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Youth and Community Work Programme

National Occupational Standards for Youth Work (LSIS, 2012) Checklist

Name: Natasha Jones 

Date: 13/08/2021

Placement: Ysgol Cymraeg Ystalyfera Bro Dur

Description of the group: A support group for young people within a secondary school.

Line manager: Sara Howells

Supervisor: Geraint Jones

Visiting tutor:

This document is a checklist to be used by students when compiling evidence for assessment.  The line manager is required to sign the final page to confirm that each standard has been met.  It is the responsibility of the student to ensure that each standard has been met and that the evidence for that is included within the portfolio.  This evidence will be checked during observations and at the final assessment.

This checklist must be printed out, completed and included at the front of the portfolio of evidence.
	Key Area A: Work with young people and others

 


	Tick, if the evidence is available, whether the standard was achieved
	Page No. or location in portfolio

	YW01
	Initiate, build and maintain purposeful relationships with young people

	√
	49-63

	YW02 

	Assist young people to express and to realise their goals

	√
	49-63

	YW03 

	Engage with communities to promote the interests and contributions of young people

	√
	37-48

	YW04 
	Develop productive working relationships with colleagues and stakeholders to support youth
work

	√
	77-86

	No. 32
	Lead and motivate volunteers (SFT MV D2)

	√
	77-86




	


Key Area B: Facilitate the personal, social and educational development of young people


	Tick, if the evidence is available, whether the standard was achieved
	Page No. or location in portfolio

	YW05
	Enable young people to use their learning to enhance their future development

	√
	38-48

	YW06
	Enable young people to work in groups

	√
	49-63

	YW07
	Encourage young people to broaden their horizons to be effective citizens

	√
	49-63

	YW08
	Support young people to identify and achieve aims

	√
	38-48
49-63

	YW09
	Support young people in their understanding of risk and challenge

	√
	11-31

	YW10
	Facilitate young people’s empowerment through their active involvement in youth work

	√
	77-86

	YW11
	Plan, prepare and facilitate activities with young people

	√
	49-63

	YW12
	Work with young people to manage resources for youth work activities

	√
	49-63

	YW13
	Support young people in evaluating the impact of youth work activities

	√
	49-63

	YW14
	Facilitate young people’s exploration of their values and beliefs

	√
	49-63

	YW15
	Advocate on behalf of young people and enable them to represent themselves to others

	√
	77-86

	YW16
	Enable young people to access information to make decisions
	√
	49-63























	
Key Area C: Promote inclusion, equity and young people’s interests and wellbeing 


	Tick, if the evidence is available, whether the standard was achieved
	Page No. or location in portfolio

	YW17
	Work with young people in promoting their rights

	√
	55-57

	YW18
	Explore with young people their wellbeing
	√
	49-63

	YW19
	Work with young people to safeguard their own welfare

	√
	11-31
77-86

	YW20
	Embed organisational policy for the protection and safeguarding of young people

	√
	11-31

	No. 33
	Promote equality of opportunity and diversity and inclusion in your area of
responsibility (Management and leadership NOS B11)
	√
	49-63

	YW21
	Develop a culture and systems that promote inclusion and value diversity

	√
	49-63
77-86

	YW22
	Ensure that youth work activities comply with legal, regulatory and ethical requirements

	√
	91-108



 




	
FUNCTIONAL AREA D: Develop Youth Work Strategy and Practice

	Tick, if the evidence is available, whether the standard was achieved
	Page No. or location in portfolio

	YW23
	Investigate the needs of young people and the community in relation to youth work

	√
	33-47

	YW24
	Evaluate and prioritise organisational requirements for youth work activities

	√
	77-86

	YW25
	Influence and develop youth work strategies

	√
	49-63

	YW26
	Identify and secure funding and resources for youth work

	√
	91-97

	YW27
	Facilitate and engage young people in the strategic development and delivery of youth work

	√
	49-63
64-66

	YW28
	Work in partnership with agencies to improve opportunities for young people

	√
	49-63

	No. 34
	Develop structures, systems and procedures to support volunteering
(Managing Volunteers NOS A3)
	
	

	YW29
	Monitor and evaluate the quality of youth work activities

	√
	





	
FUNCTIONAL AREA E: Develop, lead and manage  self and others

	Tick, if the evidence is available, whether the standard was achieved
	Page No. or location in portfolio

	YW30
	Work as an effective and reflective youth work practitioner
	√
	77-86

	YW31
	Provide youth work support to other workers
	√
	77-86

	No. 32
	Involve, motivate and support volunteers (Managing Volunteers UKWH B2)
	
	

	No. 33
	Promote equality of opportunity and diversity in your area of responsibility (Management and leadership NOS B11)
	√
	49-63

	No. 34
	Develop structures, systems and procedures to support volunteering (Managing Volunteers A3)
	
	

	No. 35
	Manage your own resources and professional development (Management and leadership A2)
	√
	91-97

	No. 36
	Provide leadership for your team (Management and leadership B5)
	
	

	No. 37
	Allocate and check work in your team (Management and leadership D5)
	
	

	No. 38
	Recruit, select and keep colleagues (Management and leadership D3)
	
	

	No. 39
	Provide learning opportunities for colleagues (Management and leadership D7)
	
	

	No. 40
	Make sure your own actions reduce risks to health and safety (Health and Safety HSS1)
	√
	11-31

	No. 41
	Ensure health and safety requirements are met in your area of responsibility (Management and
leadership E6)
	√
	11-31



SIGNED STUDENT; N. Jones			DATE; 09/08/2021
SIGNED LINE MANAGER; S. Howells		DATE; 09/08/2021
Risk Assessment
Risk assessment is,
1. Identifying possible hazards
2. Deciding how serious the given risk is
3. Taking action to reduce/eliminate that risk

A copy of our risk assessment 
Ystalyfera Secondary School- Youth club (Placement 2)

	Emergency Procedures 

	Contact name:
	
	

	Contact number:
	
	

	Contact number (out of hours):
	
	

	Hospital:
	Neath Port Talbot Hospital
	

	Emergency Services:  
	999
	

	
	
	




	Name: N. Jones
	Position: Supervisee
	Date: 09/07/2021




[image: http://intranet.neath-porttalbot.gov.uk/images/nptcbc_rect_cmyk.png]Corporate Risk Assessment

	
Activity being assessed:
Visitors to school site.
	
Risk assessment reference number: 
Risk assessment created on: July 1st 2021
Review date due: October 2021


	Persons undertaking or affected by the activity

	

	
	☒	Employees
	☐	Contractor
	☐	Public
	☒	Service User
	☐	Other
	
	

	

	Hazard
	Control measure
	Likelihood
1. Very Unlikely 
2. Unlikely 
3. Likely 
4. Very Likely 
5. Certainty

	Severity
1. Negligible 
2. Minor 
3. Medical Treatment
4. Major 
5. Fatal
	Risk Level
Likelihood x Severity =  Risk Level

	Exposure to Covid-19

	General
· This risk assessment has been developed in line with the Welsh Government’s Keep Wales Safe - at Work – Guidance for Employers and Employees.
· Employees should only work or enter school buildings if the work they are doing cannot be done from home.  Staff must have received authorization from their Manager to work in or enter the school building.
· School will keep an accurate online diary of their appointments and locations, to enable Track and Trace procedures to be activated if needed.
· All visitors must have completed a Risk Assessment before visiting a school.

· School to ask visitor for details on suitability of the room to be used to maintain social distancing for the number of people required to attend, arrival times, departure times 

· Where there is a window in the room, this should be open to allow for ventilation. Where there is not a window, the door should be open before and after sessions.
· Group work may take place with pupils of the same contact group. This work must take place in a room that allows for social distancing. Visitors must socially distance from pupils and each other. 
· Visitors to receive a handout listing the schools mitigating actions to reduce the spread of COVID 19 – one way system, facemasks in communal areas, hand sanitising, windows and doors open, 2 meter distance.
· Visitors will be given a key contact in school during the course of the visit should any issues occur. 
· School risk assessments need to be followed and sighted at least 24 hours prior to the visit. This includes carefully planning with schools what pupils will be worked with/observed to reduce the number of contacts where possible. 
· Any employee requiring a Personal Emergency Evacuation Plan (PEEP) will not be able to return to work at present.

Operational Times and entry to building
· All visits should take place within school opening hours. Individuals to check which entrance to use prior to visit and ensure they sign in and out.
· Staff should avoid arriving on school site during start and finish school times.
· All individuals must use the hand sanitiser/hand washing facilities  provided upon entering and leaving the building and wash/sanitise their hands regularly for the duration of the time they spend in the building eg. When leaving/returning to where you are working, before/after use of communal facilities/printer etc.


Hygiene – handwashing, sanitation facilities and toilets
· Hand washing facilities will be in place.  
· Hand sanitiser will be in all rooms.
· Screen will be available to clean tables between groups.
· Children, young people and staff are to sanitise their hands at the beginning and end of sessions.
· All individuals are to be meticulous with their hand washing; washing thoroughly for at least 20 seconds on a regular basis.  
· Cover your cough or sneeze with a flexed elbow or tissue; immediately dispose of the tissue safely and wash/sanitise your hands.
· Individuals to refrain from touching their eyes, nose, and mouth whilst at work.
· Follow school risk assessment for use of staff toilets. 
· Tissues will be available so they can practice the mantra “catch it, bin it, kill it”. 
Cleaning
· The cleaning and disinfecting of rooms being used during visits is the responsibility of the school and in line with our risk assessment.
· In cases where staff are based in a school for the duration of the school day, they will be responsible for cleaning high touch surfaces and spraying soft furnishings with ‘Screen’ in between Contact Groups. Schools will supply ‘Screen’ and hand sanitiser in rooms used by staff. 
· No equipment can be used by more than one pupil at time in a session.  Any resources needed should be appropriately sanitised by spraying or wiping with screen, rinsed with clean water and dried. Alternatively they can be placed in a bag, labelled with the date and stored appropriately for 72 hours, after which it can be used again. If resources are new ensure hands are washed before handling them. 
· Employees must clear any workspaces used within schools and remove waste and belongings from the work area at the end of a visit. 
· Limit as far as possible shared use of stationery, issue pupils with their own stationery which they can then keep or they must bring their own.  

Social Distancing
· Follow school risk assessment regarding social distancing and minimise movement around the school, especially at busy times, i.e. end of lessons, break times.   

· When undertaking sessions with a pupil Staff should remain aware of distancing requirements both within the therapy and wider setting.

· Masks/visors will be provided for staff where necessary. Determining the need for their use is the member of staff’s discretion based upon the individual pupil’s circumstances and Welsh Government guidance.

· If a room is being used ensure it is set up for social distancing before pupils enter. If the room has windows these should be opened to improve ventilation.

· If a pupil has known behaviour difficulties that include spitting/biting/coughing in faces then a separate risk assessment is to be completed with your manager before a visit takes place.  
· Visitors must wear facemasks in communal areas. 
· Visitors will avoid travel around the building.
· Agree a mechanism with the visitor for collecting pupils from class who do not attend their session. E.g messaging their class teacher rather than moving around the school.
· Greet people without physical contact e.g. avoid handshakes.

Meetings
· Face to face interaction should be reduced as much as possible. If a visit/meeting/work can be done via telephone/skype/teams etc. then this should be considered as the safest method. Otherwise consideration must be given to whether a 2 meter distance can be maintained. 
· If meetings are necessary, the room will be assessed by school for the number of people who are permitted to enter meeting rooms and if the room has windows these should be opened to improve ventilation and employees must keep a 2 meter distance apart throughout the meeting.

Training
· Where possible training should be delivered online. If this is not possible then consideration needs to be given to social distancing. 
· Any training planned needs to allow time for hand washing and any social distancing measures if activities are planned. 
· Participants should bring their own writing materials, drinks and lunches. 
· The room will be assessed by school for the number of people permitted to be in there and seating needs to be planned to ensure social distancing. Windows should be opened to improve ventilation where possible. 
· Seating arrangements should by forward facing where possible to minimise people facing each other.
· Participants and trainers should wash hands on arrival and after any breaks where they leave the room. 
· Any resources needed should be appropriately sanitised either by not being used for 72 hrs prior to training or by using appropriate wipes. If resources are new ensure hands are washed before handling them. 
· Where possible any handouts should be emailed to participants for them to print out. 
· At end of session appropriately store equipment by placing in a bag to allow to prepare for it to be sanitised. 

Symptoms of Covid-19
· If an employee or members of their household are displaying any symptoms of Covid-19 they must not come into work and follow Public Health Guidance.
· If an employee develops/displays symptoms related to Covid-19 whilst in the workplace this should be reported and the employee should be sent home to self-isolate and must follow Public Health Guidance.  Arrangements will be made for additional cleaning of the areas that have been used by the employee.   
· If any employees or a member of their household are displaying any symptoms of Covid-19 then they can be tested by contacting the relevant Officer as detailed in Appendix 3 of the ‘Return to Workplaces Process’ document available on the HR page of the Intranet.  Contact and tracing will also be arranged.
· If a pupil develops/displays symptoms during a visit follow school risk assessment. 
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	Personal Protective Equipment
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Other

	Aprons must be worn

	Eye Protection must be worn
	Head Protection must be worn
	Safety Harness must be worn
	Ear Protection must be worn
	Safety overalls must be worn
	Safety boots must be worn
	Respiratory equipment must be worn
	Hi Viz clothing must be worn
	Protective 
gloves must 
be worn

	Face Protection must be worn
	____________________________________________________________________

	☒
	☐	☐	☐	☐	☐	☐	☐	☐	☒	☐	☐

	Additional risk information

	In the event of an incident/accident, please contact your nearest first aider. 
All incidents/accidents must be recorded on NPT’s Online Accident Reporting System. 
Suitable information, instruction and training on how to use, store and maintain Personal Protective Equipment (PPE) correctly to be provided.
All staff to have regard for their and others health and safety at all times.




