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CV
Muhammad Mustafa Ali
Personal profile:
Motivated candidate with BTEC Applied Science at D*DD and GCSE Maths at grade 6, seeking to develop a career in electrical and mechanical maintenance engineering. I bring a methodical approach to practical problems, experience following safety procedures and an organised approach to study and work. Keen to learn equipment maintenance and fault diagnosis through the Molson Coors Engineering Apprenticeship.
Relevant skills:
· Problem-solving: investigated an unexpected boiling-point result by reviewing calculations, the experimental method and possible influencing factors.
· Numeracy and accuracy: used scientific calculations, formulas and data analysis throughout Applied Science studies.
· Safe practical work: followed procedures and organised equipment and materials carefully during college investigations.
· Teamwork and initiative: allocated group practical tasks, coordinated progress and encouraged safe working.
· IT and organisation: advanced IT skills, independent research and effective management of coursework and deadlines.
· Communication: professional customer service, teamwork and discussions with engineering employers at careers events.

Education and qualifications:
Joseph Chamberlain College, Birmingham
2025 BTEC Applied Science: D*DD
2025 GCSE English Language: grade 4
Small Heath Leadership Academy, Birmingham
2023 GCSE Maths: 6; English Literature: 4; Combined Science: 4–4
2023 Creative iMedia: Level 2 Distinction
Work experience
Pharmacy Assistant work experience | Mohammedi Pharmacy, Birmingham | 2022
· Assisted customers politely and supported pharmacists and pharmacy staff with daily tasks.
· Checked invoices, organised stock, handled products carefully and maintained tidy work areas.
· Followed workplace procedures and completed duties with accuracy, reliability and attention to detail.

Education and career development:
Birmingham | 2023 to present
· Completed further education and developed practical, analytical, time-management and independent study skills.
· Attended Make UK, Midlands Tomorrow’s Leaders and Thinktank STEM activities; explored engineering careers and spoke with employers.
· Participated in team STEM projects, coordinated group assignments and completed CPR training.

References available on request.

















Cover Letter
I have applied for Engineering Apprenticeship in Burton-on-Trent as I wish to pursue a career in Electrical & Mechanical Maintenance Engineering. This combination of study included DDD in Applied Science (BTEC) and grade 6 in Maths and 4 in English language. My studies have assisted me in the development of the practical, nu or anal skills that I would like to bring to the programme.

You might be interested in what interests me, I want to learn the maintenance of the equipment, as well as diagnosis and repair of faults. Looking to learn relation of electrical and mechanical systems and skills with experienced engineers. Workplace training and a rotation within departments and engineering qualifications provide me with the structure that I am seeking to develop.

In a college practical the boiling point of a product was not found as it was expected in the industry. To check for the reason of the discrepancy I tried to review the experimental method, research the influence that there might have been on the result and did some calculations. This deepened my curiosity with regards to unexpected results and methodical exploration of issues, which I used later in developing my skill in learning about fault finding in engineering.

In Group Practical work I have also been responsible, such as organising practical set-up, overseeing materials and recording of results. Observed and supported safety of the work undertaken by the group. I had to be well organised and keep myself disciplined and attentive when handling coursework and assignments to keep them up to a high standard.

It was my pharmacy experience that has helped build my reliability and professional communication. Used to help customers, to support staff, to request invoices and arrange stock following work procedures. I also had the opportunity to attend Make UK, Midlands Tomorrow's Leaders and Thinktank STEM events, which helped me to explore engineering careers and gain insight from employers first-hand.

I would come with a positive attitude; I would be willing to ask questions and strive to learn within that setting safely. I would be glad to discuss with your engineering team about my background as a team player, problem solver, and an academic. I appreciate your consideration of my application.

References

Molson Coors (2026) Engineering apprentice. Available at: https://jobs.molsoncoors.com/MolsonCoors_UK/job/Burton-Upon-Trent-Engineering-Apprentice-STS/1447570833/  (Accessed: 17 October 2026).

image1.png
Engineering Apprentice

Date: Oct 14,2026
Location: Burton Upon Trent, STS, GB
Company: MolsonCoors_UK

Brands to love, Careers to last.

