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In this report I will be talking about the role I have chosen as my career domain. It will be assessed through personality test which I used to find the job that would suit me. I will also give a reflection report on my experience and learning I have gained in this module. 
[bookmark: _Toc1251600894]Introduction
I first started by conducting a personality test to determine what roles I should follow up on. After the test was completed, I was able to narrow them down to three roles as my profession.
[bookmark: _Int_Q9EKUj3e]The first options were Children Support Worker, the second option was doing a Management Role within the Care Sector and the third option was after completing my degree to become a Social Worker which is my long-term goal. To become a Child Support Worker, I will need to have a degree which should be recognized by Social Work England.
After performing my personality test (result attached in A), the best suited role for myself was Child Support Worker. 
[bookmark: _Int_3dfM1oYL]Child Support workers are accountable for a vast range of duties involving implementing child support policies etc. The key role of child support worker is to execute the shelter programs making the child stay as encouraging as possible. Child support worker’s offer practical and emotional advice also. (Social Care, 2018). They are accountable for offering nurturing and safe homes for children. They also participate in implementing and planning activities for children. I will choose this role as my career path, I will be responsible for supervising them throughout the day and their activities involving bedtimes, and meals. 
[bookmark: _Toc473337436]My role and responsibilities 
[bookmark: _Int_6JUuICVA][bookmark: _Int_FLmf8ONw][bookmark: _Int_FRD9nnvY]Support workers are especially important for vulnerable groups (Prestige Nursing, 2022). My key role as child support worker would include creating an environment for children suffering from trauma, which promotes respect, safety, trust, and support. I will be anticipated to work as a team to ensure the safety of children efficiently. I will be accountable for participating in house chores involving cleaning, cooking, and laundry. I will uphold the high standard of safety and health procedure. Moreover, I will also be responsible for reporting and administrating, which will include the reporting of necessary and accurate information and data to make sure accurate case processes and planning. Documentation about incidents, logbook activities and daily shift documentation will be reported. I will also work on developing understanding and familiarity with Indigenous cultural traditions. 
[bookmark: _Toc1416209254]SWOT analysis 
Strength 
· I can ensure the children have good hygiene and can prepare snacks and meals for them. 
· I can maintain the record of every child’s progress, interest and any issues which can occur. 
· I can develop curriculum and organize activities for children. 
· I can develop a good knowledge of local resources for families which can assist their children. 
· [bookmark: _Int_tUEY35ji]I can also develop networks with voluntary and statutory agencies to benefits of families and children. 
Weaknesses
· I cannot work long hours.
· Since children support workers have a high degree of responsibility, I can stress out easily. 
· [bookmark: _Int_2dfeqIWm]I do not have elevated level of urgency for much of the work. 
Opportunity 
· Being children support worker can give a chance to improve social skills. 
· It has career growth
· Being in this role, I can develop good relationship with staff in health services, local statutory, education and voluntary. 
Threats
· Besides annoying and disturbing children, parents can be demanding and difficult. 
· At times, children are hard to handle.