	Please identify how this risk assessment has been communicated

	Team brief / Team meeting 
	☐	

	One to one
	☐	

	Email
	☒	

	Other (please specify:
	☐	
	Risk Assessment published on Intranet
	

	




	Emergency Procedures 

	Contact name:
	
	

	Contact number:
	
	

	Contact number (out of hours):
	
	

	Hospital:
	Neath Port Talbot Hospital
	

	Emergency Services:  
	999
	

	
	
	




	Name: N. Jones
	Position: Supervisee
	Date: 09/07/2021



	Risk assessments must be reviewed as a result of change in working practices / legislation or following an incident / accident

	Reviews  
	Key
	

	Review date :

	Likelihood
	Severity
	Likelihood of Injury
	5
	5Y
	10R
	15
	20
	25

	Reviewed by:

	1. Very Unlikely - This will probably never happen/occur 
2. Unlikely - Do not expect it to happen/recur but it is possible it may do so 
3. Likely - Might happen or recur occasionally 
4. Very Likely - Will probably happen/recur, but it is not a persisting issue/circumstance
5. Certainty - Will undoubtedly happen/recur, possibly frequently

	1. Negligible - Minor injuries or discomfort. No medical treatment or measurable physical effects. 
2. Minor - Injuries or illness requiring on site first aid. Temporary impairment. 
3. Medical Treatment - Injuries or illness requiring hospital treatment.
4. Major - Injury or illness resulting in permanent impairment. 
5. Fatal - Fatality.


	
	4
	4
	8
	12
	16
	20

	Review date :

	
	
	
	3
	3
	6G
	9
	12
	15

	Reviewed by:

	
	
	
	2
	2
	4
	6Y
	8
	10Y

	Review date :

	
	
	
	1
	1
	2
	3
	4
	5G

	Reviewed by:

	
	
	
	0
	1
	2
	3
	4
	5

	Review date :

	
	
	
	Severity of Injury

	Reviewed by:
	
	
	
	
	Low Risk
	
	Medium Risk
	
	High Risk
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Activity being assessed:
Return to school- Cynnydd
	
Risk assessment reference number: 
Risk assessment created on: Aug 2020
Review date due: Oct 2020


	Persons undertaking or affected by the activity

	

	
	☒	Employees
	☐	Contractor
	☐	Public
	☒	Service User
	☐	Other
	
	

	

	Hazard
	Control measure
	Likelihood
1. Very Unlikely 
2. Unlikely 
3. Likely 
4. Very Likely 
5. Certainty

	Severity
1. Negligible 
2. Minor 
3. Medical Treatment
4. Major 
5. Fatal
	Risk Level
Likelihood x Severity =  Risk Level

	Exposure to Covid-19

	General
· This risk assessment has been developed in line with the Welsh Government’s Keep Wales Safe - at Work – Guidance for Employers and Employees.
· Employees should only work or enter school buildings if the work they are doing cannot be done from home.  Staff must have received authorization from their Manager to work or enter the building.
· Staff to discuss with their school the suitability of the room to be used to maintain social distancing for the number of people required to attend, opening times, entrance into building, hand sanitizer availability, cleaning of rooms after use/between young people.  If there any issues then they are to be raised with manager
· School risk assessments need to be followed and sighted prior to starting work. This includes carefully planning with schools what pupils will be worked with to reduce the number of contacts where possible. 
· Staff will need to keep an accurate record of who they are working with and locations, to enable Track and Trace procedures to be activated if needed.
· Staff to check with the school if facemasks are required to be worn in communal areas.


Operational Times and entry to building
· All work will take place within school opening times which need to be clarified with each individual school. 
· All individuals must use the hand sanitiser/hand washing facilities  provided upon entering and leaving the building and wash/sanitise their hands regularly for the duration of the time they spend in the building eg. When leaving/returning to where you are working, before/after use of communal facilities/printer etc.

Hygiene – handwashing, sanitation facilities and toilets
· Hand washing facilities will be  readily available with liquid soap and water in place and disposable paper towels for drying hands.  If you have no sink in your room then a hand sanitiser will be available.
· All individuals are to be meticulous with their hand washing; washing thoroughly for at least 20 seconds on a regular basis.  
· Signs and posters should be displayed in your rooms to build awareness of good handwashing technique, and the need to increase handwashing frequency.
· Cover your cough or sneeze with a flexed elbow or tissue; immediately dispose of the tissue safely and wash/sanitise your hands.
· Individuals to refrain from touching their eyes, nose, and mouth whilst at work.
· Follow school risk assessment for use of staff toilets.
· Hand sanitiser in rooms and vehicles will need to be kept away from direct source of heat, e.g. sunlight 
Cleaning
· The cleaning and disinfecting of rooms being used during visits is the responsibility of the school and in line with their risk assessments.
· In cases where staff are based in a school for the duration of the school day, they may be responsible for cleaning high touch surfaces and spraying soft furnishings with ‘Screen’ in between Contact Groups, please check with school. Staff who use ‘Screen’ will have received the appropriate training for this.
· Employees must clear any workspaces used within schools and remove waste and belongings from the work area at the end of the day. 
· In addition, general cleaning wipes are will be available in your room for employees who are encouraged to frequently clean their workstations and equipment.   
· No equipment can be used by more than one pupil at time in a session unless in the same contact group and permitted in school risk assessment.  Any resources needed should be appropriately sanitised by spraying or wiping with screen, rinsed with clean water and dried. Alternatively they can be placed in a bag, labelled with the date and stored appropriately for 72 hours, after which it can be used again. If resources are new ensure hands are washed before handling them.
· Limit as far as possible shared use of stationery, issue pupils with their own stationery which they can then keep. 



Social Distancing
· Follow school risk assessment regarding social distancing and minimise movement around the school, especially at busy times, i.e end of lessons, break times.
· Social distancing must be maintained where ever possible. 
· If a room is being used ensure it is set up for social distancing before pupils enter. If the room has windows these should be opened to improve ventilation.
· Masks and visors will be provided for staff. Determining the need for their use is the member of staff’s discretion based upon the individual pupil’s circumstances and Welsh Government guidance.
· If a pupil has known behaviour difficulties that include spitting/biting/coughing in faces then a separate risk assessment is to be completed with your manager before a visit takes place.  
· Avoid travel around the building e.g. If you need to speak with someone in another part of the building, use your mobile telephone, skype, ‘teams’ etc. to communicate with them rather than travelling to someone’s room.
· Employees must follow any instructions and information related to controlling the virus. 
· Any concerns in relation to control measures should be raised with your Manager.
· Greet people without physical contact e.g. avoid handshakes.


Meetings
· Face to face interaction should be reduced as much as possible. If a visit/meeting/work can be done via telephone/skype/teams etc. then this should be considered as the safest method. Otherwise consideration must be given to whether a 2 meter distance can be maintained. 
· If meetings are necessary, the room is to be assessed for the number of people who are permitted to enter meeting rooms and if the room has windows these should be opened to improve ventilation and employees must keep a 2 meter distance apart throughout the meeting.

Symptoms of Covid-19
· If an employees or members of their household are displaying any symptoms of Covid-19 they must not come into work and follow Public Health Guidance.
· If an employee develops/displays symptoms related to Covid-19 whilst in the workplace this should be reported and the employee should be sent home to self-isolate and must follow Public Health Guidance.  The Manager must report this to the Facilities section (686253/facilities@npt.gov.uk) ideally by telephone so they can take appropriate action as soon as possible.  This will include arranging for additional cleaning of the areas that have been used by the employee.   
· If any employees or a member of their household are displaying any symptoms of Covid-19 then they can be tested by contacting the relevant Officer as detailed in Appendix 3 of the ‘Return to Workplaces Process’ document available on the HR page of the Intranet.  Contact and tracing will also be arranged.
· If a pupil develops/displays symptoms during a visit follow school risk assessment. 

Mental Health and Wellbeing
· Management will promote mental health & wellbeing awareness to staff during the Coronavirus outbreak and will offer whatever support they can to help.  
· Health and Wellbeing during COVID-19 information is available via the home screen on the NPTCBC intranet, which provides a wide variety of useful tools such as contact information for support services, online stress control classes, working from home guidance etc.
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	Personal Protective Equipment

	
	
	
	
	
	
	
	
	
	
	

	[image: http://w2012-apex:8080/ords/test6/PAYHR.RAF_PKG.show_image?p_table_name=RAF_PPE&p_id=1]
	[image: http://w2012-apex:8080/ords/test6/PAYHR.RAF_PKG.show_image?p_table_name=RAF_PPE&p_id=2]
	[image: http://w2012-apex:8080/ords/test6/PAYHR.RAF_PKG.show_image?p_table_name=RAF_PPE&p_id=3]
	[image: http://w2012-apex:8080/ords/test6/PAYHR.RAF_PKG.show_image?p_table_name=RAF_PPE&p_id=4]
	[image: http://w2012-apex:8080/ords/test6/PAYHR.RAF_PKG.show_image?p_table_name=RAF_PPE&p_id=5]
	[image: http://w2012-apex:8080/ords/test6/PAYHR.RAF_PKG.show_image?p_table_name=RAF_PPE&p_id=6]
	[image: http://w2012-apex:8080/ords/test6/PAYHR.RAF_PKG.show_image?p_table_name=RAF_PPE&p_id=8]
	[image: http://w2012-apex:8080/ords/test6/PAYHR.RAF_PKG.show_image?p_table_name=RAF_PPE&p_id=10]
	[image: http://w2012-apex:8080/ords/test6/PAYHR.RAF_PKG.show_image?p_table_name=RAF_PPE&p_id=11]
	[image: http://w2012-apex:8080/ords/test6/PAYHR.RAF_PKG.show_image?p_table_name=RAF_PPE&p_id=7]
	[image: http://w2012-apex:8080/ords/test6/PAYHR.RAF_PKG.show_image?p_table_name=RAF_PPE&p_id=9]
	
Other

	Aprons must be worn

	Eye Protection must be worn
	Head Protection must be worn
	Safety Harness must be worn
	Ear Protection must be worn
	Safety overalls must be worn
	Safety boots must be worn
	Respiratory equipment must be worn
	Hi Viz clothing must be worn
	Protective 
gloves must 
be worn

	Face Protection must be worn
	____________________________________________________________________

	☐
	☐	☐	☐	☐	☐	☐	☐	☐	☐	☐	☐

	Additional risk information

	In the event of an incident/accident, please contact your nearest first aider. 
All incidents/accidents must be recorded on NPT’s Online Accident Reporting System. 
Suitable information, instruction and training on how to use, store and maintain Personal Protective Equipment (PPE) correctly to be provided.
All staff to have regard for their and others health and safety at all times.




	Please identify how this risk assessment has been communicated

	Team brief / Team meeting 
	☐	

	One to one
	☐	

	Email
	☒	

	Other (please specify:
	☐	
	Risk Assessment published on Intranet
	

	




	Emergency Procedures 

	Contact name:
	
	

	Contact number:
	
	

	Contact number (out of hours):
	
	

	Hospital:
	Neath Port Talbot Hospital
	

	Emergency Services:  
	999
	

	
	
	




	Name: N. Jones
	Position: Supervisee
	Date: 09/07/2021



	Risk assessments must be reviewed as a result of change in working practices / legislation or following an incident / accident

	Reviews  
	Key
	

	Review date :

	Likelihood
	Severity
	Likelihood of Injury
	5
	5Y
	10R
	15
	20
	25

	Reviewed by:

	6. Very Unlikely - This will probably never happen/occur 
7. Unlikely - Do not expect it to happen/recur but it is possible it may do so 
8. Likely - Might happen or recur occasionally 
9. Very Likely - Will probably happen/recur, but it is not a persisting issue/circumstance
10. Certainty - Will undoubtedly happen/recur, possibly frequently

	6. Negligible - Minor injuries or discomfort. No medical treatment or measurable physical effects. 
7. Minor - Injuries or illness requiring on site first aid. Temporary impairment. 
8. Medical Treatment - Injuries or illness requiring hospital treatment.
9. Major - Injury or illness resulting in permanent impairment. 
10. Fatal - Fatality.


	
	4
	4
	8
	12
	16
	20

	Review date :

	
	
	
	3
	3
	6G
	9
	12
	15

	Reviewed by:

	
	
	
	2
	2
	4
	6Y
	8
	10Y

	Review date :

	
	
	
	1
	1
	2
	3
	4
	5G

	Reviewed by:

	
	
	
	0
	1
	2
	3
	4
	5

	Review date :

	
	
	
	Severity of Injury

	Reviewed by:
	
	
	
	
	Low Risk
	
	Medium Risk
	
	High Risk




Observations
Observations are,
· Judging something seen or experienced
· The perception and recording of such data
· Giving an overall gathering of useful information

An initial observation of a group session (10 young people)
	Positive comments
	Areas for development

	Group sessions on a whole are a way of helping individuals develop communication skills and socialization skills- having good communication skills also allows us as youth workers to understand information more accurately rather than frequent misunderstandings 

	Working individually is just as important as group working. In this instance it would also be of high importance to work individually with these young people, to increase independence and build upon the ability to make their own decisions. 

	Our young people are encouraged to express their issues and accept criticism from others- expressing feelings helps our young people to connect, knowing that they are going to be heard. 
Taking criticism also helps when developing into young adults, as constructive criticism will help individuals to improve. 


	

	Develop self-awareness by listening to others with similar issues- Self-awareness gives us the ability to acknowledge ourselves as unique individuals, and by listening to others our young people are empowered to make improvements.

