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MBTI TEST

» The Myers-Briggs Type Indicator (MBTI) test is often described
as a tool to examine people’s individual preferences and
tendencies in key areas such as information processing,
decision making and social interaction. The MBTI test is based
upon the theories of Carl Jung who had the belief that people
have preferences that affect their decision-making and
perception of the world. [2]

» As an ISF],I am someone who strives towards personal values,
works hard and gets along with others, I also make sure work is
completed as expected of me. I tend to prefer tried and tested
methods over than ambiguous ideas which could be considered
a weakness in some aspect. Maintaining harmony in a team is
good however it is to the detriment of the team if someone is
solely agreeing with others.

M
TYPEFINDER
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MULTIPLE INTELLIGENCE SURVEY

» Gardner’s Theory of Multiple Intelligences look at the
concepts of there being nine types of intelligences and
suggests that each intelligence plays an equally
important role in creating tasks and activities for
primary level learners. [3]

» My results from this test were that I have two main
personality styles, one being the “The Investigator”
which involves knowledge seeking, analytical thinking
and problem solving. The second style [ have is
“Intellectual Mastery & Independence”, this
encompasses thoughtful reflection, resource
conservation and mental clarity.

Results Summary

» The test outlined some areas for improvement stating
that in moments I can become anxious or overwhelmed
especially if I feel I am not pursing a target or goal.
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COLOUR PERSONALITY QUESTIONNAIRE

Your result

» The Colour Personality Test is often defined by four different
colours, red represents action and energy, green is attributed to
persuading and communication, blue represents creativity and

innovation and yellow represents procedure, repeatability and
order. [4]
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BLUE (analyser/organiser)

» My results from this test were that I was either blue meaning I am
the analyser or organiser, I am trusted to get a job complete and
will be given certain amount of responsibility, I have good
emotional regulation and am a great observer. My weaknesses
could come from overthinking or analysing too much without
improvisation.

» The test also identified me under green meaning I am a helper or
GREEN (helper/suppo supporter, I can be creative in situations and produce innovative
solutions to problems. However, [ can be reserved at times and
don’t speak up when I need to.
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TASK 2A: GIBBS REFLECTIVE MODEL

The Gibbs’ Reflective Cycle stages

Gibbs’ g
reflective
cycle

Whether something went badly,
well, or somewhere in-between,
it's worth taking some time
afterwards to reflect.

This six-stage system helps
individuals or teams structure the
process, acknowledging reactions,
exploring underlying causes and
learning from any mistakes.

Diagram of Gibbs’ Reflective Model [5]

As stated in [5], Gibbs reflective model is comprised
of six stages. The first stage is description which
involves the “what” of the situation, the second stage
is around feelings which is where the individual
expresses thoughts and emotions, the third stage is
evaluation which is a chance for the individual to
reflect on what went well and what didn’t go so well.

The fourth stage is the analysis which typically
involves more of an in-depth self-reflection into the
factors and reasons behind the experience, the fifth
stage is the conclusion which brings all the lessons
learnt in the previous steps together and finally the
sixth step is the action plan where the individual
identifies what steps they would take given they
were placed in a similar situation again.
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SKILL 1 - REFERENCING
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In my first Uni module, I believe I could have referenced my sources more accurately. I felt a
sense of disappointment as I knew I could have spent more time reviewing documentation on
how to reference more accurately. Upon self-reflection and revisiting previously submitted work I
identified key areas where I could have improved my referencing. I believe I could have used
time in class more effectively by researching and understanding fully before diving into work,
this I have identified as a pattern that could set me up to fail. I would change the way I reference,
make use of automatic referencing tools and spend more time proof-reading work, check

accuracy and reliability of sources.
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SKILL 2 - CODING

Simplicity Excellent Portability

Java Advantages Diagram [7]

Object-Oriented Simple Learning Curve

Platform Independed Large Development

Community
Multi-Threaded

I picked up Java as one of my first programming languages but stopped after a while perhaps
with a lack of motivation. In my career as a Junior Software Engineer, I still feel like a novice, want
to improve my understanding of coding languages. Have foundations skills of programming
languages, when I stopped it halted my progress. The lack of structure in my day could have
contributed to lack of motivation, If I had set an hour a day dedicated to learning this would have
helped me stick to my target. I would schedule my time more effectively, set aside an hour day on
coding skills whether it be a course or practice problems. I would make sure to take regular
breaks, so I don’t feel burned out. Continue to upskill through work opportunities, dedicate time
outside of work and stick to one coding language to avoid context switching.

©
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SKILL 3 - LEARN TO PLAY ELECTRIC
GUITAR

Thunderstruck Guitar Tutorial [8]

Started to pick up the guitar over the last couple of weeks, however I am not dedicating as much time
as [ would like to.I feel frustrated at times that I can’t seem to fit it into my schedule. In the time [ have
practiced I feel that I have made progress, trying to learn songs that I have listened to on Spotify or
YouTube. As I have mentioned previously, not keeping up with practicing has negatively affected my
progress. I have identified that the lack of structure to my day has led to inaction on my side.If [ set a
plan to learn 1 or 2 songs, then this would give me clear goals to achieve. [ would pick songs that I
want to play so that I can enjoy the learning process, [ have learnt that I need to set aside some time a

day to practice. I will pick a song within my Spotify playlist to learn, dedicate some time each day and
follow a YouTube video so that I can watch someone else play it first.
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TASK 2B: PDP

Development Plan

NAME: Christian Evans STUDENT 2526458
NUMBER:

COVERING THE 16/03/26 TO:

PERIOD FROM:

This record sheet is for your guidance only — you may present your development plan in any other format.

