“Creating a Personal Approach to Theatre Directing
Can a conventional hierarchical rehearsal room in the UK be reimagined by the role of a new contemporary director, and how does identifying as a feminist impact it?”

What I have achieved: 
Since submitting my final proposal document, I have been in my reading and researching phase. It has been useful to begin compiling a bibliography, as I have since been able to start determining which of the sources I listed have been beneficial and relevant to my specific work in defining feminist identity and analysis of traditional directorial approaches. 
I have created an IP document and have started creating a very rough draft, I now have an idea of some of the specific topics or subtitles I am looking to discuss, as well as beginning to plan a structure that suits my personal style and success criteria (see Appendix A). 
I successfully compiled a list of questions surrounding my themes of feminist identity and directorial approach for interviewees that I am hoping would provide me beneficial and insightful answers (see Appendix B). I have also managed to reach out to two Welsh theatre directors so far (Chelsey Gillard based in The Torch Theatre and Alice Eklund based in The Sherman Theatre) to ask them a selection of my questions, but due to pantomime season, I am currently awaiting their responses. However, we have a shared knowledge of each other’s timeframes. 
I am currently reading ‘Revolt. She Said. Revolt Again.’ By Alice Birch, I am interested in using extracts from this play in my practical aspect and have started creating a rough draft plan for what I aim to achieve during an open rehearsal.
Where I’ll go next: 
I would like to solidify a personal definition of feminism; I am interested in the differences between equality and inclusivity and how that may affect my approaches as a director; I would also like to explore adaptability and the definition and creation of a safe rehearsal space.  
I need to finalise a plan for my open rehearsal, looking at details such as availability of spaces and people as well as clarifying details for the content and structure of the rehearsal, supported by the inspiration taken from my research, readings, and interviews. Once this plan is finalised, I will be able to host the open rehearsal and reflect on its outcome (see Appendix C). 
I will be continuing my reading and research as I feel it has been the most insightful and inspiring phase so far. As well as receiving responses from Chelsey and Alice, I would like to reach out to more directors to ask questions, also. I will create an ‘MS Forms’ that is accessible and can be easily distributed in order to achieve this. 
I need to make a decision about the realistic possibility in hosting a seminar for emerging female creatives. I am only hesitant due to my timeframe and, given the current lack of responses, the chances of a company making the time to collaborate with me. 
Project Synopsis:
I want to reimagine the way a traditional, hierarchical rehearsal room in the British theatre industry operates, and demonstrate how my identity as a feminist would influence that; starting with my personal definition of feminism made up of relevant sources and discussions with contemporary, feminist theatre directors, combined with inspiration plucked from primary and secondary data, creating my own amalgamation of approaches to directing – including the creation of a safe space and exploration of adaptability. Through this, I will develop my confidence as a young woman and emerging creative in the industry, reflecting on this by figuring out how I can use my identity as a form of empowerment, and how I can encourage others to do so, too.
With my selection of morals and professional confidence, I will host an open rehearsal, demonstrating my creation of a safe creative space by working on an extract from a feminist theatre piece and putting inspiration taken from other directors and discussions into practice. This open rehearsal will then be concluded with the opportunity to provide feedback, with a chance for me to reflect on the results critically. 
Collaboration:
As mentioned previously, I will be collaborating internally with my acting peers, both by participating in and observing my open rehearsal. I will be working with my participants in depth in a way that creates an open, safe rehearsal environment using different approaches taken as inspiration from directors I have previously studied/spoken with. My extract will be from Alice Birch’s ‘Revolt. She Said. Revolt Again.’ A feminist play that uses minimal set, props and actors in the space – I’ve chosen this play so that I can focus on my communication with the actors, as realistically I won’t be able to produce anything with set or props in my current timeframe. Similarly, this play talks about feminist ideologies and I would like to work on the dialogue and physicality in the scene(s) so that the audience cannot ignore what is being said, they are forced to listen and watch. 
My external collaborations consist of reaching out to current successful, female-identifying directors around Wales to ask them some questions based on my research. There is a chance that this may not be successful for me, which if so, will make for an interesting topic of discussion in my work. As a sort of ‘Plan B’, rather than leaving behind the idea of hosting an online seminar for women in performative arts, it could be converted into an internal collaboration featuring the women involved with the university, as well as creating a resource for emerging women in the arts. 
Conclusion Summary: 
In conclusion, my research and reading thus far has been extremely beneficial, I have had breakthroughs with my understanding of directing that I didn’t have prior to this project. I am hoping to get responses from industry professionals soon to push that further. My work feels progressive and positive, and I believe that my project is currently responding to my initial proposal question, and I have a clear idea of the next steps I need to take and the timeframe in which I have to complete them. 
January-February: 
· Gather responses through an ‘MS Forms’.
· Researching, writing, planning. 
· Direct an open rehearsal. 
· Gather feedback and reflect accordingly. 
· Solidify plan B: Create resource and host an internal creative seminar. 
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Appendix B
Interview Questions.docx





























Appendix C
Independent Project Workshop Plan.docx
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