	

	An opportunity to address issues- A starting point for any young person wanting to make a positive change is to address the issue in play. We as a youth group encourage and support young people to do so through putting emphasis that a problem can often lead to successful treatment. 

	

	Provide support and feedback- My colleagues have given me feedback in order for me to use it in promoting my professional growth. Feedback is also given to our young people so that they are able to improve their focus and gain better results. 
	
	

	Feedback given on my performance- My supervisor and other staff members have been on hand to offer advice and support on whatever needed.

	

	Encourage interpersonal interaction- When working as part of a team having good working relationships is important and being able to recognise each other’s good work also becomes key. 

	

	Working with a group of young people helped instil hope and bring people together.

	

	Use of empathy and encouragement- Doing so helps to understand and support others. 

	

	Forming, Storming, Norming, Performing, Adjourning – These phases of team development were referred to enable our young people and us as a youth work team to share information effectively and understand how to get started. 

	










Community Profile
A Community Profile is, 
· A description of an individual community
· Identifying the needs of that community
· Addressing those needs by creating an action plan 









Swansea Community Profile
AIM
The aim of this paper is to build an understanding of what the developmental needs of this community are, and piecing together recommendations on how to solve them, with evidence-based research used as a supporting method. 
Population
Research by Stats Wales shows that Swansea has on average a population of 246,217 people (2020). 








[bookmark: _Hlk82157337](Swansea Council, 2020) 


	Category of Religion (2011 Census) – Measured by population figures

	Christian
	131,451

	Bangladeshi
	1,944

	African
	1,983

	Arab
	1,694

	Muslim
	5,415

	Asian
	2,803

	No religious beliefs
	20,049

	Mixed ethnic group
	2,160

	Other
	2,380



[bookmark: _Hlk82157368](Census, 2011)

Area
Swansea City, South Coast of Wales
Swansea is a Welsh coastal city, the second largest city in wales. Birth place of Dylan Thomas and home to the Swans, Swansea is a must for a lot of visitors. 

Strengths
Swansea is a great starting point of exploring Wales, full of parks and places to be with nature. Swansea also offers a range of local produce and other goods for sale within Swansea market, and by supporting local we are able to help the environment and the community as a whole. 
Swansea University
Swansea is also praised for its work with young students attending the University. The University helps prepare these young people for their career path, gaining work experience, broadening minds and giving a good sense of independence. The University also offers vital services such as access to health care and a higher rate of economic stability due to the healthier levels of education. By studying through Swansea University young people are able to form new friendships with likeminded people as well as learning important life skills such as managing money and their time. Further education will help young people to get better paid jobs, thus the community within Swansea are able to create a better more knowledgeable society.  
The Liberty Stadium
Home to the Ospreys rugby team and Swansea City Football Club, Liberty Stadium has a community of its own. Opened in 2005, the stadium has brought together multiple functions and a variety of people with different beliefs and backgrounds. Thus, making it an inclusive environment, enhancing upon opportunities to build social skills and develop feelings and emotions. The stadium therefore plays an important part within the lives of young people in Swansea, as they feel to be a part of something and become tied to the history itself. 
Further opportunities to learn within this community are supported by;
· National Waterfront museum 
· The Dylan Thomas Centre
· Three Cliffs Bay and Rhosili Bay
· Swansea Grand Theatre
· Down to Earth

Weaknesses
· [bookmark: _Hlk82157417]Swansea has also made headlines for its underlying weaknesses, of which have included problems with groups of youths gathering, drinking alcohol and starting fires.  (WalesOnline, 2019). https://www.walesonline.co.uk/news/wales-news/youths-allegedly-ripping-up-plants-19938604
· In addition to this, youth unemployment is thought to be on the rise. (Swansea Council, 2015). https://www.swansea.gov.uk/article/2777/Challenges-and-commitments 

Additional Facts
Funding
Swansea being a larger town, is supported by grants and government schemes. One of which that has taken my interest is ‘Swansea Youth Bank Volunteers’ Scheme which aims to provide grants to young people who want to make a difference within their communities. This scheme is newly founded, and will help young people make decisions, learn from experience and have a positive impact on others. (SVCS, 2021) 
Mynydd y gwair Wind Farm Community Fund also provides grants to the community where facilities and activities are needed of which will benefit the community. (SCVS, 2021) 
The Youth work strategy support grant is given over a period of four years to support the implementation of the Youth Engagement and Progression Framework and to support the local needs including staff training such as safeguarding and food hygiene. (Brierly, M. 2017) 
Crime







The most common crimes in Swansea are violence related. However, a night out in Swansea is still enjoyable and safe despite the rise in violence crime. (South Wales Police, 2021) 
Youth justice and early intervention service takes a multiagency approach in order to assist the young person and stop re-offending from happening. The Youth workers within this service work closely with the young people during their time in prison and when they venture back into the community. These youth workers have the opportunity to assist in the reduction of crime by making a difference to those young people’s development. (Swansea Council, 2017) 

Conclusion
Through researching into the town of Swansea it has given a deeper understanding of its community as a whole and that of what is being done to support young people in the given area of study. The community is seen to have a variety of people living there with shared attributes and connections among them. Swansea is made a safe environment with individuals and organisations working hard to reduce crime and provide a higher quality of life for young people living there. It is important to understand that each community is different in order to support and adapt to the needs as they arise. Community gives vital social engagement and belonging to young people, of which is supported in Swansea by its many opportunities and attractions on offer. Swansea is shown to be a community that comes together and unites, making each individual feel as though they are a part of something greater than just themselves. This sense of community becomes clear, and young people are fortunate to have support in reaching their goals whilst feeling safe and secure. 

Opportunities to help address the problems
What has already been done/is being done?
There are many ways of looking at the cause of the given problem. Young people gathering could be caused by them copying others habits or simply down to puberty given that research shows a higher likely hood in risky behaviour during this period of time. 
The creative minds project founded by the YMCA charity have worked towards success for the young people of Swansea. The project has seen youth workers supporting young people with their real-life struggles helping individuals to gain confidence in looking after their mental health and wellbeing. (Youth Cymru, 2021)
Plate Form is another project who aim to work with young people who are struggling with day to day life. This particular project looks at strengths as well as weaknesses in order to work towards the aim of getting an overall connection. This connection is made socially by interacting with others, and strategically through promoting methods of looking after themselves and their wellbeing. (Plate Form, 2021)

My Further ideas 
By taking into consideration the work of ‘Swansea Youth Bank Volunteers’ Scheme, my further ideas include activities lead by our young people. 
Activities to raise awareness of each community’s flaws
1. Firstly, I plan to encourage our young people to research into their local community, gathering information on that of what is available for them and their piers
2. Secondly, I hope to be able to use this information gathered to create a club within the community of which will address the needs and support those living there- this may be something as simple as a cookery club to enable children and young people to better their skills in the kitchen. 
3. I hope that the participation within this activity will encourage our young people to really make change to their lives and the lives of others through positive change.

Examples of planning made by our young people;
Ffrindiau Gofalgar Ifanc (Young Caring Friends)
[bookmark: _Hlk82168417]Cylch Cyfeichgarwch (Friendship Circle)

[image: ][image: ][image: ][image: ]



[image: ]








A Presentation on our youth work role and its importance within the community
Understanding the role of youth work and its impact on young people is important given that it shows what is on offer. Youth work as a whole enables young people to develop holistically by working closely with each individual ensuring they can reach their full potential. Giving young people an understanding of the good youth workers bring to each community will help to build relationships with respect and openness. Young people’s educational development may also be targeted through a presentation on youth work, with the values of youth work given as brief. The 5 pillars of youth work take high importance in contributing to a young person’s learning and development and therefore having knowledge and understanding within the field itself could come with many benefits for our young people. 

Community profile; Reference list
Swansea Council. (2020) ‘Population’. https://www.swansea.gov.uk/population.  [Accessed; June the 2nd 2021].
Census. (2011). ‘2011 CENCUS: POPULATION BY ETHNIC GROUP AND RELIGION’.
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Reflective Accounts 
1. Arts and Crafts
An interest which many of our young people share is the art of painting, therefore by acknowledging this I planned a session in which they could express themselves through the action and skill of painting. The objective was to be free with their actions to express how they were feeling through their creation rather than using words. Painting is an important part of education as it allows young people to learn whilst having fun (Brandon, 2019). Painting is an important skill within the holistic development of a young person as it aids hand-eye coordination and can allow stress to be released (Brandon, 2019). When a young person is able to create something new through painting they stimulate a release of emotion, allowing their mind to relax and be free of stress. Stress relief was an important contributor when planning this activity, due to our young people having struggled through a global pandemic only to be faced with classroom-based exams and high expectations upon their return to our school setting. 
The United Nation Convention on the Rights of the Child states that every child and young person under 18 has a right to express their views and for them to be considered (Unicef, 2021). With this in mind my role within the activity was to plan effectively and to ensure equality, diversity and inclusion at all times. 
I learnt that painting helps create harmony and can be used as a form of therapy. Our young people learnt how to express themselves through the art of painting by being free with the resources and not having set guidelines.
[image: ][image: ]To conclude I now understand the importance of painting and being creative. Doing so allows our young people to take their mind off other perhaps negative emotion, and allows them to express themselves in a positive way. Rather than crying over the upset our young people can be encouraged to use such feelings in art through creating something beautiful. 





2. Mindfulness- feathers
After having attended a session on how to practice mindfulness with children I became eager to adapt these strategies to use with our young people. Focusing on the breath I encouraged our young people to participate in breathing exercises to start with, of which would decrease stress and increase the ability to regulate emotions. This exercise was of importance to me and my supervisor as it helped our young people relax and build a better self-esteem. Moving on from the breathing exercises, we then focused on other activities using resources such as feathers and balloons- resources I had gathered beforehand and put into a sensory/treasure basket. With use of the feather, the aim was to keep it afloat by using only your breath. Followed by the use of the balloon which included having to keep the balloon afloat by using only your hands. Both activities saw our young people work together making it more fun. Team work is important for young people, as it builds morals and relationships (Mental Health Foundation, 2016).   
My role within this activity was to use that of what I had learnt to adapt it to the needs of those involved. Mindfulness not only helps to relax and be free of stress, it also helps individuals to accept themselves and notice things amongst the busy world they live in (HelpGuide, 2021). Within my role I also wanted to share with our young people different methods of mindfulness to do at home- things as simple as stroking their hands or breathing deeply and closing their eyes. 
The learning outcomes from mindfulness included developing skills and understanding methods to release stress and deal with difficult emotions. Our young people were also able to learn practical skills from mindfulness such as methods for deep concentration all of which contributing to an improved well-being and performance.
[image: ]To conclude, I have learnt that mindfulness is a very effective tool for young people needing to manage stress and develop a positive outlook on life. Young people were able to develop a better understanding on how to regulate their emotions and decrease the feeling of anxiety and negative affect.





3. The arts- Zumba dance class
Our young people struggle with wanting to do exercise and keep fit. A much as they love a game of rugby, they only do so if they are encouraged by us youth workers. We therefore decided to lead regular classes of which would include different types of exercise, suitable for all. One of which was a Zumba class which involved gathering as a group and following step by step guidance over a big screen. Our young people came as a group of 10 and we set up our activity within the school hall, allowing covid19 guidelines to be followed and the safety of our young people to be maintained as high priority. The exercise also involved a warm up/warm down session to ensure no injury was made to muscles in the process.  
My role within this activity was to plan in accordance to my findings. Brief observations showed that a common problem amongst our young people was finding an interest in keeping fit and participating in exercise- many students sitting out of their PE lessons due to not wanting to participate. I was then able to use these finding to base further activities on and after discussion with my supervisor, he agreed that trying out a range of activities would be an ideal starting point. 
Learning outcomes of this activity included acknowledging that exercise could be fun and needn’t be avoided. Instead, it can be adapted to the individual and what they personally enjoy. Within the Zumba session our young people were singing along to familiar songs and laughing with one another as they attempted various moves. Laughter was an important factor within this activity as it showed how much fun our young people we’re having. 
To conclude I hope to have broadened the thought process of individuals involved and to have encouraged them to try new things where the work PE is involved. I have also spoken to the lead PE teacher within the school and have shared the feedback with him, I hope therefore that PE lessons within the school will now have more variety and will be of an interest to our young people. 
4. Road safety- cycling
Due to covid19 restrictions many yearly activities were cancelled leaving our young people without knowledge and understanding within every field. This included road safety and cycling, of which has become of high importance given cycling has been on the increase since the first lockdown. We therefore arranged for a session to be done virtually, discussing with a qualified professional what the hazards are and how we should avoid them. The session involved activities and quizzes to determine how much they had learnt, with feedback from the young people on what elements they enjoyed the most and what they would have liked to of done differently within the sessions. The sessions ran for 1 hour every week for 4 weeks to encourage on going learning. 
My role within the session was to supervise the young people involved and encourage participation. This was a struggle at times due to the activities being virtual and not always having the same overall affect, nevertheless our young people still enjoyed and their answers to quiz questions showed that they had learnt many facts and developed a useful knowledge of road safety. 
Learning outcomes included developing an understanding of how to cycle on the road safely with health and safety in mind at all times. By using quizzes, we were able to see just how much our young people had learnt and how effective the sessions had been. Quizzes also allowed us to gain insight into what may need to be changed next time around to ensure effectiveness. 
To conclude I have found this session to be effective and to have had a positive overall effect on the young people involved. After the session they were more aware of the dangers and how their simple actions could avoid accidents from happening. Road safety is important and can ensure the safety of everyone when awareness is given (Road Safety Wales, 2021). 
5. Team building games
Before returning to the classroom in September the school worked together in planning three weeks of ‘get to know me’ sessions, where teachers and students can get to know each other before starting full time lessons in September. These sessions included various activities and team building exercises for all students to get to know everyone within their class and feel comfortable. The initial idea is to reduce the stress and worrying over the summer holidays due to being uncertain of what to expect upon their return to a new classroom with a new teacher and different students attending, allowing me to set clear expectations also. Team building games included simple board games as well as more structured group work which would test their team working abilities and enable them to build new relationships. 
My role within was to plan ahead and ensure everyone involved felt comfortable and happy. Many students within the classroom didn’t have their friends to accompany them and so for me these team building activities were vitally important to build confidence and self-esteem within the classroom. 
Learning outcomes included encouragement in cooperation, with the aim of building respect amongst the classroom. Team building also helps to breakdown any personal barriers and helps mitigate conflict, therefore being an effective way to ensure a positive energy. 
To conclude I acknowledge the importance of team work and will continue to actively use this method of team building throughout. I understand that individual’s strengths come together within a team making the shared goal more achievable. This is an important lesson within youth work also, as it has become apparent to me that for one person to succeed they will always have a better chance of doing so through working with others. 
6. Nutrition and Hydration
In order to have a good physical and mental health it is important for young people to understand nutrition and hydration. To share with them a deeper understanding of what nutrients they should be consuming, I lead an hour-long session looking at the what’s and the whys of health and nutrition. The session included sensory activities (for example, having to guess the food from smell alone) and other varied yet fun tasks. Through using different activities when presenting, the young people became more involved and we’re seen to be enjoying the learning. Research shows that when activities are enjoyable young people are more likely to learn from the experience as they keep an interest for longer and it becomes more memorable (Armstrong, 2020).
My role within this activity was to plan and carry out effective activities. Through delivering effective communication my role also served as enabling individuals to think about their current food and water intake and to encourage them to incorporate changes into their eating patterns of which could enhance their energy levels and support an overall better way of living. To reinforce further learning I was also required to create a learning environment that supported and optimised the young people’s ability to learn. This included healthy eating posters and a display board including key words and fun facts to entice our young people into learning.
Learning outcomes included gaining a better understanding of how the food we eat affects us and why this is an important factor to consider as we grow and develop into young adults. Cognitive strategy is also learnt from the above as our young people are encouraged to use personal strategies to think and organise their daily meal intake (Anderson, 2014). 
[image: ]It was surprising to see how many young people had very limited experiences with food. Many admitted to not trying different foods because of the way they look or smell. Moving forward we have proposed to visit a pick your own strawberry farm and other vegetable patches to enable young people to have fun with their food. 




