Reflecting on my own experience while reading this chapter on Workplace Learning and Development made me realise how I manage my career and personal development. I can identify myself as an activist because I am a hands-on person who learns through participation, experimenting and practising, and one who likes to act in the present. The chapter discusses how it is crucial to have a variety of approaches to learning and I understood that my best approach is to engage in the activity and learn through experience.
The most notable part for me was the focus on self-education and self-promotion in the context of one’s career. In the past, I used to wait for assignments to be given to me and search for structured training, but now I realise how valuable it is to look for opportunities on your own. For instance, in my current position, I take opportunities to enroll in projects, attend workshops, and engage with other people because that is how I pick things up.
It opens the topic of value system matching with the organisational objectives. This happens to me automatically when I am engaged in activism and working on projects that have a clear goal. However, I should avoid being hasty and making decisions without much thought. This advice on the different learning styles reminds me that I should probably take some time out and assess what is effective and what needs improvement.
Considering the long-term employment prospects, I understand that being willing to learn and expressing such willingness will benefit me. However, I need to pay attention to the process of reflective and theoretical thinking so that I don’t miss some crucial points. In this chapter, I have learned how my activist learning style affects my career and where I should focus to better prepare for my future career as a support worker.

