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Introduction
In this report I will be reflecting on my learning abilities using the Swot Analysis and my personal development plan, I also will be reflecting on my learning style theory and how this has impacted me and my studies at the university. I will also be using the Gibs reflective cycle to reflect on what I have learnt throughout this module 
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Assessing My skills set using Swot Analysis & PDP 
Swot Analysis is a framework that identifies and analyses Organisations this framework can increase your awareness and is useful for making decisions by identifying the strengths, weaknesses, opportunities, and threats. (Blasbalg, 2023)      
based on what I learned in this module below is a description of my Swot Analysis.
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[bookmark: _Int_PNlgTNPI]Based on my learning from this module I am now able to identify my strengths, I have the ability to think creatively, I notice I have a unique perspective on problem solving and producing innovative ideas. My weaknesses surprised me I was not aware that routine changes would make me feel withdrawn I did not realise how much I depend on structure. My opportunities are to implement more support, learning more new skills and improve on old skills, be clear on the next steps to becoming an entrepreneur and create businesses, 


 My Personal Development Plan 

	Personal Target
	How will I achieve this?
	How will this improve my academic or employability prospects?
	How will I know that I have achieved this?
	When will I achieve this by?

	1. opening my family business
	Complete my course and continue to level five and six, create a business plan
	This will improve my critical thinking skills and my development
	When I complete the course and completed my business plan
	I year

	2.open my family business 
	Complete level five and continue to level six look for funding and personal funding 
	Receiving the knowledge continue to level six and funding 
	When I complete level 5 and receive the correct finding 
	2 years

	3.Open my family business 
	Complete level six use finding and personal savings
	Gain more knowledge from level six and use funding to open the family business
	Graduating from university open family business
	3 years


  
[bookmark: _Int_6i2QjWfL]The personal development plan is implemented for individuals to have some sort of strategy or targets in place to achieve their goals. You should continuously improve your knowledge, skill, and experience. (Putter, 2021) This is the first time I have done this and its made things clearer on how to follow the steps in order to elevate. I now have clear instruction on how to achieve this and I can continue with other ventures using this method thank you.
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Personality test
[bookmark: _Int_ZJjTG5lL]While undergoing the personality test, I found that my personality type is the Protagonists, my traits are: 
Extraverted-54% 
Intuitive-56%
Feeling-64%
Judging-67%
Turbulent-75%
My role is Diplomat and strategy are Social Engagement, below is a list of the positive strengths and weaknesses of a protagonists and myself. 
Receptive 
[bookmark: _Int_1UTQJ3Yr]Protagonists are opinionated people who are passionate about their views but also give others time to express their opinion, Protagonists allow others to express themselves freely. I have the same values I like to hear other people's views; I am a fix it Felix I like to hear people's views and help to solve an issue if I can.
Reliable 
Protagonists are reliable and rarely let people down even if the task is difficult. I like to be punctual and reliable I plan out the day routine days before to prevent any issues.
Passionate
Protagonists are passionate weather it is about their hobbies or their careers I have always got something to do, and I like to do things for others I like to keep busy, and I am a fervent supporter of hobbies and selfcare.
Altruistic
Protagonists try to bring people together I love positive people and if I detect conflict or misunderstandings, I will want to find a salutation.
Charismatic 
Protagonists are inspiring leaders and like to be of service, I often find myself in the leadership role and I did not understand why on till now, I often get asked the most questions or ideas on a project or when working in a team this can happen even if I am not in the leading position.

[image: ]
The weaknesses of the Protagonists are listed below.
Unrealistic
The results indicate that the protagonists put pressure on themselves to correct wrongs or mistakes they try to save the world's problems and spread themselves too thin. I can agree with this statement I have been told continuously that I am selfless and have a habit of putting others first and I sometimes overwhelm myself during the process.
Overly Idealistic
[bookmark: _Int_r6zW9IN2]Protagonists have clear ideas of conscious conscience there aware of right from wrong, I agree that we do but I get upset when people do not share the same principles or values.
Condescending
Protagonists tend to be patronizing I must say I have not noticed this trait; the results also indicate the protagonists enjoy teaching others this I can agree with I like to help in any way I can I hate feeling useless.
Overly empathetic 
[bookmark: _Int_fBK8GaUh]The results state that Protagonists are compassionate this is a great strength, but they have a tendency to take on other people’s problems as their own this habit can leave the protagonists emotionally and physically exhausted, I honestly try not to notice I this the help is more important, so I see passed my own needs 