7. Issue based activity- drugs and alcohol
With drugs and alcohol being a problem on the rise in many places it is important to us that young people are given an understanding of its consequences at a young age. To give them this understanding we enabled the help of a local police officer who was able to explain and answer any questions our young people may have. Given the current circumstance with Covid19 this had to be done via TEAMS to ensure the safety of everyone involved.
My role included contacting our local police department to provide us with a presentation on the topic of study, and being a listening ear to any young person needing further support. In order to provide effective feedback to our young people I had researched helplines before hand of which included the NHS and local authorities (NHS, 2020). 
Our young people were presented with information on the reasons people start misusing drugs and alcohol, impacts of using and all they need to know in terms of its negative effect on peoples lives in the long run (South Wales Police, 2021). The learning outcomes also included consideration of its effect on school grades. Research shows that the more a person drinks or misuses drugs, the lower their grades will be. 
To conclude I strongly believe that our young people gained a frightening realisation from the presentation of the negative impacts alcohol and drugs can have. I believe that by raising awareness and providing help our young people will be able to avoid crisis. 

8. A day of volunteering at the primary school
A group of 5 young people participated in a day of volunteering at our primary school site, developing their skills and understanding of children and their basic needs. The initial idea came from an individual who has younger siblings at home, suggesting that through having a bigger family they have been able to learn a wider range of life skills. Taking this into consideration we set up for our young people to visit the primary school and to have responsibility of arranging a variety of activities of which would be carried out with the children on site. 
My role involved working closely with staff at the primary school, ensuring that everything was done in accordance to policy. A risk assessment was also undertaken to ensure that any risks that arose could be reduced. We supervised the activities and helped ensure the correct resources were available. 
Our young people worked in collaboration with staff and their piers showing excellent team building skills. By allowing our young people to take control they were able to develop their voice and influence many younger individuals by their engagement.
In conclusion I was able to witness pure growth and development, with a continuing growth within each individual’s participation. Our young people were able to help children develop holistically whilst also supporting their own holistic development. I saw our young people also starting to develop work ethics throughout, thriving to do things at their best.
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Case Study
The purpose of this case study is to identify an individual’s situation along with any key issues, in order to analyse (with reference to appropriate theory) and come up with an effective course of action.
The individual included within this line of study is a 15-year-old male, who will identify as Tom to ensure confidentiality is obtained. Tom suffering anxiety removed himself from social situations and preferred the safety of his own home. Tom’s feelings of anxiousness also started affecting the family as they were now unable to go on family outing, with Tom refusing to go. Tom struggles with the use of public transport and refuses to use the school bus. Tom is doing well in school and has friends in his class however he does not see these friends out side of school. The family are very supportive of Tom and are eager to help him and his troubles. 
To grasp a better understanding of anxiety and its symptoms, I researched further. The charity ‘Mind’ offers detailed information regarding ways to deal with anxiety. I was able to share this with other members of my team and Tom, to give an understanding of what and why Tom was experiencing these feelings. 
Tom was referred to the youth group to start intervention and review the situation. Our youth workers completed sessions on confidence and helped build self-esteem. 
We as a school also worked closely with Tom and his parents. Doing so allowed us to identify the needs and provide a level of consistency between home life and school life. We were therefore able to tailor the needs of our services around that of what was needed, creating an effective plan of action with the opinion and insight of varying people involved. 
Having a clear routine was one of the first things agreed upon. Tom’s attendance began to fall due to him feeling more comfortable at home and mum struggling to convince him otherwise. Sara advised me that by giving clear and consistent messages to a young person and focusing on strengths we would be able to show Tom that nothing is as bad as it may seem. 
We were able to introduce Tom to another young person who is on his bus, whom has the same interests as Tom in the hope of them becoming friends. Sara shared with me that through having a friend as support for the bus journey Tom may hopefully gain confidence when travelling.
Reviews showed that Tom began to show progress and was more relaxed over time. Mum noted that she began to see changes at home- he wanted to walk to the park with his bus companion to meet some school friends out of school hours. We will continue to work with Tom and professionals within the Neath and Port Talbot area.
[image: See the source image]Hello from the…
Child and Adolescent Mental Health Service (CAMHS)
Prevention and Liaison Service (PALS)
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We are working intensively in a few schools during the autumn term and will spend our time over the next year making our way around most of the schools in NPT to offer more intensive support.

In the meantime, if you want an informal discussion about a child’s low-level emotional needs or need some support and advice please do not hesitate to contact us.

We look forward to working with you in the near future and being an extended part of your school community.


We are a small team supporting and liaising in primary schools in the Neath and Port Talbot area.






[image: ]Kelly Austin
Emotional Health & Wellbeing Practitioner

Laura Beavan
Emotional Health & Wellbeing Practitioner

Claire Norman
Clinical Nurse Specialist

Liaising with both primary and secondary schools within NPT and providing clinical oversight of the Emotional Health & Wellbeing Practitioners.


Liaising with primaries in the following clusters:
Dwr Y Felin, Cefn Saeson, Cwmtawe, YGG Ystalyfera & YGG Bro Dur.
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FIELDWORK PLACEMENT CONTRACT
Where possible please complete this information electronically, the text boxes will expand to contain the necessary information.
	
STUDENT INFORMATION

	Student Name
	Natasha Jones 

	
Student Address

	8, Coed y Plas, Johnstown, Carmarthen, SA31 3PJ

	Student University e mail
	1600750@student.uwtsd.ac.uk

	Student DBS Status and date
	November the 11th 2019


	Additional requirements
	


	Name of fieldwork supervisor
	Geraint Jones 

	Fieldwork supervisor Tel.
	01639 842129

	Fieldwork supervisor e mail
	JonesG1155@Hwbcymru.net



	
HOST ORGANISATION INFORMATION


	Name of Organisation
	Ysgol Gymraeg Ystalyfera

	Tel.
	01639 843129

	Email
	YsgolYstalyferaUwchradd@npt.school

	
Aims/ Purpose of the Organisation

	The school works closely to ensure continuity and consistency of approach in the implementation of school policies, arrangements and general pupil welfare. The school has a well-being team of youth workers and inclusion officers who provide both one-to-one and group sessions to support the emotional well-bring and mental health of their pupils. 


	Duration of placement

	Level 7 Placement: 200 hours (100 or more face to face Youth Work).

	Please detail the activities expected of the student 
(Use more space if necessary)

	Natasha will be working closely with the school’s well-being team in order to deliver break/lunch time clubs and after school activities. Natasha will also be engaging with our young people in the school’s hub during school closure.



	Facilities/equipment available to student

	Natasha will be using our youth centre in order to carry out any engagement/activites. Our sports centre is also readily available. A range of equipment is also available including yoga mats/board games etc.

	Please confirm that your organisation has in place the following and where the student can have access to them:

	a. Equal Opportunities Policy and procedures
	Yes – Staff teams page and our online resource system (T:DRIVE)

	b. Safeguarding policy and procedures including a designated child protection officer
	Yes – Staff teams page and our online resource system (T:DRIVE)


	c. Disability Policy (please state how you will meet any special  requirements noted by the student)
	Yes – Staff teams page and our online resource system (T:DRIVE)


	d. Health and Safety Policy and procedures
	Yes – Staff teams page and our online resource system (T:DRIVE)


	e. Risk assessments including significant risks identified? A copy to be forwarded to the University. 
	Yes – Staff teams page and our online resource system (T:DRIVE)


	
During induction the student will be made fully aware of the organisation's rules of conduct (including boundary management), practices and policies, including Safeguarding and Health and Safety (e.g. accident reporting).


	
The student will be covered by your employer's liability insurance whilst on your premises and undertaking any assigned tasks.

Yes           


	During the placement, the student will be responsible to:

	
Name of Line Manager
	
Sara Howells

	
Position 
	
Well-being and Mental Health Co-ordinator

	
Telephone No.
	
01639 842129

	
Email
	
HowellsS90@Hwbcymru.net

	
	

	
	

	
UNIVERSITY INFORMATION


	Name of visiting tutor
	Darrel Williams 


	Telephone Number
	/


	Email address

	d.g.williams@uwtsd.ac.uk



	
Student, line manager,  and visiting tutor to sign below:


	I hereby agree to the terms and conditions outlined above

Signed (student)…………N.Jones………	Date: …28/05/2021…

Signed (line manager)………S. Howells…………     Date …28/05/2021…

Signed (visiting tutor)…………………………………………   Date: ………………….









Fieldwork 2- Face to Face Placement Hours
	Date
	Hours Obtained
	Signed

	28/05/2021
	6 hours
	N. Jones

	31/05/2021
	6 hours
	N. Jones

	01/06/2021
	6 hours
	N. Jones

	02/06/2021
	6 hours
	N. Jones

	03/06/2021
	6 hours
	N. Jones

	04/06/2021
	6 hours
	N. Jones

	07/06/2021
	6 hours
	N. Jones

	08/06/2021
	6 hours
	N. Jones

	09/06/2021
	6 hours
	N. Jones

	10/06/2021
	6 hours
	N. Jones

	11/06/2021
	6 hours
	N. Jones

	14/06/2021
	6 hours
	N. Jones

	15/06/2021
	6 hours
	N. Jones

	16/06/2021
	6 hours
	N. Jones

	17/06/2021
	6 hours
	N. Jones

	18/06/2021
	6 hours
	N. Jones

	21/06/2021
	6 hours
	N. Jones

	22/06/2021
	6 hours
	N. Jones

	23/06/2021
	6 hours 
	N. Jones

	24/06/2021
	6 hours
120
	N. Jones

	25/06/2021
	6 hours
	N. Jones

	28/06/2021
	6 hours
	N. Jones

	29/06/2021
	6 hours
	N. Jones

	30/06/2021
	6 hours
	N. Jones

	1/07/2021
	6 hours
150
	N. Jones

	2/07/2021
	6 hours
	N. Jones

	5/07/2021
	6 hours
	N. Jones

	6/07/2021
	6 hours
	N. Jones

	7/07/2021
	6 hours
	N. Jones 

	9/07/2021
	6 hours
180
	N. Jones

	12/07/2021
	6 hours
	N. Jones

	13/07/2021
	6 hours
	N. Jones

	14/07/2021
	6 hours
	N. Jones

	15/07/2021
	6 hours
	N. Jones

	16/07/2021
	6 hours 
210
	N. Jones

	Total:
	210 hours

	Signed for the authenticity and correctness of the information presented above
	Supervisee: N. Jones 

Supervisor: G. Jones














FIELDWORK PRACTICE SUPERVISION CONTRACT

	Practicalities
	
· Regular formal supervision sessions will be held throughout the placement. This will be done on a monthly basis, therefore 5 sessions will be timetabled. There will be informal sessions and contact time on a weekly basis where any matters arising can be addressed. 
· The sessions will be conducted onsite (Ysgol Gymraeg Ystalyfera Bro Dur) in the supervisor’s office. The setting is private and quiet which will allow full attention to be given to student. 
· An allocated amount of time will be given (45minutes) at an agreed time by both supervisor and student (lunch time or after school as a recommendation) to the meetings. This will ensure no interruptions. 


