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Introduction 
The reflective report will provide information regarding the experience that has been gained after the leadership style presentation. It will evaluate different kinds of leadership styles from the 20th and 21st centuries. 

[bookmark: _21b9a9r0i88x][bookmark: _yoh704g76c3o]Main body 
This presentation regarding leadership has not only provided leadership information but also helped me to increase my ICT skills and make my PPT much more effective.  I also found that not only style, but the behaviour of a leader also plays a major role in the business. When the leader has good leadership behaviour it automatically helps in attracting employees to the organisation. Leaders should always focus much more on continuous improvement and customer-centric, which is important for the business because it helps increase the efficiency of employees in the organisation (Wong et al., 2022). The competitive nature is also important because it helps in developing new products and services which helps in increasing the efficiency of the workplace. It has also been found that commitment toward innovation is important because it helps increase the efficiency level of an organisation and also motivates the employees in an organisation. Employees in the organisation should always calculate the risk and also tolerate failure, which is the natural part of an innovation process (Garavan et al., 2020). I also learned that a leader should always stick to their vision and develop proper planning which can help in contributing to the development of an organisation. Such kind of activities help in exploring new ideas and increase the productivity level of an organisation. As per the transformational leadership style an organisation need to be much more customer-centric because it helps in developing a positive perception of customers (Collins et al., 2020). Leaders should also focus much more on innovation because it helps in developing new products and services. 
Such kind of activities help in exploring new ideas and increase the productivity level of an organisation. I also learned that the demanding nature of a leader is important because it pushes the employees in an organisation to increase the productivity level and contribute to the development of the organisation. Such kind of activity helps in meeting the high standard level and encouraging the employees to perform their respective tasks. Employees get motivated by such kind of leadership style because being passionate is crucial in an organisation and helps in the development of the trust and confidence level of employees in an organisation. Further, I also learned that being adaptive is an important nature of the behaviour of employees because it helps in dealing with the fluctuating business environment.  Committed characteristics are one of the important attributes of leadership which increases the effectiveness of leadership (Oluwafemi et al., 2020). I also learned that it helps in developing a sense of trust and purpose of a greater is important because it helps in motivating the employees in an organisation to perform effectively. 
While making the presentation I faced the problem of adding appropriate content over the information transformation. Though there were certain challenges I attached images of different leaders which helped me in making much more appealing slides or presentations. Further, the internet connection was also a main issue because it took time to download the appropriate image which suited the content. 
[bookmark: _z337ya]
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The above report has been productive because it has helped in reflecting upon the information which has been gained by the learner. It has been found that different member have analysed different leadership and developed their information regarding leadership and its importance in the current business world. 
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