‘Why You Should Join Us

Molson Coors has been bringing people together over a cold beer for more than 200 years. Our brands include Coors, Carling, Madri
Excepcional, Blue Moon, Staropramen, Doom Bar, Aspall and Rekorderlig. We operate in over 100 countries, with 16,000 colleagues
who care about great beer, responsible drinking and a more sustainable future.

As a People First organisation, we're happy to discuss flexible working options.

What You'll Do

Our four-year Engineering Apprenticeship programme is designed to develop the engineering technicians and engineers of the
future. Engineering apprentices play a hugely important role at Molson Coors, solving challenges that arise from some of the most
advanced packaging and brewing equipment in the industry.

As an Engineering Apprentice, you'll maintain complex equipment and help ensure high standards of safety, manufacturing quality
and documentation. You'll receive tailored on-the-job training from our in-house specialists, rotate around departments in your
home brewery and have a mentor to support and guide you throughout the programme.

Throughout the apprenticeship, you will:
« Develop electrical, mechanical and process automation skills
« Learn the theory and practical application of packaging and production equipment operation and maintenance.
« Support engineering projects including design, installation and commissioning.
« Carry out unplanned equipment repairs through fault finding and diagnosis.

In your first year, you'll spend most of your time at college, studying the theory behind the apprenticeship while gaining practical
hands-on experience. In subsequent years, you'll continue at college one day a week while developing new skills as part of an
engineering team on

Alongside your practical experience, you'll study towards nationally recognised profes:
Diploma in Engineering and potentially a HNC Level 4 in Engineering.

ns, including a BTEC Level 3

Who We're Looking For
You're enthusiastic about learning, developing your skills and b
genuine interest in the industry. You should:

« Be18 by the first week of September 2027.
Be able to work full time at our Burton Brewery.
Have, or be predicted, a GCSE in Maths at grade 5-9.
ions, such as A levels and/or a BTEC, with a minimum of 96 UCAS points.
This apprenticeship/opportunity is designed for individuals at the start of their career who have limited work experience or
teal for apj ns at the start of their career journey

ing a career in engineering. You don't need prior experience, just

Don't tick every box? Apply anyway. We hire for potential.

The Hiring Process.

« Complete an online Arctic Shores task-based assessment.
« Join us for an in-person Discovery Day at our Burton HQ in March 2027.

Applications close in January 2027.

Need adjustments at any stage? Email careers@molsoncoors.com. We're Disability Confident Committed and will gladly help.
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About us
Molson Coors is proud to be recognized as one of the UK and Europe’s Top Employers.

ise the physical and mental wellbeing of our employees and we're committed to raising industry standards and leaving a
print on our employees, consumers, commur

Molson Coors Beverage Company: Building Careers
Molson Coors Beverage Company is an Equal Opportunity Employer, and we seek, value and respect everyone's unique perspectives
and experiences knowing that we are stronger together.

Our aim to build a skilled and highly engaged workforce that unites around our shared values and reflects our diverse marketplace;
and foster a workplace where all employees’ unique talents, skills and perspectives are valued and leveraged - where all people feel
that we are #BetterWithYou. This makes our talent strategy simple - we want the best talent in all our roles, regardless of their
background.

Please bear with us when applying for our schemes and we will ensure we get back to you as soon as we can. If you have any
questions, email careers@molsoncoors.com.

Pay and Benefits:
At Molson Coors, we're committed to paying people fairly and equitably for the work they do.

Our Total Rewards package includes a base salary of £18,671.8 plus a 5.5% target annual bonus, alongside a comprehensive benefits
offering designed to support different needs and life stages. Benefits are flexible and include health, dental and vision coverage, a

up to 10% employer match, wellbeing support, an Employee Assistance Programme, life leave, and 31 days’ annual leave
plus 3 bank holidays, with the option to buy or sell additional holiday.

The salary range shown above reflects what we, in good faith, believe we would pay for this role at the time of posting. Final pay is
based on a number of non-discriminatory factors, such as required work location, previous experience, skills and internal equity.