	For example - timing, frequency, place, what are reasonable interruptions.
	

	Boundaries
	
· Professional conduct is expected at all times. Expectations will be outlined in the first meeting. 
· There will be an opportunity to discuss a range of issues, some of which will need to be kept confidential. 
· As the student will be in direct contact and responsible for young people confidential information will need to be shared. It is expected that all information provided whether verbally or written must be kept confidential.
· Issues may arise with other professionals and any discussion had between the supervisor and student must be kept confidential unless otherwise stated. 
· Young people may share information with the student, in this case he must ensure that they are aware that he must pass on information to the supervisor to ensure the health and safety of the young people. 
· Any breach of the confidentiality policy will be dealt with accordingly
· Both negative and positive experienced will be discussed, the student will be encouraged to speak freely.

	What can be discussed, what cannot, confidentiality, how will gossip be dealt with.
	

	Working together
	· There will be a close professional relationship between supervisor and student where open discussions will focus on numerous aspects. They include; share thoughts and reflection of sessions conducted; critical evaluation of student; feedback by supervisor; monitoring progressions shown by the young people; share worries of underachieving of young people; discuss any problems that arise; areas for development and progression that can be explored. 
· Opportunities will be given to observe good practice in both theoretical and practical sessions. 
· Independence will be given to develop aspects of the course with further guidance when needed. 


	Sharing expectations, what the focus of the relationship will be hopes and fears, the ethos of the supervision. 
	

	Session Format
	· There will be an agenda for each of the formal meeting that will be initiated by the supervisor. However, there will be an opportunity for the student to address any matters arising and to have an input into the agenda for the following meeting. 
· It is expected that the student is well prepared with material to make notes and evidence of situations when it is requested. 
· Further discussion of a point will be acceptable. If a subject relating to the point discussed arises, relevant time will be given for further discussion. 
· If needed another meeting will be arranged if not all aspects are addressed within the meeting. 
· The session will be a two-way conversation.


	What will each session be like?  Will all the time be spent on one incident; are supervisees expected to bring written recordings or verbatim accounts?
	

	Organisational & Professional context
	· Student will be deemed suitable by the collage before the placement commences. 
· Clear expectations of both student and supervisor will be clearly outlined. 
· Both student and supervisor will be professional at all times.


	Expectations, fitness to practise, responsibilities on supervisor and supervisee, professional and ethical boundary discussions. 
	



Signed (supervisee) 	                    N. Jones                                           Date: 	28/05/2021

Signed (supervisor)		G. Jones				Date:       28/05/2021















SUPERVISION RECORDING
	SUPERVISION RECORDING 1

	DATE: 28/05/2021

	TIME: 3.30pm

	PEOPLE PRESENT: Natasha Jones (Supervisee) Geraint Jones (Supervisor)

	DURATION OF THE MEETING: 1.hrs

	AGENDA/ DISCUSSION POINTS

	· Discuss the placement setting
· Discuss ideas on how to incorporate youth work into an educational setting
· Plan for further activities 


	NOTES/ ACTION OF EACH ITEM

	· Understanding my role and responsibilities- reading changes in appropriate policy and procedures 
· Incorporate activities into class planning that based on that of youth work strategy  
· Plan an activity based on that of the information gathered


	PROBLEMS ENCOUNTERED 

	
N/A

	REFLECTION ANALYSIS AND LEARNING Links between theory and practice can be made here and referenced in the usual way.  Also reflection on effectiveness of supervision.

	Since the first meeting I am more aware of my responsibilities and within my role I am inspired to bring new perspectives to the table. 
I have come to understand through experience that young people need to feel secure, supported and valued in order to enhance their holistic development.  Through providing non formal and informal educational experiences I am able to challenge individuals whilst facilitating for further learning opportunities. 
To progress with my youth work experience I will be using observation of activities to further plan opportunities to have fun supported by a relaxed environment. 
Discussion of further activities have included suggestions of using my classroom taught topics as a foundation (Health and Social Care, and Childcare) and linking them to youth work. 


	LINKS TO LEARNING OUTCOMES, FURTHER QUESTIONS ARISING

	/

	DATE OF NEXT MEETING: June 2021

	SIGNED:

	STUDENT – N. Jones

	SUPERVISOR- G. Jones







	SUPERVISION RECORDING 2

	DATE: 16/06/2021

	TIME: 3.30pm

	PEOPLE PRESENT: Natasha Jones (Supervisee) Geraint Jones (Supervisor)

	DURATION OF THE MEETING: 1.5hrs

	AGENDA/ DISCUSSION POINTS

	· What has happened since the last meeting
· Questions/Issues
· Observation
· Plan an activity 

	NOTES/ ACTION OF EACH ITEM
· Self-isolation ; the impact on young people
· Reflect upon activities
· Plan further activities


	

	PROBLEMS ENCOUNTERED 

	
N/A


	REFLECTION ANALYSIS AND LEARNING Links between theory and practice can be made here and referenced in the usual way.  Also reflection on effectiveness of supervision.

	Since our last meeting many students/staff have had to self-isolate due to being in contact with Covid-19. This was initially a problem however having the ability to adapt meant that our young people didn’t miss out and instead were able to join in virtual activities online from their sofa. Due to many activities being done virtually due to Covid19 the use of technology made it easy to ensure everyone was included and equal opportunities were given. 
Activities have resulted in gaining positive feedback from our young people. I have taken advantage of the opportunity to incorporate youth work activities into classroom based learning where possible. Doing so has broadened the learning of individuals involved, developing a deeper knowledge within education and furthering important life skills.
Moving forward, I have been given the opportunity to use my recent training in health and nutrition to do a session with a group of young people. This session will include fun activities and information regarding the importance of having a healthy balanced diet. 


	LINKS TO LEARNING OUTCOMES, FURTHER QUESTIONS ARISING

	/

	DATE OF NEXT MEETING: July 2020

	SIGNED:

	STUDENT – N. Jones

	SUPERVISOR- G. Jones





	SUPERVISION RECORDING 3

	DATE: 09/07/2021

	TIME: 3.30pm

	PEOPLE PRESENT: Natasha Jones (Supervisee) Geraint Jones (Supervisor)

	DURATION OF THE MEETING: 1.5hrs

	AGENDA/ DISCUSSION POINTS

	· What has happened since the last meeting
· Questions/Issues
· Reflect upon activities
· Next steps

	NOTES/ ACTION OF EACH ITEM

	· Planning of volunteer work at the primary school setting
· Risk assessment/policy
· Health and nutrition session- positive feedback from young people
· Secure arrangements for primary school volunteering sessions


	PROBLEMS ENCOUNTERED 

	N/A	


	REFLECTION ANALYSIS AND LEARNING Links between theory and practice can be made here and referenced in the usual way.  Also reflection on effectiveness of supervision.

	The school are happy for me to work together with a group of young people over at our primary school setting after brief discussion about the role of caring for youngers.
Risk assessments would need to be carried out and confidentiality would need to be discussed prior. Doing so will allow our young people to participate whilst keeping safe raising awareness of hazards and possible risks they pose. 
Eating a variety of foods and having a healthy balanced diet are essential to living an overall healthier lifestyle. Promoting good health and trying new foods can also help reduce diseases.  
Primary school sessions will allow young people to learn basic life skills of caring for others and encouraging engagement through communication. 


	LINKS TO LEARNING OUTCOMES, FURTHER QUESTIONS ARISING

	/

	DATE OF NEXT MEETING: 

	SIGNED: 

	STUDENT – N. Jones

	SUPERVISOR- G. Jones



[bookmark: _Hlk82162780]

FIELDWORK SUPERVISOR’S FINAL REPORT
	How did the student use supervision and respond to feedback?

	Once again, Natasha used the supervision sessions as a chance to reflect on her valuable work with the school’s well-being team and on her experiences of studying the subject of Youth and Community Work. Natasha prepared effectively for her supervision sessions and had a number of resources and documents ready in place for a varied and interesting two-way discussion. She used the sessions to relate newly learned theory to her practice as a youth worker. I feel her preparation for the sessions showed a maturity and work ethic that should be greatly applauded. Her enthusiasm for youth work, the role of the youth worker and the impacts that effective youth work can have on individuals and communities was infectious. Many of the strategies put in place at the provision are due to her invaluable contribution. Although she has a very clear and well-defined idea of how to operate effectively Natasha is always willing to discuss and her ability to effectively respond to feedback, to adapt and develop new strategies is excellent. Her willingness to learn and to take instruction and constructive criticism and to apply it in line with the objectives of our provision makes Natasha a key component of our success. Her intelligence and likeability along with her eagerness to learn and better his skill set make her a formidable youth worker who I am sure will be extremely successful. During the sessions I truly believe that Natasha has grown in confidence, stature and has grasped responsibility. During the sessions I have observed that Natasha craves feedback and is hungry to become the best in her field. I have worked with youth workers for many years and I truly believe that Natasha has the potential to become the very best.


	To what extent did the student seek challenging situations, and how were these worked with?

	As noted previously, Natasha was continually analysing her work to see where different theories applied to different situations, they could always be described as being challenging, especially in terms of Welsh language provision and the delicate balance of maintaining accord with other more ‘traditional’ youth work priorities.  I felt she analysed several situations, their implications and outcomes and linked the activity to the wider effect or impact within the experience. This method is often overlooked when planning interventions and impact activities and takes a great deal of maturity. Again, this was particularly true when maintaining the language dynamic within the setting. Natasha’s ability to match strategy with desired outcomes and to rationalize these was further evidence that she is an exceptional strategist who can practically apply a brief to reach a desired outcome.


	To what extent did the student show enthusiasm, commitment, creativity and innovation?

	Natasha continued to be fully prepared, and brought subjects to discuss during the supervision sessions which meant that no prompting was needed to encourage discussion. She is a vocal individual who is extremely enthusiastic and committed to our work. I feel she has grasped the challenge and is excited to lead several elements of the project, becoming the natural leader of the setting.  She had a number of reflective recordings and I felt that she was using the reflective process to help inform her views and thoughts which in turn assists with the self-evaluation process. As previously mentioned, she is enthusiastic and motivated and any future employer will be lucky to have her on their team.


	How well was the student able to relate theory to practice and reflect on her/his own practice and that of others?

	I felt that Natasha’s ability to relate theory to practice was apparent from the first session and has improved even further since then. Her time at Ystalyfera has made her aware of the link between planning and delivery and working in the company of others has given her a confidence to voice opinion but also to take on board suggestions. In our environment ideas are encouraged and I was confident that Natasha would voice an opinion if doing so would make the overall experience of the individual better. This was the case on several occasions and is to be greatly applauded. Natasha was also able to offer her opinion regarding the practices of others and in doing so offered a clear insight into her own personal methods.


	How did the student articulate her/his own beliefs and values and relate them to the work?

	As previously mentioned, Natasha continues to be able to recall past experiences and put them into a relevant context, which has been influenced by her learning and more importantly her placement work, which applies theory to outcome. We discussed wider issues such as the role of the youth worker in different settings and whether and why a youth work intervention can be of benefit to a young person’s personal and social development. An example being a discussion we had on the merits of using Youth Work interventions in a school setting. This developed into discussing her views on establishing boundaries and the need for young people to be aware that certain behaviour can be detrimental to their potential.


	How pro-active was the student in demonstrating anti oppressive beliefs, language, and behaviour? 

	During our reflective periods, Natasha was of the opinion that it was important to stress to the young people in his care that behaviour such as bullying or homophobic language for instance would not be tolerated. This was apparent within her sessions with our young people.


	In your professional opinion has the student achieved the necessary standards to function as a professionally qualified Youth and Community Worker?

	Natasha at this point now, is even more enthusiastic about continuing her learning development and is undoubtedly ready to progress.  I feel that as a youth worker Natasha has the potential to become the very best, and I am no doubt that she will be a valuable asset to any future employer. Exceptional.


	Provisional grade for supervision (%). 

	A- Exceptional




	Signed Supervisor 
	G. Jones

	Signed Student
	N. Jones

	Date
	10/09/2021




LINE MANAGER’S FINAL REPORT
	How has the student developed during the placement?

	Natasha has been a brilliant student from the beginning of her placement showing true commitment to the work that she has carried out. She has grown in confidence and self-belief. She has learnt how to plan, deliver and critically evaluate her sessions. She has taken on board recommendations given to her and acted upon them. She has shown that she is able to control a variety of personalities and developed various methods of getting the best out young people and ensuring that they succeed.


	What are your suggestions for further professional development?  

	I can only encourage Natasha to take further responsibilities of aspects within her future. She is very pro-active, shows great initiative. She must continue to have the confidence in herself and her ability that will lead her to gain further experience and widen her portfolio. She needs to continue with her excellent planning and organisational skills and continue to be enthusiastic and reliable as well as maintain her excellent way with young people.



	Has the student passed the placement?  Please take into account your view of the student’s performance in each of the Key Aspects of Youth Work (Please circle clearly). 

	
Yes, Pass

	
No, Fail

	Line Manager’s Provision Grade for the Student (%)

	A- Exceptional

	Further Comments  

	
Unwaith eto, mae wedi bod yn bleser gweithio gyda thi, dymunaf bob lwc yn y dyfodol.
 Diolch enfawr am bopeth!





	Signed Line Manager 
	S. Howells

	Signed Student
	N. Jones

	Date
	10/09/2021




PLACEMENT PROVIDER EVALUATION REPORT  
To be completed by the fieldwork placement provider
The University of Wales Trinity Saint David would be grateful to receive your comments:

	Name of Placement Organisation

	Ysgol Gymraeg Ystalyfera Bro Dur


	Name of Student

	Natasha Jones 

	How appropriate was the information you received from the institution in advance of the Placement?

