the position I am applying for. Moreover, I will 
include all the skills I have at a location where it is read easily to generate interest to the reader.








CONCLUSION

In conclusion, reflective practice has been a significant help to improve my life both professionally and personally, in many aspects, and from this experience, I am more confident to exert more importantly professionalism in practice in the best of my knowledge and not to mention my skills. I have gained from this experience that mistakes are not just a negative thing to hold onto but it can also be use as a weapon to be better if similar situations were to arise in the future. In addition, reflective practice has especially helped and allowed me to enjoy more my work and create a good working environment and a strong bond relationship with my colleagues.
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TO GOD BE THE GLORY