[bookmark: _Toc1309540241]Exploring employment opportunities 
[bookmark: _Int_7pP5iiS7]A CV is considered as bridge among employee and recruiter (Management Study Guide, 2022). If it has been a long time since a person last looked at resume, the very first thing they should do while looking for a new job is to thoroughly update resume. I will update my CV specifically for the position of Child Support Worker. I will add my qualification, objectives on my CV, as well as any new roles, talents, or accomplishments that I want potential employers to know about. In addition, I will double-check my contact information to ensure that it is accurate and up to date.
[bookmark: _Int_cGnFAvkt]After completing my CV, I will make a cover letter. This is a letter which describes my experiences and skills and make an applicant good fit for a vacancy (Doyle, 2022). This document can be needed as part of the process of job application. If it is elective, involving a cover letter will be an effective way to ground the case for an interview. An applicant should make sure that the cover letter is tailored to the listing of the job. Then I will apply for my desired job.
[bookmark: _Toc1797769912]Strategies 
[bookmark: _Int_5bSGuJ5X]To improve the opportunities of getting employment, a person should make an effective and impressive performance by surpassing the expectations of supervisor and management and proving that the value will be added into their business. 
For my children support worker related internship, I can search in Graduate Talent Pool. It is the government based funded services enabling graduate's students from the last 3 years to look for a paid internship announced by the companies in UK (Gillian Dowling, 2010). 
[bookmark: _Toc493485149]Networking events 
Whenever students can, they should attend the networking events in their desires domains and industry. Events like continuing education forums, conferences and expositions are the best places to meet new people who can certainly assist in the job search (Indeed, 2020). They should ensure to prepare appropriately for such types of events by having copies of their resumes in their hand when meeting the representative of companies. 
[bookmark: _Int_fZaxw1gu]A career and job fair are the special event which aims to get potential employees and companies together to share and network information (Indeed, 2020). Such kind of events are frequented by large businesses and companies which are seeking to recruit vast number of fresh graduates and employees for trainee program. 
[bookmark: _Toc1610680706]Talk to employers
[bookmark: _Int_ivMKKNJ4][bookmark: _Int_WSbjpmoK][bookmark: _Int_UHJipRuX]Employment searching has become much easier since most of the companies have made websites and now students can directly target. They are enabled to apply directly for an available vacancy listed in their websites (Indeed, 2020). If the company, students are interested in, does not have any related vacancy on their sites then students should reach them out through email or phone to check if the company is seeking to hire somebody with the same experience and qualification students have. 
[bookmark: _Toc664566237]Gibbs model 
I will use Gibbs reflective cycle for reflecting and accessing the concepts I have learned in my module. 
[bookmark: _Toc1975319307]Description 
[bookmark: _Int_bONNey9i][bookmark: _Int_3p9ShIds]From self-awareness to personal development plan to strategies to explore the opportunities of employment, this module had taught me so many topics which will certainly assist me in my personal development and career path. The core of this module can be seen in the development of students. The main aim of this module was to familiarize students to strategies for career development and personal reflection planning. This module made me understood the knowledge and skills required for working efficiently. I gained competences and confidence. This module also demonstrated the readiness for personal advancement and employability through understanding of personal weaknesses and strengths for future development. This module assisted me in establishing employment goals and developing a personal action plan. Besides this, in this module I have recognized the future trends of employment and learned about the selection and recruitment process. It explained in detailed about career development. Career development refers to the process of decision making, self-knowledge and exploration which outlines the career path (Mckay, 2020). I also explored the employment legislation. 
[bookmark: _Toc1510243129]Feelings 
[bookmark: _Int_Mr7G76ud][bookmark: _Int_pCDO2mLB]The feelings I have for this module is great. I enjoyed and learned every topic and lesson incorporated in this module. The most interesting topic which I acquired was about self-awareness and career development. Self-awareness makes people to share a wisdom of faith in their competencies in attaining aims. Moreover, a strong self-awareness allow self-confidence to help mental strength (Education Eco, 2021). I employed the tools to know how self-aware I am about myself. I did personality test and personal SWOT analysis. All such activities bought joy in the learning and becoming self-aware about my strengths, weaknesses and personality was amazing. Another amazing lesson which assisted me a lot was mock interview and making of CV. I have made two sample CVs. i.e., job focused CV and general CV and incorporated the components of CV in a systematic order. Component of CV are personal information, objective, job history, education history, competency area, certificates, and references. 
In this module, I gave open book examination. In open book exam, it is allowed for students to access notes and books (Chamoli, 2020). One thing I realized is that open book exam discouraged me in memorizing important concepts. I scored 7 out of 10 in exam. It was tough and put more pressure on me. I have learned the time management skills. This module also incorporated the challenges faced by students during the interviews and to encounter this conducted mock interviews between peers. It was job specific mock interview, and I was nervous. However, preparing through mock interview familiarized me with the process of interview and enable me to practice answering interview question related to my chosen role i.e., children support worker, with confidence. Thorough the mock interview, I had a clear picture about my performance, my body language and contact. 
[bookmark: _Toc711429427]Evaluation 
[bookmark: _Int_v6QcLrhX][bookmark: _Int_vGxQclC9][bookmark: _Int_C5fTdvld][bookmark: _Int_weJ13Axy]The lessons I have learned thoroughly and comprehensively was about exploring the opportunities of employment. I studied the main points to take into an account when exploring job opportunities and correct strategies to adopt. To explore the right opportunity for my career path, I took Career motivation Test and consequently, made a list of 3 to 4 career options. I briefly explained the reason and ranked them according to my degree and preference. In addition to explore the employment strategies, I have gone through the article “The future of work.” In 2030, the labor market around the globe will be highly competitive. New behaviors and attitudes will be demanded by business and individuals based on creativity, flexibility, collaboration, resilience, and entrepreneurism (UKCES, 2014). The article gave me an enough insight about the stable future trends and disruption in UK labor market. 
[bookmark: _Toc1131945524]Analysis 
[bookmark: _Int_z5z6JmI9]I appreciated the outline of module; it was designed methodologically. As moving forward in the module, my mind was becoming more manifest regarding my employment and career path. Apart from career development, personal development matters equally. As followed by the learning of the module, student union helped me out in polishing my skills. Because taking an important and active role in the student union is the effective way to polish campaign and negotiating competencies (Liverpool Hope SU, 2015). 
[bookmark: _Int_QkAJkdx8]I took a part in my university student union as a part of my learning. I made new connections and networking, which I believed, will assist me in my career path, being a part of the student union, I carried out several multitask and acquired time management skills. To improve performance and working effectively and to avoid redundant overtime cost, time management skill is important (ADP, 2016). 
[bookmark: _Toc1503930980]Conclusion 
[bookmark: _Int_JpYAMkiC][bookmark: _Int_vmNpI8N0][bookmark: _Int_WLGsMxPu]I conducted a personal SWOT analysis which corresponded to my desired role which was for a Children Support Worker. It has the highest income in the UK. Being in this role can lead a person to the successful career. By doing this, I can have a clear picture of my weaknesses. I can now work on them and overcome it. 
[bookmark: _Int_ACtDmqcv][bookmark: _Int_5F68mj1i][bookmark: _Int_44295wZr][bookmark: _Int_TFiIlFQR]The skills learnt in making a cover letter and CV to exploring current and future labor market in UK, I have acquired my learning through two unique style which I adopted during the module. First one was reflector, being a reflector means a person is careful, thoughtful, and good at problem. Second style was pragmatist, which means people are good in putting innovative ideas into practice. In my module, I also learned about the Continuous professional development (CPD). It is how professionals evolve and maintain their understanding, skills, experience, and knowledge (Personio, 2022). By following CPD, I was in constant learning and improving cycle, which further enhanced my skills set. I believe, I will keep on following this cycle for my career development process. The last lesson of module was about employment legislation. This lesson was beneficial for me since I have learned about the purposes behind the employment legislations and its practices. The main regulation which oversees many conditions and terms of employment is the Employment Rights Act 1996. This legislation gave rights to employees such as unfair dismissal and employer insolvency (Employment, 2019). Another legislation was Equality Act 2010. It stated that it is illegal for employers to inequality against job candidates due to their race, gender, and other factors (Howard, 2022). 
[bookmark: _Toc771400336]Action plan
[bookmark: _Int_caGq1y1r]This module taught me everything about professional life and the ways to step into it. Now I must implement my learning into practices. Now, I have a roadmap about my steps, I will take before applying to any job. First, I will explore the scope of the job and the skills set required for it. I will always incorporate CPD in my learning. I will now prepare two CVs for me. My job focused CV will be based on my desire domain and other one will be general. Since I am aware of employee rights and its related legislation, I will follow and work according to them. 
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What's Your Learning Style? The Results