	The information provided was clear, it was helpful to meet the students collage supervisor to have a clear understanding of expectations and to answer queries that I had.




	Do you have any comments you would like to make about the Placement?




	It has been a pleasure to have Natasha with us. It is the first time that we have had a student carry out a placement with us from youth work. We would be happy to work with the collage in the future to aid future students.




	Do you have any recommendations for future placements?


	It may be beneficial to have a meeting at the collage to outline expectations of each placement levels, it would also be a great to have the opportunity to meet other supervisors to share experiences.


	Name: 
Signed:
Date:

	Sara Howells
S. Howells
10/09/2021

	Contact Telephone No:

Email address:




	01639 842129

Howellss90@hwbcymru.net



Ethics Form
APPLICATION FOR ETHICAL APPROVAL

In order for research to result in benefit and minimise risk of harm, it must be conducted ethically. A researcher may not be covered by the University’s insurance if ethical approval has not been obtained prior to commencement.

The University follows the OECD Frascati manual definition of research activity: “creative work undertaken on a systematic basis in order to increase the stock of knowledge, including knowledge of man, culture and society, and the use of this stock of knowledge to devise new applications”. As such this covers activities undertaken by members of staff, postgraduate research students, and both taught postgraduate and undergraduate students working on dissertations/projects.

The individual undertaking the research activity is known as the “principal researcher”.

Ethical approval is not required for routine audits, performance reviews, quality assurance studies, testing within normal educational requirements, and literary or artistic criticism.

Please read the notes for guidance before completing ALL sections of the form.

This form must be completed and approved prior to undertaking any research activity. Please see Checklist for details of process for different categories of application.  


SECTION A: About You (Principal Researcher)

	Full Name:
	Natasha Gwendoline Jones 

	Tick all boxes which apply:

	Member of staff:
	☐	Student:
	☒	Honorary research fellow:
	☐


	Faculty/School/Centre:
	Ysgol Gymraeg Ystalyfera Bro Dur

	Campus:
	Ystalyfera

	E-mail address:
	1600750@student.uwtsd.ac.uk

	Contact Telephone Number:
	07854530853

	For students:

	Student Number:
	1600750
	Undergraduate
	☐
	Programme of Study:
	MA Youth and Community Work
	Taught Postgraduate
	☒
	Director of Studies/Supervisor:
	Darrel Williams
	Research
	☐


SECTION B: Approval for Research Activity

	Has the research activity received approval in principle?
(please check the Guidance Notes as to the appropriate approval process for different levels of research by different categories of individual)
	YES
	☒	NO
	☐
	     
	Date

	If Yes, please indicate source of approval (and date where known):
	Research Degrees Committee
	☐	

	
	Faculty Research Committee
	☐	

	
	Other – Part of the fieldwork module

	☒	Jan 2021


Approval in principle must be obtained from the relevant source prior to seeking ethical approval.

SECTION C:  External Ethical Guidance Materials

	Please list the core ethical guidance documents that have been referred to during the completion of this form (including any discipline-specific codes of research ethics, and also any specific ethical guidance relating to the proposed methodology).  Please tick to confirm that your research proposal adheres to these codes and guidelines.

	UWTSD Research Ethics and Integrity Code of Practice 
	☒
	UWTSD Research Data Management Policy
	☒

	Code of Occupational Ethics for Youth Service in Wales
	☒

	National Occupational Standards
	

	British Educaional Research Association
	




SECTION D: External Collaborative Research Activity

	Does the research activity involve collaborators outside of the University?
	YES
	☐
	NO
	☒

	
If Yes, please provide the name of the external organisation and name and contact details for the main contact person:

	Institution
	

	Contact person name
	

	Contact person e-mail address
	



Where research activity is carried out in collaboration with an external organisation
	Does this organisation have its own ethics approval system?
	YES
	☐
	NO
	☒

	If Yes, please attach a copy of any final approval (or interim approval) from the organisation




SECTION E: Details of Research Activity

	Indicative title:
	Fieldwork 1- Professional Practice

	Proposed start date:
	December 2020
	Proposed end date:
	June 2021

	Purpose of research activity (including aims and objectives)
Outline the purpose, aims and objectives of the research activity, including key research questions. Show briefly how existing research has informed the proposed activity and explain what the research activity will add and how it addresses an area of importance. (Maximum 300 words)

	
The aim of my research is to build confidence through my learning opportunities, through engaging in challenging new experiences, and building new found skills and knowledge enabling me to grow as a youth worker. My role will include observing other youth workers as they make informed decisions and take responsibility, whilst developing my own ability to partake in the decision-making process. I hope to become an effective contributor, able to play a significant role within the future of young people. 



(this box should expand as you type)

	Proposed methods
Provide a brief summary of all the methods that may be used in the research activity, making it clear what specific techniques may be used. If methods other than those listed in this section are deemed appropriate later, additional ethical approval for those methods will be needed. (Maximum 600 words)

	· Observations- Watch students partake in activities
· Work based evidence- Tasks that have been completed by the students
· Oral questioning- A quick and easy way to gather information and opinion
· Professional discussion- A discussion based on a particular aim
· Questionnaire- A way of gathering someone’s sense of understanding and knowledge 
· Case study- To understand the effects of real life situations and research methods of helping
· Walk’n’Talk- A more laid back way of gathering information
· Class project- A long term way of collecting research



(this box should expand as you type)




	Location of research activity
Identify all locations where research activity will take place.

	Ysgol Gymraeg Ystalyfera Bro Dur

(this box should expand as you type)

	Research activity outside of the UK
If research activity will take place overseas, you are responsible for ensuring that local ethical considerations are complied with and that the relevant permissions are sought. Specify any local guidelines (e.g. from local professional associations/learned societies/universities) that exist and whether these involve any ethical stipulations beyond those usual in the UK (provide details of any licenses or permissions required). Also specify whether there are any specific ethical issues raised by the local context in which the research activity is taking place, for example, particular cultural sensitivities or vulnerabilities of participants.

	
N/A 

(this box should expand as you type)




SECTION F: Scope of Research Activity

	Will the research activity include:
	
YES
	
NO

	Use of a questionnaire or similar research instrument?
	☐
	☒

	Use of interviews?
	☐
	☒

	Use of diaries?
	☐
	☒

	Participant observation with their knowledge?
	☒
	☐

	Participant observation without their knowledge?
	☐
	☒

	Use of video or audio recording?
	☐
	☒

	Access to personal or confidential information without the participants’ specific consent?
	☐
	☒

	Administration of any questions, test stimuli, presentation that may be experienced as physically, mentally or emotionally harmful / offensive?
	☐
	☒

	Performance of any acts which may cause embarrassment or affect self-esteem?
	☐
	☒

	Investigation of participants involved in illegal activities?
	☐
	☒

	Use of procedures that involve deception?
	☐
	☒

	Administration of any substance, agent or placebo?
	☐
	☒

	Working with live vertebrate animals?
	☐
	☒

	Other primary data collection methods, please explain in this box



	☐
	☒



If NO to every question, then the research activity is (ethically) low risk and may be exempt from some of the following sections (please refer to Guidance Notes).

If YES to any question, then no research activity should be undertaken until full ethical approval has been obtained. 


SECTION G: Intended Participants

	Who are the intended participants:
	
YES
	
NO

	Students or staff at the University?
	☒
	☐

	Adults (over the age of 18 and competent to give consent)?
	☐
	☒

	Vulnerable adults?
	☐
	☒

	Children under 18?
	☒
	☐

	Prisoners?
	☐
	☒

	Young offenders?
	☐
	☒

	Those who could be considered to have a particularly dependent relationship with the investigator or a gatekeeper?
	☐
	☒

	People engaged in illegal activities?
	☐
	☒

	Others (please identify):


	☐
	☒



	Participant numbers and source
Provide an estimate of the expected number of participants. How will you identify participants and how will they be recruited? 

	I will be working closely with my supervisor to identify situations that can be reflected upon.
All research carried out on individual students will be done by Geraint Jones and I will be supervising the decision making process to understand that of how to deal with complex situations. 

this box should expand as you type)



	Information for participants:
	
YES
	NO
	
N/A

	Will you describe the main research procedures to participants in advance, so that they are informed about what to expect?
	☐
	☐
	☒

	Will you tell participants that their participation is voluntary?
	☒
	☐
	☐

	Will you obtain written consent for participation?
	☐
	☐
	☒

	Will you explain to participants that refusal to participate in the research will not affect their treatment or education (if relevant)?
	☐
	☐
	☒

	If the research is observational, will you ask participants for their consent to being observed?
	☐
	☐
	☒

	Will you tell participants that they may withdraw from the research at any time and for any reason?
	☐
	☐
	☒

	With questionnaires, will you give participants the option of omitting questions they do not want to answer?
	☐
	☐
	☒

	Will you tell participants that their data will be treated with full confidentiality and that, if published, it will not be identifiable as theirs?
	☐
	☐
	☒

	Will you debrief participants at the end of their participation, in a way appropriate to the type of research undertaken?
	☐
	☐
	☒

	If NO to any of above questions, please give an explanation 

	


(this box should expand as you type)





	Information for participants:
	
YES
	NO
	
N/A

	Will participants be paid?
	☐
	☐
	☒

	Is specialist electrical or other equipment to be used with participants?
	☐
	☐
	☒

	Are there any financial or other interests to the investigator or University arising from this study?
	☐
	☐
	☒

	Will the research activity involve deliberately misleading participants in any way, or the partial or full concealment of the specific study aims?
	☐
	☐
	☒

	If YES to any question, please provide full details 

	


(this box should expand as you type)





SECTION H: Anticipated Risks

	
Outline any anticipated risks that may adversely affect any of the participants, the researchers and/or the University, and the steps that will be taken to address them. 

If you have completed a full risk assessment (for example as required by a laboratory, or external research collaborator) you may append that to this form.  

	Full risk assessment completed and appended? 

Yes                               ☒
 No                                   ☐


	Risks to participants
For example: emotional distress, financial disclosure, physical harm, transfer of personal data, sensitive organisational information

	
N/A

(this box should expand as you type)

	

	If research activity may include sensitive, embarrassing or upsetting topics (e.g. sexual activity, drug use) or issues likely to disclose information requiring further action (e.g. criminal activity), give details of the procedures to deal with these issues, including any support/advice (e.g. helpline numbers) to be offered to participants. Note that where applicable, consent procedures should make it clear that if something potentially or actually illegal is discovered in the course of a project, it may need to be disclosed to the proper authorities

	
N/A 

(this box should expand as you type)

	

	Risks to investigator
For example: personal safety, physical harm, emotional distress, risk of accusation of harm/impropriety, conflict of interest

	
N/A

(this box should expand as you type)

	

	University/institutional risks
For example: adverse publicity, financial loss, data protection

	
N/A 

(this box should expand as you type)

	

	Adverse outcomes
List measures put in place to limit any adverse effects or outcomes of research activity where appropriate. Include any emergency protocols. 

	
All school policies and procedures will be followed when carrying out research. 

(this box should expand as you type)





	Disclosure and Barring Service

	If the research activity involves children or vulnerable adults, a Disclosure and Barring Service (DBS) certificate must be obtained before any contact with such participants.
	


YES
	


NO
	


N/A

	Has a DBS certificate been obtained?
	☒
	☐
	☐




SECTION I: Feedback, Consent and Confidentiality

	Feedback
What feedback will be provided to participants, how will this be done and when? 

	
N/A

 (this box should expand as you type)

	

	Informed consent
Describe the arrangements to inform potential participants, before providing consent, of what is involved in participating. Describe the arrangements for participants to provide full consent before data collection begins. If gaining consent in this way is inappropriate, explain how consent will be obtained and recorded.

	
Any research conducted will be voluntary and will abide to confidentiality policy, meaning names will not be used and matters of extreme circumstance will not be discussed. 

 (this box should expand as you type)

	

	Confidentiality / Anonymity
Set out how anonymity of participants and confidentiality will be ensured in any outputs. If anonymity is not being offered, explain why this is the case. 

	
All activities are voluntary and students have the right to withdraw at any point. 
These activities will be in line will confidentiality policies and procedures. 

(this box should expand as you type)






SECTION J: Data Protection and Storage

In completing this section refer to the University’s Research Data Management Policy and the extensive resources on the University’s Research Data Management web pages (http://uwtsd.ac.uk/library/research-data-management/).
	
