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This assignment will outline the terminology and understanding of a risk assessment. This assignment will also consider the necessary health and safety measures which are carried out by a Playgroup for hearing impaired toddlers and parents. 
Managing safety is a vital concept within an organisation. It is important that an organisation, evaluates and identifies possible risks, these should then be identified in a risk assessment and measures put in place.  It is also important that a manager understands the key principles of health and safety management. 
There are many elements to be considered when working with young children, one of those being a risk benefit analysis. According to Lindon (2011) a risk benefit analysis is when actions are taken, which correlate to the situation or risk. Lindon (2011) also states an example of how a risk like water poses as a threat to young children. The danger identified is that children are unable to swim which means that the water cannot be removed but could be made safer, to protect young children. However, the appropriate and responsible approach would be for the parents to supervise their children when in the water. A Risk Benefit Analysis is a crucial element when working with young children, as it is important to ensure the children safety is paramount.  
A risk assessment is a process which organisations carry out, assessing possible risks and implementing appropriate control measures to eliminate potential dangers within the work environment. An assessment is conducted within an organisation to ensure the environment is suitable and sufficient for employees and the members of the public. The health, safety and wellbeing of individuals must be considered when control measures are put in place (British Safety Council,2021)
When carrying out any risk assessment, it is crucial that all risks and control measures are considered and are conducted by the appropriate individual. The concept of a reasonable person means when an individual has the capability to make long term decisions which may cause an effect on the risk to others or other risks (Hylton,2016). In relation to an organisation, it is important that the individual conducting a risk assessment is sensible and can apply common sense when identifying the possible risks. It is important that they conduct their findings accurately and fairly.
 The term reasonably practicable can be defined and understood as a statutory codification (Bluff and Johnstone, 2005) which is a process of laws guided by the local government. Reasonably Practicable relates to health and safety management, as managers must ensure the work environment is safe for staff and public. However, putting measures in place may be costly, which may require removing the activity or coming to a decision to accept the risk level.   Organisation must have a plan of action which protects the employees as well as the employer, in event of an injury or if a risk occurred. According to Davies and Malkin (2003) an employee must be able to justify that the employer ensures their employees receive a high standard level of care. If the employer's performance is breached and the level of care is diminished, it is required that the employee is to carry on that duty of care. If the breach was caused by injuries within the workplace, the employer must act appropriately with sense and understand that the employee can be awarded with compensation for the impact and loss, however if the employer was found to be negligent, if the employee did something stupid, or it was simply an unforeseeable accident then you can't claim compensation.
Organisations are required to follow health and safety legislations which are implemented to protect employers, employees and members of the public. According to the Health and safety executive (2021) there are legal requirements which employers must consider as an organisation. They must be able to assess the potential risks to their employees and members of the public. The employer must have effective measures in place to eliminate the risk. Organisations who employ more than 5 people must have a health and safety policy. The employer should highlight potential risks and discuss and implement the correct protective measures.
 In relation to, the playgroup for hearing impaired toddlers, there are many legislations which covers this sector. Safeguarding Vulnerable Groups Act 2006, requires individuals who work with vulnerable children and adults to be registered. Checks are required before an indivdual can work within the sector. The playgroup staff require a DBS check before being employed (Stretch and Whitehouse,2010). 
Stretch and Whitehouse (2010) state that the Mental Health Act 1983 creates a balance for individuals against the need to protect them due to their behaviour or illness. This act ensures that procedures and treatments are in place, ensuring the individuals rights are not abused. 
The disability Discrimination Act 1995 protects disabled individuals from being discriminated by making reasonable adjustments. This act covers mental health as well as physical conditions (Stretch and Whitehouse, 2010) 
A health and safety policy outlines how organisations manage the health and safety within a work environment. It is important an employer precisely states how the policy will be managed, who is required to do each role and when it is to be completed by (Health and Safety Executive, 2021). 
Cygnet Health Care (2016) conducted a health and safety policy, the example demonstrates the requirements needed to ensure a safe workplace and how the policy should be managed. Cygnet Health Care (2016) states the responsibilities for all individuals within the organisation, from chief executive to employees and contractors. The health and safety policy, also outlines the structure of the organisation, this diagram is known as an organogram (Cygnet Health Care, 2016). 
According to Stretch and Whitehouse (2010) the Health and Safety at Work Act 1974 requires an organisation to complete their own health and safety policies, the employer must mention how their organisation will operate under the law.  Organisations must regularly monitor their policies and procedures, ensureing that staff and service users are safe within their environment (Stretch and Whitehouse,2010).
A risk assessment is a process which organisations carry out, assessing possible risks and implementing appropriate control measures to help eliminate potential dangers within the work environment. Each risk is assessed based on the severity of the situation and the likelihood of the risk occurring. Multiplying the severity and the likelihood, indicates the risk level and action need to be implemented. 


