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Title 
Why are South Wales Police failing to recruit Muslim Officers?
Introduction
Islam is the largest non- Christian faith in wales with over an estimated 49,000 Muslims living in the country. More than half of the Muslim population live in Cardiff which is an area covered by South Wales Police. In Wales there over 50 mosques which is attended by Muslims daily for their five prayers and over 20 of them mosques are situated in Cardiff. 

Home office data for 2020, shows that “South Wales Police currently have only 79 BAME police officers overall, accounting for 2.6% of the 3,069 officers” (Boucher, B., 2021). The aim of the dissertation is to find out how many of the BAME officers are of the Muslim faith, what barriers Muslims are facing that is stopping them from joining South Wales police and what South Wales can do to help recruit more Muslims in the police force. 

Literature review
There have been many recent studies and emphasis on how the police force recruitment can be made more appealing to Muslims. There is an organisation called The National Association of Muslim Police (NAMP), which was founded in 2007. It was founded by a group of police officers after they saw there was a huge faith gap in the forces. They held meetings and eventually established the NAMP. Looking at the work by NAMP, it is clear that they are working to make changes to promote inclusion of the Muslim faith. “NAMP are continuously working to make the police service an inclusive environment for all Muslims.” They have done this by making available provisions such as “Prayer & Ablution Facilities, Workplace Adjustments for Jummah Prayer and Ramadan, Clothing to meet Religious needs”. (NAMP, 2021)
Something that has been amiss in many of the literatures that have been looked at is the reason why the police struggle to recruit Muslims and what the opinion of various Muslims are of the police. 

As mentioned in the introduction there is a major imbalance in the ratio between the Muslim population and Muslims in the police force. Muslims have been wrongly targeted in the past by the police and perhaps this has been influential to the portrayal of police in Muslim communities. The case of Sabir, a student from the University of Nottingham is a good example, he was arrested for downloading al Qaeda material but was later released without charge and he went onto win “£20,000 in damages from Nottinghamshire police.” (NAMP, 2021). This is why I believe it is important to understand the opinions of Muslims and eliminate any ignorance, this will also allow for more effective changes along with acceptance and availability of religious duties at work. 



Methodology
This dissertation will dive deeper into the reasons why Muslims are underrepresented and will take into account their voices. I will use various different methods to do my research, investigation and to collect data. 
For qualitative data, I will be conducting my own meetings/interviews with members of the local Muslims and Mosques in the community. I will diversify this approach by meeting with Muslims of different ethnic backgrounds, different mosques and different areas (more affluent and less affluent) where I police in Cardiff. I will also be interviewing the lead for representative workforce and other Muslim officers, this will give me a direct link to the studies, investigations and conclusions from the forces perspective.  
For my quantitative approach, I will be handing out a survey to various Muslim people to fill in which will also help understand and interpret their concepts numerically. 
I will also take existing data and research done by various police forces listed in the reference section. The existing studies that have been looked at seems to be rather generalised, this dissertation will attempt to provide a more in-depth understanding of participants’ perceptions, motivations and emotions. 
Results
As this is the dissertation proposal, I do not have practical results yet. What I would like to see in the result, is to have a better and more in depth understanding of why there aren’t more Muslims in the police force, what other possible influences there are from beyond the superficial barriers. I will also be involved in trying to recruit more BAME (Black Asian Minority Ethnic) people into the force, this dissertation will help me in this too. 

Evaluation
From the research that has been conducted so far, it has given me a good starting point and has helped me with the direction I would like to go with this dissertation. My research has also proven that there is indeed a gap in the reasons already looked at as to why there is a lack of Muslims in the police. 
There are however some limitations that has to be addressed at this stage. For example, in Cardiff alone there are over 10,000 Somalians who are mainly Muslim, but not a single Muslim Somalian police officer. This community from my own experience, have been the most hostile and un cooperative during police interactions. I hope to approach the senior and more prominent members of the community, not with just a friendly face, but without full uniform and I will have an advantage as I am a Muslim myself. This hostility is common from many BAME communities, but especially the Somali community. 
Another limitation is when I will try and speak to members of the Mosques it may not be welcomed as police presence may give wrong ideas to other people, as I know myself it can be seen that the Mosque or its members have done something wrong. The fact that Muslims have been unfairly targeted in the past during stop and search procedures has also had an impact. Again I will attempt meetings without uniform.
Many of the immigrant BAME have had bad experiences with authorities from their own countries, some from a very young age and throughout their life, so there are naturally trust issues. Speaking with women may also be a difficulty as in Muslim cultures there are strict rules between the interactions of the opposite sex. This can be overcome by having another female member present during interviews. 
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