	YES
	NO

	Does the research activity involve personal data (as defined by the Data Protection Act)?
“personal data” means data which relate to a living individual who can be identified—
(a) from those data, or
(b) from those data and other information which is in the possession of, or is likely to come into the possession of, the data controller, and includes any expression of opinion about the individual and any indication of the intentions of the data controller or any other person in respect of the individual.
	☐
	☒

	If YES, provide a description of the data and explain why this data needs to be collected:

	
(this box should expand as you type)

	

	Does it involve sensitive personal data (as defined by the Data Protection Act)?
“Sensitive personal data” means personal data consisting of information as to –
(a) the racial or ethnic origin of the data subject,
(b) his political opinions,
(c ) his religious beliefs or other beliefs of a similar nature,
(d) whether he is a member of a trade union (within the meaning of the Trade Union and Labour Relations (Consolidation) Act 1992),
(e) his physical or mental health or condition,
(f) his sexual life,
(g) the commission or alleged commission by him of any offence, or
(h) any proceedings for any offence committed or alleged to have been committed by him, the disposal of such proceedings or the sentence of any court in such proceedings.
	☐
	☒

	If YES, provide a description of the data and explain why this data needs to be collected:

	
(this box should expand as you type)



	Will the research activity involve storing personal data on one of the following:
	YES
	NO

	Manual files (i.e. in paper form)?
	☐
	☒

	University computers?
	☐
	☒

	Private company computers?
	☒
	☐

	Home or other personal computers?
	☐
	☒

	Laptop computers/ CDs/ Portable disk-drives/ memory sticks?
	☐
	☒

	“Cloud” storage or websites?
	☐
	☒

	Other – specify:

	☐
	☒

	For all stored data, explain the measures in place to ensure data confidentiality, including details of password protection, encryption and anonymization:

	
The information collected will be documented on school premises and discussed with supervisor prior to writing up.
Confidentiality details include;
· Password protection
· Storing information within school premises
· Storing information out of reach of students
· Discussing matters only with those involved


(this box should expand as you type)


	Will the research activity involve any of the following activities:
	YES
	NO

	Electronic transfer of data in any form?
	☐
	☒

	Sharing of data with others at the University?
	☐
	☒

	Sharing of data with other organisations?
	☐
	☒

	Export of data outside the European Union or importing of data from outside the UK?
	☐
	☒

	Use of personal addresses, postcodes, faxes, emails or telephone numbers?
	☐
	☒

	Publication of data that might allow identification of individuals?
	☐
	☒

	Use of data management system?
	☐
	☒

	Data archiving?
	☐
	☒

	If YES to any question, please provide full details, explaining how this will be conducted in accordance with the Data Protection Act (and/or any international equivalent):

	




(this box should expand as you type)



	List all who will have access to the data generated by the research activity:

	
Natasha Jones (Supervisee)
Sara Howells (Line Manager)
Geraint Jones (Supervisor)
The school’s Senior Team
Darrel Williams (University Lecturer)


(this box should expand as you type)

	

	List who will have control of, and act as custodian(s) for, data generated by the research activity:

	Sara Howells (Line manager)
Geraint Jones (Supervisor)

(this box should expand as you type)

	

	Give details of data storage arrangements, including where data will be stored, how long for, and in what form. Will data be archived – if so how and if not why not.  

	Data will be discussed and stored within the school. The information will not be discussed with outside organisations and will neither be brought home. 



(this box should expand as you type)




SECTION K: Declaration

	The information which I have provided is correct and complete to the best of my knowledge. I have attempted to identify any risks and issues related to the research activity and acknowledge my obligations and the rights of the participants.

In submitting this application I hereby confirm that I undertake to ensure that the above named research activity will meet the University’s Research Ethics and Integrity Code of Practice

	Signature of applicant:
	N. Jones
	Date:
	24/03/21



For students:
	Director of Studies/Supervisor:
	Geraint Jones

	Signature:
	G. Jones


	Date:
	24/03/21



For staff:
	Head of School/Assistant Dean:
	

	Signature:
	


	Date:
	




Checklist: Please complete the checklist below to ensure that you have completed the form according to the guidelines and attached any required documentation:
	☒
	I have read the guidance notes supplied before completing the form.

	☒
	I have completed ALL RELEVANT sections of the form in full.

	☒
	I confirm that the research activity has received approval in principle

	☒
	I have attached a copy of final/interim approval from external organisation (where appropriate)

	☒
	
I have attached a full risk assessment (and have NOT completed Section H of this form) (where appropriate)


	☒
	I understand that it is my responsibility to ensure that the above named research activity will meet the University’s Research Ethics and Integrity Code of Practice.

	☒
	I understand that before commencing data collection all documents aimed at respondents (including information sheets, consent forms, questionnaires, interview schedules etc.) must be confirmed by the DoS/Supervisor, module tutor or Head of School.




	RESEARCH STUDENTS AND STAFF ONLY
All communications relating to this application during its processing must be in writing and emailed to pgresearch@uwtsd.ac.uk , with the title ‘Ethical Approval’ followed by your name.
You will be informed of the outcome of your claim by email; therefore it is important that you check your University and personal email accounts regularly.



STUDENTS ON UNDERGRADUATE OR TAUGHT MASTERS PROGRAMMES should submit  this form (and receive the outcome) via systems explained to you by the supervisor/module leader.

PERSONAL DEVELOPMENT PLAN: TRAINING
COFNOD HYFFORDDI A DPP 2020-21       

Enw: Natasha Jones 
Teitl swydd: Tiwtor Gofal Plant Lefel 2/3

	Enw’r hyfforddwr/ cwmni
	Teitl yr hyfforddiant
	Dyddiad cwblhau’r cwrs 
	Cymhwyster
	Prif nodweddion y cwrs 
	Rheswm dros hyfforddi

	‘Youth and Community Work’
	Gradd Meistr
	Dal yn astudio
	Gradd Meistr
	Dealltwriaeth ddyfnach ar ran gweithio gyda phobl ifanc.

	Datblygu sgiliau proffesiynol er mwyn gallu ymateb i sefyllfaoedd gwahanol mewn ffordd effeithiol ddeallus.


	Acttraining – Non Wilshaw
	Cwrs Asesu
	Dal yn astudio


	Asesu
	Datblygu dealltwriaeth o’r gwahanol fathau/dulliau o asesu er mwyn gallu ei defnyddio o fewn y swydd.

	Deall y strwythur cywir o asesu er mwyn gallu defnyddio’r gwahanol ddulliau dysgwyd wrth ymweld â myfyrwyr o fewn ei lleoliadau gofal plant.


	Lisa Williams- Dietegydd ym Mro Morgannwg
	Hyfforddiant Dietegydd- Maeth a Hydradiad
	21/04/2021
	
	Deall y pwysigrwydd o gael diet cytbwys sy’n llawn maetholion. 
	Datblygu dealltwriaeth ddyfnach er mwyn gallu rhannu’r ddealltwriaeth yna gyda myfyrwyr sy’n astudio pynciau o’r fath.


	Mudiad Meithrin
	Hyfforddiant GDPR

	28/04/2021
	
	Cyflwyniad Diogelwch Personol a Diogelwch Data.

	Gallu gweithio’n ddiogel wrth gasglu, rhannu a thrin efo gwybodaeth bersonol.


	Mudiad Meithrin
	Hyfforddiant TEAMS

	04/03/2021
	
	Cyflwyniad ar fel i ddefnyddio TEAMS mewn modd effeithiol gydag eglurhad o’r gwahanol adnoddau sydd ar gael i’w defnyddio arno.

	Er mwyn gallu darparu addysg effeithiol dros TEAMS ac adeiladu dealltwriaeth o’r hyn sydd ar gael i wneud gwersi yn fwy diddorol ac effeithiol.


	Cam wrth Gam
	L2 Cynllun Ysgolion- Cyfarfod DPP

	11/01/2021
	
	Fel i addasu ein gwersi mewn modd diogel sy’n unol a gofynion polisïau a newidiadau Covid19.

	

	Cam wrth Gam
	L3 Cynllun Ysgolion-
Cyfarfod DPP

	03/03/2021
	
	Trafodaeth ar y newidiadau a’r ffordd gorau o symud ymlaen wrth weithio gyda’n gilydd.

	

	Cam wrth Gam
	Cyfarfod unigol Emma-
Cyfarfod DPP unigol

	14/04/2021

	
	Nodi cryfderau a gwendidau er mwyn gwella a datblygu sgiliau’n bellach.

	

	Cam wrth Gam
	Cyfarfod unigol Emma-
Cyfarfod DPP unigol

	21/04/2021
	
	Trafod cynllun gweithredu ac ychwanegu syniadau i wella’r ymarfer gydag arbenigedd Emma yn y maes.

	

	Cam wrth Gam
	L2 Cynllun Ysgolion-
Cyfarfod DPP

	26/04/2021

	
	Ail gapio ar y sefyllfa ar ran ein myfyrwyr- trafod beth yw’r camau nesaf i’w cymryd er mwyn sicrhau bod cefnogaeth ddigonol a thegwch yn cael ei rhoi i bawb.

	

	Cam wrth Gam
	L2 Cynllun Ysgolion-
Cyfarfod DPP

	06/05/2021
	
	Cytuno ar gynllun addas i sicrhau bod pob disgybl yn gallu cyflawni gofynion y meini prawf i’w llawn botensial.

	








Proffesional Development Plant
Please complete the form electronically to enable the boxes to expand, ensuring you provide adequate detail.

Please complete the form electronically to enable the boxes to expand, ensuring you provide adequate detail.

	
	1. Work in accordance with the 5 pillars of Principles and Purposes of Youth Work in Wales (2013) (Educative, Expressive, Participative, Inclusive, Empowering).
	2. Facilitate the personal, social and educational development of young people
	3. Promote inclusion, equality and young people’s interests and wellbeing
	4. Work with young people and others
	5.Develop youth work strategy and practice
	6. Develop, lead and manage self and others

	What do you need to learn?
	· Enable holistic development
· Facilitate educational development
· Encourage participation
· Enable young people to use their voice 
· Preserve the health and well-being of individuals involved 

	· What forms on non-formal education is available in the area/county
· Working in partnership
· Child-centred approach 
· Accessible to all
	· How to ensure inclusion and equality in a diverse community
· Young person led activities – How?
	· The needs of individuals involved 
· Participation of their choice 
	· To prioritise, plan and implement strategies
· Further research into effective practice 
· Gain the opinion of others including young people when planning

	· Work with other professional workers
· Incorporate youth work into school calendar and major events 

	Activities you will learn from (how will you learn, what will you learn from)
	Through considering educational opportunities in a formal and non-formal setting I can allow learning to take place when having fun. 
I will be able to create a learning environment that is less stressful and more relaxed, allow preservation of the health and well-being of individuals involved.  

	I will ensure through activities that young people are able to develop social skills through group working but are also given opportunity to work one a one o one basis if needed. 
Using a child centred approach means that all work done will be focused on our individual young people and their personal characteristics.


	The United Nations Convention on The Rights of The Child (2018) states that every child has the right to a voice and to be treated fairly in life. 
We live in a diverse world however I will ensure all activities created are available for all and that they are able to be adapted to particular needs of individuals if needed. 


	Working with young people and listening to their opinion will help learn more about what they want and need. 
Working closely with young people and building relationships will allow engagement of which is needed to move forward and support young people developing into successful young adults.

	Including young people when planning.
Collecting the opinion of others on activities to allow weaknesses to be picked up on.
	Effective communication and team work of which will build positive relationships and support effective working practice. 



	Student
	N. Jones

	Supervisor
	
G. Jones

	Date
	
28/05/2021





PROFESSIONAL DEVELOPMENT: INITIAL DISCUSSION
For completion by the student after consultation with the Line Manager and Fieldwork Supervisor at the outset of the Placement 
	Student
	Natasha Jones

	Line Manager
	Sara Howells

	Placement
	Ysgol Gymraeg Ystalyfera Bro Dur

	Date 
	24/03/2021



Students will be expected to consider their placement experience to demonstrate competence in the key aspects of youth work outlined in the table below based on the National Occupational Standards for Youth Work (LSIS, 2012) and the Principles and Purposes Document (WAG, 2013).

	Line manager’s opening comments about the placement – exactly what type of work will the placement involve? 

	During Natasha’s placement she will be working to help young people understand their values and build confidence. Natasha will be working with different individuals with different needs, meaning she will need to be able to adapt to these individuals needs as they arise. Natasha will continue to help in school clubs and activities as well as incorporating youth work into her weekly lesson plan. Doing so will help Natasha in monitoring students and the effectiveness of activities planned.  Planning effective activities and providing guidance will enable our young people to make a successful transition into adulthood. Natasha will need to work as a part of our team, of which includes communicating effectively, being reliable and taking responsibility. 


	Student initial comments about the Placement. 

	I look forward to the new challenges that face me within my further learning experiences. I hope to gain further responsibility and to prove myself to be a worthy member of the youth work team. I am confident I will be able to use that of what I have already learnt to help improve on planning and activities carried out. I am able to acknowledge my strengths and weaknesses of which I hope to work on to better my skills and knowledge






Critical reflective account
Volunteering at the primary school setting
After reflecting upon previous sessions, I felt as though our young people excel in written communication as they seemed to find it easier to express their thoughts and feelings down on paper. However, it didn’t seem as though our young people were very aware of other methods of communication, of which can be just as effective if not more. This was an important concept to look at before venturing down to the primary school as children have a more varied way of communicating and therefore it was something they would need to be prepared for. The activities provided would allow our young people to use different methods of communication such as Makaton. expressive arts, and play, allowing them to also have fun whilst experimenting. Effective communication starts in a child’s early development and so through providing our young people with understanding they are able to encourage each other and the children within their care to express themselves through the basics of conveying a message. 
The reason behind these sessions was based on equality, diversity and inclusion. To avoid discrimination due to disabilities, language choice, beliefs or any other differences, it was important for our young people to understand that we live in a diverse world. Although we experimented with all methods of communication we were still able to get our key point across.
I have learnt that effective communication isn’t always done through talking. Due to different ways of living we as youth workers need to be flexible and able to adapt to individuals needs as they arise. Having effective communication means you are able to share important information and convey your feelings and emotions. Effectively doing so allows individuals to seek support and get through life’s challenges with ease. Although we know that the foundation to building effective communication skills starts as a child, the most important time to enhance upon these skills is in teenage years. The foundation structure of how an individual young person is going to live their life starts with disciplines and values learned as a teenager. Effective communications skills are important therefore as it will help develop the right kind of moral values but also ensures the correct social and communication skills are developed. 
To conclude, having good communication skills will help our young people develop holistically allowing them to develop into successful young adults. Effective communication means the ability to build good relationships and build a strong support system around them, living a happy life with reassurance from those close when needed.


