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INTRODUCTION 
  
Reflective practice is crucial for both professional and personal growth because it gives people the chance to evaluate their experiences critically and apply theory to practical situations. By acknowledging one's strengths and shortcomings, pinpointing areas for development, and cultivating self-awareness, it enables ongoing progress. I was exposed to a variety of models and theories during the Professional Career Development (PCD) module, which improved my comprehension of self-awareness, motivation, and career planning. This essay examines my learning journey and its influence on my professional development using the reflective cycle proposed by Rolfe et al. (2001): "What?" "So what?" and "Now what?"  
  
WHAT?

I learned about a lot of theories and models about professional development and personal growth from the PCD module. In addition to offering insights into how professional pathways are formed, these theories also discussed ways to increase one's employability and self-awareness. Among the important subjects that I found to be especially beneficial during my education were:  
  
Mindset (Dweck, 2017): I learned the value of adopting a mindset that welcomes challenges and views failure as a chance for personal development from Carol Dweck's study on fixed and growth mindsets. It inspired me to see obstacles as teaching opportunities rather than as short-term failures.  
  
Honey & Mumford Learning Styles: Knowing my learning style, as defined by Honey & Mumford, helped me figure out how best to study and take in knowledge. I was able to modify my learning strategy and discover more effective methods for remembering and using newly acquired knowledge as a result of this realization.  
  
Personal SWOT Analysis: It was especially eye-opening to perform a SWOT analysis (strengths, weaknesses, opportunities, and threats). It gave me a methodical way to reflect on myself, which helped me assess my strengths, own my shortcomings, and pinpoint areas in which I could improve.  
  
Johari Window: The Johari Window concept made it easier for me to see how crucial outside input is to one's own growth. It offered a framework for comprehending how self-awareness and outside input may enhance our interpersonal connections and advance our careers.  
  
Personal Development Plan (PDP) with SMART Goals: Creating SMART goals—specific, measurable, realistic, relevant, and time-bound—was a useful strategy for organizing my professional ambitions. I was able to clearly define my future course and divide my long-term professional aspirations into more manageable objectives by developing a personal development plan.  
  
Holland's Career Theory helped me understand how my personality qualities affect the kinds of work environments and jobs that I would find most inspiring and satisfying. It highlighted the significance of personality-job fit.  
  
Myers-Briggs Type Indicator (MBTI): This instrument helped me understand my personality type and how it affects my communication and behaviour. Understanding my preferences made it easier for me to identify the job settings that best play to my abilities.  
  
Self-Awareness and Personal Branding: It became evident how important it is to promote oneself and build a personal brand. I came to see that my professional prospects and how other people view my abilities can be greatly impacted by how I conduct myself both in person and online.  
  
The Life job Rainbow model (Super, 1980) showed how a person's job priorities change over the course of their lifetime. It served as a reminder that career development is a dynamic process that must adjust to accommodate both professional and personal demands.  
  
Maslow's Hierarchy of wants: By comprehending Maslow's theory of human motivation, I was able to match my professional objectives with my own wants for social relationships, security, and self-actualization.  
  
Ikigai: The idea of Ikigai, which translates to "a reason for being," was revolutionary. It made me realize how crucial it is to match my passion, abilities, societal demands, and financial objectives with my work ambitions in order to have a rewarding and significant career.  
  
Even though I learned a lot throughout the course, I had trouble putting these ideas into practice because English is not my first language. I felt less confident than my peers at times because I found it difficult to express myself adequately and participate in class discussions. I have to get over my anxiety of being misunderstood or of not being able to communicate clearly.  
  
SO WHAT?
  
As I thought back on the difficulties I encountered during the program, I saw that a systematic, proactive strategy was necessary to get past language hurdles and use career development ideas successfully. In this procedure, the Personal SWOT analysis played a crucial role. It made clear that although I struggled with language, my strengths were flexibility, fortitude, and a desire to learn. I was able to concentrate on my areas for improvement, especially in terms of my communication abilities, after realizing these qualities.  
  
Another important insight into the significance of feedback was offered by the Johari Window concept. At first, I had no idea how other people viewed my communication style and linguistic proficiency. But I was able to recognize my blind spots after getting helpful criticism from instructors and classmates. For instance, I became conscious of particular language barriers I encountered, including the usage of idiomatic phrases or technical jargon that I was not familiar with. I was guided by this feedback to concentrate on enhancing my communication abilities and closing the language proficiency gap.  
  
The growth mindset theory put forward by Dweck (2017) was among the most revolutionary ideas I came across. I was able to reframe my challenges as chances for growth because to this concept. I began to perceive my language barrier as something I could work on and get better at over time, rather than as a permanent hindrance. I was inspired to aggressively seek feedback, practice dialogues, and delve further into the course materials with this mentality. I gradually started to gain more self-assurance in my capacity for clear communication.  
  
The MBTI and Holland's Career Theory gave me more insight into my professional path. I was able to focus my job search and professional development efforts after realizing that my personality is most suited to analytical and creative professions. The Life Career Rainbow model further supported the notion that career development is a continuous process throughout one's life. It served as a reminder that my current course is not set in stone and that I must be flexible enough to adjust to any future changes.  
  
For me, the Ikigai idea held special significance. I was able to develop a more distinct idea of what I wanted my profession to entail when I investigated the relationship between my passion, abilities, societal demands, and financial viability. This insight not only assisted me in establishing specific professional objectives, but it also strengthened my conviction that any career choice should be based on one's own sense of fulfilment.   
  
NOW WHAT
  
I have created a strategic action plan for my ongoing professional development as I think back on my path. This strategy outlines a number of crucial actions to guarantee that I keep expanding on the information and abilities I acquired during the PCD session.  
  
Improving Language Proficiency: I will set aside time to read scholarly literature, participate in conversations, and practice writing reflections in order to overcome the communication obstacles I faced. To further enhance my communication abilities, I will also aggressively seek out peer and mentor input and utilize language tools.  
  
Applying SMART Goals & PDP: I intend to establish both immediate and long-term professional objectives using the SMART framework. Goals like honing my presenting abilities, obtaining industry experience through internships or work placements, and growing my professional network by going to conferences and networking events are all part of my personal development plan.  
  
Practically Implementing Career Theories: I'll keep applying the knowledge I've received from the MBTI and Holland's employment Theory to investigate employment options that fit my preferences and strong points. In order to get useful knowledge on industry trends and career advancement, I also intend to perform informational interviews with experts in my sector.  
  
Creating Personal Branding: Developing a solid professional brand is essential to my career advancement. I'll concentrate on building my online presence on sites like LinkedIn, actively connect with industry experts, and compile a portfolio that showcases my abilities and successes.  
  
Constant Self-Reflection: To track my development and pinpoint areas for growth, I will regularly evaluate myself utilizing the Johari Window and SWOT analysis. A crucial component of this process will be looking for mentorship and helpful criticism.  
  
CONCLUSION 
  
Self-awareness, motivation, and career planning have all benefited greatly from the Professional Career Development curriculum. I have been able to evaluate my learning process critically and create a methodical strategy to self-improvement by using the reflective cycle proposed by Rolfe et al. (2001). Although I originally struggled with language skills, adopting a growth mindset and actively using theories of career development enabled me to overcome these difficulties and boost my self-esteem. In order to succeed professionally and personally in the future, I'm dedicated to lifelong learning, introspection, and proactive career planning. 
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