Your Scores: » Printer Friendly Version
o Auditory: 35%

e Visual: 40%

e Tactile: 25%

You are a Visual learner! Check out the information below, or view all of the
learning styles.

Visual

If you are a visual learner, you learn by reading or seeing pictures. You
understand and remember things by sight. You can picture what you are
learning in your head, and you learn best by using methods that are
primarily visual. You like to see what you are learning.

As a visual learner, you are usually neat and clean. You often close your
eyes to visualize or remember something, and you will find something to
watch if you become bored. You may have difficulty with spoken directions
and may be easily distracted by sounds. You are attracted to color and to
spoken language (like stories) that is rich in imagery.

Here are some things that visual learners like you can do to learn better:

e Sit near the front of the classroom. (It won't mean you're the teacher's
pet!)

e Have your eyesight checked on a regular basis.

e Use flashcards to learn new words.

e Try to visualize things that you hear or things that are read to you.

o Write down key words, ideas, or instructions.

e Draw pictures to help explain new concepts and then explain the
pictures.

e Color code things.

e Avoid distractions during study times.

Remember that you need to see things, not just hear things, to learn well.




image.jpg
Career Motivation Test

Q Summary

Financial Reward m

0 50 100

People motivated by Financial Reward strive for
the big pay-off that comes as the fruit of their
labor. They want to feel that their salary and
benefits equal the value of the time and energy
they invest in their work. While this is a common
motivator that most people identify with (who
wants to work for peanuts?), these individuals
place more importance on remuneration than the
average worker. This is not to say they are only
after the big bucks; it's having the money to
afford a certain lifestyle that gives them the drive
to succeed. They are willing to invest
themselves, but will not do so without significant
pay-off. They don't necessarily have to make an
extremely high salary in the short-term to feel
happy, especially when starting out, but they
want to see the long-term reward for the
personal investment they put into their career.
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