Planned outcome

Where do | want to be by the end of this period? What do | want to be doing? (This may be evolutionary or “more of the same”.)

What do | want/need to learn What will | do to achieve What resources or support What will my success Target dates for review and
or develop? this? will | need? criteria be? completion

(Specific & Relevant) (Specific) (Achievable) (Measurable) (Timebound)

Referencing Skills Use time in class more LinkedIn Learning See higher marks on my 8/5/26
effectively by researching and RefWorks module coursework because
understanding reading of better referencing skills
material

Improve coding skills Become increasingly LinkedIn Learning Be able to use the 16/5/26
competent with Java Udemy fundamentals as a refresher
Programming language YouTube and begin to use functions.

Learn to play the Electric Learn to play 1 or 2 songs YouTube To be able to play 1 or 2 songs | 16/5/26

Guitar from start to finish, maintaining

practice sessions
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TASK 2C: GOAL PROGRESS SUMMARY

Java: Data Structures

In this screenshot I am just beginning this Java foundational course, this introductory
lesson is showing how to download code from the GitHub repository via git within the
command prompt, this is an essential skill to start off as it a daily part of the Software
Developer role, this is very important for squad collaboration as you can create
branches off repositories and make changes without affecting the “Main” branch
which is the final code solution so to speak.
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As you can see, [ have progressed through the
course, completing mini coding challenges to
test my knowledge, this has worked well at
consolidating what I have learnt through the
course. Completing this course has put me in a
much better position than when I started and I
hope to continue learning.
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TASK 3: UNIT 4 TOPIC SUMMARY (X3 SUB-
SECTIONS)

TOPIC 1: LEARNING TO LEARN THE TYPES OF LEARNERS

Topic 1 is all about learning to visual  kinesthetic auditory

learn, as discussed in [9] there \ @10 w ‘ ’

are two components to this, these R A N

are requiring a different set of ' ) Types of
skills and the motivation to carry scribble Learners [11]

this out. It has also been
mentioned in [10] that employers
should start looking at learning
agility rather than solely on
credentials as this can be an
important metric in

someone’s ability to progress and
grow.
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SECTION 2 - TOPIC 1

N

Section 2 recognises the role
that habits play and that we can
learn and unlearn these. A habit
is a response to a trigger that
forms a routine and

reward [12], as a learner you
should look at exploring new
opportunities and consolidate th
ese skills by redesigning the
habit loop. Bad habits can hold
us back but as we can

learn habits, we can also unlearn
them as well.

TEACH YOURSELF HOW TO LEARN

How to Learn [13]
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SECTION 3 - TOPIC 1

Section 3 explores the characteristics
Watch someone perform

of an agile learner and methods to Write notes or draw relevant a skill

i i i14 ictures whilst readin

lmprove learnlng abl]'lty As p " be Impl i g Listen to how they do it, watch
. . . . ere you can be implementin,; P

mentioned in [12] the brain will only visual and Kinaesthetc learning them complete i, then try

practicing the skill yourself
1

reward you with dopamine depending
on things going well, which means
new things do not provide the same
feeling of enjoyment. When learning a
new skill, we will often fail a lot which
can lead us to reverting to our old
ways which can stunt our
development. We must explore new
areas outside our comfort zone o e e b oot o et
to progress_ speech software to assist with this

Listen then read, or
read then listen

Learning to Learn Diagram [14]
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TASK 1: SELF REFLECTION

What are my strengths?

» Resilience — The ability to adapt/overcome challenges or obstacles

» Active Listening — Fully engaged with what others have to say and responding based upon that
» Creativity — Approaching tasks with originality, often thinking outside the box with ideas

What are my weaknesses?
» Confidence - Difficulty conveying thoughts, struggle with public speaking
» Self-Critical — Over analysing certain things about one’s personality or ability

» Emotional Intelligence — Being too self-critical and struggling to adapt to change
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TASK 1: SELF REFLECTION

What are my traits?
» Resiliency

» Introverted

» Creative

» Analytical
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BELBIN TEAM ROLE TEST

» Belbin'’s theory is described as a “counselling and team
development tool” and that teams that contain a variety of team
roles represented better performance as those where the team
roles are imbalanced. [1]

‘ » In this test I scored highly in personality scores such as Driver,
Chairperson, Completer and Team player. I scored low in

personality scores such as Explorer, Executive and Analyst.

) B /

» » This would indicate that while I’'m an effective team player, I
am often trying to maintain the harmony of the team which
could affect my objectivity. Although I am resilient under

pressure, I am rooted in routine and can’t easily adapt in
situations.