 The Neil Fleming Learning styles                                                                                                                                
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(Vak 2023)
Learning styles are based on the individual learning the Neil Fleming learning styles are: 
Visual, seeing and reading, Auditory, listening and speaking, Kinesthetic touching and doing 
Based on this learning tool I was able to identify myself as follows;
· Auditory: 40%
· Visual: 20%
· Tactile: 40%
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[bookmark: _Int_PcdYtl9q]Auditory learner, the results indicate that I learn by hearing and listening and store information by sounds, the Tactile learner, the results indicate that I am a hands-on learner who prefers to touch, move, build, or draw what I learn, it also indicates that I speak with hands and with gestures and I may find it difficult to sit still. I can agree with these points because I have sensory autism, I am sensitive to sounds and materials, I travelled to holland with a marketing company for one week and we had to find many places, I remember places and locations by colours post-box's or building shapes or shops.
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The Honey & Mumford Learning styles
[bookmark: _Int_AiQeYihn]The Honey and Mumford consists of four different learning style theory’s which are;
1.The Activist
2.The Theorist 
3.The Pragmatist
4. The Reflector
According to the results of this test it indicated that I am the Pragmatist, the pragmatist is practical and focused on reaching goals. I used the internet search to find jobs which were most suitable for the pragmatist personality, below is a list of job vacancy's that are best suited for induvial with Pragmatism personality.
Accountant; Office Manager, Financial Advisor, Computer Hardware Engineer. Out of the many suggested jobs available I would not of chose the position’s I love catering way too much.
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Mock Interview & Career Choice 
During the process of searching for jobs I found it easy, I found a job vacancy for Nando’s which is a South African fast casual chain that specialises in Portuguese style food. Nando’s was founded in the year of 1987 and has over 1,250 franchises in over 30 countries. I love catering and I am really fascinated about food chains and on how they grow. At the interview I was fine and have done many interviews for various things, so I was fine the only thing that I would point out is I would have like the chance to of been the employer interviewing a candidate for the job position, I do not have much experience with interviewing some one that could work for my company in the future. I think most people over the age of 25 have had at least two job interviews in their career but have they ever interviewed a person for a job position? I would have liked to have that experience on what to ask or what to look out for. Creating the CV was good practice, and I can keep updating my cv in each venture I take in my career, it is a remarkable thing to look back on your achievement's. The cover letter was fun to put together I found this process different because I have never done a cover letter before, this was overall a wonderful experience. Nando’s is operated different from a self-employed caterer they have time keeping, structure and all on going customers from the busy businesspeople to the families that come to dine even the teenagers that pass for a bite to eat. 
Caterers have set bookings, planning arrangements, festive bookings, fairs, and carnivals with a lot of spare times if there are not a lot of bookings, caterers must self-advertise and majority of the time it is through word of mouth.
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Open Assessment 
The open assessment consists of three questions, I had to pick one question and write 500 words, the question I picked was a true or false question which was;
Technology has the power to improve our lives and increase productivity, True or False?
[bookmark: _Int_yYfVcdfc][bookmark: _Int_EvaApmUx][bookmark: _Int_mS3GGpfa]In my opinion it isnt a true or false question the particular reason for this is Technology has proven to be helpful and has helped save life's, technology so advanced that we now have face recognition and other advanced tools. Technology also has its negative impacts along the lines of cyberbullying, electronic waste, technology can also have a impact on the environment and the climate change, I think the question could have been, what are the positive and negative impact? maybe I could have elaborated more I found it a bit difficult I am not used to hearing everyone's keyboard sounds and have to think quickly on what to say, I got stuck a couple of times but I feel I gave a good paper and included an example I tried my best.
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The Gibbs Reflective Cycle
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I completed the Gibb's Reflective Cycle my description is as follows;
Description
[bookmark: _Int_XVF0QEOu]I started my open plan assessment and during the time I completed a personality test, and I assesses my swot analysis using my experience during this module. I created a personal development plan with a plan of action for the next three years, I have been self-employed for over 18 years I feel that taking time out to gain more education can help me start my next venture, this will take me three years to obtain all the necessary skills, knowledge, and qualifications. I done the Neil Fleming Learning style test and found it interesting it was perfectly accurate in my description. I completed a job search in catering and the food industry, I found that Nando’s had wonderful job positions which I feel I could have done well, I completed a cover letter and interview.
Feelings; what happened?
I just got on with things regardless.
Evaluation; the good and bad points of the experience?
The open assessment would have been better with a divergent question instead of an alternative-response question, a divergent question would help me exercises my potential to think broadly about the topic. 
Description; what sense can I make out of the situation?
My PDP made a lot of sense and My swot analysis there is nothing I would change I am happy for the experience.
Conclusion; what else could I have done?
I wanted to learn how to interview someone for a job role.
Action Plan; if it arose again, what would I do?
There is nothing I would change everything I completed was a wonderful experience. 


[bookmark: _Int_h5VUMm8k]44 YO U R S E L F -AWA R E N E S S  A R C H E T Y P E

I completed a quiz insighted by Tasha Eurich, the quiz is based on individual's self-awareness, this quiz indicates that I am a Introspectors. Below is a brief description of the four theories.

1.Seekers 
Seeker have less developed internal and external self-awareness. 
2.Introspectors
Introspectors have more developed internal self-awareness and less developed external self-awareness.
3.Pleasers
pleasers have more developed external self-awareness but and less developed internal self-awareness. 
4.Aware
Aware people have more developed internal and external self-awareness
I would like to know more about this, and I will be reteaching this further. 

In 1921, psychiatrist and theorist Carl Gustav Jung introduced terms he believed to be salient tenets of personality the Introvert and the Extravert, below ae traits, and meanings. 
[image: ]I found this useful among my searches, I am the Ambivert thank you for the experience.
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