Risk Level Table (Severity x Likelihood) 
	Key
	Risk Level Table

	1   = Very Unlikely
	Severity of Injury
	 
	Nuisance
	Medical Treatment
	Minor
	Major
	Fatality 

	2   = Unlikely
	
	5
	5Y
	10R
	15
	20
	25

	3   = Likely
	
	4
	4
	8
	12
	16
	20

	4   = Very Likely
	
	3
	3
	6G
	9
	12
	15

	5   = Certainty
	
	2
	2
	4
	6Y
	8
	10y

	Green
	Low Risk
	
	1
	1
	2
	3
	4
	5G

	Yellow
	Medium Risk
	
	0
	1
	2
	3
	4
	5

	Red
	High Risk
	 
	 
	Likelihood of Injury



If the risk level was nuisance this would be between a low risk and a medium risk, which indicates that little action is required. If the risk level resulted in an individual seeking medical treatment, this would range from a low, medium and a high risk. Medical treatment might be required depending on the level of risk. If the risk level was minor, this would also be a low, medium or a high risk. If an individual has a minor injury, they may need to seek medical attention. If the risk level was major, this would be a low, medium or a high risk. If an individual has a major injury, they would be required to seek medical attention. If the risk level was Fatality, this would be a low, medium or a high risk. This may lead to life changing injuries or death.
Within a local Secondary school, there is a weekly playgroup for hearing impaired toddlers. This group allows parents and children to meet and learn from one another's experiences. Being hearing impaired myself, I was invited to attend and share my experiences and answer questions from concerned parents. The group focuses on allowing children to play with specialist teachers in a structured manner, emphasising and focusing on their sensory needs.  It is also an opportunity for parents to discuss concerns with professional staff and have an insight from other parents. 
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Taking into consideration the current situation (Covid – 19), I have identified many potential risks which may cause an accident or severe injury to either the parents or young children. A Risk Assessment can be seen in appendix 1. 
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Appendix 
Appendix 1 




	Risk Assessment – Playgroup for Hearing Impaired children 

	What are the hazards?
	Who might be at harm?
	Controls Measures Required
	Additional Controls
 
	Severity
	Likelihood
	Risk Level 
	Action by who?
	Action by when?

	Spread of Covid-19 (Coronavirus)
Face masks, 
Hand sanitizer, 
Social distancing etc. 
	Playgroup Staff 
 
Parents and Hearing-Impaired children. 
 
	Hand Sanitiser at each entrance.
 
Facemasks required on entry.
 
Social distancing to be adhered to inside and outside the building. 
	Make sure Hand sanitizer is available 
 
Monitor social distancing and add posters to remind individuals.
 
Facemasks available to all members of the public.
 
Provide users with updated usage regulations
 
Ensure bins and soap available
 
Minimum at main door, entrance to the other doors.
	3
	4
	Major - 12
	Playgroup member 
	Pre event 

	Too many toys on the floor 
	Hearing Impaired Children and Parents 

Playgroup Staff 
	Make sure that the toys are not in the way of a walkway 
 
Make sure that children and parents are aware of the toys scattered 
 
	Have a limit on toys allowed out at once 

Put the toys back when children are finished playing. 

	3
	2
	Medical Treatment-6  
	Playgroup Staff  
	Pre event and Event 

	Electrical – Cables and plug sockets
	Hearing Impaired Children 
	Make sure cables are tucked away from walkways 
Make sure plug sockets are not overloaded with electricals 

Make sure plug sockets are out of reach from children. 

	Unplug electrical items from plug sockets when not in use 

Have a limit on plugs in each socket. 


	3
	1
	Nuisance – 1  
	Playgroup Staff 
	 Pre event and Event 

	Too many individuals in a room – Noise level, unsettling for hearing impaired children  
	Hearing impaired children  

 
 
 
	Limit the number of parents and children allowed a week 

Limit the noise level of the room – parents talking 

	Children and Parents to be reminded when the noise level is too loud.  
 
	3
	1
	Nuisance – 1  

	Playgroup Staff  
	 Pre event and Event 
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