Summary of own learning 
Throughout my experience in Ysgol Gymraeg Ystalyfera Bro Dur I have developed the ability to show patience, tolerance and flexibility. When becoming a youth worker, I have been told many times that having patience is key although it can be frustrating at times. Having patience helps me to provide a more supportive environment for our young people and this leads to them growing in a healthier way. Having tolerance and respect has allowed me to show our young people the values in which I want them to have, through giving them opportunities to further develop as individuals with our support. From the experiences given our young people have learnt that everyone is different yet we all have something different to offer. Working with young people often includes unexpected happenings and having to adapt to things as and when they happen. Being flexible reduces stress and allows young people to gain support right when they very most need it.
After providing our young people with a session on healthy eating I wanted to ensure that I myself had a good enough understanding. I therefore attended training provided by a dietitian of which I found very interesting. I gained a deeper understanding of the foods we should be eating and the importance of having a balanced diet. It was important for me to gain this knowledge to move forwards as I am now able to provide the correct information and can positively influence our young people to make better lifestyle choices in terms of what they eat and drink. Real life skills are an important part of developing into young adults and so is it important to incorporate information of eating habits into our youth work strategy.  
I also have an interest in using natural resources to support the learning needs of individuals. I have therefore signed up to attend a course on the use of natural resources in the hope to make a difference with that of what is learnt. Money is becoming a big problem for many families after the global pandemic and so I hope to gain an insight into how we as youth workers can support families and young people through encouraging the use of resources found on our doorstep. So far my research has shown that stress relief methods can include having a plant within your room. It is believed that caring for plants promotes relaxed feelings. 






Evidence
Lesson plans
[image: Mudiad Meithrin - Welsh-medium early years provisions - Cam wrth Gam -  Childcare course]Cwrs: Gofal, Chwarae, Dysgu a Datblygiad Plant (C&G)
Ysgol: Ystalyfera
Cynllun Gwers
	Enw’r Tiwtor: Natasha Jones 	Dyddiad: Mis Mehefin



	Blwyddyn: 10
	Gwers: 6

	Nifer o ddisgyblion: 5

	
Natur y gwaith/ Uned/ Meini Prawf:
Uned 001- Gwasanaethau Lleol


	
Nod ac amcanion:
Ymwybyddiaeth o’r gwasanaethau statudol/preifat sydd ar gael yn ein hardal leol.
Ymchwil o ba glybiau sydd ar gael i gynnig cymorth ychwanegol i unigolion yn ein cymuned.



	
Adnoddau:
Llyfryn Uned 001
Cyfrifiaduron



	
Sgiliau:
Darllen a deall
Ymchwilio a chofnodi
Gwaith grŵp- Cydweithio efo eraill
Datrys problemau


	Strwythur y wers

	

1. Pa wasanaethau statudol/preifat sydd ar gael yn eich ardal leol? Trafodaeth dosbarth
2. Creu proffil cymuned ar ardal o’ch dewis chi; Cofnodi ar ‘Word’ mewn dogfen gwaith
3. Unwaith mae’r gwendidau wedi cael ei darganfod ewch ati i greu clwb sy’n ymateb i’r angen e.e. Clwb coginio











	
Dulliau o wahaniaethu:
Mynd o gwmpas y dosbarth i sicrhau dealltwriaeth,
Disgybl drwm ei glyw- Eistedd yn blaen y dosbarth,
Cynnig sesiwn cwestiwn ac ateb i’r rhai sydd gyda chwestiynau bellach,
Rhannu manylion cyswllt er mwyn i unigolion gallu cysylltu am gymorth ychwanegol lle bu angen.



	
Gwaith Cartref:

Gorffen y task ymchwil er mwyn gallu parhau efo cynllunio’r clwb yn ein gwers nesaf.





[image: Mudiad Meithrin - Welsh-medium early years provisions - Cam wrth Gam -  Childcare course]Cwrs: Gofal, Chwarae, Dysgu a Datblygiad Plant (C&G)
Ysgol: Ystalyfera
Cynllun Gwers
	Enw’r Tiwtor: Natasha Jones 	Dyddiad: Mis Mawrth



	Blwyddyn: 12/13
	Gwers: 8
	Nifer o ddisgyblion: 6

	
Natur y gwaith/ Uned/ Meini Prawf:
Deilliant 3



	
Nod ac amcanion:
Deall pwysigrwydd ystyried gwahanol gefndiroedd diwylliannol, crefyddol ac ieithyddol- Trin pawb a thegwch a herio gwahaniaethu



	
Adnoddau:
Llyfryn Uned 001 
Cyfrifiadur a mynediad i’r we
Papur nodiadau
Adnoddau ysgrifennu


	
Sgiliau:
Ymchwilio
Darllen a deall
Cydweithio
Gwaith unigol


	Strwythur y wers

	
Cyflwyniad Deilliant 3

Trafodaeth dosbarth ynglŷn â’r gwahanol ddiwylliant, crefydd ac iaith sydd yn ein byd a pam mae’n bwysig ystyried hyn o fewn lleoliad Gofal Plant.

Cynllunio Pamffled yn cynnwys gwahanol grefydd a’r gwahanol ddathliadau sy’n gysylltiedig â nhw
· Gwaith ymchwil y we

Rhannu manylion bras o’i ymchwil ar y bwrdd gwyn
Tasg: Gweithgareddau i werthfawrogi diwylliannau, crefydd
a chefndiroedd ieithyddol gwahanol, a herio gwahaniaethu.

Cwis Hawliau- Gwefan CBAC
Cyfateb y termau gyda’r disgrifiadau cywir

Cwblhau tasgau Deilliant 3 yn llyfrau 001



	
Dulliau o wahaniaethu:
Darparu pob darn o wybodaeth ar TEAMS er mwyn i ddisgyblion ail darllen y wybodaeth a sicrhau dealltwriaeth.

Gofyn iddynt a mae angen cymorth ychwanegol ac addasu pethau yn ôl hyn.  



	
[bookmark: cysill]Gwaith Cartref:

/




[image: Mudiad Meithrin - Welsh-medium early years provisions - Cam wrth Gam -  Childcare course]Cwrs: Lefel 2 (Craidd)
Gofal, Chwarae, Dysgu a Datblygiad Plant (C&G)
Ysgol: Ystalyfera
Cynllun Gwers
	Enw’r Tiwtor: Natasha Jones 	Dyddiad: Mis Chwefror



	Blwyddyn: 12/13
	Gwers: 3
	Nifer o ddisgyblion: 6

	
Natur y gwaith/ Uned/ Meini Prawf:

Uned 001; Deilliant 3



	
Nod ac amcanion:
· Deall beth yw ystyr Cydraddoldeb, Amrywiaeth a Cynhwysiant
· Deall pwysigrwydd parchu hawliau plant 
· Gallu adnabod fel I cefnogi anghenion pob plentyn


	
Adnoddau:
Pwynt Pŵer
Bwrdd gwyn
Senarios
Fideo Hawliau Plant
Adnoddau celf
Cardiau ‘angen ac eisiau’; Diagram Venn
Diheintydd ford/ dwylo



	
Sgiliau:
Ymchwilio
Cyd-weithio
Gwaith unigol
Sgiliau TGCH- TEAMS


	Strwythur y wers

	
Cydraddoldeb, Amrywiaeth, Cynhwysiant
Beth mae'r rhain yn ei olygu yn farn y dysgwyr?
Trafodaeth- nodi ar y bwrdd gwyn

Pwynt Pŵer yn egluro ystyr y termau uchod

Tasg; Senarios ar y bwrdd/TEAMS- 
Sut fyddant yn ymateb i anghenion pob plentyn wrth ystyried y termau uchod?
Gwaith annibynnol yn ei lyfrau

Trafodaeth; Beth yw Deddf hawliau plant Cymru?
Fideo Hawliau Plant

Gem ‘Angen + Eisiau’

Coeden Datblygiad
Lunio llun coeden gan gynnwys geirfa o beth mae angen iddynt hwy dyfu a datblygu
1. Pam mae plant yn mynychu eich lleoliad? (gwreiddiau/roots)
2. Fel gallwch chi gwneud strwythyr ym mywyd plentyn? (boncyff/trunk)
3. Fel mae plant yn gwneud cysylltiadau? (canghennau/branches)
4. Fel maen nhw’n dysgu gwybodaeth newydd? (dail/leaves)
5. Fel gallwch chi wneud gwahaniaeth yn ei bywydau? (ffrwythau/fruit)
6. Beth all effeithio ar datblygiad plentyn? (tywydd wael/bad weather)


	
Dulliau o wahaniaethu:

Gwneud amrywiaeth o weithgareddau i gwrdd ag anghenion pob disgybl,
Defnyddio geirfa Saesneg ac eglurhad gyda geiriau cymhleth


	
Gwaith Cartref:
/




[image: Mudiad Meithrin - Welsh-medium early years provisions - Cam wrth Gam -  Childcare course]Cwrs: Gofal, Chwarae, Dysgu a Datblygiad Plant (C&G)
Ysgol: Ystalyfera
Cynllun Gwers
	Enw’r Tiwtor: Natasha Jones 	Dyddiad: Mis Mawrth



	Blwyddyn: 12/13
	Gwers: 9
	Nifer o ddisgyblion: 6

	
Natur y gwaith/ Uned/ Meini Prawf:
Uned Craidd 001
Deilliant 3
Deilliant 2


	Nod ac amcanion:
Dealltwriaeth ar ran beth yw ystyr dull ‘plentyn canolog’
Sicrhau ymwybyddiaeth o fel mae’r plentyn canolog yn cysylltu gyda chydraddoldeb, amrywiaeth a chynhwysiant.


	
Adnoddau:
Llyfryn Uned 001



	
Sgiliau:
Gweithio’n unigol
Sgiliau TGCH- TEAMS
Darllen a deall



	Strwythur y wers

	
Cynllun Corryn ar y bwrdd gwyn- Beth yw ystyr dull ‘Plentyn Canolog’? 
(Dim ond yn dechrau datblygu ei dealltwriaeth o’r term am fod adran arall o fewn Uned 001 yn cynnwys y plentyn canolog)

Ail-gapio Deilliant 3
Sicrhau dealltwriaeth o Gydraddoldeb, Amrywiaeth, Cynhwysiant a Gwahaniaethu- Darllen y wybodaeth sydd wedi rhoi ar wefan CBAC

Ateb y cwestiynau sy’n dilyn (gwefan CBAC)

Cwblhau tasgau Deilliant 3 yn llyfrynau Uned 001: Yn unigol, ac yna mynd dros arol ni fesul dosbarth


Mynd dros unrhyw ffurflenni gwybodaeth sydd dal heb ei chwblhau
Egluro strwythur cwblhau manylion DBS - dod a’r adnoddau angenrheidiol I fewn Dydd Llun

Cyflwyno Deilliant 1


	
Dulliau o wahaniaethu:
Gofyn iddynt oes mae angen cymorth ychwanegol ac addasu pethau yn ôl hyn.  


	
Gwaith Cartref:
Cwblhau ffurflen DBS





[image: Mudiad Meithrin - Welsh-medium early years provisions - Cam wrth Gam -  Childcare course]Cwrs: Gofal, Chwarae, Dysgu a Datblygiad Plant (C&G)
Ysgol: Ystalyfera
Cynllun Gwers
	Enw’r Tiwtor: Natasha Jones 	Dyddiad: Mis Mehefin



	Blwyddyn: 12/13
	Gwers: 15
	Nifer o ddisgyblion: 6

	
Natur y gwaith/ Uned/ Meini Prawf:
Deilliant 1
Uned 001


	
Nod ac amcanion:
Deall sut mae deddwriaeth, polisiau cenedlaethol, canllawiau a fframwaeithiau yn cefnogi gofal, chwarae, dysgu a datblygiad plant


	
Adnoddau:
Llyfryn Uned
Copi o polisiau gwahanol



	
Sgiliau:
Darllen a deall
Cydweithio
Trafodaeth dosbarth


	Strwythur y wers

	
Deddfwriaethau a Polisiau cenedlaethol
Gweithgaredd bwrdd gwyn-
Beth yw Polisi?
Beth yw Deddf?

Darllen trwy enghreifftiau o deddfau + disgrifiadau fel dosbarth (Gwefan CBAC)

Tasg yn ei lyfrau Uned 001; Defnyddio’r gwybodaeth darllenwyd I ateb y cwestiynau

Ymchwil pellach- Ymchwilio’r we am polisiau lleoliadau gwahanol
Ystyried senarios gwahanol a’r polisiau gallwn defnyddio I lleihau risgiau

Canllawiau, Safonau a fframweithiau
Fideo Youtube- Cwricwlwm i Gymru. https://www.youtube.com/watch?v=Am1wg46OsCE 


Pwynt pwer Fframweithiau

Tasg yn ei lyfrau Uned 001; Gwaith unigol



	
Dulliau o wahaniaethu:
Defnyddio geirfa Saesneg a eglurhad bellach gyda geiriau cymleth.
Dangos pwynt pwer ar y sgrin fawr yn ogystal a chael copi called. 



	
Gwaith Cartref:
Chwilio am yr adnoddau sydd angen ddod ag er mwyn gallu cwblhau ffurflen DBS





Email Communication
[image: ]Arranging meetings and communicating other various information was done through email.  We found this to be an effective way of communicating as messages weren’t lost and important information could be addressed again if needed. 
Age Groups- Percentage (2020)

Age Groups	
0-17	18-64	65+	44649	125138	76430	

Category of Gender(2020) 

Male 	122688	Female 	123875	Other	0	




Types of Crime	
Violence and sexual offences	Anti-social behavior	Public Order	Other	700	449	260	697	

Crime Rate in and around Swansea	Swansea Town	The Mumbles	Gower	Gorseinon	Pontardulais	1626	173	15	258	34	
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