[bookmark: _Toc71136008]Chapter 5 - Conclusion and Recommendations
5.0 – introduction 

Throughout this dissertation, in previous chapters, the objectives have been achieved. This section of the dissertation will aim to identify and highlight any limitations of the study and provide recommendations into improving overall effectiveness in modern policing. This chapter will also present a conclusion regarding the research question: 'Breaking barriers: Challenges, experiences, and contributions of female police officers in modern policing.' Additionally, it will outline potential directions for future academic research on this topic. 

5.1 - Main findings
It is widely known that policing can be a male dominant role. In 2024, the proportion of male police constables in England and Wales stood at 62.5 percent, while female constables accounted for 35.4 percent (Clark, 2024). When participants were asked “Do you feel as though your contributions as a female officer are undervalued?” 60% stated “No” and 40% stated “yes” although the sample size is relatively small, 40% of officers feel as though their contributions as a female officer are undervalued. Some responses state that they feel overlooked by their male counterparts and that it can affect their wellbeing as they have to work harder to get the same recognition. There are opportunities to improve this statistic to ensure the wellbeing of police officers mental health. In 2024 14,508 officers were not working due to issues with their mental heath in the UK (Police Federation, 2024) this statistic only shows numbers of those who have spoke out about there mental health despite many officers still working and struggling with their wellbeing. Further research is needed to highlight specific problems in specific forces. 

Although modern policing is evolving there are still reports of discrimination in policing. In this study 40 percent responded “yes” when asked “Have you ever experienced any form of discrimination as police officer because of your gender?”. The limitation of this study is that a closed question does not evaluate further as to what discrimination the participant has experienced and also if there is any link between years of service. A study conducted by HeforShe (2021) shows that 89% of forces in the UK have more male officer of rank than female, the study suggests the need for more work to be done on providing the right infrastructure and culture for female officers to progress in rank if they wish to do so. Again, in this study participants were asked “Have you ever felt that your gender has impacted your career advancement in policing?” only 20% of participants answered “yes”. This statistic could be due to the age, personal circumstances or years of service. It is to be explored further as to what those who answered “yes” feel is the reason for their delay in career advancement is as each situation can have multiple impacting factors. Overall, there is further research needed to highlight more specific issues and if common challenges are identified then to narrow it down into more specific categories such as age and rank. To gather this information a more thorough and time-consuming survey would be used.

5.2 – Recommendations

To foster a more supportive environment for female officers there are several recommendations to be made. Firstly, implementing comprehensive well-being programmes tailored to the unique challenges that female officers face on a day-to-day basis. These programmes should include mental health support, stress management techniques and a safe place for officers to disclose concerns if needed and information on how to access further support. Secondly, training initiatives should be implemented to address any gender bias or discrimination within all departments in policing. This includes spreading awareness on unconscious bias and addressing accountability. 
Female officers may benefit from more regular check ins with there supervisors or the positive action teams that work within police forces. If challenges are highlighted prior to them becoming a problem, then this would decrease the likelihood of their wellbeing being affected. More awareness and encouragement about speaking out is recommended as the current police culture of staying silent can have detrimental effects on officer mental health especially those younger in service.
Finally, targeting retention and promotion is important to keep the statistics rising for female officers. It is important to identify talented officers and offer opportunities to help them with their career advancement. 


5.3 - Conclusion
To conclude, this dissertation has highlighted that there are shared challenges, experiences and contributions of female police officers and that more can be done to eliminate these challenges. The female to male ratio of police officers has improved over the years however there is potential for this to improve further to accurately represent the community and eliminate any gender discrimination. There are gaps in the research around common challenges such as police culture and shared experiences. There is more to be done around supporting female officers in their career advancement also.
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